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You explode the Language Skills multi-instance field on your derived dataset and you want to change the business object that the
new Language Skills Exploded instance field is mapped to. What steps should you take?

A. Add a Manage Fields after the Explode stage and modify the business object.
B. Click on the Related Actions next to the business object in the insight panel.

C. Add a Manage Fields before the Explode stage and modify the business object.
D. Select from the list of suggested BO values in the Explode stage configuration.
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Comprehensive and Detailed Explanation From Exact Extract:

In Workday Prism Analytics, the Explode stage transforms a multi-instance field (e.g., Language Skills) into multiple rows, creating a
new single-nstance field (e.g., Language Skills Exploded). The resulting field nherits the business object (BO) mapping from the
original multi-instance field, but this mapping can be modified if needed. According to the official Workday Prism Analytics study
path documments, to change the business object that the new Language Skills Exploded instance field is mapped to, you should add a
Manage Fields stage after the Explode stage and modify the business object (option D).

The Manage Fields stage allows you to edit field properties, including the business object mapping, for the exploded field. After the
Explode stage creates the new single-instance field, the Manage Fields stage can be used to reassign the business object by selecting
a different Workday business object (e.g., changing from a generic object to a specific one like "Language"). This step ensures the
field is mapped correctly for downstream reporting or integration with Workday reports.

The other options are incorrect:

* A. Select from the list of suggested BO values in the Explode stage configuration: The Explode stage does not provide an option to
modify business object mappings during its configuration; it focuses on exploding the multi-instance field.

* B. Click on the Related Actions next to the business object in the insight panel: The insight panel provides metadata msights but
does not allow direct modification of business object mappings for fields.

* C. Add a Manage Fields before the Explode stage and modify the business object: Modifying the business object before the
Explode stage affects the original multi-instance field, but the Explode stage will still create the new field with the mherited mapping,
so this does not achieve the goal.

Adding a Manage Fields stage after the Explode stage is the correct approach to modify the business object mapping of the new
exploded field.

References:

Workday Prism Analytics Study Path Documents, Section: Data Prep and Transformation, Topic: Managing Field Properties After
Explode Stages Workday Prism Analytics Training Guide, Module: Data Prep and Transformation, Subtopic: Modifying Business
Object Mappings in Derived Datasets

FIRE #29

You have two tables. One with employee data from Workday and another with learner data from an external system. Both tables
have an Employee ID field.

In the Employee Data TBL, Employee ID is text.

In the Learner Data TBL, Employee ID is numeric.

How can you prepare to join these tables, without the potential loss of data?

e A. Change the field type of Employee ID directly on the Learner Data TBL from Numeric to Text.

e B. Change the field type of Employee ID directly on the Employee Data TBL from text to numeric.

e C. Import the Learner Data TBL into a DDS and change the field type of Employee ID from numeric to text using a Manage
Fields stage.

e D. Import the Employee Data TBL into a DDS and change the field type of Employee ID from text to numeric using a
Manage Fields stage.

ER: C
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In Workday Prism Analytics, joining two tables requires that the fields used in the join condition have compatible data types to avoid
data mismatches or loss. The Employee Data TBL has an Employee ID field as text, while the Learner Data TBL has an Employee
ID field as numeric. According to the official Workday Prism Analytics study path documents, to join these tables without potential
data loss, the best approach is to convert the numeric Employee ID in the Learner Data TBL to text, as text fields can safely store
numeric values as strings, but converting text to nurmeric risks data loss if the text field contains non-numeric characters (e.g., leading
zeros or special characters).

The correct method is to import the Learner Data TBL into a Derived Dataset (DDS) and use a Manage Fields stage to change the
field type of Employee ID from numeric to text (option D). This ensures that the Employee ID field in both tables is text, enabling a
safe and accurate join without losing data. The Manage Fields stage na DDS allows for field type transformations, which is the
recommended approach for preparing data for joins in Prism Analytics.

The other options are less suitable:

* A. Tmport the Employee Data TBL into a DDS and change the field type of Employee ID from text to numeric using a Manage
Fields stage: Converting text to numeric risks data loss if the text field contains non-nurmeric values, which could lead to errors or
missing records during the join.

* B. Change the field type of Employee ID directly on the Employee Data TBL from text to numeric:

Direct field type changes on tables are not supported in Prism Analytics, and even if possible, this approach risks data loss for the
samme reason as option A.

* C. Change the field type of Employee ID directly on the Learner Data TBL from Numeric to Text:

Direct field type changes on tables are not supported,; field type transformations must be done in a DDS using a Manage Fields
stage.

By converting the numeric Employee ID to text in a DDS, the join can be performed safely, preserving all data from both tables.
References:

Workday Prism Analytics Study Path Documents, Section: Data Prep and Transformation, Topic: Preparing Data for Joins in Prism
Analytics Workday Prism Analytics Traning Guide, Module: Data Prep and Transformation, Subtopic: Field Type Transformations
Using Manage Fields Stage
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You are a new Prism customer and you want to ensure the correct set of fields is brought into a derived dataset. When should you
apply a Manage Fields stage?

A. At the end of the Primary Pipeline of a published dataset.

B. At the beginning of the primary pipeline of the Base Dataset.
C. At the beginning of the Primary Pipeline of the derived dataset.
D. After the dataset is published.
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Comprehensive and Detailed Explanation From Exact Extract:

In Workday Prism Analytics, a Manage Fields stage is used to control the fields in a dataset by renaming, hiding, or changing field
types, among other actions. According to the official Workday Prism Analytics study path documents, to ensure the correct set of
fields is brought into a derived dataset (DDS), the Manage Fields stage should be applied at the beginning of the Primary Pipeline of
the derived dataset (option C).

Placing the Manage Fields stage early in the pipeline-right after the initial import stage (Stage 1)-allows you to define the field
structure upfront, ensuring that subsequent transformationstages (e.g., Join, Filter, Calculate Field) operate on the desired set of
fields. This approach helps maintain consistency and avoids unnecessary processing of fields that are not needed in later stages.
The other options are not optimal:

* A. After the dataset is published: You cannot add transformation stages like Manage Fields after a dataset is published;
transformations must be applied during the dataset's creation or editing,

* B. At the end of'the Primary Pipeline of a published dataset: Similar to option A, you cannot modify a published dataset's pipeline,
and placing Manage Fields at the end would not prevent unnecessary fields from being processed in earlier stages.

* D. At the beginning of the primary pipeline of the Base Dataset: A Base Dataset does not have a transformation pipeline; it is a
direct import of a table, so Manage Fields stages can only be applied in a Derived Dataset.

Applying the Manage Fields stage at the beginning of the derived dataset's Primary Pipeline ensures efficient data preparation and
transformation.

References:

Workday Prism Analytics Study Path Documents, Section: Data Prep and Transformation, Topic: Using Manage Fields in Derived
Datasets Workday Prism Analytics Training Guide, Module: Data Prep and Transformation, Subtopic: Best Practices for Field
Management in Pipelines



FIRE #31

You are asked to produce a Prism data source, which is going to be used in a matrix report that should display the minimum,
maximum, total, average, and the median purchase order amount by location and month. What should you do to achieve the desired
result?

A. Publish your detail data and build the summarizations in the advanced report.
B. Add two Group By stages to your derived dataset.

C. Add a Group By stage to your derived dataset.

D. Publish your detail data and build the summarizations in the matrix report.

ZEX: D
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Comprehensive and Detailed Explanation From Exact Extract:

In Workday Prism Analytics, a matrix report in Workday is designed to display summarized data in a grid format, with built-in
capabilities to calculate aggregations like minimum, maximum, total, average, and median. According to the official Workday Prism
Analytics study path documents, to produce a Prism data source for a matrix report that needs to display the minimum, maximum,
total, average, and median purchase order amount by location and month, you should publish your detail data and build the
summarizations in the matrix report (option A).

Publishing the detail data (i.e., the raw purchase order data with fields like location, month, and amount) as a Prism data source
allows the matrix report to access the granular data. The matrix report can then apply the required aggregations (MIN, MAX, SUM,
AVG, MEDIAN) directly, grouping by location and month as specified in the report configuration. This approach leverages
Workday's reporting capabilities, reducing the need for additional transformations in Prism and ensuring flexibility for future reporting
needs.

The other options are less efficient:

* B. Add a Group By stage to your derived dataset: A Group By stage in the derived dataset can compute some aggregations (e.g,,
SUM, AVG), but Prism does not natively support calculating the median in a Group By stage, and it would require multiple stages or
calculated fields to compute all metrics, making it less practical than using the matrix report.

* C. Publish your detail data and build the summarizations in the advanced report: While an advanced report can perform some
summarizations, it is not as well-suited as a matrix report for displaying multiple aggregations (like median) in a grid format by
location and month.

*D. Add two Group By stages to your derived dataset: Using two Group By stages is unnecessary and still does not address the
limitation of calculating the median in Prism, making this approach overly complex.

Publishing the detail data and letting the matrix report handle the summarizations is the most efficient and effective way to meet the
requirements.

References:

Workday Prism Analytics Study Path Documents, Section: Publishing and Visualizing Data, Topic: Preparing Data for Matrix
Reports Workday Prism Analytics Training Guide, Module: Integrating Prism with Workday Reports, Subtopic:

Leveraging Matrix Reports for Aggregations
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You want to use a custom report containing prompts as a source connection for a table. What must you ensure to make this
possible?

A. The prompts are marked as required.

B. The custom report prompts have default values assigned on the report definition.
C. The prompts are mapped at the data change task level.

D. The report is built on an indexed data source.

Z%: B
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Comprehensive and Detailed Explanation From Exact Extract:

In Workday Prism Analytics, when using a custom report with prompts as a source connection for a table, the custom report must
be configured to ensure compatibility with the Prism data ingestion process. According to the official Workday Prism Analytics study
path documents, the key requirement is that the custom report prompts have default values assigned in the report definition. This is
necessary because Prism Analytics does not support interactive prompting during data ingestion. Default values ensure that the
report can run automatically without requiring user input, allowing the Data Change task to retrieve the data consistently and load it
into the target table.



The other options are not correct in this context:

* A. The report is built on an indexed data source: While indexed data sources can enhance performance for certain reports, they
are not a requirement for using a custom report as a source for a Prism table.

* B. The prompts are mapped at the data change task level: Prompts are not mapped in the Data Change task; instead, the task
relies on the report's default values to execute the data retrieval.

* D. The prompts are marked as required: Marking prompts as required does not address the need for automatic execution; default
values are still needed to avoid manual intervention.

By assigning default values to prompts in the custom report definition, the report can be seamlessly integrated as a source connection
for Prism Analytics, ensuring reliable data loading into the table.

References:

Workday Prism Analytics Study Path Documents, Section: Integrating Prism with Workday Reports, Topic:

Using Custom Reports as Data Sources

Workday Prism Analytics Training Guide, Module: Data Prep and Transformation, Subtopic: Configuring Custom Reports for Prism
Integration
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