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HH #34

For additional managers to participate in an employee's performance review, the employee's direct manager receives the Additional
Manager task in their Inbox. They enter the employee's matrix manager, former manager, and a manager who works closely with the
employee.

When they submit the task, an error displays. Why did the error occur?

e A. Youcan only select additional managers who are members of the Manager security group.
¢ B. You can only select up to two additional managers.
e C. Additional managers can only receive a review that includes a Competencies section.


https://drive.google.com/open?id=1wv5oR9VCOWxyCO8UA0bUa1_Wlw4qvYt4
https://www.it-passports.com/Workday-Pro-Talent-and-Performance.html
https://www.topexam.jp/Workday-Pro-Talent-and-Performance_shiken.html
https://www.jptestking.com/Workday-Pro-Talent-and-Performance-exam.html
https://www.jpshiken.com/Workday-Pro-Talent-and-Performance_shiken.html

¢ D. Additional managers cannot receive a review that includes a Feedback section.
EfE: C

R -

* ForAdditional Managersto evaluate, the template must include aCompetencies section.

* Ifa review lacks competencies, additional managers cannot complete evaluations, and the system throws an error.
* Incorrect options:

* A. Feedback section # does not block additional managers.

* B. Manager security group # any nominated reviewer with correct access can be added; not restricted only to security group
membership.

*D. Up to two additional managers # there is no hard limit of two; multiple can be assigned.

References:

Workday template setup documentation: Additional Manager Evaluation requires competencies.

Workday Pro certification prep:"Additional managers must evaluate competencies; otherwise, an error displays."

B #35
An organization wants to assign the same employee on two succession plans.

‘What task should they use to complete this?

A. Copy Succession Plan Candidates
B. Create Succession Pool

C. Move Succession Plan

D. Manage Succession Plan

Ef#: D
fEEL:

* TheManage Succession Plantask allows administrators or managers to assign employees to one or more succession plans,
including assigning the same employee to multiple plans.

* Incorrect options:

* A. Create Succession Pool # creates a new pool, unrelated to assigning to multiple plans.

* B. Move Succession Plan # used for plan reorganization, not assigning individuals.

* C. Copy Succession Plan Candidates # duplicates candidate lists from one plan to another, but is not the standard method for
assignment.

References:

Workday Succession Planning configuration documentation.

Workday Pro Talent & Performance study guide:"Use Manage Succession Plan to add workers to one or multiple plans."

E Y #36
You are using a performance review template and a goal is not populating into an employee's review.
What could cause this issue?

A. The goal due date falls outside the period start and end dates of the template.
B. The goalis in Not Started status.

C. The goal was created using the Cascade Goals business process.

D. The goal has milestones that are not in Complete status.

IEf#: A

AR :

* For a goal to populate into a performance review, itsdue datemust align with thereview template's start and end period.

* [fthe goal falls outside that timeframe, Workday will not pull it into the review.

* Other options are not correct:

* Cascade Goals# does not prevent goals from being included.

* Milestones not Complete# milestone status does not block goal population.

* Not Started status# goals can still populate even if not started.

References:

Workday Performance Review setup guide:"Goals populate into reviews if their due dates fall within the template's defined period."



Workday Pro Talent & Performance exam prep: Goal alignment with template period is required.

H #37

Before the performance review event began, workers set their goals. You want to automatically include their goals in the
performance review content.

‘What configuration option do you select on the employee review template?

e A. Allow User to Add Existing Goals Manually
¢ B. Show Additional Rating to Employee

¢ C. Load Relevant Goals

e D. Ites Rated

Ef#: C

A -

* To automatically include goals that workers set before the review began, enableLoad Relevant Goalson the employee review
template.

* This ensures the goals tied to the review period are pulled into the content automatically.

* Incorrect options:

* Allow User to Add Existing Goals Manually# lets employees add goals one by one, not automatic.

* Show Additional Rating to Employee# provides extra rating display, unrelated to loading goals.

* Jtems Rated# defines what is rated in the review but doesn't auto-load goals.

References:

Workday employee review template configuration.

Workday Pro Talent & Performance exam content:"Load Relevant Goals automatically includes active goals tied to the review
period."”

EH #38
As an administrator, what is an attribute of feedback badges?

A. You can allow recipients to decline badges.

B. You can delete badges at any time.

C. You can make badges required when entering feedback.

D. You can create custom badges using Workday-delivered icons.

EfE: C

R e«

In Workday Talent & Performance, feedback badgesare a visual and motivational way to recognize employees when providing
feedback. Administrators configure the rules and usage of these badges.

Let's carefully review the options:

* A. You can delete badges at any time.

* Not correct.

* Once a badge is actively in use (already given to workers in feedback), it cannot simply be deleted, because that would break
historical data. Instead, administrators can make badgesinactive

, but they remain in the system for reporting integrity.

* B. You can make badges required when entering feedback.

* Correct.

* Workday configuration allows admins torequire that feedback entries include a badge. This ensures that every feedback
submission carries a visual, standardized recognition element alongside the narrative text.

* This aligns with the study guide underFeedback and Recognition, which highlights that "badges may be configured as required
fields for any feedback process."

* C. You can create custom badges using Workday-delivered icons.

* Not exactly.

* You can createcustom badges, but you upload yourown images/icons. Workday provides sample ones, but they aren't the only
option. You are not restricted to Workday-delivered icons.

* D. You can allow recipients to decline badges.

* Incorrect.

* Employeescannot declinebadges once they are attached to feedback. Feedback is submitted as part of the talent/performance



process, and the badge is embedded.

Therefore, the unique admmnistrator attribute here is the ability tomake badges required when entering feedback.

#References

* Workday Pro Talent & Performance Guide- Feedback Badges configuration:"Administrators can make badge selection
mandatory when submitting feedback, ensuring consistent recognition across the organization."

* ERP Cloud Training (Talent & Performance Badges section): Confirns thatbadges can be required for feedback, cannot be
declined by recipients, and must be inactivated (not deleted) when no longer in use.

* Workday Community (Feedback and Recognition documentation):Custom badges can be created by uploading images, not
restricted to Workday-delivered icons.
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