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& (Q33-Q38):

P #33

You want to award multiple one-time payments for an employee with different one-time payment plans and different scheduled
payment dates while sharing the same reason and effective date.

‘What will you configure to allow this?

¢ A Select Disable Pay Date Help Text for One-Time and Referral Payment Processes on Edit Tenant Setup
- HCM.
¢ B. Select Enable Multiple One-Time Payments on Edit Tenant Setup - HCM.
¢ C. Configure the same eligibility rules on all one-time payment plans and include them in the compensation package.
¢ D. Edit the business process definition for Request One-Time Payment and add a Review step for HR Partrer.

IEf#: B

A -

* By default, Workday restricts one-time payments so that onlyone plan per effective date/reasoncan be entered.
* To allowmultiple one-time payments(different plans and pay dates, same effective date/reason), you must enable:
* "Enable Multiple One-Time Payments"inEdit Tenant Setup - HCM.

Why not the others?

* A. Add Review step for HR Partner# Impacts workflow, not configuration.

* B. Disable Pay Date Help Text# Only changes help text display, not functionality.

* D. Configure same eligibility rules & package# Doesn't override the one-payment-per-effective-date limitation.
References:

Workday Pro Compensation - Tenant Setup for One-Time Payments:Multiple one-time payments option enables different plans
under the same effective date.

HM #34

When using the Set Up Allowance Plan Adjustment task to update an allowance plan amount, you must ensure employees Managed
by Basis Total (MBT) will have no change to their primary compensation basis after their allowance plan amount is updated and
mstead will reallocate all other compensation in the MBT calculation.

How can you ensure this happens?

A. Select Retain Basis Total for MBT Employees on the Set Up Allowance Plan Adjustment task.
B. Clear the Manage Basis Total checkbox on the employee's primary compensation basis.

C. Clear the Retain Basis Total checkbox on the employee's primary compensation basis.

D. Select Adjust to New Defaults on the Set Up Allowance Plan Adjustment task.

EE: A

fi .-

* Employees managed byManage Basis Total (MBT)require theirprimary compensation basis totalto remain unchanged when
allowance plan adjustments are made.

* By selectingRetain Basis Total for MBT Employees, Workday keeps the overall basis constant and reallocates other plans in the
MBT calculation instead of increasing the total.

Why not the others?

* A. Clear MBT checkbox# Would remove MBT management completely.

* C. Clear Retain Basis Total# Opposite of required behavior.

* D. Adjust to New Defaults# Updates values, but doesn't enforce retention of MBT total.

References:

Workday Pro Compensation - MBT Handling in Allowance Adjustments.

Workday Community - Retain Basis Total Option.

B #35
What is the advantage of using default compensation for requisition compensation?

e A, Every applicant hired using the same job requisition receives consistent compensation values.
¢ B. Every employee who hires into that position receives the same compensation values.
e (. Default compensation enables the establishment of compensation guidelines, plans, and plan amounts on a position.



¢ D. Youcan view the eligible plans when proposing compensation using the By Compensation Package and Rule or By
Compensation Rule options.

EfE: A

R -

* Default compensation for requisition compensationensures thatall hires from a requisition default to the same plan amounts/rates,
supporting consistency in offers.

* This prevents discrepancies between candidates applying for the same role and requisition.

Why not the others?

* A. Guidelines on a positiorn# Position compensation is separate from requisition compensation.

* C. Every employee in position receives same compensation# Controlled by position defaults, not requisition.

* D. Eligble plans view# That's determined bycompensation package setup, not requisition defaults.

References:

Workday Pro Compensation - Requisition Compensation Defaults:Ensures consistency of compensation values for all hires through
the requisition.

Workday Community - Recruiting Compensation Configuration.

HM #36

An enmployee s eligble for these compensation bases:

* International Compensation (ranking 2)

* Management Compensation (ranking 1)

* Sales Compensation (ranking 3)

‘What compensation basis will display as the employee's primary compensation basis?

A. Total Base Pay

B. Sales Compensation

C. Management Compensation
D. International Compensation

Ef#: C

L -

* When multiplecompensation basesapply to an employee, Workday selects theprimary basisbased onranking (lowest number =
highest priority).

* Rankings here:

* Management = 1

* International = 2

* Sales =3

* Therefore,Management Compensationis the primary basis.

‘Why not the others?

* B. Sales Compensation# Ranked lowest (3).

* C. International Compensation# Ranked 2, lower than Management.

* D. Total Base Pay# Not listed among eligible ranked bases here.

References:

Workday Pro Compensation - Configurable Compensation Bases:Ranking determines primary basis (lowest rank wins).

B #37
What report lists all compensation components using any eligibility rule?

A. Employee Compensation Audit
B. Compensation Changes

C. Compensation Rule Assignment
D. Compensation Spreadsheet

EfE: C

A -
* TheCompensation Rule Assignment reportlistsall compensation components (plans, packages, elements, etc.) that are using



eligibility rules.

* This helps administrators verify where and how eligibility rules are applied across the system.

Why not the others?

* B. Employee Compensation Audit# Focuses on mismatches between eligibility and assignments, not all rules in use.
* C. Compensation Spreadsheet# Shows comp details, not eligibility rules.

* D. Compensation Changes# Tracks transaction history, not rule assignments.

References:

Workday Pro Compensation - Audit & Reporting Tools:Rule Assignment report = all components tied to rules.
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