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Sample Questions (Q107-Q112):
NEW QUESTION # 107 
The HR of the Finance Department searches for an employee who is the Finance Auditor. The search is conducted with an effective
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date of January 1, 2015, on the Person Management page. The search does not yield any results. Identify two reasons for this
behavior.

A. The employee is inactive as of January 1, 2015.
B. The employee was a contingent worker until December 31, 2014, and will rejoin as an employee on January 2, 2015.
C. The employee has multiple assignments, and being a Finance Auditor is a part of the secondary assignment.
D. The employee is working as a contingent worker in the Finance Department.
E. The employee is working as an employee in the Finance Department.

Answer: A,B

Explanation:
The Person Management page in Oracle Global Human Resources Cloud allows searching for workers with an effective date filter.
No results on January 1, 2015, suggest the employee's record is not active or visible on that date.
Option A: Working in the Finance Department as an employee should make them searchable unless other factors (e.g., inactivity)
apply; this alone doesn't explain the issue.
Option B: Correct. If the employee is inactive (e.g., terminated) as of January 1, 2015, their record won't appear in active searches
unless explicitly including inactive records.
Option C: Correct. If the employee was a contingent worker until December 31, 2014, and transitions to an employee on January 2,
2015, no active employee record exists on January 1, 2015, explaining the no-results outcome.
Option D: A contingent worker on January 1, 2015, should still appear unless the search excludes contingent workers, which isn't
specified.
Option E: Multiple assignments don't hide a worker; the primary or any active assignment (e.g., Finance Auditor) should be
searchable.
The correct answers areBandC, per "Using Global Human Resources" on person search behavior.
References: Oracle Global Human Resources Cloud - Using Global Human Resources, Chapter 8: Person Management.

NEW QUESTION # 108 
You are working with a customer whose enterprise operates in a country that requires contract information for employees.
Which two employment models can be configured to meet the customer's needs?

A. Contract assignment
B. Multiple assignments
C. Multiple contract - Single assignment
D. Single assignment with contracts

Answer: C,D

Explanation:
In Oracle Global Human Resources Cloud, employment models define how work relationships, assignments, and contracts are
structured for employees to meet organizational and regulatory requirements. The scenario indicates that the customer operates in a
country requiring contract information for employees, implying that the system must support the tracking of employment contracts.
Oracle provides several employment models, including Single Assignment, Single Assignment with Contract, Multiple Assignments,
and Multiple Contract - Single Assignment, among others. The task is to identify which two models explicitly support contract
information.
* Option A: Contract assignmentThere is no employment model in Oracle Global Human Resources Cloud explicitly named
Contract assignment. Oracle documentation defines employment models such as Single Assignment, Single Assignment with
Contract, and Multiple Contract - Single Assignment, but Contract assignment is not a recognized term or model. It may be
confused with contract-related configurations, but it does not exist as a distinct model. Therefore, this option is incorrect.
* Option B: Single assignment with contractsThis is a valid employment model and a correct answer.
The Single Assignment with Contract model is designed for scenarios where an employee has one work relationship, one
assignment, and one or more employment contracts associated with that assignment. This model supports countries that mandate
contract information, such as start and end dates, contract types (e.g., fixed-term or permanent), and other contractual terms. The
model allows the enterprise to track contract details in the Employment Terms section, ensuring compliance with local regulations.
For example, an employee might have a single assignment as a "Consultant" with multiple fixed-term contracts linked to it, each with
distinct terms. This model is ideal for the customer's requirement to track contract information.
* Option C: Multiple assignmentsThe Multiple Assignments model allows an employee to have one work relationship with multiple
assignments, each representing different roles or jobs within the organization (e.g., an employee working as both a "Teacher" and an
"Administrator"). While this model supports flexibility in managing multiple roles, Oracle documentation does not indicate that it
inherently includes contract information as a mandatory component. Contracts can be associated with assignments in other models



(e.g., Single Assignment with Contract), but the Multiple Assignments model focuses on assignment multiplicity rather than contract
tracking. Since the customer's requirement emphasizes contract information, this model is not the best fit and is incorrect.
* Option D: Multiple contract - Single assignmentThis is a valid employment model and a correct answer. The Multiple Contract -
Single Assignment model is specifically designed for scenarios where an employee has one work relationship, one assignment, and
multiple contracts linked to that assignment, with each contract potentially having different terms or conditions. This model is used in
countries where regulatory requirements mandate tracking multiple contracts for a single role, such as in cases of temporary or
project-based contracts. For example, an employee in a single assignment as a
"Developer" might have multiple contracts for different projects, each with unique durations or clauses.
This model directly supports the customer's need to track contract information and is appropriate for the scenario.
* Why these two models?Both Single Assignment with Contract and Multiple Contract - Single Assignment explicitly support the
tracking of contract information, which is the core requirement of the scenario. The Single Assignment with Contract model is
suitable when an employee typically has one primary contract (or a sequence of contracts) tied to their assignment, while the Multiple
Contract
- Single Assignment model is used when multiple concurrent or sequential contracts are needed for regulatory compliance. These
models allow the customer to capture contract details like type, duration, and terms, ensuring adherence to local laws. The other
options (Contract assignment and Multiple Assignments) do not align with Oracle's predefined models or the requirement for
contract information.
References
* Oracle Global Human Resources Cloud: Implementing Global Human Resources, Document ID:
docs.oracle.com, Published: 2023-12-12
* Section: Employment Models: "Oracle Fusion HCM provides these employment models: single assignment, single assignment with
contract, multiple assignments, multiple assignments with contract, multiple contract - single assignment. You select an employment
model when you create a legislative data group."
* Section: Single Assignment with Contract: "Use this model to manage employees who have one assignment and one or more
contracts in a single work relationship."
* Section: Multiple Contract - Single Assignment: "Use this model for employees who have multiple contracts associated with a
single assignment in a single work relationship."
* Oracle Global Human Resources Cloud: Using Global Human Resources, Document ID: docs.
oracle.com, Published: 2024-07-02
* Section: Employment Contracts: "Some countries require that you record contract information for employees. You can associate
one or more contracts with an employee assignment when using the single assignment with contract or multiple contract - single
assignment employment models."
* Oracle Fusion Cloud Human Resources 24C What's New, Document ID: docs.oracle.com, Published: 2024-08-27
* Section: Employment Model Enhancements: "Continued support for contract-based employment models to meet global regulatory
requirements."

NEW QUESTION # 109 
You are required to set geography validation for country-specific address style. You have configured the application correctly, but
users are still entering addresses in the wrong address format. Whatcan be done to change this?

A. Set the geography validation level to Error instead of No Validation.
B. Create a new geography validation.
C. Educate users to use the country-specific address format only.
D. Effective End Date for geography validation is end of time.

Answer: A

Explanation:
Full Detailed in Depth Explanation:
Geography validation in Oracle HCM Cloud ensures addresses conform to country-specific formats (e.g., postal code rules). If
users are entering incorrect formats despite correct configuration, the validation enforcement level needs adjustment.
Option A ("Set the geography validation level to Error instead of No Validation") is correct. Oracle allows configuration of
geography validation levels in the "Manage Geographies" task: No Validation (no checks), Warning (alerts but allows saving), and
Error (prevents saving invalid formats). If set to No Validation or Warning, users can bypass the country-specific format. Changing it
to Error enforces compliance by rejecting incorrect entries, as detailed in the "Implementing Global Human Resources" guide.
Option B ("Educate users to use the country-specific address format only") is a workaround, not a system solution, and does not
enforce compliance.
Option C ("Effective End Date for geography validation is end of time") is irrelevant, as end-dating applies to data validity, not
validation enforcement.
Option D ("Create a new geography validation") is unnecessary if the existing configuration is correct; the issue lies in the



enforcement level.
References:
"Oracle Global Human Resources Cloud: Implementing Global Human Resources" - Chapter on Geographies, section on validation
levels.
"Oracle Human Resources Cloud: Using Global Human Resources" - Address setup and validation.

NEW QUESTION # 110 
A Human Resource Specialist is hiring a new employee in the application. While creating the employee record, he enters personal
information and employment details and, when submitting the transaction, encounters an error. Part of the error message reads:
"NewPersonEmploymentApproval to NewPersonEmploymentApproval Rules NewPersonRuleSet failed with Business Fault: null.
Check the underlying fault. Check target SOA component for cause." The Human Resource Specialist raises a service request with
the internal support team. What is the cause of this error?

A. The Human Resource Specialist does not have the required privilege for the New Person Employment process.
B. The BPM task NewPersonEmploymentApproval is not set up properly.
C. A security profile needs to be defined for the Human Resource Specialist to hire a person.
D. The Update Person Keyword Search process must be run before hiring a person.

Answer: B

Explanation:
The error message indicates a failure in the approval process during the "New Person Employment" transaction, pointing to an issue
with the BPM (Business Process Management) workflow rather than security or pre-process requirements.
Option A: Security profiles control data visibility, not approval process execution. Thiswouldn't cause a BPM fault.
Option B: Correct. The error references "NewPersonEmploymentApproval," a BPM task. A "Business Fault:
null" suggests a misconfiguration in the approval ruleset (e.g., missing approver, invalid rule) within BPM Worklist, preventing the
transaction from completing.
Option C: Lack of privilege would typically block access to the hire action entirely, not trigger a mid-process BPM fault.
Option D: The "Update Person Keyword Search" process enhances search functionality but is unrelated to hiring approvals.
The correct answer isB, as detailed in "Implementing Global Human Resources" under Approval Configuration.
References: Oracle Global Human Resources Cloud - Implementing Global Human Resources, Chapter 3:
Approvals and Notifications.

NEW QUESTION # 111 
Which three options define Enterprise Structures Configurator (ESC)? (Choose three.)

A. The tool creates a structure of divisions, legal entities, business units, and departments
B. The tool creates a structure of divisions, legal entities, business units, and reference data sets
C. It is an interview-based tool that guides through the process of setting up a basic enterprise structure
D. After defining the enterprise structure and the job/position structures, the administrator can review them, make any
necessary changes, and then load/rollback the final configuration
E. The tool creates a structure of divisions that may then be manipulated by the administrator

Answer: B,C,D

Explanation:
The Enterprise Structures Configurator (ESC) in Oracle Global Human Resources Cloud is detailed in the
"Implementing Global Human Resources" guide:
Option A: True. ESC allows review, modification, and load/rollback of the enterprise and job/position structures.
Option B: False. ESC doesn't limit to divisions; it includes broader structures.
Option C: False. Departments are not a primary output; reference data sets are included instead.
Option D: True. ESC creates divisions, legal entities, business units, and reference data sets.
Reference:Oracle Global Human Resources Cloud - Implementing Global Human Resources, "Enterprise Structures Configurator
Overview" section.

NEW QUESTION # 112
......
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