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If you want to purchase reliable & professional exam Workday-Pro-HCM-Core study guide materials, you go to right website. We
DumpsKing only provide you the latest version of professional actual test questions. We provide free-worry shopping experience for
customers. Our high pass rate of Workday-Pro-HCM-Core Exam Questions is famous in this field so that we can grow faster and
faster so many years and have so many old customers. Choosing our Workday-Pro-HCM-Core exam questions you don't need to
spend too much time on preparing for your Workday-Pro-HCM-Core exam and thinking too much.

Workday Workday-Pro-HCM-Core Exam Syllabus Topics:

Topic Details
¢ Business Process Framework: This section of the exam measures the skills of Business Process Designers
and focuses on how organizations, security, and processes interact. It includes identifying rule-based and
Topic 1 organization-specific process definitions and understanding key business process concepts such as events,

steps, and types.
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Topic 2

Business Process Configuration: Definition-Level: This section of the exam measures the skills of Workflow
Configuration Specialists and focuses on defining and validating business process steps. Candidates apply
validation conditions, set process rules, and order steps efficiently to improve workflow accuracy.

Topic 3

Sorting and Filtering: This section of the exam measures the skills of Workday Report Developers and
focuses on improving data presentation. Candidates are evaluated on their ability to apply effective sorting,
filtering, and logic-building techniques to generate accurate results.

Topic 4

Business Process Security: This section of the exam measures the skills of System Security Analysts and
focuses on how business process security interacts with overall configurable security in Workday.
Candidates ensure secure process execution through appropriate role and domain control.

Topic 5

Business Process Management: This section of the exam measures the skills of HRIS Administrators and
covers managing both mass and individual business processes. It emphasizes handling multiple workflow
tasks efficiently and ensuring accuracy in execution.

Topic 6

Jobs and Positions: This section of the exam measures the skills of HR Operations Specialists and focuses
on managing positions and employee life cycle processes. It includes creating positions, applying hiring
restrictions, performing job changes, managing staffing movements, and handling employee terminations.
The section also covers contingent worker management and contract administration.

Topic 7

Prompting: This section of the exam measures the skills of Report Designers and focuses on configuring
pronpts in report definitions. It involves identifying built-in prompts and optimizing their use to create
interactive reports.

Topic 8

Scheduling Reports: This section of the exam measures the skills of Report Admmnistrators and covers
running, scheduling, and configuring reports with dynamic criteria. It emphasizes autormation and time-
based execution for reporting efficiency.

Topic 9

Business Process Configuration: Step-Level: This section of the exam measures the skills of Business
Process Developers and focuses on customizing workflows. It includes creating condition rules, configuring
advanced routing, customizing notifications, and adding help text to enhance user experience and control
workflow behavior.

Topic 10

Organizations: This section of the exam measures the skills of HR System Administrators and covers
managing organizational structures in Workday. It includes creating and maintaining organization types such
as supervisory and cost center hierarchies, configuring reporting structures, and defining locations.
Candidates also demonstrate the ability to assign workers, establish leadership roles, and manage the
relationships between organizations and employees.

Topic 11

Building Custom Reports: This section of the exam measures the skills of Workday Data Analysts and
mnvolves creating custom reports using standard or indexed data sources. It includes adding business object
fields, enabling web services, and building reports that support decision-making,

Topic 12

Staffing Models: This section of the exam measures the skills of Workday Functional Consultants and
focuses on understanding staffing models used in Workday. It includes identifying the characteristics of
position management and job management models, setting position restrictions, and applying them when
creating positions. Candidates must understand how staffing models support workforce planning and
organizational efficiency.

Topic 13

Business Process Steps: This section of the exam measures the skills of Workday Implementation
Consultants and focuses on executing tasks, approvals, and subprocesses within business workflows.
Candidates demonstrate managing approvals and maintaining approval chains for accurate process

tracking,
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AS is known to all of us, no pain, no gain. It's also applied in a Workday-Pro-HCM-Core exam, if we want to pass the Workday-
Pro-HCM-Core exam, you also need to pay the time, money as well as efforts. However, induction may be quite difficult for
someone who have little time to preparing the Workday-Pro-HCM-Core exam If'you face the same problem like this, our product
will be your best choice, the practice materials will provide you the most excellent and best ways for the exam. Our product for the
Workday-Pro-HCM-Core Exam will help you to save the time as well as grasp the main knoeledge point of the Workday-Pro-
HCM-Core exam

Workday Pro HCM Core Certification Exam Sample Questions (Q22-Q27):

NEW QUESTION # 22

Scenario:

A new supervisory organization has been created. The staffing model has been assigned so that there isno limit on the number of jobs
that are filled.

The organization is now ready for staffing. You want to limit theWorker TypeandLocationsthat are available.

What business process accomplishes this?

A. Edit Position Restrictions
B. Edit Job

C. Edit Hiring Restrictions
D. Edit Position

Answer: C

Explanation:

The correct answer isD - Edit Hiring Restrictions.

In this scenario, the supervisory organization uses theJob Managementstaffing model ("no limit on the number of jobs"). Because
there are no discrete positions, you control staffing limits throughHiring Restrictionsrather than position-level restrictions.
TheEdit Hiring Restrictionstask allows administrators to specify criteria such as:

* Worker Type(Employee, Contingent Worker)

* Location

* Job Family / Job Profile

* Time Type(Full-time, Part-time)

This ensures that hiring aligns with organizational policy even when positions are not individually managed.

For organizations usingPosition Management, the corresponding task would beEdit Position Restrictions instead.
Reference:Workday Pro HCM -Hiring and Staffing Models Guide, "Using Hiring Restrictions in Job Management Organizations."

NEW QUESTION # 23
‘What options are available when configuring a business process notification?

A. Recipient based on Workday Account
B. Sender based on Workday Account
C. Trigger on In Progress

D. Onexit

Answer: A

Explanation:

When configuringBusiness Process Notificationsin Workday, administrators can define therecipientbased on a specificWorkday
Account. This allows precise targeting of individuals or security groups (e.g., HR Partner, Manager, or specific role-based accounts)
who should receive the notification.

Option D is correct because'Recipient based on Workday Account'ensures the system routes the notification to the appropriate
user or group dynamically, based on the context of the business event. This is essential for process transparency and timely action.
Option A (Sender based on Workday Account) is incorrect - the sender is system-defined ("Workday Notification"), not
configurable by user account.

Option B (On exit) and Option C (Trigger on In Progress) are not valid notification configuration options; triggers are defined by
processstatus changessuch as "Awaiting Action," "Conpleted," or "Denied." Reference (Paraphrased Source):

Workday Pro HCM Core - Business Process Configuration Guide (2023R2), Section: "Business Process Notifications and
Recipient Configuration."
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NEW QUESTION # 24
Which tasks can be executed froma business process step to create a new condition rule? (Select two correct answers.)

A. Maintain Step Delay

B. Maintain Advanced Routing Restrictions
C. Create Condition Rule

D. Maintain Step Conditions

Answer: C,D

Explanation:

In Workday,condition rulesdetermine whether a step executes, routes, or triggers based on defined criteria such as job attributes,
location, or organization. There are two primary ways to create or associate condition rules directly from a business process step:
* Create Condition Rule (Option C)- allows a user to define a new condition rule directly from within the step configuration screen.
This opens the condition rule editor where criteria can be defined using Workday attributes.

* Maintain Step Conditions (Option D)- provides the option to assign existing condition rules or create new ones for the selected
step. This is often used to ensure that certain steps run only when specific business conditions are met.

Options A and B are incorrect:

* Maintain Advanced Routing Restrictions(A) is related to security routing and worktag-based participant logic, not condition rule
creation.

* Maintain Step Delay(B) controls timing (delaying execution by hours or days), unrelated to conditions.

Reference (Paraphrased Source):

Workday Pro HCM Core - Business Process Framework and Condition Rule Configuration Guide (2023R2)

- Sections: "Creating and Maintaining Condition Rules" and "Step-Level Configuration."

NEW QUESTION # 25
What is a Workday standard report?

A. A delivered predefined report

B. A customized report for specific organizational needs
C. An ad-hoc report for on-the-fly analytics

D. A report to export data for external analysis

Answer: A

Explanation:

AWorkday standard reportrefers to adelivered, predefined reportthat is built and mantained by Workday.

These reports are available out-of-the-box and are designed to support common and essential business processes and analytics
across HCM, Finance, and other Workday modules. Users can run standard reports immediately without needing to create them
from scratch, and they often serve as a base for custom reporting when further refinement or filtering is necessary.

Workday provides hundreds of these reports covering a broad range of flnctionality-examples include

"Employee Roster", "All Positions", "Business Process Transactions", etc. These reports are typicallydomain- secured, which means
access to themis governed by user security and data access permissions.

As per the Workday Pro HCM Reporting Study Guide, standard reports are also known as "delivered reports" and often include
pre-configured prompts and formatting that align with Workday best practices.

Workday Pro HCM -Reporting and Analytics Fundamentals, "Standard Reports Overview" section.

NEW QUESTION # 26
An end user is creating a new cost center. What determines the values that the user can select in the subtype field?

A. Subtypes that Workday recommends be used for the Cost Center organization type.
B. Subtypes that default based on the location of the cost center.

C. Subtypes that default based on the role of the end user.

D. Subtypes configured to be used for the Cost Center organization type.

Answer: D

Explanation:



Comprehensive and Detailed Explanation (Paraphrased fiom Workday Pro HCM Core - Organizations Configuration and Setup
Guide, 2023R2):

The values available in theSubtype fieldwhen creating a newCost Centerare determined by thesubtypes configured for that specific
organization type. Each organization type (e.g., Company, Cost Center, Region, or Supervisory) can have one or more associated
subtypes that define additional categorization or behavior.

During configuration, administrators define which subtypes are valid for each organization type. Hence, when an end user creates a
Cost Center, only thesubtypes associated with the "Cost Center" organization type will appear in the selection list.

Options A, C, and D are incorrect because subtypes arenot influenced by location, user role, or system recommendations- they are
strictly defined in the configuration setup.

Reference (Paraphrased Source):

Workday Pro HCM Core - Organizations Configuration Guide (2023R2), Section: "Defining Organization Types and Subtypes."

NEW QUESTION # 27
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