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There may be a lot of people feel that the preparation process for exams is hard and boring, and hard work does not necessarily
mean good results, which is an important reason why many people are afraid of examinations. Today, our Workday-Pro-Benefits
study materials will radically change this. High question hit rate makes you no longer aimless when preparing for the exam, so you
just should review according to the content of our Workday-Pro-Benefits Study Materials prepared for you.

Whatever Workday-Pro-Benefits Exam, you are taking; the study guides of TrainingDumps are there to help you get through the
exam without any hassle. The questions and answers are absolutely exam oriented, focusing only the most essential part of your
exam syllabus. Thus they save your time and energy going waste in thumbing through the unnecessary details.
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Workday-Pro-Benefits practice test material is in line with the content of the actual Workday Workday-Pro-Benefits certification
test. Before buying Workday-Pro-Benefits exam dumps, you can test its features with a free demo. If you get help from updated
Workday-Pro-Benefits questions, you can easily clear the Workday Pro Certification exam (Workday-Pro-Benefits) test in one go.
After receiving input from thousands of professionals worldwide, TrainingDumps has developed its Workday-Pro-Benefits exam
study material. After making a payment, clients will get up to three months of free Workday Workday-Pro-Benefits exam questions
updates as well.

Workday Pro Certification exam Sample Questions (Q29-Q34):
NEW QUESTION # 29 
You must create a rate for a client's medical plan based on an employee's age, tobacco usage, and the coverage target the employee
selects. What rate type will meet these requirements?
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A. Flat Health Care Rate
B. Benefit Surcharge
C. Calculated Health Care Rate
D. Benefit Annualized Rate

Answer: C

Explanation:
The correct answer is B because a Calculated Health Care Rate is designed for medical plan pricing that depends on multiple
worker-specific and election-specific factors. In this scenario, the rate must vary based on the employee's age , tobacco usage , and
the coverage target selected during enrollment. That combination requires a configurable rate structure capable of evaluating
demographic factors and enrollment choices together, which is exactly what a calculated health care rate supports in Workday.
Option A is incorrect because a flat health care rate applies a fixed amount and does not dynamically adjust based on employee
attributes or selected coverage targets. Option C is not the best fit because a Benefit Annualized Rate is intended to standardize cost
presentation or annualization logic rather than drive complex medical pricing based on multiple eligibility and rating factors. Option D
is also incorrect because a benefit surcharge is generally used to add an extra charge for a specific condition, such as tobacco use,
but it does not by itself represent the full rate structure for the medical plan. A calculated health care rate is the appropriate
configuration when several variables determine the employee's cost.

NEW QUESTION # 30 
Refer to the following scenario to answer the question below:
You need to configure an Open Enrollment event for your client, with these requirements:
All benefit coverages and deductions will start at the beginning of the new plan year.
Employees may select any benefit for which they are eligible.
If employees do not make changes during open enrollment, they should remain enrolled in the benefits they had prior to open
enrollment.
If employees do not enroll in Health Savings Account and Flexible Spending Accounts, then those benefits should no longer be
active for the employee.
On the Coverage Rules tab, what must you enter in the Defaulting Rules field to ensure employees making no changes to their HSA
and FSA elections are no longer enrolled in those plans?

A. Default to Waive
B. Default to Current Elections or Waive
C. Default to Current Provider/Classification or Waive
D. Reinstate Previous Elections or Waive

Answer: A

Explanation:
The correct answer is A because Health Savings Accounts (HSA) and Flexible Spending Accounts (FSA) typically require active
re-enrollment each plan year , meaning they do not automatically carry forward prior elections. In Workday, this behavior is
controlled through the Defaulting Rules on the Coverage Rules tab of the Enrollment Event Rule. By selecting Default to Waive , the
system ensures that if an employee does not take action during Open Enrollment, their election for these plans will default to waived
status, effectively ending their participation for the new plan year.
Option B is incorrect because Default to Current Elections or Waive would retain prior elections if no changes are made, which
contradicts the requirement that HSA and FSA should not remain active without explicit enrollment. Option C is also incorrect
because reinstating previous elections would automatically continue participation. Option D is not relevant because provider or
classification defaulting does not control whether coverage continues or is waived. Therefore, to enforce active enrollment and
prevent automatic carryover, the correct configuration is Default to Waive .

NEW QUESTION # 31 
To trigger a job change benefit event you must insert the Change Benefits for Life Event subprocess (Change Benefit Elections step)
into the Change Job business process. What else must you configure for the benefit event to trigger?

A. Create a Passive Event that triggers the Change Job business process.
B. Create an event on Maintain Enrollment Event Types, inserting the Change Job business process in the Events and
Reasons section.
C. Create a condition rule on the Change Benefits business process, referencing the Change Job event.
D. Create an Enrollment Event Rule, inserting the Change Job business process on the Coverage Rules tab.



Answer: B

Explanation:
The correct answer is B because adding the Change Benefits for Life Event subprocess into the Change Job business process only
enables the process flow. Workday still needs to know which specific HCM transaction should trigger the benefit event. That linkage
is configured on Maintain Enrollment Event Types , where the administrator associates the enrollment event with the relevant
business process and reason in the Events and Reasons section. By adding the Change Job business process there, Workday can
recognize that a job change meeting the configured criteria should launch the related benefits event.
Option A is incorrect because a condition rule on the Change Benefits business process alone does not establish the event trigger
source. Option C is not correct because a passive event is used for automatic plan changes based on eligibility or timing, not for
linking a staffing transaction to a benefits event trigger. Option D is also incorrect because Enrollment Event Rules govern coverage
timing and election behavior after the event is triggered; they do not define the originating HCM business process. The trigger source
must be configured on the enrollment event type itself.

NEW QUESTION # 32 
A new benefit plan will become eligible for enrollment for employees on July 1, in the middle of the current plan year. What steps do
you take to ensure the plan is implemented and eligibility is controlled correctly?

A. Future date the benefit plan as of July 1 and add it to the existing benefit plan year definition for employees to enroll.
B. Create a benefit plan year definition with the starting date of July 1, including the new benefit plan.
C. Create the benefit plan as of July 1, but introduce the new plan during the next plan year.
D. Add the benefit plan to the existing plan year definition without setting any eligibility rules, as eligibility will automatically be
controlled.

Answer: A

Explanation:
The correct answer is C because Workday allows benefit plans to be introduced mid-year by using effective dating on the plan and
associating that plan with the existing benefit plan year definition . Since the plan must become available on July 1 within the current
plan year , the correct approach is to configure the plan with a future effective date of July 1 and ensure it is included in the current
plan year so eligible workers can enroll when the plan becomes active.
Option A is incorrect because delaying the plan until the next plan year does not meet the stated requirement for a mid-year rollout.
Option B is also incorrect because creating a separate plan year beginning July 1 is not the standard solution when the organization is
already operating within an existing plan year. Option D is incorrect because eligibility is not automatically controlled simply by
adding the plan to a plan year; eligibility must still be governed through the appropriate benefit group and plan eligibility configuration.
Effective dating plus inclusion in the current plan year provides the correct structure for controlled mid-year implementation.

NEW QUESTION # 33 
All full-time employees are in one benefit group. Employees need more than twenty years of service to enroll in a medical benefit
plan available in this benefit group. How will you accomplish this without creating a new benefit group?

A. Create a To-Do step on the business process to inform employees with more than 20 years of service to contact the
benefits team to enroll in the plan.
B. Launch a separate open enrollment for this one plan and notify the employees within the benefit group that they should only
participate in this second open enrollment if they have more than 20 years of service.
C. Create a Benefit Plan Eligibility Rule with the condition years of service greater than 20 years. Assign the medical plan to
the full time employee benefit group and enter the new eligibility rule in the Worker Plan Eligibility field on the plan.
D. Select Requires Provider ID in the benefit plan and give the appropriate ID only to the employees with more than 20 years
of service so they can enter it during benefit enrollment.

Answer: C

Explanation:
The correct answer is A because Workday allows administrators to keep a broad worker population in a single benefit group while
restricting access to a specific plan through a Benefit Plan Eligibility Rule . In this case, all full-time employees belong to one benefit
group, but only those with more than twenty years of service should be allowed to enroll in the medical plan. The correct design is to
assign the plan to the existing benefit group and then attach a worker-based eligibility rule on the plan itself using the Worker Plan
Eligibility field.
This approach avoids unnecessary creation of another benefit group and keeps the overall benefits structure simpler and easier to



maintain. Option B is incorrect because manual communication and intervention are not proper configuration controls for eligibility.
Option C is also incorrect because Provider ID is not intended to manage service-based plan eligibility. Option D is not appropriate
because launching a separate enrollment just for one eligibility condition creates administrative complexity and does not solve the
configuration requirement cleanly. Plan-level eligibility rules are the standard Workday method for handling this scenario.

NEW QUESTION # 34
......
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