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To help customers pass the SAP C_THR84 2505 exam successfully. LatestCram with 365 days updates. Valid C_ THR84 2505
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SAP C_THRS84 2505 Exam Syllabus Topics:

Topic Details

¢ Career Site Builder Pages and Components: This section of the exam evaluates the knowledge of
Implementation Specialists in creating and managing pages and content blocks using Career Site Builder
components, supporting modular design and dynamic content presentation.

Topic 1

¢ Configure Locales: This section of the exam assesses the ability of Implementation Specialists to configure

Topic 2 multiple locales on the career site, allowing organizations to deliver multilingual experiences tailored to
global audiences.

e Other Career Site Setup: This section of the exam measures skills of SAP Consultants in configuring
additional site features like data capture forms, metadata tags, and search engine optimization settings to

Topic 3
ope enhance site performance and engagement.

¢ Job Delivery: This section of the exam measures the competency of Implementation Specialists in
configuring job delivery mechanisns, ncluding job postings and integrations with external platforms to

Topic 4
P ensure jobs are accurately distributed.



https://drive.google.com/open?id=1v5brMdxZ4ZV4wHMlyG4Wq6jQNMZrMS08
https://www.testkingpass.com/C_THR84_2505-testking-dumps.html
https://www.prepawayete.com/SAP/C_THR84_2505-latest-exam-dumps.html

o Career Site Design and Accessibility: This section of the exam measures the ability of Implementation
Specialists to design career sites with a focus on user experience and accessibility standards, ensuring

Topic 5 . . . .
P compliance and aesthetic consistency across devices.

e Move to Production: This section of the exam evaluates the skills of SAP Consultants in finalizing
configuration and deploying the completed site from the staging environment to production, ensuring

Topic 6
P readiness and quality assurance prior to go-live.

o Site Setup: This section of the exam evaluates the knowledge of SAP Consultants in setting up foundational
elements of the external career site, such as domain configuration, site URLSs, and basic technical alignment

Topic 7
ol with SAP SuccessFactors Recruiting.

¢ Career Site Builder Global Settings and Global Styles: This section of the exam assesses the configuration
skills of SAP Consultants related to the global settings and design styles that govern the overall look and

Topic 8
opie feel of the career site, such as fonts, color schemes, and layout defaullts.

>>Study C THR84 2505 Materials <<

Effective SAP C_THRS84 2505 Exam Preparation In a Short Time

Our experts have prepared SAP SAP Certified Associate - Implementation Consultant - SAP SuccessFactors Recruiting;
Candidate Experience dumps questions that will elimmate your chances of failing the exam. We are conscious of the fact that most of
the candidates have a tight schedule which makes it tough to prepare for the SAP Certified Associate - Implementation Consultant -
SAP SuccessFactors Recruiting: Candidate Experience exam preparation. LatestCram provides you C_ THR84 2505 Exam
Questions in 3 different formats to open up your study options and suit your preparation tempo.

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Recruiting: Candidate Experience Sample Questions (Q12-Q17):

NEW QUESTION # 12
If Advanced Analytics was NOT implemented immediately after your customer's Career Site Builder (CSB) site went live, what
actions will you need to take? Note: There are 3 correct answers to this question.

A. Backload the previous data by running Get Data One Tie.

B. Determine when the CSB site went live by running the App Status Audit Trail Report.
C. Performa Job Patch to correctly filter the data sent to Advanced Analytics.

D. Map to ATS Capture statuses that are no longer in use.

E. Determine when the CSB site went live by generating a date-based report.

Answer: A,.B,D

NEW QUESTION # 13
What are some of the responsibilities of a fimctional consultant on a Career Site Builder (CSB) implementation? Note: There are 2
correct answers to this question.

A. Build the customer's CSB site using custom plugins.

B. Implement backlinks on the customer's corporate web site that link to their CSB site.
C. Ensure that the job data supports the customer's recruiting strategy.

D. Work with the customer to develop a job distribution strategy.

Answer: C,D

Explanation:

Comprehensive and Detailed In-Depth Explanation:

A functional consultant's role in a CSB implementation focuses on strategy and configuration:

* Option B (Work with the customer to develop a job distribution strategy): Correct. Consultants collaborate with customers to
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align job distribution (e.g., via XML feeds, Recruiting Posting) with recruitment goals.

* SAP Documentation Excerpt: From the Implementation Handbook: "The functional consultant is responsible for working with the
customer to define a job distribution strategy, ensuring that job postings are effectively delivered to target sources using Career Site
Builder and Recruiting Marketing tools."

* Option C (Ensure that the job data supports the customer's recruiting strategy): Correct.

Consultants configure job fields and mappings to reflect strategic priorities (e.g., key roles, locations).

* SAP Documentation Excerpt: From the Implementation Handbook: "A key responsibility of the fimctional consultant is to ensure
that job data, including requisition fields and mappings, supports the custommer's recruiting strategy within the CSB implementation.”
* Option A (Build the customer's CSB site using custom plugins): Incorrect. Custom plugins are technical enhancements outside a
functional consultant's typical scope; CSB uses standard tools.

: SAP SuccessFactors Recruiting: Candidate Experience - Implementation Handbook (Consultant Responsibilities).

NEW QUESTION # 14
In addition to their Career Site Builder (CSB) site, some customers also maintain career information on a site they host externally.
The content of what type of page is most often hosted by a customer externally and linked with their CSB site?

A. Landing page
B. Content page
C. Map page

D. Category page

Answer: B

Explanation:

Comprehensive and Detailed In-Depth Explanation:

In SAP SuccessFactors Recruiting: Candidate Experience, Career Site Builder (CSB) is a fully hosted solution for career sites, but
some customers maintain supplemental career-related content on external sites (e.g,, their corporate website) and Iink it to CSB.
Let's analyze why "Content page" is the most common type hosted externally:

* Option A (Content page): Correct. Content pages, such as "About Us," "Company Culture," or

"Benefits," provide static, informational content about the employer. These are frequently hosted on a customer's corporate site
because they align with broader branding efforts and may already exist outside the CSB scope. Linking these to CSB ensures
candidates can access detailed company info without duplicating it in CSB.

* SAP Documentation Excerpt: From the Career Site Builder Administration Guide: "Customers often maintain content pages, such
as 'About Us' or 'Our Values,' on their externally hosted corporate websites. These can be linked from the CSB site via external
type links in the header or footer to provide candidates with additional employer mformation."

* Reasoning: Imagine a company like "Best Run Corp." Their CSB site (careers.bestrun.com) focuses on job listings, but their
corporate site (www.bestrun.com) has an "About Us" page detailing their history. A header link in CSB to this external content page
enhances the candidate experience without overloading CSB with non-job content.

* Practical Example: In a multi-brand scenario, a customer might link to a corporate "Diversity" page to reinforce their employer
brand consistently across platforms.

* Option B (Map page): Incorrect. A "Map page" isn't a standard CSB page type. While CSB integrates Google Maps for job
locations, customers rarely host standalone map pages externally, as this finctionality is embedded within CSB's search experience.
* Option C (Landing page): Incorrect. Landing pages in CSB are campaign-specific (e.g., for a hiring event) and typically hosted
within CSB to leverage data capture forms and job links. External landing pages are less common for career info.

* Option D (Category page): Incorrect. Category pages (e.g., "Sales Jobs") display job listings and are core to CSB's purpose.
Hosting them externally defeats CSB's job-centric design.

: SAP SuccessFactors Recruiting: Candidate Experience - Career Site Builder Admnistration Guide (External Links and Page

Types).

NEW QUESTION # 15

Which of the following are prerequisites for enabling [feature]?

(Note: The original question was inconmplete. I assume it refers to enabling Career Site Builder or a related feature like Unified Data
Model based on context.)

A. SAP SuccessFactors Recruiting Posting

B. SAP SuccessFactors Onboarding

C. A career site built with Career Site Builder

D. Advanced Analytics in SAP SuccessFactors Recruiting



Answer: C

Explanation:

Comprehensive and Detailed In-Depth Explanation:

Since the question is incomplete, I'll assume it asks about prerequisites for enabling Career Site Builder (CSB), a core component of
SAP SuccessFactors Recruiting: Candidate Experience. Here's the analysis:

* Option B (A career site built with Career Site Builder): This is a foundational prerequisite. CSB is the tool used to design and
manage the career site within SAP SuccessFactors Recruiting. Without activating and configuring CSB, no career site finctionality is
possible. It's activated via provisioning and requires initial setup (e.g,, site configuration, branding).

* Option A (Advanced Analytics in SAP SuccessFactors Recruiting): This is an optional enhancement, not a prerequisite. Advanced
Analytics provides reporting capabilities (e.g,, source tracking), but it's not required to enable CSB itself.

* Option C (SAP SuccessFactors Recruiting Posting): While Recruiting Posting integrates with CSB to distribute jobs to external
job boards, it's not mandatory to enable CSB. You can use CSB without external posting,

: SAP SuccessFactors Recruiting: Candidate Experience - Implementation Guide (prerequisites section).

NEW QUESTION # 16
‘What must you consider when configuring custom headers in Career Site Builder?

A. Ifa custom header is configured, then all of the headers on the career site must be custom
B. The Sign-In and Language component is required.

C. Each component in a custom header must be configured on a separate row.

D. The Logo component is required.

Answer: B

Explanation:

Comprehensive and Detailed In-Depth Explanation:

Custom headers in Career Site Builder (CSB) allow branding and navigation customization, but certain considerations ensure
functionality and compliance. Let's evaluate:

* Option C (The Sign-In and Language component is required): Correct. This component enables candidates to log in and switch
languages, a mandatory feature for a usable site.

* SAP Documentation Excerpt: From the Career Site Builder Administration Guide: "When configuring custom headers in CSB, the
Sign-In and Language component is required to provide candidates with access to their profiles and language options, ensuring a
functional and inclusive site."

* Reasoning: Without Sign-In (for returning candidates) and Language (for multi-locale sites like careers.bestrun.conven or /fr), the
header lacks core finctionality. For "Best Run," this appears as

"Sign In| EN | FR" in the top right, configured in CSB > Headers > Add Component.

* Practical Example: In a custom header for "Best Run," adding this component ensures a French candidate can switch to fr FR,
tested in a staging environment.

* Option A (The Logo component is required): Incorrect. A logo is recommended for branding but optional; a text-based header
(e.g, "Best Run Jobs") is acceptable.

* Option B (Each component must be on a separate row): Incorrect. Components (e.g., logo, navigation) can share rows for flexible
design, set in CSB > Headers > Layout.

* Option D (All headers must be custom): Incorrect. Custom headers can coexist with default headers on other pages, offering
design flexibility.

: SAP SuccessFactors Recruiting: Candidate Experience - Career Site Builder Administration Guide (Header Configuration).

NEW QUESTION # 17
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