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Al (Q43-Q48):

AHE #43
A manager is proposing compensation for an employee and is only able to assign the car allowance. When the compensation partner

approves the compensation change, they are able to assign any allowance plan configured in the tenant, even if the employee is not
eligble for those plans.
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‘What security domain allows the compensation partner to assign allowance plans that the employee is not eligible for?

A. Worker Data: Compensation Plan Type

B. Select Any Compensation Package

C. Add Compensation Plans: Add Allowance
D. Worker Data: Compensation for Managers
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* The scenario describes acompensation partnerbeing able to assignany allowance plan, even when the employee isnot eligible.
* This is controlled by thesecurity domain "Add Compensation Plans: Add Allowance", which allows users with access to bypass
eligibility and directly assign allowance plans.

Why not the others?

* A. Worker Data: Compensation Plan Type# Governs visibility to compensation data, not bypassing eligibility.

* B. Select Any Compensation Package# Pertains to choosing packages, not adding allowance plans outside eligibility.

* C. Worker Data: Compensation for Managers# Grants managers ability to propose comp, but does not override eligbility.
References:

Workday Pro Compensation - Security Domains for Compensation Plans:"Add Compensation Plans: Add Allowance" allows
assignment of ineligible allowance plans.

A2 #4

On March 5, youneed to award a group of employees an equity adjustment base pay increase effective March

1. It will be processed when payroll runs on March 31. You asked managers to commumicate the change by March 20.
How can you ensure this increase will not be available to employees in Workday until March 217

A. Change the Effective Date of the base pay changes to March 5.
B. Enter an Expected End Date of March 31.

C. Enter an Actual End Date of March 1.

D. Enter an Employee Visibility Date of March 21.
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* Effective Date (March 1)= When the pay increase is valid for payroll.

* Employee Visiility Date (March 21)= When enployees can actually see the change in Workday.

* This allows managers to communicate the increase by March 20, and employees only see it from March
21 onward, while payroll processes it correctly on March 31.

‘Why not the others?

* A. Expected End Date March 31# Used to close plans, not to control visibility.

* B. Actual End Date March 1# Would end the plan immediately.

* D. Effective Date March 5# Wrong; payroll needs it effective March 1.

References:

Workday Pro Compensation - Effective Dating & Visibility Dates:Visibility date allows decoupling of when changes are effective vs.
when employees see them.

AE #45

Refer to the following scenario to answer the question below.

A company with salaried and hourly employees has headquarters in London with additional offices in New York and Milan. How do
you configure pay ranges for the Software Engineer job profile in each location?

A. Create three compensation grades and attach themto three job profiles.

B. Create one compensation grade for each location and attach it to the job profile.

C. Create one compensation grade with multiple eligbility rules.

D. Create one compensation grade with profiles for each location and attach it to the job profile.
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* Compensationgradesdefine pay ranges, andgrade profilesallow variation bylocation, job family, or other attributes.
* In this case, the Software Engineer role exists inLondon, New York, and Milan, so the best practice is to:

* Createone compensation grade(Software Engineer).

* Addgrade profilesfor each location, each with its own pay range.

* Attach thegrade(with all profiles) to the job profile.

Why not the others?

* A. One grade per location# Duplicates maintenance effort; profiles exist for this purpose.

* B. Three grades tied to three job profiles# Unnecessary; job profile is the same role globally.

* D. One grade with eligbility rules# Eligibility determines who qualifies, not pay ranges per location.

References:

Workday Pro Compensation - Compensation Grades & Profiles Guide:Profiles allow different pay ranges for same grade across
locations.

Workday Community - Global Grade Profiles Best Practice.

EHE #46

An enmployee is currently in the process of being transferred to a new location via the change job business process. Prior to this
transfer they were intentionally assigned an allowance plan that has no eligibility criteria, and should continue to hold this plan
assignment after the transfer is complete. The compensation partner is responsible for ensuring this plan assignment remains
unchanged during this business process.

‘What should the compensation partner do?

A. Restore the removed plan using the Propose Compensation Change task.
B. Assign the plan via the Roll Out Conpensation Plan To Employees task.
C. Add the removed plan using the Request Compensation Change task.

D. Set up a Plan Adjustment for the Employees using a default target.
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* During aChange Job, compensation may be recalculated, and plans withno eligibility criteriamay inadvertently be dropped.

* Thecompensation partnermustrestore the planafter the transfer usingPropose Compensation Change.

* This ensures the employee retains the allowance assignment without disrupting the change job process.

‘Why not the others?

* A. Roll Out Compensation Plans# Mass rollout, not individual fix.

* B. Plan Adjustment# Adjusts targets/amounts, not restores removed plans.

* D. Request Compensation Change# Typically for ad hoc changes; restoration during job change is handled viaPropose
Compensation Change.

References:

Workday Pro Compensation - Change Job & Compensation Handling:Propose Compensation Change restores dropped plans.

AR #47
An enmployee is transferring from one supervisory organization to another and they are subject to compensation change.
‘What compensation business process will the Change Job transaction trigger?

A. Request Compensation Change
B. Propose Compensation Offer
C. Propose Compensation Hire

D. Propose Compensation Change
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* When an employee undergoes aChange Job(e.g,, transferring between supervisory orgs), Workday triggers thePropose
Compensation Changebusiness process if compensation is impacted.

* This allows HR/Comp to adjust salary, allowances, or other plans based on the new job/org details.

Why not the others?

* A. Propose Compensation Offer## Used duringhire/recruiting offers, not job changes.

* B. Request Compensation Change# Typically a standalone process, not triggered automatically by Change Job.

* C. Propose Compensation Hire# Used athire events, not transfers.



References:

Workday Pro Compensation - Business Process Integration:Change Job triggersPropose Compensation Changewhen comp
changes are required.

Workday Community - Change Job & Compensation Flow.
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