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& (Q30-Q35):

HA #30
‘What report allows you to view the compensation components that the worker is assigned and eligible for, unassigned and eligible
for, and assigned and ineligible for?

¢ A. Compensation Summary

¢ B. Employee Compensation Audit

¢ (. Compensation Rule Assignment

¢ D. Employee Conpensation Details by Job Profile

IEf#: B

TR

* TheEmployee Compensation Audit reportshows, for each worker:

* Assigned & eligiblecompensation components.

* Unassigned but eligiblecomponents.

* Assigned but ineligiblecomponents.

* This makes it the primary tool for validating comp assignments against eligibility rules.

Why not the others?

* A. Employee Conpensation Details by Job Profile# Focuses on job profiles, not assignment eligibility.
* C. Conpensation Summary# Summary-level report, not eligibility vs. assignment detail

* D. Conpensation Rule Assignment# Shows rules applied to plans, not worker assignment detail
References:

Workday Pro Compensation - Enployee Compensation Audit Guide.

H #31
You create a new bonus plan to replace an existing bonus plan.
How can you easily remove the existing bonus plan from all employees?

e A Edit the bonus plan with an appropriate effective date and mark the plan as Inactive.

¢ B. Use the Change Job task to remove employees from the existing plan.

e C. Use the Remove Compensation Plans from Employees task and select a compensation eligibility rule that identifies
employees assigned to the plan.

¢ D. Use the Request Bonus Payment web service to remove employees from the existing plan.

EfE: C
fEEL:

* To retire or replace an existingbonus plan, you need to mass-remove it from all employees currently assigned.
* The standard Workday task for this isRemove Compensation Plans from Employees, which allows you to:

* Select thecompensation planto remove.

* Apply aneligbility ruleto identify affected employees.

* This is efficient and ensures employees no longer carry the outdated plan.

Why not the others?

* A. Mark plan inactive# Prevents new assignments but doesn't remove existing employee assignments.

* C. Request Bonus Payment web service# Used for issuing payments, not removing plans.

* D. Change Job# Not appropriate for mass plan removal.

References:

Workday Pro Compensation - Compensation Plan Lifecycle Management:Removing old plans requires theRemove Compensation
Plans from Employeestask.

R #32
What is the advantage of using default compensation for requisition compensation?

A. Every employee who hires into that position receives the same compensation values.

B. Every applicant hired using the same job requisition receives consistent compensation values.

C. Default compensation enables the establishment of compensation guidelines, plans, and plan amounts on a position.
D. You can view the eligble plans when proposing compensation using the By Compensation Package and Rule or By



Compensation Rule options.
Ef&E: B

R -

* Default compensation for requisition compensationensures thatall hires from a requisition default to the same plan amounts/rates,
supporting consistency in offers.

* This prevents discrepancies between candidates applying for the same role and requisition.

Why not the others?

* A. Guidelines on a positiorn# Position compensation is separate from requisition compensation.

* C. Every employee in position receives same compensatior# Controlled by position defaults, not requisition.

* D. Eligble plans view# That's determined bycompensation package setup, not requisition defaults.

References:

Workday Pro Compensation - Requisition Compensation Defaults:Ensures consistency of compensation values for all hires through
the requisition.

Workday Community - Recruiting Compensation Configuration.

HM #33
An employee is transferring from one supervisory organization to another and they are subject to compensation change.
‘What compensation business process will the Change Job transaction trigger?

A. Propose Compensation Offer
B. Propose Compensation Change
C. Request Compensation Change
D. Propose Compensation Hire

Ef#: B

fEE L

* When an employee undergoes aChange Job(e.g,, transferring between supervisory orgs), Workday triggers thePropose
Compensation Changebusiness process if compensation is impacted.

* This allows HR/Comp to adjust salary, allowances, or other plans based on the new job/org details.

‘Why not the others?

* A. Propose Compensation Offer## Used duringhire/recruiting offers, not job changes.

* B. Request Compensation Change# Typically a standalone process, not triggered automatically by Change Job.

* C. Propose Compensation Hire# Used athire events, not transfers.

References:

Workday Pro Compensation - Business Process Integration:Change Job triggersPropose Compensation Changewhen comp
changes are required.

Workday Community - Change Job & Compensation Flow.

E #34

When using the Set Up Allowance Plan Adjustment task to update an allowance plan amount, you must ensure employees Managed
by Basis Total (MBT) will have no change to their primary compensation basis after their allowance plan amount is updated and
nstead will reallocate all other compensation in the MBT calculation.

How can you ensure this happens?

A. Select Retain Basis Total for MBT Employees on the Set Up Allowance Plan Adjustment task.
B. Clear the Retain Basis Total checkbox on the employee's primary compensation basis.

C. Select Adjust to New Defaults on the Set Up Allowance Plan Adjustment task.

D. Clear the Manage Basis Total checkbox on the employee's primary compensation basis.

IEf#E: A

A

* Employees managed byManage Basis Total (MBT)require theirprimary compensation basis totalto remain unchanged when
allowance plan adjustments are made.

* By selectingRetain Basis Total for MBT Employees, Workday keeps the overall basis constant and reallocates other plans in the
MBT calculation instead of increasing the total.



Why not the others?

* A. Clear MBT checkbox# Would remove MBT management conpletely.

* C. Clear Retain Basis Total# Opposite of required behavior.

* D. Adjust to New Defaults# Updates values, but doesn't enforce retention of MBT total.
References:

Workday Pro Compensation - MBT Handling in Allowance Adjustments.

Workday Community - Retain Basis Total Option.
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