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XE 120-1046-25 3 5% B/ (Q97-Q102):
B #97

You are configuring your customer's requirements for the Promote transaction.
‘Which Approval types are supported during the configuration?

e A Data Role, Application Role, Approval Groups, Management Hierarchy, Position Hierarchy, Self Auto Approve, User

¢ B. Enterprise Role, Application Role, Approval Groups, Parent Position, Representative, User, Self Auto Approve

¢ C. Application Role, Approval Groups, Management Hierarchy, Position Hierarchy, Representative, Self Auto Approve,
User

¢ D. Application Role, Approval Groups, Management Hierarchy, Parent Position, Representative, User, Self Auto Approve

EfE: C
fEEL:
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‘When configuring approval rules for the "Promote" transaction in Oracle Global Human Resources Cloud, the supported Approval
Types are defined in the "Securing HCM" guide under "Approval Management." The correct types are: Application Role (e.g., HR
Specialist), Approval Groups (predefined groups), Management Hierarchy (supervisory levels), Position Hierarchy (position-based
levels), Representative (a delegate), Self Auto Approve (automatic approval for the nitiator), and User (specific individual). Option
B lists all these accurately. Option A includes "Data Role," which is a security concept, not an approval type. Option C uses
"Parent Position" (not a standard term), and Option D includes "Enterprise Role" (not applicable here). Thus, Option B is correct.
Reference:Oracle Global Human Resources Cloud - Securing HCM, "Configuring Approval Rules" topic.

HM #98

A Human Resource Specialist is hiring a new employee in the application. While creating the employee record, he enters personal
information and employment details and, when submitting the transaction, encounters an error. Part of the error message reads:
"NewPersonEmploymentApproval to NewPersonEmploymentApproval Rules NewPersonRuleSet failed with Business Fault: null.
Check the underlying fault. Check target SOA component for cause." The Human Resource Specialist raises a service request with
the internal support team. What is the cause of this error?

A. The Human Resource Specialist does not have the required privilege for the New Person Employment process.
B. The BPM task NewPersonEmploymentApproval is not set up properly.

C. The Update Person Keyword Search process must be run before hiring a person.

D. A security profile needs to be defined for the Human Resource Specialist to hire a person.

Ef#: B

fEE -

The error message indicates a failure in the approval process during the "New Person Employment” transaction, pointing to an issue
with the BPM (Business Process Management) workflow rather than security or pre-process requirements.

Option A: Security profiles control data visibility, not approval process execution. Thiswouldn't cause a BPM fault.

Option B: Correct. The error references "NewPersonEmploymentApproval," a BPM task. A "Business Faullt:

null" suggests a misconfiguration in the approval ruleset (e.g,, missing approver, invalid rule) within BPM Worklist, preventing the
transaction from completing,

Option C: Lack of privilege would typically block access to the hire action entirely, not trigger a mid-process BPM fault.

Option D: The "Update Person Keyword Search" process enhances search finctionality but is unrelated to hiring approvals.

The correct answer isB, as detailed in "Tmplementing Global Human Resources" under Approval Configuration.

References: Oracle Global Human Resources Cloud - Implementing Global Human Resources, Chapter 3:

Approvals and Notifications.

ER #99
An organization uses the Previous Employment content type to capture relevant employment details of employees. What do you do
to make this content type available in other applications?

A. Make sure it is a free-form content type.

B. Make sure tt is a non-free-form content type.

C. Do nothing, After the content type is created, it is available for use in all applications.
D. Specify a Subscriber Code for the content type.

IEf#: D

AR

Full Detailed in Depth Explanation:

Content types in Oracle HCM Cloud (e.g., Previous Employment) store structured data like employment history. To share them
across applications (e.g,, Recruiting, Talent Management), a specific setup is required.

Option A ("Specify a Subscriber Code for the content type") is correct. In the "Manage ContentTypes" task, assigning a Subscriber
Code (e.g., RECRUIT for Recruiting) makes the content type accessible to that application. Without this, it remains restricted to its
originating module (e.g., Core HR). This is detailed in the

"Implementing Global Human Resources" guide under content type configuration.

Option B ("Do nothing") is incorrect; content types are not automatically shared across applications.

Option C ("Make sure it is a non-free-form content type') and Option D ("Make sure it is a free-form content type") are irrelevant;
the type (free-form or structured) does not determine cross-application availability.

References:

"Oracle Global Human Resources Cloud: Implementing Global Human Resources" - Content Types and Subscriber Codes.



"Oracle Human Resources Cloud: Using Global Human Resources" - Managing content iters.

HH #100
‘Which new field has been added to the Redwood Person Spotlight search and Quick Actions to enhance the person search
functionality?

e A Job Title
e B. Person Number
e C. Department

IEf#: B

TR

The Redwood Person Spotlight search and Quick Actions in Oracle HCM Cloud enhance user experience by improving person
search functionality. The question asks which new field has been added to these features to enhance search capabilities.

* Option A: Person NumberThis is the correct answer. Oracle's 24C release notes specify that the Person Number field has been
added to the Redwood Person Spotlight search and Quick Actions. This allows users to search for individuals using their unique
person number (e.g., EMP12345), improving precision and speed in locating employee records, especially in large organizations.
The addition of Person Number enhances the search functionality by providing a direct identifier, complementing existing fields like
name or email

* Option B: Job TitleThis option is incorrect. While Job Title is a searchable attribute in some HCM search contexts, Oracle's 24C
and 25A release notes do not indicate that it was newly added to the Redwood Person Spotlight search or Quick Actions. Job title
may already be part of other search criteria, but it is not highlighted as a new enhancement for this feature.

* Option C: DepartmentThis option is incorrect. Department is a common attribute n HCM searches, but there is no mention in
Oracle's recent documentation of it being added as a new field to the Redwood Person Spotlight search or Quick Actions. The
focus of the enhancement is on Person Number to improve identification accuracy.

* Why this answer?The addition of Person Number to the Redwood Person Spotlight search and Quick Actions directly enhances
search precision, as it is a unique identifier for each employee. This aligns with Oracle's goal of streamlining user interactions in the
Redwood interface, making A the correct choice.

References

* QOracle Fusion Cloud Human Resources 24C What's New, Document ID: docs.oracle.com, Published: 2024-08-27

* Section: Redwood Experience for Person Spotlight: "Added Person Number to search fields in Person Spotlight and Quick
Actions to enhance search functionality."

* Oracle Global Human Resources Cloud: Using Global Human Resources, Document ID: docs.

oracle.com, Published: 2024-07-02

* Section: Person Search: "Describes search capabilities, including new fields like Person Number in Redwood interfaces."

* QOracle Fusion Cloud Human Resources 25A What's New, Document ID: docs.oracle.com, Published: 2025-03-20

* Section: Search Enhancements: "Continued improvements to Person Spotlight with unique identifiers."

E R #101
As an implementation consultant, you have been assigned the task of configuring Person Name Format within Workforce
Information. Which two features can you configure through this task?

A. The appearance of a worker's name when it appears in search results.

B. The name fields that appear in the Person Details section when you are hiring an employee.

C. The way a worker's name appears on top of employee-level pages.

D. What nanre fields are required when completing the Person Details section when hiring or updating a worker's person
details.

EME: AL C

AR :

In Oracle Global Human Resources Cloud, the Person Name Format configuration within the "Manage Workforce Information" task
allows customization of how names are displayed across the application. This is distinct from defining name fields or their required
status, which is handled elsewhere (e.g,, via flexfields or page composer).

Option A: You can configure the display format of a worker's name (e.g,, "First Last" or "Last, First") at the top of employee-level
pages, such as the Employment Info page. This is a key feature of the Person Name Format task, making it correct.

Option B: The name fields shown in the Person Details section during hiring are predefinedby the system or customized via page
composer/flexfields, not directly through the Person Name Format task, which focuses on display format rather than field visibility.



Option C: The format of a worker's name in search results (e.g., Directory or Person Search) can be configured here, allowing
consistency in name presentation across the application. This is a supported feature, making it correct.

Option D: Defining required name fields (e.g., First Name as mandatory) is managed through the Person Details setup or flexfield
configuration, not the Person Name Format task, which is about display rather than data entry rules.

The correct answers areAandC, as confirmed in "lmplementing Global Human Resources" under Workforce Information setup.
References: Oracle Global Human Resources Cloud - Implementing Global Human Resources, Chapter 8:

Person Records.
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