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With the help of our SAP C_THRS81_ 2505 practice materials, you can successfully pass the actual exam with might redoubled. Our
company owns the most popular reputation in this field by providing not only the best ever SAP C_THR81 2505 Study Guide but
also the most efficient customers' servers.

SAP C_THRS81_2505 Exam Syllabus Topics:

Topic

Details

Topic 1

Enployee Central Core: This section of the exam measures the skills of HRIS Analysts and covers the
essential components of the SAP SuccessFactors Employee Central Core module. It assesses the ability to
configure foundational system features, including data models, business rules, event reasons, and
workflows. Emphasis is placed on navigating the core employee data lifecycle, managing personal and
employment information, and maintaining organizational structure within Employee Central.

Topic 2

Scenario 2: Approvals for Self-Service: This section of the exam assesses the competency of SAP
Consultants in configuring self-service approval workflows. It covers the setup of dynamic approval chains
and ensures policy compliance for employee-itiated actions. The focus is on enabling seamless and
scalable workflow automation tailored to organizational structures and user roles.

Topic 3

Position Management: This section of the exam evaluates the knowledge of SAP Consultants in configuring
and managing Position Management functionality. It focuses on understanding position hierarchy,
relationship assignments, and synchronization with job information. Candidates are assessed on how
effectively they support organizational planning through accurate position data setup and integration with
other SAP modules.

Topic 4

Scenario 1: HR Transaction Rules: This section of the exam tests the proficiency of HRIS Analysts in
applying HR transaction rules within the system. It focuses on the creation and use of business rules for
automating actions, enforcing data accuracy, and streamlining HR processes. Candidates demonstrate the
ability to define rule contexts and apply logic relevant to specific HR transactions.
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We can assure to all people that our study materials will have a higher quality and it can help all people to remain an optimistic mind
when they are preparing for the C THR81 2505 exam, and then these people will not give up review for the exam. On the
contrary, people who want to pass the exam will persist in studying all the time. We deeply believe that the C THR81 2505 Study
Materials from our company will is most suitable and helpful for all people.

SAP Certified Associate - SAP SuccessFactors Employee Central Core
Sample Questions (Q71-Q76):

NEW QUESTION # 71

An HR admin/Global Mobility person must create a transfer for an employee. The employee will be moving from Position A in Team
A to Position B in Team B. Both managers will have to approve the transfer.

How do you configure a two-step workflow so that the approval goes first to the current manager and second to the future
manager?

¢ A Byselecting in Step 1. Role-Manager - Source
*By selecting in Step 2: Role - Manager - Target
¢ B. By selecting in Step 1: Role - Self-Source
*By selecting in Step 2. Role- Manager - Target
¢ C. By selecting in Step 1. Position Relationship - Parent Parent Position - Source
*By selecting in Step 2: Position Relationship - Parent Position - Target
¢ D. Byselecting in Step 1: Role - Manager - Source
*By selecting in Slep 2. Role-Manager Manager - Target

Answer: A

Explanation:

Scenario 2: Approvals for Self-Service

To configure a two-step workflow where the approval first goes to the current manager and then to the future manager, you must set
the following in the workflow:

* Step 1: Role - Manager - Source (current manager of the employee).

* Step 2: Role - Manager - Target (future manager of the employee). This setup ensures that the workflow sequentially routes
approval to both the current and future managers.

NEW QUESTION # 72
In which business rule scenario do you use model base objects? Note: There are 2 correct answers to this question.

A. Trigger Workflows

B. Trigger Rules for Hire/Rehire

C. Save Changes to Foundation Objects

D. Trigger Rules to Display Internal Job History

Answer: A,B

Explanation:

In SAP SuccessFactors Employee Central, model base objects are utilized in business rules for scenarios such as:

A . Trigger Workflows

Model base objects can be used to define conditions that initiate workflows, automating processes based on specific data changes
or events.

C . Trigger Rules for Hire/Rehire

During the hire or rehire process, model base objects help in setting default values, validating data, and enforcing business logic to
ensure compliance with organizational policies.

Options B and D are not typically associated with model base objects in business rules:

B . Trigger Rules to Display Internal Job History

Displaying internal job history is generally managed through reporting and does not involve model base objects in business rules.
D . Save Changes to Foundation Objects

While foundation objects are essential for organizational data, saving changes to them does not typically require the use of model
base objects in business rules.
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NEW QUESTION # 73
Which fields are required when importing Personal Information? Note: There are 2 correct answers to this question.

A. User Id

B. Username

C. Event Date

D. Personal Id External

Answer: C,D

Explanation:

‘When importing Personal Information into SAP SuccessFactors Employee Central, the following fields are mandatory:

B . Event Date

This field specifies the effective date of the personal information record. It is crucial for maintaining accurate historical data and
ensuring that changes are applied from the correct date.

SAP Help Portal

D. Person Id External

The person-id-external serves as a unique identifier for the individual across all employment records within the system It is essential
for linking personal information to the correct person.

SAP Help Portal

Options A and C are not required for importing Personal Information:

A . Username

The username is associated with system login credentials and is not a required field for importing personal information.

C. Userld

The user-id pertains to employment records and is not mandatory for the Personal Information import process.

NEW QUESTION # 74

Due to confidentiality reasons, when the HR Business Partner (mamntained in Job Relationship) is creating a change in salary for an
employee, this action will need to be approved by the manager of the HR Business Partner creating the request.

How do you define this in the workflow when filling in the Approver Type, Approver Role, Context, and Relationship to Approver?
Refer to the screenshot to answer the question
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A. By selecting in Step 1: Role - Employee HR - Source - Employee
B. By selecting in Step 1: Role - Manager - Source - Initiator

C. By selecting in Step 1: Role - Employee HR-Source- Initiator

D. By selecting in Step 1: Role - Self-Source - Initiator

Answer: B

Explanation:

To ensure that the salary change nitiated by the HR Business Partner is approved by their manager, you need to configure the
workflow with the following details:

Approver Type: Manager

Approver Role: Manager

Context: Initiator (this ensures the approval request is routed to the manager of the person initiating the workflow).
Relationship to Approver: From the initiator's position, the system derives the relationship to their manager.

Selecting Role: Manager - Source: Initiator in Step 1 aligns with these requirements.

Scenario 2: Approvals for Self-Service

NEW QUESTION # 75
‘Which objects are supported in cross-entity business rules? Note: There are 2 correct answers to this question.



A. Work Permit Information
B. Personal Information

C. Job Information

D. Pay Component Recurring

Answer: C,D

Explanation:

Cross-entity business rules in SAP SuccessFactors Employee Central allow for data propagation and validation across different
HRIS elements. The following objects are supported in cross-entity business rules:

A . Pay Component Recurring

This object pertains to regular, recurring payments such as salaries. Cross-entity rules can be configured to update or validate data
between Pay Component Recurring and other entities like Job Information.

D. Job Information

This object contains details about an employee's job role, departiment, and other related information. Cross-entity rules can be used
to ensure consistency between Job Information and other entities, such as Compensation Information.

Objects like Work Permit Information and Personal Information are not currently supported in cross-entity business rules. The focus
of cross-entity rules is primarily on employment-related entities to maintain data integrity across core HR processes.

NEW QUESTION # 76
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