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Thanks to modern technology, learning online gives people access to a wider range of knowledge, and people have got used to
convenience of electronic equipment. As you can see, we are selling our SPHR learning guide in the international market, thus there
are three different versions of our SPHR exam materials which are prepared to cater the different demands of various people. We
can guarantee that our SPHR Exam Materials are the best reviewing material. Concentrated all our energies on the study SPHR
learning guide we never change the goal of helping candidates pass the exam Our SPHR test questions’ quality is guaranteed by our
experts’ hard work. So what are you waiting for? Just choose our SPHR exam materials, and you won’t be regret.

The Professional in Human Resources (SPHR) certification examis a credential offered by the HR Certification Institute (HRCI).
The Professional in Human Resources (SPHR) certification is designed for senior-level HR professionals who have extensive
experience in the field of human resources. The SPHR Certification demonstrates a mastery of the strategic and policy-making
aspects of HR management.
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During nearly ten years, our company has kept on improving ourselves, and now we have become the leader in this field. And now
our SPHR training materials have become the most popular SPHR practice materials in the international market. There are so many
advantages of our SPHR Study Materials, and as long as you free download the demos on our website, then you will know that how
good quality our SPHR exam questions are in! You won't regret for your wise choice if you buy our SPHR learning guide!

The SPHR certification is highly valued by employers and HR professionals alike. Achieving this certification signals to employers
that an HR professional has the necessary skills and knowledge to excel in a leadership role in HR management. The SPHR
certification can also increase an HR professional's earning potential and career opportunities. Overall, the HRCI SPHR Certification
is a powerful credential that can help HR professionals advance their careers and make a significant impact in their organizations.

HRCI The Professional in Human Resources (SPHR) Sample Questions (Q39-
Q44):
NEW QUESTION # 39

Tax withholding is to the stage of the employment life cycle as COBRA benefits are to the
stage of the employment life cycle.

A. Beginning, ending
B. Pre-, post
C. Begining, middle
D. Pre-, mid-

Answer: A

Explanation:

Explanation/Reference:

Answer option C is correct.

The life cycle of all compensation-related employment records is marked by specific data collection and documentation.
Understanding what documents are required at each stage will allow HR to properly plan for security, updates, retention, and
destruction. The other answers are not reflected in the organizational life cycle.

Chapter: Compensation and Benefits

Objective: Review Questions

NEW QUESTION # 40
One of'the requirements of the Uniformed Services Employment and Reemployment Rights Act of 1994 is that employers must grant
a leave of absence for military service. Typically, how long must an employer grant leave to the individual for military service?

A. Seven years
B. One year
C. Five years
D. Two weeks

Answer: C

Explanation:

Section: Volume C

Explanation/Reference:

Answer option A is correct.

The employer must grant coverage for up to five years for the individual. There are certain conditions that can extend the coverage
beyond five years, but this is the typical amount.

Answer option C is incorrect. Two weeks is not a valid answer for this question.

Answer option D is incorrect. One year is not valid, as the correct amount is five years.

Answer option B is incorrect. The typical leave is up to five years, though there are some conditions that may require the leave
beyond five years.

Reference: Professional in Human Resources Certification Guide, Sybex, ISBN: 978-0-470-43096-5. Chapter

7: Employee and Labor Relations. Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN:
978-1-586-44149-4, Section I1I, The US Body of Knowledge.

Chapter: Employee and Labor Relations

Objective: Federal Employment Legislation
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NEW QUESTION # 41

Martha is the HR Professional for her organization and she's working with her team to complete non- quantitative job evaluations.
Martha wants to stress the available types of non-quantitative job evaluation techniques that are appropriate for her teamto be
commumnicated to managers. Which one of the following is not a non-quantitative job evaluation technique that Martha should share?

A. Job classification
B. Factor comparison
C. Job slotting

D. Whole job ranking
Answer: B

Explanation:

Section: Volume D

Explanation/Reference:

Answer option B is correct.

Factor comparison is a quantitative job evaluation technique that identifies specific compensable factors and then establishes level of
performances within each of those compensable factors.

Answer option C is ncorrect. Whole job ranking is a non-quantitative job evaluation technique where jobs are ranked from lowest
to highest.

Answer option D is incorrect. Job classification is a non-quantitative job evaluation technique where jobs are categorized into
different levels.

Answer option A is incorrect. Job classification is a non-quantitative job evaluation technique that sorts new jobs into an existing job
hierarchy.

Reference: PHR Exam Prep, Pearson Education, ISBN: 978-0-7897-3677-2. Chapter Six: Total Rewards.

Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN: 978-1-586-44149-4, Section 111, The US HR Body
of Knowledge.

Chapter: Compensation and Benefits

Objective: Compensation

NEW QUESTION # 42
As a Senior HR Professional, you must be familiar with certain legal terms, laws, and regulations that affect how you and others
operate in the workplace. One term s protected class. Which of the following statements best describes a protected class?

e A. A group of people who share a race and who are protected from discrimination and harassiment on the basis of that race.

e B. A group of people who share a common characteristic and who are exempt from discrimination regulations on the basis of
that shared characteristic.

e C. A group of people who share a common characteristic and who are protected from discrimination and harassment on the
basis of that shared characteristic.

¢ D. A group of people who do not share a common characteristic and who are not protected from discrimination and
harassment on the basis of that shared characteristic.

Answer: C

Explanation:

Reference: Professional in Human Resources Certification Study Guide, Sybex, ISBN: 9780-470-43096-5. Chapter Four:
Workforce Planning, Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN: 978-1-586-44149-4, Section
111, The US Body of Knowledge.

Chapter: Workforce Planning and Employment

Objective: Federal Employment Legislation

NEW QUESTION # 43
Which of the following Supreme Court cases found that an employer can be held liable for the sexual harassment of its employees?

e A. Meritor Savings Bank v. Vinson
e B. Burlington Industries v. Ellerth
e C. Payne v. The Western & Atlantic Railroad Company



e D. Harris v. Forklift Systerms
Answer: B

Explanation:

Section: Volume C

Explanation/Reference:

Answer option B is correct.

It was held in Burlington Industries v. Ellerth case that employers are liable for the actions of their employees.

In the case, Kimberly Ellerth worked for Burlington Industries and was harassed by a colleague, not her immediate supervisor, Ted
Slowick. The US Supreme Court found that Burlington Industries was responsible for Ted Slowick's actions as he was their
employee.

Answer option A is incorrect. Meritor Savings Bank v. Vinson is a sexual harassment case that determined a hostile environment
claim of sexual harassment to be actionable under Title VIL

Answer option D is incorrect. Harris v. Forklift Systens is a sexual harassment case that addressed a hostile environment and its
relation to a person's level of psychological well-being,

Answer option C is incorrect. Payne v. The Western & Atlantic Railroad Company, established the principle of employment at will.
Reference: Professional in Human Resources Certification Guide, Sybex, ISBN: 978-0-470-43096-5. Chapter

7: Employee and Labor Relations. Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN:
978-1-586-44149-4, Section 111, The US Body of Knowledge.

Chapter: Employee and Labor Relations

Objective: Federal Employment Legislation

NEW QUESTION # 44
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