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(Q41-Q46):

A2 #41
Which type of work culture utilizes hiring, retaining, developing, and motivating employees while making work assignments that are
connected to data or outcomes?

A. Innovative culture
B. Performance culture
C. Risk culture

D. Compliance culture

He:. B

Y.

A performance culture is one that focuses on achieving specific results and aligning employee activities with the organization's
strategic goals. In this type of culture, hiring, retaining, developing, and motivating employees are driven by data and outcomes.
Performance metrics are used to make work assignments and evaluate employee contributions to ensure that the organizational
objectives are met effectively and efficiently.

"High Performance Work Systenms" by David A. Buchanan and Andrzej A. Huczynski, "Organizational Behavior" Society for
Human Resource Management (SHRM) articles on performance culture

EE #42
Why do employees who exhibit continuance commitment choose to remain employed with an organization?

A. Strong identification with the organization's values and goals
B. Perceived economic or social costs of leaving

C. Close relationships with managers and peers

D. A feeling of moral or ethical obligation to the organization

.|
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Organizational commitment is commonly categorized into affective, continuance, and normative commitiment. According toHuman
Resource Management, 16th Editionby Gary Dessler,continuance commitmentrefers to an employee's attachment to an organization
based on theperceived costs associated with leaving, rather than emotional attachment or moral obligation.

Employees with continuance commitment remain because they believe leaving would result in significant economic or social losses,
such as loss of salary, benefits, retirement plans, seniority, or difficulty finding comparable employment. Dessler explains that this
type of commitment is calculated and cost-based; employees stay not because they want to or feel they ought to, but because they
feel they have to.

Close relationships and strong identification with organizational values reflect affective commitment, while moral or ethical obligation
reflects normative commitment. Since the question specifically refers to continuance commitiment, the correct explanation is
theperceived economic or social costs of leaving.

Source:

Gary Dessler,Human Resource Management, 16th Edition, Chapter on Employee Engagement and Organizational Commitment

HEE #43
What is organizational design?

e A. Allocating, coordinating, and supervising tasks to achieve organizational aims

B. Making decisions about how to plan and organize work and exercise authority

C. Using a graphic representation of the structure of an organization to see the relationships between the organization's
positions

D. Selecting and managing aspects of organizational structure in order to facilitate organizational goal achievement

HE: D

HE:
Organizational design involves configuring the structure of an organization to effectively achieve its goals.



This includes determining the best ways to allocate resources, coordinate activities, and supervise tasks. The aim s to create an
optimal organizational framework that enhances communication, improves efficiency, and supports the achieverment of strategic
objectives. It includes decisions about hierarchy, departmentalization, span of control, and formalization.

"Organization Design: A Guide to Building Effective Organizations" by Naomi Stanford Harvard Business Review articles on
organizational design

EE #4
What is a driver for employee retention?

A. External sourcing

B. Succession management
C. Competency databases
D. Performance metrics

HE: B

MY

Employee retention is strongly influenced by opportunities for growth, advancement, and long-term career development. According
toHuman Resource Management, 16th Editionby Gary Dessler,succession managementis a key driver of employee retention
because it signals to employees that the organization is invested in their future.

Succession management involves identifying, developing, and preparing employees for future leadership or critical roles. Dessler
explains that when employees see clear career paths and development opportunities within the organization, they are more likely to
remain committed and less likely to seek opportunities elsewhere.

Performance metrics and competency databases are tools used to measure and manage performance and skills, but they do not
directly motivate enmployees to stay. External sourcing focuses on hiring from outside the organization and does not contribute to
retaining existing employees. Therefore, the strongest driver of employee retention among the options issuccession managenment.
Source:

Gary Dessler,Human Resource Management, 16th Edition, Chapter on Career Development, Succession Planning, and Retention

BHE #45
Which statement reflects the concept of a "culture of safety'?

A. Safety is a core value that is understood throughout an organization.
B. Safety is perceived as a method to increase profits.

C. Safety is the primary factor in evaluating employee performance.

D. Safety is a priority after productivity goals are met.
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Aculture of safetyexists when safety is deeply embedded into an organization's values, beliefs, and everyday practices. According
toHuman Resource Management, 16th Editionby Gary Dessler, organizations with a strong safety culture treat safety not as a short-
term priority or a compliance requirement, but as acore organizational valuethat guides behavior at all levels.

In a true culture of safety, employees and managers alike understand that safety is non-negotiable and integral to how work is
performed. Safety responsibilities are shared, openly discussed, and consistently reinforced through training, leadership behavior,
and organizational policies. Dessler notes that safety cultures are strongest when top management visibly supports safety initiatives
and integrates them into daily operations rather than treating them as secondary to productivity.

Options suggesting that safety is only important after productivity goals are met or merely a tool for profit generation contradict the
definition of a safety culture. Similarly, while safety may influence performance evaluations, it is not the sole factor. The defining
characteristic of a culture of safety is thatsafety is a core value understood and practiced throughout the organization, making option
C the correct answer.

Source:

Gary Dessler,Human Resource Management, 16th Edition, Chapter on Employee Safety and Health

EE #46



Itexamdumpl M M| S 8 E 2| & WGUR!E Managing-Human-Capital® = = 7} & 5 8FWGUP! S Managing-Human-
Capital A| & SRAEQLICH HEZ EAR2 £H2 [TUMERERE HEY A ELICH WGUR!IS Managing-Human-
Capitald Z # 8ot L2t Itexamdumpl M= 2 E ITQIS Aol CHEIEt HZ & MBSH=ELICH ITAUSAHEEE #S
e & 2ltexamdunpoll &2 JHMEM L. FOHo/&0| o AH &elx JtsELict TSHOE IASHAIH
X2 EN FH: HFAHE?

Managing-Human-Capital Al 8] CHH| B = | &1 2 A : https//www.itexamdump.com/Managing- Human-Capital. html

WGU Managing-Human-Capital2| 1 & & HIZCl| 2 Ct2 HT & F0i5t0] AR EEZHMHMEE doA|H I |
g ™Ml gHE s = 2lLCH, T 0§ % Managing-Human-Capital T8 HF 2 CH2 AN & AIH A|AE AHS<o 2 Fof8t
ME2 1< HYF 2ol Y= 2ILcH(BHeF 12A1ZHO|LHo = & gHX| RSIAMCHH IS F M F o AHE A
HHUE T B HMEMR.) St uS stk SACtLEE A48 S8 K| 5t2{H LT B2 H2da Alzto| 2o g
ZAluich D27 A 82 Managing-Human-Capital Z 0| R & 7|7t2 ARSI = 27| 9Is =M chetm QL 710d Al
HEE Alztn Azreio] H= B 7 oisHM £ E LT Managing- Human-Capital2 | 5 A & & o{EAH A EX| nlsn
HAlLt L2

EAMNEE, LT Aol 338 Al QLT Ho &2 w7 xle 7ol Ko, ZE Foisto] ARl =
FAYMEE 2o A/H HIH|E MYg grEs = 2lLICH 7 01 F Managing-Human-Capital'= Z & HF 2 CH 2 2|5t
AMHAAHE GSOE FOiEt MES D2 HYF L0 S =R CH(BHY 12A1ZH0|Liofl B Z & Managing-
Human-Capital® X| £ 8t M CHH At TN FOIME AHMN U E 1 HQISHEMR.) &t S5 5tk s|ACEL2F &t
AE SEMX| sted™H HF B2 - Alzro| EeEHd .

Managing-Human-Capital | 1 & & HZ 0|2 Ct2 XtH S AR EH|ol 7}

gE2HEEE2EHZ

DZH =AM 2 Managing-Human-Capital Z 0| & 7|7HE A SHEE|7| /I8l 2|42 Ct5tD U710 AI”HEE Al
Ztot A ptelol = & F0oi5kM T & LICH Managing-Human-Capital®| S A &€ o{EH A K| nRIst T AALL,
Ttexamdump 2| WGU@!E Managing-Human-Capital® Z 0| = &2 2 WGUP!E Managing-Human-Capital A| & 2 IH A 504

AHHBE #55tH STIO|LL 8 lat ol Eo| o|Fo{F Lt

¢ Managing-Human-Capital A& B Z | 2 [ Managing-Human-Capital®| &1 A|#] %41 B X [] Managing-Human-
Capital2l S AIE Q7|8 Z 0 R & CIR2R2EE 9|5l = Managing-Human-Capital 18 7 A4 5 24>
www.itdumpskr.com <& (&) 24245t & A| 2 Managing-Human-Capital®| 7|1 Xt 45 A|ECHH| HZ 2 X

e Managing-Human-Capital2| 1 &£ & HIO| 2 Ct2 2|4 HEZZEXE (1 = www.itdumpskr.com D000 M [
Managing-Human-Capital | & A5t 1 F & CH2 2 £ & 7|Managing-Human-CapitalIl{ H E H I 2 |

e WGU Managing-Human-Capital%| £ HHEEH I | = 2 £ Managing-Human-Capital A| &L & & FHHEFLICH [ {
kr.fast2test.com } 0| A Z4 A4 Bt 5} Hwe Managing-Human-Capital 18§ F 22 CIREEE & &L CManaging-
Human-Capital Al & H Z Ol 2

e Managing-Human-Capital A| &2 & [ Managing-Human-Capital®| 7| X} 45 21F A& X2 [ Managing-Hunan-
CapitalZ| A1 A& %M HZ (] v www.itdumpskr.com (v (12| £ & CHHR2 2E ( Managing-Human-Capital ) | O]
X7} X2 Y& CtManaging- Human-Capital A 8 7 &

o Z| A7 Managing-Human-Capital 2| 1 & & HIZO 2 Ot 2 HZ 32 XE [ [ www.koreadumps.com [1& & 3H
2| [ Managing-Human-Capital ]| $ 2 Ct2 2 E 47| Managing-Human-Capital®| A HZF 17|EHZ

e Managing-Human-Capital?| 5 & Z 4 & C} 2 [ | Managing-Human-Capital®! 7| Xt 45 Al&ciH| HZEA [
Managing-Human-CapitalA| &I T A& 7453 QIZ S EXAE [ [ www.itdumpskr.com [1€(8) @1  Managing-
Human-Capital ) B Z445t04 A|& A2 & FE2 C}2 2 = 5 4 A| 2 Managing- Human- CapitalZ| &1 24| 0| E.H
HEz3s

e Managing-Human-Capital®! 7| A& 245 HZ X} 2 [ Managing-Human-CapitalZ| A7 @17|& & [ Managing-
Human-CapitalZ| AT @17|=-H X 7 [ www.dumptop.com (1€ &35 €A [ Managing-Human-Capital 1 & C}
22 E ¥7|Managing-Human-CapitalZ| & (HO|EHT HEZ ZE

o AYmA 7t& B Managing-Human-CapitalZ| 71 & & HIZC| 2 CF2 24 HIZ [ » www.itdumpskr.com <& (E)
11 { Managing-Human-Capital } & ZH4§3t0o{ Al Xt 2 & F 2 2 Ot 2 2 =5 & A| 2 Managing-Human-Capital Al
HilA 758 QB S EAR

e Managing-Human-Capital2| 1 & & HIO| 2 Ct22[4HT HIO|2 (1 FEE g7 Ct2ES52{H
www.passtip.net <0l A ] Managing-Human-Capital [ & 744 3 M| 2 Managing-Human-Capital£| &1 QIS AR HE

e Managing-Human-Capital A| &l CHH| B O] 2 2 A [ Managing-Human-Capital®! 7| Xt 4 & QIS A A E O
Managing-Human-Capital A| &I TH A 7h5 8 QIS S EAE [ AMEBH 3t ( www.itdumpskr.com ) 0f] A{-e:
Managing-Human-Capital (18- [/ & C} 2 2 E Managing-Human-Capital Vce

o Managing-Human-Capital?! & Al 8] ©17|= X [ Managing-Human-Capital®! & & Z M4 Z C}2 [ Managing-Human-
Capital2l BHZ M E C}2 (] X|Z= www.itdumpskr.com 01| A= Managing-Human-Capital «<& ZHM35t1 F R 2
C} 2 2 = 3t M 2 Managing- Human-Capital®| 1 HH Q17| & =


https://kr.fast2test.com/Managing-Human-Capital-premium-file.html
https://www.itexamdump.com/Managing-Human-Capital.html
https://www.pass4test.net/Managing-Human-Capital.html
https://www.itdumpskr.com/Managing-Human-Capital-practice-test.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.itexamdump.com%252fManaging-Human-Capital.html
https://kr.fast2test.com/Managing-Human-Capital-premium-file.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.itexamdump.com%252fManaging-Human-Capital.html
https://www.koreadumps.com/Managing-Human-Capital-practice-test.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.itexamdump.com%252fManaging-Human-Capital.html
https://www.dumptop.com/free/Managing-Human-Capital-dump.html
https://www.muusliburg.ch/?s=%25ec%258b%259c%25ed%2597%2598%25ed%258c%25a8%25ec%258a%25a4%20%25ea%25b0%2580%25eb%258a%25a5%25ed%2595%259c%20Managing-Human-Capital%25ec%25b5%259c%25ea%25b3%25a0%25ed%2592%2588%25ec%25a7%2588%20%25eb%258d%25a4%25ed%2594%2584%25eb%258d%25b0%25eb%25aa%25a8%20%25eb%258b%25a4%25ec%259a%25b4%20%25ec%25b5%259c%25ec%258b%25a0%20%25eb%258d%25a4%25ed%2594%2584%20%25f0%259f%2595%25b0%20%25e2%2596%25b6%20www.itdumpskr.com%20%25e2%2597%2580%25ec%259d%2584(%25eb%25a5%25bc)%20%25ec%2597%25b4%25ea%25b3%25a0%7B%20Managing-Human-Capital%20%7D%25eb%25a5%25bc%20%25ea%25b2%2580%25ec%2583%2589%25ed%2595%2598%25ec%2597%25ac%20%25ec%258b%259c%25ed%2597%2598%20%25ec%259e%2590%25eb%25a3%258c%25eb%25a5%25bc%20%25eb%25ac%25b4%25eb%25a3%258c%25eb%25a1%259c%20%25eb%258b%25a4%25ec%259a%25b4%25eb%25a1%259c%25eb%2593%259c%25ed%2595%2598%25ec%258b%25ad%25ec%258b%259c%25ec%2598%25a4Managing-Human-Capital%25ec%258b%259c%25ed%2597%2598%25ed%258c%25a8%25ec%258a%25a4%20%25ea%25b0%2580%25eb%258a%25a5%25ed%2595%259c%20%25ec%259d%25b8%25ec%25a6%259d%25ea%25b3%25b5%25eb%25b6%2580%25ec%259e%2590%25eb%25a3%258c
https://www.passtip.net/Managing-Human-Capital-pass-exam.html
https://ilgiupet.it/?s=Managing-Human-Capital%25ec%258b%259c%25ed%2597%2598%25eb%258c%2580%25eb%25b9%2584%20%25eb%258d%25a4%25ed%2594%2584%25eb%258d%25b0%25eb%25aa%25a8%25eb%25ac%25b8%25ec%25a0%259c%20%25f0%259f%258d%25a8%20Managing-Human-Capital%25ec%259d%25b8%25ea%25b8%25b0%25ec%259e%2590%25ea%25b2%25a9%25ec%25a6%259d%20%25ec%259d%25b8%25ec%25a6%259d%25ec%258b%259c%25ed%2597%2598%25ec%259e%2590%25eb%25a3%258c%20%25f0%259f%2590%25be%20Managing-Human-Capital%25ec%258b%259c%25ed%2597%2598%25ed%258c%25a8%25ec%258a%25a4%20%25ea%25b0%2580%25eb%258a%25a5%25ed%2595%259c%20%25ec%259d%25b8%25ec%25a6%259d%25ea%25b3%25b5%25eb%25b6%2580%25ec%259e%2590%25eb%25a3%258c%20%25f0%259f%2591%25bf%20%25ea%25b2%2580%25ec%2583%2589%25eb%25a7%258c%20%25ed%2595%2598%25eb%25a9%25b4%25e3%2580%258a%20www.itdumpskr.com%20%25e3%2580%258b%25ec%2597%2590%25ec%2584%259c%25e2%2598%2580%20Managing-Human-Capital%20%25ef%25b8%258f%25e2%2598%2580%25ef%25b8%258f%25eb%25ac%25b4%25eb%25a3%258c%20%25eb%258b%25a4%25ec%259a%25b4%25eb%25a1%259c%25eb%2593%259cManaging-Human-Capital%20Vce
https://www.itdumpskr.com/Managing-Human-Capital-exam.html

o www.stes.tyc.edu.tw, bbs.t-firefly.com, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, ycs.instructure.com, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, demo-learmn.vidi-
x.org, chems-hub.com, Disposable vapes

2|1 Ttexamdump Managing-Human-Capital A& XM E Q| TR HEHE 22t E MELHM COREEE £ JUaL
C}: https:/drive.google.com/open?id=1vacV-7mohlkC_-etZiGWZIPNMYMS5L{Wd


http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3940392
https://bbs.t-firefly.com/home.php?mod=space&uid=693397
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3940262
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3939566
https://ycs.instructure.com/courses/66459/pages/Workday-Pro-HCM-Reporting%25E8%25A9%25A6%25E9%25A8%2593%25E3%2581%25AE%25E6%25BA%2596%25E5%2582%2599%25E6%2596%25B9%25E6%25B3%2595%25EF%25BD%259C%25E4%25BF%25A1%25E9%25A0%25BC%25E7%259A%2584%25E3%2581%25AAWorkday-Pro-HCM-Reporting%25E6%2597%25A5%25E6%259C%25AC%25E8%25AA%259E%25E7%2589%2588%25E3%2583%2588%25E3%2583%25AC%25E3%2583%25BC%25E3%2583%25AA%25E3%2583%25B3%25E3%2582%25B0%25E8%25A9%25A6%25E9%25A8%2593%25EF%25BD%259C%25E4%25B8%2580%25E7%2595%25AA%25E5%2584%25AA%25E7%25A7%2580%25E3%2581%25AAWorkday%20Pro%20HCM%20Reporting%20Certification%20Exam%25E6%25A8%25A1%25E6%2593%25AC%25E8%25A9%25A6%25E9%25A8%2593%25E6%259C%2580%25E6%2596%25B0%25E7%2589%2588
https://myportal.utt.edu.tt/ICS/icsfs/0a9e91bd-7381-493d-a36b-a5712bed744c.pdf?target=25df31d1-c39d-4430-be76-65629d56863e
https://myportal.utt.edu.tt/ICS/icsfs/94d5e63d-247e-4b5f-8ced-14cc5a9b4308.pdf?target=4862db8e-cd88-4fce-980f-79d9be55bdf2
https://myportal.utt.edu.tt/ICS/icsfs/96ef2041-aa2e-41b2-980a-794e1f605739.pdf?target=478b300e-62de-4831-8c05-6be6c02f5da7
https://myportal.utt.edu.tt/ICS/icsfs/97fc06c1-9932-487c-9969-3873df2975ee.pdf?target=80ec7cfe-54b9-45ff-93fa-86d1ffb3a789
https://myportal.utt.edu.tt/ICS/icsfs/a06bb5dd-009d-480d-9135-fb384ab032f7.pdf?target=3bdcb0ce-101b-4f46-93ef-d2a5563b274e
https://myportal.utt.edu.tt/ICS/icsfs/a811991c-89d1-43d8-8fd5-345c30838430.pdf?target=d2840ec6-2410-40f8-8784-d78aa5193b01
https://myportal.utt.edu.tt/ICS/icsfs/c8f6cc79-70a3-427d-bb19-ca83b674eaa0.pdf?target=3d30557c-e195-43a6-9b93-ee181f184387
https://myportal.utt.edu.tt/ICS/icsfs/c993176d-79d7-4e68-9cc6-ddb34f67231e.pdf?target=a580d225-ac5b-4c5c-881c-90db57ec4a69
https://myportal.utt.edu.tt/ICS/icsfs/c9ce6d13-f2f5-4d36-94ef-b5598cfac9cb.pdf?target=e46f2a64-731d-47e1-b302-367861815b64
https://myportal.utt.edu.tt/ICS/icsfs/fe1d209d-bb8d-4cf4-96d9-68d4b49fad8e.pdf?target=9a366838-a45a-43aa-b112-52b0f0f8c6a4
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3939527
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3939545
https://demo-learn.vidi-x.org/profile/jonwest792
http://chems-hub.com/profile/markcar333
https://frvape.com
https://drive.google.com/open?id=1vacV-7mohIkC_-etziGWZiPNMYM5LfWd

