SHRM SHRM-CP%EA$8 - SHRM-CPZ% 1 5

IEAh, 182 NewDumps SHRM-CPZ 5488 & )38 4 WA B AE 2 % 11 hitps/drive.google.com/open?
id=11Z1JF60NSeXBDC3gwVIZDfw-KESFKE

TEAR R 5 3 B NewDumps ) SHRMF SHRM-CPI % E 2 8, RiEA — R BB R ERIERRAH, BE—K
AR 018 NewDumps ) SHRMF SHRM-CP% 24 i 35 5l & BH i B, & B NewDumps ) SHRM¥ SHRM-CPZ5 58 & ks
PRI AR

# T HEHZMSHRM-CPE R, BAEWARERENHFNERIER. BAEHEFESRLBMN—FHRTAERK
Bio 535b, FHAEMTLUBEBRA & OB = FHRAE R R EE R K

SHRM-CP (A N EEEERBEHE) RELAREANNBEEHERSRERRTMZ NEHNES. ZREL
mANBEEHEE (SHRM) #4EH, ZHeRMHALRRKMANBEELESZE, RERISLHERK HEK
300,000 &R B .

>>SHRM SHRM-CPE R I E <<

A B SHRM-CPRE R % 1 & - BB A B Society for Human Resource
Management Certified Professional-SHRM-CP>5 3 i % & ¥}

BIRE, BEIMTERZERPTRKEXREL2 MM ZSHRMISHRM-CPER . HE, BER—EIEFEENER, B
EERACEWRABIRE T - Hhoh, BEBRBKTUERRER 7 miife. /M, MEANEZEE %, EFE%
AthRIFFEEY. ZRBEEXLRNEN, ERFAERE O, HANewDumpsH] LA # B {18 & I # i SHRM-CP
REEER

SHRM-CPRFHAENNBIFTETHREE, WHEREZIRT. ZAEENEENREEANNBEAGCHEN
PATHT R B AAI S RE, WBOIREEER. SEERRRM T RERRMNBANMKE, DKEIRSHRME 8 Bi
BRANBHREREEANTRRE LB RN E. SRR, SHRM-CPREE AR AN IEIREEN LB A
e HEEBSEAE R —E H AR R,

B ¥ i) SHRM Certified SHRM-CP % & % i K& (Q15-Q20):


https://drive.google.com/open?id=1IZ1jF6ONfnSeXBDC3gwVIZDfw-KESFKE
https://www.kaoguti.com/SHRM-CP_exam-pdf.html
https://www.newdumpspdf.com/SHRM-CP-exam-new-dumps.html
https://www.kaoguti.com/SHRM-CP_exam-pdf.html

i =8 #15
What is the purpose of a total rewards strategy?

A. To recognize organizational changes as they occur

B. To use budget for rewards in order to retain employees

C. To plan for establishing salaries among employees

D. To represent the employee brand as effectively as possible
E. To assist in creating teamwork among employees

EX: B
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Explanation: The purpose of a total rewards strategy is one of reviewing the budget and finding out how much of the budget is
available for establishing rewards that will retain employees. (Additionally, the total rewards strategy contributes to drawing potential
employees and motivating them in their employment activities.) Answer choice A is incorrect. While a total rewards program might
cover salaries, the total rewards strategy is larger than basic salary. Answer choice B is incorrect because the total rewards strategy
is unrelated to employer brand. Answer choice C is incorrect because the total rewards strategy is unconnected to creating
teamwork among employees. And answer choice E is incorrect because the total rewards strategy is unrelated to the recognition of

organizational changes.

R #16
The Change Process Theory, attributed to Kurt Lewin, includes all of the following stages for change except:

A. Unfreezing
B. Refieezing
C. Moving

D. Implementing

ZX: D
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Explanation: The change process theory includes three stages: Unfreezing, Moving, and Refreezing, Implementing is not one of the
stages within the change process theory.

P& #17
Which of the following institutions did not receive Title VII coverage pursuant to the Equal Employment Opportunity Act of 19727

A. State government agencies
B. Universities

C. Federal legislative bodies
D. Religious mstitutions

ZE: D
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Explanation: The Equal Employment Opportunity Act of 1972 did not extend Title VII coverage to the employees of religious
mstitutions. These organizations were exempted from the original version of Title VII (in the Civil Rights Act of 1964), and this
exemption was maintained in 1972. Religious institutions are allowed to give preferential treatment to job candidates and employees
who are adherents of that religion. Universities, state government agencies, and federal legislative bodies all became subject to Title
VII with the passage of the Equal Employment Opportunity Act.

P& #18
‘When one company acquires another, what is the first step for the acquiring company's human resources department?

A. Elimnation of redundant positions

B. Review of collective bargaining agreements

C. Survey of the workforce for both organizations
D. Assurance of OSHA conpliance



ER: C
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Explanation: When one company acquires another, the first step for the acquiring company's human resources department is a survey
of the workforce in both organizations. The goal is to identify redundant or conflicting positions. It may be that some of the
employees in the acquired organization will need to be let go. Human resources departiments will need to review the acquired
organization's collective bargaining agreements and ensure compliance with OSHA regulations, but these activities should be
performed subsequent to the workforce survey.

i =8 #19
‘Which of the following acts requires workplaces to maintain an environment that is "free from recognized hazards that are causing or
are likely to cause death or serious physical harm'?

A. Fair Labor Standards Act

B. SarbanesOxley Act

C. Occupational Safety and Health Act
D. DrugFree Workplace Act

E. Americans with Disabilities Act

ZR: C
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Explanation: The piece of legislation to which the quote refers is the Occupational Safety and Health Act of 1970 (OSHA). The
Americans with Disabilities Act (ADA) is focused specifically on providing rights for employees with disabilities in the workplace.
The DrugFree Workplace Act is focused on the substance abuse policy for federal contractors. The SarbanesOxley Act is focused
on the legal obligation that organizations have to record and report financial information. And the Fair Labor Standards Act refers to
the legal requirements that companies have to provide a workplace environment that is fair to all employees.
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