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SAP C_THRS87_2505 Exam Syllabus Topics:

Topic Details
e Reports and Reward Statements: This section of the exam evaluates the knowledge of Compensation
Topic 1 Analysts in generating reports and reward statements. It focuses on tools for commumnicating results to
stakeholders and visualizing data through templates and dashboards.
e Integration Scenarios: This section of the exam assesses the ability of Compensation Analysts to work with
Topic 2 mntegration scenarios. It covers data transfer and alignment between SuccessFactors modules like
Enployee Central and Variable Pay.
¢ Variable Pay Form: This section of the exam assesses the proficiency of SAP Consultants in configuring the
Topic 3 Variable Pay form It includes layout adjustments, display logic, and content settings necessary for

presenting bonus nformation to managers and planners.
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¢ Bonus Plans: This section of the exam measures the skills of Compensation Analysts in setting up and
managing bonus plans. It focuses on plan creation, assignment, and validation processes within the Variable

Topic 4
Pay structure.

¢ Bonus Calculation Methods: This section of the exam measures the skills of Compensation Analysts and
covers the configuration of different bonus calculation methods within the Variable Pay module. It includes

Topic 5
opL defining logic that calculates payouts based on employee performance and business results.

¢ Eligiility: This section of the exam evaluates the ability of SAP Consultants to define and configure
eligibility rules. It includes setting criteria for plan participation and ensuring the correct employee

Topic 6
ol population is included in bonus planning.
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individual privacy under our rigorous privacy C_ THR87 2505 protection system. As regards purchasing, our website and
C_THRS87 2505 study materials are absolutely safe and fiee of virus. For further consideration we will provide professional IT
personnel to guide your installation and the use of our C_THR87 2505 Study Materials remotely. So you can buy our
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SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Variable Pay Sample Questions (Q71-Q76):

NEW QUESTION # 71
Your client wants to change the label on a field in the Assignment Details level of their worksheet. Where could you make the
change? Note: There are 2 correct answers to this question.

A. Custom Views

B. Employee History background element

C. Colunmn Designer, Entry Level fields

D. Colunm Designer, Assignment Level fields

Answer: B,D

NEW QUESTION # 72
An enmployee was part of the Consumer business unit from January 1-July 31 and transferred to the Corporate Support business unit
begnning August 1. Based on the screenshot, what can you determine about this employee's eligibility?
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Import/Export Legacy Eligibility Rules

Q Use this page to vige Y n | ;/ﬂta for bonus eligibility rules

-lﬁe'&ame: Browse...  No file selected.
Character Encoding: Western European (Windows/I1S0)
Delete all existing records prior to importing new data: [ |

import
L-Isave
Eligibility Rules List
rule Conditions
Corp businessUnit=Corporate
BU businessUnit=Consumer; businessUnit=AudioVideo
Export
e A. This employee is eligible for the BU plan for a portion of the plan year, from August 1-December 31.
e B. This employee is eligible for the Corp plan for the entire plan year, from January 1-December 31.
e C. This employee is eligible for the BU plan for a portion of the plan year, from January 1-July 31.
]

D. This employees is eligble for the Corp plan from January 1-July 31 and the BU plan from August 1-December 31.

Answer: D

NEW QUESTION # 73
Your customer wants to load the final results of business goals to be used in payout calculation. What column from the business goal
import file must be used to load the results of each business goal?

A. directPayout

B. payoutFunctionType
C. payoutPercentTarget
D. notes

Answer: C

NEW QUESTION # 74

The bonuses of all employees at your client are determined by the following results: 30% Corporate Performance. 30% Country
Performance. 40% Individual Achieverment. All enployees have the same result for Corporate Performance, but the result for
Country Performance varies based on the employee's country. The Individual Achievement comes froma linked performance form's
overall result. How would this be configured? Note: There are 2 correct answers to this question.

e A Additive plan with one Business Goal section. The Business Goal section is weighted 30% and the Individual section is
weighted 40%. Within the Business Goal section, Corporate Performance is weighted 30% and Country Performance is
weighted 30%

¢ B. Additive plan with one Business Goal section. The Business Goal section is weighted 60% and the Individual section is
weighted 40%. Within the Business Goal section, Corporate Performance is weighted 30% and Country Performance is
weighted 30%

e C. Additive plan with one Business Goal section. The Business Goal section is weighted 60% and the Individual section is
weighted 40%. Within the Business Goal section, Corporate Performance is weighted 50% and Country Performance is
weighted 50%

e D. Additive plan with two Business Goal sections. Corporate Performance in one Business Goal section, weighted at 30%.
Country Performance in other section, weighted at 30%. Individual section weighted at 40%

Answer: C,D

NEW QUESTION # 75
How do you ensure that a planner enters an amount within a specific range?



A. Configure minimunymaximum guidelines in the plan setup.

B. Enter values in the minimunymaximum columns on the business goals file.
C. Set min-max to display as guideline pattern.

D. Create gates using performanceMin and performanceMax.

Answer: C

NEW QUESTION # 76
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