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company's L5M1 learning materials are designed by experienced experts from various field, so our L5M1 Learning materials will
help to better absorb the test sites. One of the great advantages of buying our product is that can help you master the core
knowledge in the shortest time. At the same time, our L5M1 Learning Materials discard the most traditional rote memorization
methods and impart the key points of the qualifying exam in a way that best suits the user's learning interests, this is the highest level
of experience that our most authoritative think tank brings to our L5M1 learning materials users.

CIPS L5M1 Exam Syllabus Topics:

Topic Details

Topic 1

Understand, Analyse, and Apply Management and Organisational Approaches: This section of the exam
measures skills of Operations Managers and covers the understanding and evaluation of organisational
behaviour and management approaches. It assesses knowledge of individual and team behaviour,
organisational structures, and the psychological contract, as well as factors like STEEPLED influences.
Candidates are tested on traditional and contemporary management approaches, including administrative,
scientific, and human relations methods, as well as postmodernism, socio-technical systems, and distributed
leadership. The role of individuals, teams, and organisational culture in shaping behaviour is also evaluated.

Topic 2

Assess the Application of Management Concepts and Principles in a Procurement and Supply Function:
This section of the exam measures skills of Procurement Managers and focuses on applying management
principles within procurement and supply operations. Candidates are tested on aligning team knowledge,
skills, and behaviours with organisational strategy, defining the scope of operations, and developing teams.
The syllabus also includes managing stakeholder relationships, building trust, promoting collaboration,
fostering a culture of learning, sharing procurement knowledge, professional development, and the
importance of personal behaviours such as unbiased decision-making, communication, creativity, and
reflective practice to enhance procurement and supply effectiveness.
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Topic 3

Understand and Apply Approaches to Planning and Managing Work Groups or Teams: This section of the
exam measures skills of Team Leaders and covers the dynamics and effectiveness of work groups or
teams. Candidates are tested on understanding group vision, values, norms, and alignment, as well as
formal and informal group structures. The syllabus includes strategies for developing effective teams, team
roles, self-managed teams, virtual team management, diversity benefits, and conflict management. It also
assesses knowledge of team development, learning integration, role congruence, and approaches for
merging, disbanding, or changing teams.

Topic 4

Understand and Apply Approaches to Managing Individuals: This section of the exam measures skills of
HR Managers and focuses on managing individual behaviour effectively. It examines how differences in
behavioural characteristics affect management style and approach, highlighting diversity, emotional
intelligence, and assessment techniques for development. The section also covers the creation and
management of knowledge, formal and informal learning processes, cognitive and behavioural learning
theories, motivation theories including intrinsic and extrinsic factors, and factors influencing job satisfaction
such as job design, collaboration, and flexible working arrangements.
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L5M1 Exam Dumps Demo | L5M1 Valid Exam Sims
You can open the CIPS PDF Questions file anywhere and memorize the actual CIPS L5M1 test questions.You can install Customer
Experience CIPS L5M1 pdf dumps on your laptop, tablet, smartphone, or any other device. The Installation method of all these
three CIPS L5M1 Exam Dumps formats is quite easy. Web-based and desktop L5M1 practice test software creates an actual
Managing Teams and Individuals L5M1 exam environment.

CIPS Managing Teams and Individuals Sample Questions (Q13-Q18):
NEW QUESTION # 13 
What is meant by 'alienation' at work? (5 points). Describe 5 factors which can cause this (20 points).

Answer:

Explanation:
See the Explanation for Detailed Answer
Explanation:
Definition (5 points):
Alienation at work refers to a state where employees feel disconnected, powerless, or estranged from their job, their colleagues, or
the organisation. The concept, linked to Karl Marx's theory, highlights situations where workers feel that they have little control, little
purpose, and no personal fulfilment in their role. Alienation often leads to low motivation, disengagement, and reduced productivity.
Five Factors that Cause Alienation (20 points):
Repetitive and monotonous work - Jobs that involve the same routine tasks every day can make employees feel like "cogs in a
machine." For example, a procurement clerk only processing invoices with no involvement in decision-making may quickly feel
alienated.
Lack of autonomy - When employees have no control over how they do their work, they feel powerless. In procurement, if buyers
must follow rigid procedures without input into strategy, they may feel disengaged.
Poor leadership and communication - Alienation grows when managers fail to involve employees, communicate decisions, or provide
feedback. Staff may feel undervalued and excluded from organisational goals.
Weak connection to organisational purpose - If employees cannot see how their work contributes to wider goals or society, they
may feel their role lacks meaning. For instance, working in a cost-cutting environment without recognition of social value or
sustainability can reduce motivation.
Lack of recognition or development opportunities - When employees feel their contributions are ignored, or they see no path for
growth, they disengage. In procurement, failing to recognise successful negotiations or not offering training can create a sense of
alienation.
Conclusion:
Alienation occurs when employees feel disconnected from their work, leading to low morale and performance. It can be caused by
repetitive tasks, lack of autonomy, poor leadership, absence of purpose, and lack of recognition. For managers, reducing alienation
means creating meaningful work, involving employees in decisions, and supporting development, which leads to higher engagement
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and productivity in procurement and supply functions.

NEW QUESTION # 14 
Tania has recently been appointed the new manager of the Procurement Department at a toilet paper manufacturer. She will line
manage a team of 8, who all perform different tasks and have a varying level of ability and knowledge. She has noticed that there has
been no formal training provided to the team and that some people have been asked to complete tasks they do not feel comfortable
with. Overall, performance and morale are both low. Discuss the importance of 1) embedding learning into the culture and 2) role
congruence in this scenario (10 points). Describe actions that Tania should take to address the issues (15 points).

Answer:

Explanation:
See the Explanation for Detailed Answer
Explanation:
Part A - Embedding Learning into the Culture (5 points):
Embedding learning into the organisational culture means creating an environment where continuous learning and development are
valued and encouraged. In Tania's case, this is vital because the team has had no formal training, which contributes to low skills and
low morale. A learning culture ensures employees feel supported in developing new abilities, reduces resistance to change, and
prepares staff for future challenges. For procurement, this could involve training on negotiation skills, supplier relationship
management, or e-procurement tools.
Part B - Role Congruence (5 points):
Role congruence means ensuring that an individual's skills, experience, and abilities match the tasks they are assigned. At present,
some staff are being asked to complete tasks they are not comfortable with, which lowers confidence and morale. Aligning people's
roles to their capabilities improves job satisfaction, builds confidence, and enhances performance. For example, a staff member
skilled in analysis should be allocated spend analysis tasks, rather than being pushed into high-pressure supplier negotiations without
support.
Part C - Actions Tania Should Take (15 points):
Training and development programmes - introduce structured training to close knowledge gaps and give staff confidence in their
roles.
Role review and alignment - assess individual skills and reassign tasks to match strengths, ensuring role congruence.
Mentoring and coaching - pair experienced staff with less experienced members to support learning and build capability.
Encourage continuous learning - build learning into team culture through workshops, lunch-and-learns, and reflection sessions after
projects.
Regular performance reviews - provide feedback, set development goals, and celebrate progress to improve motivation.
Empowerment and involvement - involve staff in identifying training needs and improvement ideas to increase ownership.
Recognition and morale building - acknowledge achievements to rebuild confidence and team spirit.
Conclusion:
Embedding learning into the culture ensures that development is continuous, reducing skills gaps and raising confidence. Role
congruence ensures that tasks match people's abilities, improving morale and performance. For Tania, focusing on training, role
alignment, coaching, and recognition will rebuild her procurement team into a skilled, motivated, and high-performing unit.

NEW QUESTION # 15 
Caleb is the newly appointed CEO of Star Fish Limited, a company that manufactures and installs gym equipment. The company
employs 100 people and has dedicated teams for Finance, Product Development and Procurement. Some staff work from the office
and some staff work remotely from home. Contrast and provide an example of a formal and informal group that may form at this
organisation. What factors should Caleb be aware of that can contribute to group formations? (25 points)

Answer:

Explanation:
See the Explanation for Detailed Answer
Explanation:
Formal vs Informal Groups (10-12 marks):
Formal groups are those deliberately created by management to achieve organisational objectives. They have defined structures,
roles, and reporting lines. In Star Fish Ltd, examples include the Procurement Team, responsible for sourcing suppliers and managing
contracts. This group has clear goals, formal leadership, and measurable outputs.
By contrast, informal groups arise naturally among employees based on social interactions, common interests, or personal
relationships. They are not officially sanctioned but strongly influence behaviour. At Star Fish Ltd, an example could be a fitness club



of employees who exercise together during breaks or a WhatsApp group among remote workers who support each other socially.
These groups provide belonging and morale but may also resist management decisions if excluded.
Factors Influencing Group Formation (12-15 marks):
Common goals and tasks - People working on shared objectives, such as the Product Development Team working on new gym
equipment, naturally form groups.
Geography and work arrangements - Staff working remotely may form virtual support groups, while office-based staff bond more
through daily interactions.
Shared interests and values - Employees passionate about fitness or sustainability may form informal networks within the company.
Friendship and social needs - Based on Maslow's hierarchy, people seek belonging. Friendships often develop into informal groups.
Leadership and influence - Charismatic or respected individuals may attract followers, leading to informal group formation around
their personality.
Organisational culture - A collaborative culture encourages group formation for teamwork, while a competitive culture may create
cliques or rival groups.
Technology and communication platforms - With remote work, online groups (Teams, Slack, WhatsApp) facilitate informal
interaction and knowledge sharing.
Conclusion:
At Star Fish Ltd, formal groups like the Procurement Department are designed to deliver organisational objectives, while informal
groups such as fitness clubs or virtual chat groups form naturally. Caleb must recognise that both types of groups are powerful.
Formal groups deliver results, but informal groups influence morale, motivation, and resistance to change. By understanding the
factors driving group formation, Caleb can harness both to build cohesion, encourage collaboration, and support the organisation's
success.

NEW QUESTION # 16 
What is a 'psychological contract'? (5 points). Discuss the factors that can influence this and how an employer can protect the
psychological contract from being broken (15 points)

Answer:

Explanation:
See the Explanation for Detailed Answer
Explanation:
A psychological contract refers to the unwritten and informal expectations that exist between employer and employee, beyond the
formal employment contract. It is built on perceptions of fairness, trust, and mutual obligation. For example, an employee may expect
career development, recognition and fair treatment, while the employer expects loyalty, commitment, and discretionary effort. Unlike
a legal contract, it is subjective, evolving, and deeply influenced by organisational culture and management behaviour.
Several factors influence the strength of the psychological contract. Leadership style is crucial: a participative, empowering approach
helps employees feel valued, while autocratic or inconsistent leadership weakens trust. Organisational culture also plays a role; a
supportive, ethical culture creates fairness, whereas a toxic or discriminatory environment erodes confidence. Communication is
another factor - transparent and honest messages during performance reviews or organisational change maintain alignment of
expectations, whereas misinformation or silence damages the relationship. Reward and recognition are key, since inconsistencies in
promotion or pay may create perceptions of unfairness. Work-life balance and flexibility also matter, particularly in modern hybrid
workplaces. Finally, opportunities for development such as training, mentoring, or exposure to new projects sustain the sense of
reciprocal value between employer and employee.
Employers can take several steps to protect the psychological contract from being broken. Firstly, clear communication of job roles,
objectives and expectations reduces misunderstandings. Fair and consistent treatment across employees ensures equality and avoids
resentment. Involving employees in decision-making through surveys or consultation gives them a voice and strengthens commitment.
Employers should also invest in people through coaching, mentoring and career development pathways, demonstrating a long-term
interest in their growth. Recognition of achievement, both financial and non-financial, reinforces the sense of value. When
organisational changes occur, managers should follow good change management practice, such as Lewin's three-step model or
Kotter's stages, to ensure transparency and inclusion. Finally, ethical and values-driven leadership is vital, as trust is easily broken if
managers behave dishonestly or fail to live up to organisational values.
For example, in a procurement setting, if a buyer is promised involvement in international supplier negotiations but never receives the
opportunity, the psychological contract is broken, potentially leading to disengagement or resignation. Employers can prevent this by
giving realistic job previews, following through on commitments, and offering development opportunities aligned to employees'
expectations.
In conclusion, the psychological contract is a powerful but fragile element of the employment relationship. It is influenced by
leadership, culture, communication, rewards, and development opportunities. By maintaining fairness, clarity, recognition, and open
dialogue, employers can protect and strengthen this contract, leading to higher engagement, motivation and retention of talent.



NEW QUESTION # 17 
Discuss 5 ways in which a Procurement Manager may approach conflict. You may refer to the Thomas Kilmann model in your
answer (25 points).

Answer:

Explanation:
See the Explanation for Detailed Answer
Explanation:
Conflict is common in organisations and in procurement, where competing priorities, supplier issues, and internal pressures often
clash. The Thomas-Kilmann Conflict Model identifies five different approaches managers may use to handle conflict, depending on
the situation and the desired outcome.
The first approach is Competing (high concern for task, low concern for people). Here the manager asserts their own position to
achieve quick results, even at the expense of relationships. For example, a procurement manager may insist on enforcing compliance
with tendering rules despite stakeholder resistance. This is effective in crises but can harm morale if overused.
The second is Accommodating (low concern for task, high concern for people). In this style, the manager prioritises relationships by
giving way to the other party's needs. For instance, a procurement manager might accept a stakeholder's preferred supplier to
maintain goodwill, even if it is not the cheapest option. This preserves harmony but risks poor business outcomes if used too often.
The third approach is Avoiding (low concern for both task and people). Here, the manager withdraws from the conflict or postpones
action. This may be appropriate when the issue is minor or when emotions are high, giving time for reflection. However, in
procurement, avoiding conflict with a poor-performing supplier may worsen problems over time.
The fourth is Collaborating (high concern for both task and people). This involves working with others to find win-win solutions. For
example, a procurement manager may work with finance and operations to balance cost, quality, and sustainability objectives in
supplier selection. This is often the most effective approach but requires time and trust.
Finally, Compromising (medium concern for task and people) involves each side giving up something to reach a middle ground. For
instance, a procurement manager may agree to split supplier contracts between two stakeholders' preferences. This provides quick
solutions but may leave all parties partially dissatisfied.
Conclusion:
A procurement manager can approach conflict through competing, accommodating, avoiding, collaborating, or compromising. Each
has strengths and weaknesses. The best managers adapt their style depending on the importance of the issue, the urgency of the
decision, and the relationships involved. In procurement, collaboration often delivers the most sustainable results, but flexibility across
all five approaches is key.

NEW QUESTION # 18
......

All consumers who are interested in L5M1 guide materials can download our free trial database at any time by visiting our platform.
During the trial process, you can learn about the three modes of L5M1 study quiz and whether the presentation and explanation of
the topic in L5M1 Preparation questions is consistent with what you want. If you are interested in our products, I believe that after
your trial, you will certainly not hesitate to buy it.

L5M1 Exam Dumps Demo: https://www.prep4sureexam.com/L5M1-dumps-torrent.html

L5M1 Latest Braindumps - Free PDF Quiz CIPS Realistic Managing Teams and Individuals Exam Dumps Demo �
Download � L5M1 � for free by simply entering [ www.vceengine.com ] website �Exam L5M1 Pass Guide
Valid L5M1 Latest Braindumps Provide Prefect Assistance in L5M1 Preparation � Open website � www.pdfvce.com �
and search for � L5M1 � for free download �L5M1 Latest Exam Duration
100% Pass Quiz CIPS - L5M1 –Reliable Latest Braindumps � Search for { L5M1 } and download it for free on �
www.dumpsquestion.com � website �L5M1 Latest Exam Duration
L5M1 practice test questions, answers, explanations � Open ➥ www.pdfvce.com � enter � L5M1 � and obtain a free
download �Associate L5M1 Level Exam
Fast Download L5M1 Latest Braindumps | Easy To Study and Pass Exam at first attempt - Valid L5M1: Managing Teams
and Individuals � Copy URL ▷ www.examdiscuss.com ◁ open and search for � L5M1 � to download for free �Exam
L5M1 Online
L5M1 Test Papers � L5M1 Reliable Test Cost � Training L5M1 Materials � Go to website ☀ www.pdfvce.com
�☀� open and search for { L5M1 } to download for free �Associate L5M1 Level Exam
Updated L5M1 Demo � Latest L5M1 Test Answers � L5M1 Study Guides � Search for ➤ L5M1 � and obtain a
free download on “ www.examcollectionpass.com ” �L5M1 Test Papers
Fast Download L5M1 Latest Braindumps | Easy To Study and Pass Exam at first attempt - Valid L5M1: Managing Teams
and Individuals � Open website ▷ www.pdfvce.com ◁ and search for { L5M1 } for free download �L5M1 Test Papers

https://www.pdfdumps.com/L5M1-valid-exam.html
https://www.prep4sureexam.com/L5M1-dumps-torrent.html
https://www.vceengine.com/L5M1-vce-test-engine.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.prep4sureexam.com%252fL5M1-dumps-torrent.html
https://www.dumpsquestion.com/L5M1-exam-dumps-collection.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.prep4sureexam.com%252fL5M1-dumps-torrent.html
https://www.examdiscuss.com/CIPS/exam/L5M1/questions/
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.prep4sureexam.com%252fL5M1-dumps-torrent.html
https://www.examcollectionpass.com/CIPS/L5M1-latest-exam-dumps.html
https://outstream.gr/?s=Fast%20Download%20L5M1%20Latest%20Braindumps%20%7C%20Easy%20To%20Study%20and%20Pass%20Exam%20at%20first%20attempt%20-%20Valid%20L5M1:%20Managing%20Teams%20and%20Individuals%20%25f0%259f%258e%2582%20Open%20website%20%25e2%2596%25b7%20www.pdfvce.com%20%25e2%2597%2581%20and%20search%20for%20%7B%20L5M1%20%7D%20for%20free%20download%20%25f0%259f%25a5%258aL5M1%20Test%20Papers


Associate L5M1 Level Exam � Latest L5M1 Test Answers � L5M1 Test Papers � Download ➠ L5M1 � for
free by simply entering ▷ www.practicevce.com ◁ website �L5M1 Training Materials
L5M1 PDF Download � Valid L5M1 Exam Experience � L5M1 Reliable Test Cost � Go to website �
www.pdfvce.com � open and search for 《 L5M1 》 to download for free �L5M1 Regualer Update
L5M1 PDF Download � L5M1 Printable PDF � L5M1 Study Materials � Download [ L5M1 ] for free by simply
entering ☀ www.practicevce.com �☀� website �Test L5M1 Lab Questions
www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
www.stes.tyc.edu.tw, studyhub.themewant.com, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, www.stes.tyc.edu.tw,
bbs.t-firefly.com, www.stes.tyc.edu.tw, Disposable vapes

BTW, DOWNLOAD part of Prep4sureExam L5M1 dumps from Cloud Storage: https://drive.google.com/open?
id=18OlcJ9PJScT1CH33cuNkRFMYYEUsbBss

https://www.practicevce.com/CIPS/L5M1-practice-exam-dumps.html
https://atlasworks.io/?s=L5M1%20PDF%20Download%20%25f0%259f%2599%2587%20Valid%20L5M1%20Exam%20Experience%20%25f0%259f%2599%2589%20L5M1%20Reliable%20Test%20Cost%20%25f0%259f%258e%25bd%20Go%20to%20website%20%25e2%258f%25a9%20www.pdfvce.com%20%25e2%258f%25aa%20open%20and%20search%20for%20%25e3%2580%258a%20L5M1%20%25e3%2580%258b%20to%20download%20for%20free%20%25f0%259f%2594%25a4L5M1%20Regualer%20Update
https://www.practicevce.com/CIPS/L5M1-practice-exam-dumps.html
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3898277
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3897838
https://myportal.utt.edu.tt/ICS/icsfs/26b675a7-88b1-4c25-afb4-9e945bf7091c.pdf?target=30379cb1-9d2e-4e3e-a359-ee9cb920fea2
https://myportal.utt.edu.tt/ICS/icsfs/2a46971d-e94f-44f2-894a-647c32d7f8d2.pdf?target=7a380ca6-5799-4970-8c2f-5bef0af75fe2
https://myportal.utt.edu.tt/ICS/icsfs/47960370-3667-48ca-98de-79465cfe571a.pdf?target=4b4d34cd-fbc3-47f8-bd7b-c61844b266fe
https://myportal.utt.edu.tt/ICS/icsfs/4e379fef-e0dc-4932-ab09-8c513f6362e8.pdf?target=93e40882-fb73-4706-8134-48fdad26e8ef
https://myportal.utt.edu.tt/ICS/icsfs/53a253c5-95b9-47df-88e7-f7521d1eea0d.pdf?target=dba6ecb1-1ebc-4bde-9ab6-350b9e2676b2
https://myportal.utt.edu.tt/ICS/icsfs/5cfe3fd4-61a4-4cbf-bc88-67ae5e4eab85.pdf?target=abe048d0-1262-4b3b-9eef-5772a2380c3b
https://myportal.utt.edu.tt/ICS/icsfs/64202ea6-1ca6-472a-a052-36385eec63ed.pdf?target=79924efc-68b1-4404-9fe8-4080344a8a9b
https://myportal.utt.edu.tt/ICS/icsfs/af733a99-7154-4f83-a122-7b090b770526.pdf?target=5fed9d03-f76f-4e08-902a-f55c1eb1b30b
https://myportal.utt.edu.tt/ICS/icsfs/afc30bd4-818e-4bca-9f84-8d33ec92a849.pdf?target=a81e1378-b107-4cea-9634-410ea658ada3
https://myportal.utt.edu.tt/ICS/icsfs/dc2a031c-6030-41fa-b2bb-ee461dd27192.pdf?target=4f8a187e-15ce-4ae0-8f40-1342314ea993
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3898077
https://studyhub.themewant.com/profile/carllew122
https://myportal.utt.edu.tt/ICS/icsfs/18175579-1196-48cc-a689-4f55e9f4d0e6.pdf?target=c0058e1a-b635-4d0e-9a28-2d41c586ce1c
https://myportal.utt.edu.tt/ICS/icsfs/3170a36a-bfa5-4521-870b-bf3eca9d0bfd.pdf?target=32f298c4-3d2a-4933-a8e6-018b8f4574b9
https://myportal.utt.edu.tt/ICS/icsfs/428405bc-2e89-4527-b0d1-59ba7cf381fb.pdf?target=2d7fb42c-7046-45a7-8732-51b305430de8
https://myportal.utt.edu.tt/ICS/icsfs/453d44d8-97fe-4c7c-81e7-26a50088e203.pdf?target=875aabc0-c7ba-4896-a27f-4f30e7b8b2c3
https://myportal.utt.edu.tt/ICS/icsfs/6ffde64a-3493-49f8-a425-810cf54966e4.pdf?target=45f51b63-d3a9-4cbd-b10b-e52fc3496c5f
https://myportal.utt.edu.tt/ICS/icsfs/8b15220e-6169-46a0-bdd8-4d15d242c0da.pdf?target=0067957a-3eac-40c4-9831-286aaef90d56
https://myportal.utt.edu.tt/ICS/icsfs/8f3fc097-0248-4f6a-8c94-68eb9caae99b.pdf?target=a812a350-6aac-4147-b5ff-b3827de514a0
https://myportal.utt.edu.tt/ICS/icsfs/920f3500-dcbc-478c-9287-9ad6f070e84a.pdf?target=46a5ffdd-5da6-4c68-ab4a-d155d7f39ef5
https://myportal.utt.edu.tt/ICS/icsfs/b500884b-2f85-4bd5-819a-2d8e178d20e6.pdf?target=6d9883c1-ecc3-4a10-9782-58b0af3a27a4
https://myportal.utt.edu.tt/ICS/icsfs/f1aa968c-c624-4e8d-97fe-629a7c3f6453.pdf?target=8bc6e1ed-afa4-4f9d-ae95-31083f8704ed
https://myportal.utt.edu.tt/ICS/icsfs/093c4691-11ea-4a6a-8d54-4c7e8d30a060.pdf?target=b7c2d8b1-fd58-4174-bad6-71f07be205c1
https://myportal.utt.edu.tt/ICS/icsfs/326b7be8-680e-4efc-aa5a-1595d8fcd0e8.pdf?target=17edc4cf-6358-4b72-aa4c-aa9f0320e125
https://myportal.utt.edu.tt/ICS/icsfs/34ccd7e5-5b45-4698-8718-70f8dfa34549.pdf?target=8818ae84-f3e9-489b-aa71-5571efe58834
https://myportal.utt.edu.tt/ICS/icsfs/452ee9ea-8732-45ef-beb8-ed7eb337d9c4.pdf?target=d5649502-e408-4622-b300-dd3f0f35c212
https://myportal.utt.edu.tt/ICS/icsfs/71d744cb-c664-44d4-990d-781b22a561c5.pdf?target=7b842faa-1314-442f-b404-a7823ad90a37
https://myportal.utt.edu.tt/ICS/icsfs/84199aef-9f02-4adc-92de-f7c45f4c324a.pdf?target=13c51045-c8a2-4a2e-b0cd-ce5f7cb05567
https://myportal.utt.edu.tt/ICS/icsfs/b8681106-5a93-455f-8ff2-caabb8cbd79f.pdf?target=b481e8cc-fb9f-4232-a671-b1b1627a6bb0
https://myportal.utt.edu.tt/ICS/icsfs/cc3c5da8-ee83-4d41-818b-652ad818005a.pdf?target=2c5fccc7-3629-4953-b107-eec5e78969dc
https://myportal.utt.edu.tt/ICS/icsfs/e0aae21b-3c07-4c77-9e5c-2203ad4a1726.pdf?target=1eb3e5cc-646b-4168-9744-23dd603df866
https://myportal.utt.edu.tt/ICS/icsfs/f825fe15-e84c-431b-925e-9831a7fa443a.pdf?target=758757a6-9466-41e9-977c-60de6af86702
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3898084
https://bbs.t-firefly.com/home.php?mod=space&uid=689945
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3897351
https://frvape.com
https://drive.google.com/open?id=18OlcJ9PJScT1CH33cuNkRFMYYEUsbBss

