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그리고 PassTIP Workday-Pro-Compensation 시험 문제집의 전체 버전을 클라우드 저장소에서 다운로드할 수 있습니
다: https://drive.google.com/open?id=1RH7w2lghjkhiyiNAvhxBNLIQBZ9_RfE2

PassTIP에는 IT인증시험의 최신Workday Workday-Pro-Compensation학습가이드가 있습니다. PassTIP 는 여러분들이
Workday Workday-Pro-Compensation시험에서 패스하도록 도와드립니다. Workday Workday-Pro-Compensation시험준
비시간이 충분하지 않은 분은 덤프로 철저한 시험대비해보세요. 문제도 많지 않고 깔끔하게 문제와 답만으로 되어
있어 가장 빠른 시간내에Workday Workday-Pro-Compensation시험합격할수 있습니다.

Workday인증 Workday-Pro-Compensation 시험은 최근 제일 인기있는 인증시험입니다. IT업계에 종사하시는 분들은
자격증취득으로 자신의 가치를 업그레이드할수 있습니다. Workday인증 Workday-Pro-Compensation 시험은 유용한
IT자격증을 취득할수 있는 시험중의 한과목입니다. PassTIP에서 제공해드리는Workday인증 Workday-Pro-
Compensation 덤프는 여러분들이 한방에 시험에서 통과하도록 도와드립니다. 덤프를 공부하는 과정은 IT지식을 더
많이 배워가는 과정입니다. 시험대비뿐만아니라 많은 지식을 배워드릴수 있는 덤프를PassTIP에서 제공해드립니
다. PassTIP덤프는 선택하시면 성공을 선택한것입니다.

>> Workday-Pro-Compensation퍼펙트  덤프공부자료  <<

최근 인기시험 Workday-Pro-Compensation퍼펙트 덤프공부자료 덤프문제
PassTIP를 선택함으로, PassTIP는 여러분Workday인증Workday-Pro-Compensation시험을 패스할 수 있도록 보장하고,
만약 시험실패시 PassTIP에서는 덤프비용전액환불을 약속합니다.

최신 Human Capital Management Workday-Pro-Compensation 무료샘플문
제 (Q43-Q48):
질문  # 43 
A manager is proposing compensation for an employee and is only able to assign the car allowance. When the compensation partner
approves the compensation change, they are able to assign any allowance plan configured in the tenant, even if the employee is not
eligible for those plans.
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What security domain allows the compensation partner to assign allowance plans that the employee is not eligible for?

A. Worker Data: Compensation Plan Type
B. Select Any Compensation Package
C. Add Compensation Plans: Add Allowance
D. Worker Data: Compensation for Managers

정답：C

설명：
* The scenario describes acompensation partnerbeing able to assignany allowance plan, even when the employee isnot eligible.
* This is controlled by thesecurity domain "Add Compensation Plans: Add Allowance", which allows users with access to bypass
eligibility and directly assign allowance plans.
Why not the others?
* A. Worker Data: Compensation Plan Type# Governs visibility to compensation data, not bypassing eligibility.
* B. Select Any Compensation Package# Pertains to choosing packages, not adding allowance plans outside eligibility.
* C. Worker Data: Compensation for Managers# Grants managers ability to propose comp, but does not override eligibility.
References:
Workday Pro Compensation - Security Domains for Compensation Plans:"Add Compensation Plans: Add Allowance" allows
assignment of ineligible allowance plans.

질문  # 44 
On March 5, you need to award a group of employees an equity adjustment base pay increase effective March
1. It will be processed when payroll runs on March 31. You asked managers to communicate the change by March 20.
How can you ensure this increase will not be available to employees in Workday until March 21?

A. Change the Effective Date of the base pay changes to March 5.
B. Enter an Expected End Date of March 31.
C. Enter an Actual End Date of March 1.
D. Enter an Employee Visibility Date of March 21.

정답：D

설명：
* Effective Date (March 1)= When the pay increase is valid for payroll.
* Employee Visibility Date (March 21)= When employees can actually see the change in Workday.
* This allows managers to communicate the increase by March 20, and employees only see it from March
21 onward, while payroll processes it correctly on March 31.
Why not the others?
* A. Expected End Date March 31# Used to close plans, not to control visibility.
* B. Actual End Date March 1# Would end the plan immediately.
* D. Effective Date March 5# Wrong; payroll needs it effective March 1.
References:
Workday Pro Compensation - Effective Dating & Visibility Dates:Visibility date allows decoupling of when changes are effective vs.
when employees see them.

질문  # 45 
Refer to the following scenario to answer the question below.
A company with salaried and hourly employees has headquarters in London with additional offices in New York and Milan. How do
you configure pay ranges for the Software Engineer job profile in each location?

A. Create three compensation grades and attach them to three job profiles.
B. Create one compensation grade for each location and attach it to the job profile.
C. Create one compensation grade with multiple eligibility rules.
D. Create one compensation grade with profiles for each location and attach it to the job profile.

정답：D

설명：



* Compensationgradesdefine pay ranges, andgrade profilesallow variation bylocation, job family, or other attributes.
* In this case, the Software Engineer role exists inLondon, New York, and Milan, so the best practice is to:
* Createone compensation grade(Software Engineer).
* Addgrade profilesfor each location, each with its own pay range.
* Attach thegrade(with all profiles) to the job profile.
Why not the others?
* A. One grade per location# Duplicates maintenance effort; profiles exist for this purpose.
* B. Three grades tied to three job profiles# Unnecessary; job profile is the same role globally.
* D. One grade with eligibility rules# Eligibility determines who qualifies, not pay ranges per location.
References:
Workday Pro Compensation - Compensation Grades & Profiles Guide:Profiles allow different pay ranges for same grade across
locations.
Workday Community - Global Grade Profiles Best Practice.

질문  # 46 
An employee is currently in the process of being transferred to a new location via the change job business process. Prior to this
transfer they were intentionally assigned an allowance plan that has no eligibility criteria, and should continue to hold this plan
assignment after the transfer is complete. The compensation partner is responsible for ensuring this plan assignment remains
unchanged during this business process.
What should the compensation partner do?

A. Restore the removed plan using the Propose Compensation Change task.
B. Assign the plan via the Roll Out Compensation Plan To Employees task.
C. Add the removed plan using the Request Compensation Change task.
D. Set up a Plan Adjustment for the Employees using a default target.

정답：A

설명：
* During aChange Job, compensation may be recalculated, and plans withno eligibility criteriamay inadvertently be dropped.
* Thecompensation partnermustrestore the planafter the transfer usingPropose Compensation Change.
* This ensures the employee retains the allowance assignment without disrupting the change job process.
Why not the others?
* A. Roll Out Compensation Plans# Mass rollout, not individual fix.
* B. Plan Adjustment# Adjusts targets/amounts, not restores removed plans.
* D. Request Compensation Change# Typically for ad hoc changes; restoration during job change is handled viaPropose
Compensation Change.
References:
Workday Pro Compensation - Change Job & Compensation Handling:Propose Compensation Change restores dropped plans.

질문  # 47 
An employee is transferring from one supervisory organization to another and they are subject to compensation change.
What compensation business process will the Change Job transaction trigger?

A. Request Compensation Change
B. Propose Compensation Offer
C. Propose Compensation Hire
D. Propose Compensation Change

정답：D

설명：
* When an employee undergoes aChange Job(e.g., transferring between supervisory orgs), Workday triggers thePropose
Compensation Changebusiness process if compensation is impacted.
* This allows HR/Comp to adjust salary, allowances, or other plans based on the new job/org details.
Why not the others?
* A. Propose Compensation Offer# Used duringhire/recruiting offers, not job changes.
* B. Request Compensation Change# Typically a standalone process, not triggered automatically by Change Job.
* C. Propose Compensation Hire# Used athire events, not transfers.



References:
Workday Pro Compensation - Business Process Integration:Change Job triggersPropose Compensation Changewhen comp
changes are required.
Workday Community - Change Job & Compensation Flow.

질문  # 48
......

Workday인증 Workday-Pro-Compensation시험은 등록하였는데 시험준비는 아직이라구요? Workday인증 Workday-
Pro-Compensation시험일이 다가오고 있는데 공부를 하지 않아 두려워 하고 계시는 분들은 이 글을 보는 순간 시험패
스에 자신을 가지게 될것입니다. 시험준비 시간이 적다고 하여 패스할수 없는건 아닙니다. PassTIP의Workday인증
Workday-Pro-Compensation덤프와의 근사한 만남이Workday인증 Workday-Pro-Compensation패스에 화이팅을 불러드
립니다. 덤프에 있는 문제만 공부하면 되기에 시험일이 며칠뒤라도 시험패스는 문제없습니다. 더는 공부하지 않은
자신을 원망하지 마시고 결단성있게PassTIP의Workday인증 Workday-Pro-Compensation덤프로 시험패스에 고고싱하
세요.

Workday-Pro-Compensation시험대비  최신버전  덤프자료 : https://www.passtip.net/Workday-Pro-Compensation-pass-
exam.html

PassTIP 에서는 최선을 다해 여러분이Workday Workday-Pro-Compensation인증시험을 패스하도록 도울 것이며 여러
분은 PassTIP에서Workday Workday-Pro-Compensation덤프의 일부분의 문제와 답을 무료로 다운받으실 수 잇습니다,
Workday Workday-Pro-Compensation덤프로 시험에 도전해보지 않으실래요, 우리 PassTIP사이트에서 제공되는
Workday인증Workday-Pro-Compensation시험덤프의 일부분인 데모 즉 문제와 답을 다운받으셔서 체험해보면 우리
PassTIP에 믿음이 갈 것입니다, 결제하시면 바로 다운가능한 시스템이라 다른 사이트보다 빠른 시간내에 Workday-
Pro-Compensation덤프를 받아볼수 있습니다, Workday-Pro-Compensation dumps를 구매한후 pdf버전을 먼저 공부하고
소프트웨어버전으로 Workday-Pro-Compensation시험환경을 익히면 Workday-Pro-Compensation시험보는게 두렵지 않
게 됩니다.

질끈 감은 눈으로 그 얼음물을 단숨에 비우던 경준이 이번엔 머리가Workday-Pro-Compensation띵하다고 머리를 붙
잡고 발을 동동 구른다, 류리크의 얼굴이 사납게 일그러졌다, PassTIP 에서는 최선을 다해 여러분이Workday
Workday-Pro-Compensation인증시험을 패스하도록 도울 것이며 여러분은 PassTIP에서Workday Workday-Pro-
Compensation덤프의 일부분의 문제와 답을 무료로 다운받으실 수 잇습니다.

최신 업데이트된 Workday-Pro-Compensation퍼펙트 덤프공부자료 덤프문
제
Workday Workday-Pro-Compensation덤프로 시험에 도전해보지 않으실래요, 우리 PassTIP사이트에서 제공되는
Workday인증Workday-Pro-Compensation시험덤프의 일부분인 데모 즉 문제와 답을 다운받으셔서 체험해보면 우리
PassTIP에 믿음이 갈 것입니다.

결제하시면 바로 다운가능한 시스템이라 다른 사이트보다 빠른 시간내에 Workday-Pro-Compensation덤프를 받아볼
수 있습니다, Workday-Pro-Compensation dumps를 구매한후 pdf버전을 먼저 공부하고 소프트웨어버전으로 Workday-
Pro-Compensation시험환경을 익히면 Workday-Pro-Compensation시험보는게 두렵지 않게 됩니다.

인기자격증 Workday-Pro-Compensation퍼펙트 덤프공부자료 인증시험자료 � 지금▷ www.dumptop.com ◁을
(를) 열고 무료 다운로드를 위해☀ Workday-Pro-Compensation �☀�를 검색하십시오Workday-Pro-
Compensation인기덤프자료
최신버전 Workday-Pro-Compensation퍼펙트 덤프공부자료 덤프공부 � 지금� www.itdumpskr.com �을(를) 열
고 무료 다운로드를 위해➽ Workday-Pro-Compensation �를 검색하십시오Workday-Pro-Compensation최신 업
데이트버전 덤프문제공부
시험패스 가능한 Workday-Pro-Compensation퍼펙트 덤프공부자료 최신버전 공부자료 � 무료 다운로드를 위
해� Workday-Pro-Compensation �를 검색하려면✔ www.dumptop.com �✔�을(를) 입력하십시오Workday-Pro-
Compensation최신 업데이트버전 덤프문제공부
Workday-Pro-Compensation인증시험 � Workday-Pro-Compensation시험준비 � Workday-Pro-Compensation퍼
펙트 최신 덤프문제 � （ www.itdumpskr.com ）웹사이트에서☀ Workday-Pro-Compensation �☀�를 열고 검
색하여 무료 다운로드Workday-Pro-Compensation시험대비 덤프 최신자료
적중율 높은 Workday-Pro-Compensation퍼펙트 덤프공부자료 인증덤프자료 � 무료로 쉽게 다운로드하려면[
www.koreadumps.com ]에서《 Workday-Pro-Compensation 》를 검색하세요Workday-Pro-Compensation최신 업데
이트버전 덤프문제공부
시험패스의 가장 좋은 방법은 Workday-Pro-Compensation퍼펙트 덤프공부자료 덤프로 시험준비 하는것 � �
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www.itdumpskr.com �은� Workday-Pro-Compensation �무료 다운로드를 받을 수 있는 최고의 사이트입니다
Workday-Pro-Compensation시험대비 최신버전 덤프
시험패스에 유효한 최신버전 Workday-Pro-Compensation퍼펙트 덤프공부자료 덤프 � �
www.koreadumps.com �에서✔ Workday-Pro-Compensation �✔�를 검색하고 무료 다운로드 받기Workday-Pro-
Compensation최고품질 덤프데모
시험준비에 가장 좋은 Workday-Pro-Compensation퍼펙트 덤프공부자료 덤프 샘플문제 다운 � 《
www.itdumpskr.com 》을(를) 열고▷ Workday-Pro-Compensation ◁를 입력하고 무료 다운로드를 받으십시오
Workday-Pro-Compensation시험대비 최신버전 덤프
Workday-Pro-Compensation최신 덤프문제모음집 � Workday-Pro-Compensation인증덤프문제 � Workday-
Pro-Compensation최신버전 시험대비 공부문제 � ▶ www.exampassdump.com ◀웹사이트를 열고➤ Workday-
Pro-Compensation �를 검색하여 무료 다운로드Workday-Pro-Compensation최신 덤프문제모음집
적중율 높은 Workday-Pro-Compensation퍼펙트 덤프공부자료 인증덤프자료 � 「 www.itdumpskr.com 」에서
☀ Workday-Pro-Compensation �☀�를 검색하고 무료 다운로드 받기Workday-Pro-Compensation유효한 시험대
비자료
Workday-Pro-Compensation시험대비 덤프 최신자료 � Workday-Pro-Compensation최신버전 시험대비 공부문
제 � Workday-Pro-Compensation최신버전 시험대비 공부문제 � ▶ Workday-Pro-Compensation ◀를 무료로 다
운로드하려면《 www.passtip.net 》웹사이트를 입력하세요Workday-Pro-Compensation시험준비
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PassTIP Workday-Pro-Compensation 최신 PDF 버전 시험 문제집을 무료로 Google Drive에서 다운로드하세요:
https://drive.google.com/open?id=1RH7w2lghjkhiyiNAvhxBNLIQBZ9_RfE2
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