SPHR test online - HRCI SPHR test dumps insides

Toromaae W weroer () 600 IeVoNG coM

HRCI SPHR

Mk for reviee s Araaeny

O Hovembier 13 2000 CFR Pard 60-2 was revsed 10 addtess afinmatng acison io maks S
fdes more accessibie and easier o emplement. YWiech of the folowsng stalpmens s nof pari
of hs sgnificant updabe 1 the Afirmatee Action program in CFR Part 60.27

CUESTION & L
Chemten | of 10
fomnana

Guwstion Lut
A Redured he number of addSonal requned slemengs of the wrtien A mate

Action Plan tom 101t 4

0 Reafinned fat afmmatee action s i estabish quotes, bid io ereate goaks

€ Workforoe anabesis was repla ced wilh & One-Dage orjrazatonal prof e

Angwer: D

Referancy PHR Exam Priep. Pearson Education, ESBN. 9TB-0.T897-3877.-2. Chapler Four
Workforce Fianmna and Emolowment. Cificral PHR and SFHR Certbeabon Guide. HR

DOWNLOAD the newest PrepAwayPDF SPHR PDF dunmps from Cloud Storage for free: https:/drive.google.com/open?
id=1INQoPumy GsIxDcJBISDSlsohehhxQqO

For candidates who are going to buy SPHR study materials online, they may care much about the private information. We respect
the privacy of you, and we can ensure you that if you SPHR study materials from us, your personal information such as your name
and email address will be protected well. Once the order finishes, your information will be concealed. In addition, SPHR Exam
Materials are high quality, since we have a professional team to check the questions and answers. Online and offline chat service
stuff'is available, if you have any questions about SPHR study materials, don’t hesitate to contact us.

Our SPHR exam torrent boosts 3 versions and they include PDF version, PC version, and APP online version. The 3 versions boost
their each strength and using method. For exanmple, the PC version of SPHR exam torrent boosts installation software application,
simulates the real exam, supports MS operating system and boosts 2 modes for practice and you can practice offline at any time.
You can learn the APP online version of The Professional in Human Resources (SPHR) guide torrent in the computers, cellphones
and laptops and you can choose the most convenient method to learn. The SPHR study questions and the forms of the answers and
the question are the same so you needn’t worry that if you use different version the The Professional in Human Resources (SPHR)
guide torrent and the forms of the answers and the question are different.
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When it comes to buying something online (for example, SPHR exam torrent), people who are concerned with privacy protection
are often concerned about their personal information during the purchase process. However, we ensure that we have provided you
with an appropriate procurement process and the personal information of customer who using our SPHR test prep will be securely
protected. In order to ensure the security of client information, our company hired many experts to design a secure procurement
process for our SPHR Test Prep. If you decide to purchase our SPHR quiz guide, you can download the app of our products with
no worry. Our SPHR exam torrent is absolutely safe and virus-free.

HRCI The Professional in Human Resources (SPHR) Sample Questions (Q41-
Q46):

NEW QUESTION # 41

Organizations must assess the safety of their workplaces and consider the ability of a business to continue despite risk impact. When
assessing business continuity risks, the HR Professional must consider several different types of disasters, their probability, and
impact on an organization. What category of disaster is best described as acts of terrorism, major thefts, sabotage, or labor
disputes?


https://drive.google.com/open?id=1NQoPumy_GsIxDcJi3ISDSlsohehhxQqO
https://www.practicevce.com/HRCI/SPHR-practice-exam-dumps.html
https://www.troytecdumps.com/SPHR-troytec-exam-dumps.html
https://www.prepawaypdf.com/HRCI/SPHR-practice-exam-dumps.html
https://www.examcollectionpass.com/HRCI/SPHR-exam-braindumps.html

A. Environmental disasters

B. Organized or deliberate disruptions
C. System failures

D. Serious information security incidents

Answer: B

Explanation:

Section: Volume C

Explanation/Reference:

Answer option A is correct.

Terrorism, major thefts, sabotage, and labor disputes are all categorized and analyzed for their effect on business continuity as an
organized or deliberate disruption.

Answer option B is incorrect. Environmental disasters are things like earthquakes, tornados, fires, and even chemical spills.
Answer option D is incorrect. Serious information security incidents are things like hacker and cyber attacks on an organization's
information systers.

Answer option C is incorrect. System failures are part of the loss of public utilities and services.

Reference: Professional in Human Resources Certification Guide, Sybex, ISBN: 978-0-470-43096-5. Chapter

5: Human Resource Development. Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN:
978-1-586-44149-4, Section 111, The US Body of Knowledge.

Chapter: Risk Management

Objective: Risk Identification

NEW QUESTION # 42

Jan is the HR Professional for her organization and she's meeting with the management to discuss the results of a balanced scorecard
review. In particular, the management is asking Jan for her opinion how the organization can enhance organizational performance
through education of the organization's employees.

Which specific component of the balanced score is the management likely to be concerned with, in this scenario?

A. Learning and growth

B. Rewards and recognition
C. Education and learning

D. Performance and retention

Answer: A

Explanation:

Section: Volume D

Explanation/Reference:

Answer option D is correct.

Learming and growth focus on employee training and attitudes towards the individual and corporate growth.
Chapter: Business Management and Strategy

Objective: HR Metrics: Measuring Results

NEW QUESTION # 43
Health and wellness programs are beneficial for employers because they do what?

A. Require employees to lose weight, stop smoking, and avoid substance abuse

B. Provide nutrition counseling, exercise programs, and health education programs

C. Provide on-site opportunities for physical fitness

D. Increase productivity, reduce medical costs, and attract top-quality job candidates

Answer: D

Explanation:

Section: Volume B

Explanation/Reference:

Answer option D is correct.

Enmployers look for benefit prograns that add value to the bottom line. Health and wellness prograns do this by increasing



productivity and reducing costs. These programns are attractive to job candidates and enhance recruiting efforts. See Chapter 8 for
more nformation.

Chapter: Risk Management

Objective: Risk Management

NEW QUESTION # 44
Offering training in cross-cultural conflict management is one example of what?

A. Cultural competence

B. Generational diversity effort
C. An industry best practice
D. Qualitative analysis

Answer: A

Explanation:

Explanation/Reference:

Answer option B is correct.

Cultural competence considers the diversity efforts necessary to achieve corporate ains such as reflecting the population and
increasing the applicant candidate pool. It measures the ability of a company to finction effectively in the context of these diverse
beliefs. Conflict management training is one example of an HR behavior that addresses an organization's cultural competency.
Chapter: Core Knowledge Requirements for HR Professionals

Objective: Review Questions

NEW QUESTION # 45
A department manager advises you that the productivity of his data-entry operators is unsatisfactory and asks you to develop a
training program to improve their data-entry skills. What is your first step?

A. Talk to other managers to validate the situation.
B. Conduct a needs assessment.

C. Develop a lesson plan.

D. Select a training method.

Answer: B

Explanation:

Answer option B is correct. A needs assessment is conducted to determine what is required to solve a problem, including whether
training is the appropriate intervention. If, for example, network crashes are the cause of the low productivity, training will not solve
the problem. Lesson plans (A) are created during the design stage of training discussed in Chapter 5. Talking to other managers to
validate the situation (D) may be included in the needs assessment along with other factors. The training method is selected (C)
during the development phase discussed in Chapter 5. Chapter: Core Knowledge Requirements for HR Professionals Objective:
Review Questions

NEW QUESTION # 46
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