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Regarding the process of globalization, every fighter who seeks a better life needs to keep pace with its tendency to meet challenges.
Workday-Pro-Integrations certification is a stepping stone for you to stand out from the crowd. Nowadays, having knowledge of
the Workday-Pro-Integrations study braindumps become widespread, if you grasp solid technological knowledge, you are sure to
get a well-paid job and be promoted in a short time. According to our survey, those who have passed the exam with our Workday-
Pro-Integrations test guide convincingly demonstrate their abilities of high quality, raise their professional profile, expand their
network and impress prospective employers. Most of them give us feedback that they have learned a lot from our Workday-Pro-
Integrations Exam Guide and think it has a liftlong benefit. They have more competitiveness among fellow workers and are easier to
be appreciated by their boss. In fact, the users of our Workday-Pro-Integrations exam have won more than that, but a perpetual
wealth of life.

Workday Workday-Pro-Integrations Exam Syllabus Topics:

Topic Details

¢ Cloud Connect: This section of the exam measures the skills of Workday Implementation Consultants and
focuses on using Workday Cloud Connect solutions for third-party integration. It includes understanding

Topic 1 pre-built connectors, configuration settings, and how to manage data flow between Workday and external

systers while ensuring security and data integrity.

e XSLT: This section of the exammeasures the skills of Data Integration Developers and covers the use of
Extensible Stylesheet Language Transformations (XSLT) in Workday integrations. It focuses on

Topic 2 transforming XML data structures, applying conditional logic, and formatting output for various integration

use cases such as APIs and external file delivery.
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¢ Reporting: This section of the exam measures the skills of Reporting Analysts and focuses on building,

modifying, and managing Workday reports that support integrations. It includes working with report writer
Topic 3 tools, custom report types, calculated fields within reports, and optimizing report performance to support
automated data exchange.

¢ Calculated Fields: This section of the exam measures the skills of Workday Integration Analysts and covers

the creation, configuration, and management of calculated fields used to transform, manipulate, and format
Topic 4 data in Workday integrations. It evaluates understanding of field types, dependencies, and logical
operations that enable dynamic data customization within integration workflows.

>> Exam Workday-Pro-Integrations Training <<

Hot Exam Workday-Pro-Integrations Training | Valid Workday-Pro-
Integrations Reliable Study Plan: Workday Pro Integrations Certification
Exam

Ore of the most important fimctions of our Workday-Pro-Integrations preparation questions are that can support almost all
electronic equipment, including the computer, mobile phone and so on. If you want to prepare for your exam by the computer, you
can buy the Software and APP online versions of our Workday-Pro-Integrations training quiz, because these two versions can work
well by the computer. Moreover, the APP online version of our Workday-Pro-Integrations learning materials can also apply the
IPAD, phone, laptop and so on.

Workday Pro Integrations Certification Exam Sample Questions (Q31-Q36):

NEW QUESTION # 31
Refer to the following XML to answer the question below.

You are an integration developer and need to write XSLT to transform the output of an EIB which is using a web service enabled
report to output worker data along with their dependents. You currently have a template which matches on wd:Dependents Group
to iterate over each dependent. Within the template which matches on wd:Dependents Group you would like to output a
relationship code by using an <xsl:choose> statement.

What XSLT syntax would be used to output SP when the dependent relationship is spouse, output CH when the dependent
relationship is child, otherwise output OTHER?
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Answer: A

Explanation:

In Workday integrations, XSLT is used to transform XML data, such as the output from an Enterprise Interface Builder (EIB) or a
web service-enabled report, into a desired format for third-party systens. In this scenario, you need to write XSLT to process
wd:Dependents_Group elements and output a relationship code based on the value of the wd:Relationship attribute or element. The
requirement is to output "SP" for a

"Spouse" relationship, "CH" for a "Child" relationship, and "OTHER" for any other relationship, using an

<xslchoose> statement within a template matching wd:Dependents_Group.

Here's why option C is correct:

* XSLT <xslchoose> Structure: The <xskchoose> element in XSLT provides conditional logic similar to a switch statement. It
evaluates conditions in <xskwhen> elements sequentially, executing the first matching condition, and uses <xslotherwise> for any
case that doesn't match.

* Relationship as an Attribute: Based on the provided XML snippet, wd:Relationship is an attribute (e.g.,
<wd:Relationship>Spouse</wd:Relationship> within wd:Dependents Group). However, in Workday XML for integrations,
wd:Relationship is often represented as an attribute (@wd:Relationship) rather than a child element, especially in contexts like
dependent data in reports. The syntax @wd:

Relationship in the test attribute of <xsl:when> correctly references this attribute, aligning with Workday's typical XML structure for
such data.

* Condition Matching;

* The first <xsl:when test="(@wdRelationship="Spouse'>SP</xsl:when> checks if the wd:

Relationship attribute equals "Spouse" and outputs "SP" if true.

* The second <xslwhen test="(@wd:Relationship="Child"*>CH</xsl:when> checks if the wd:

Relationship attribute equals "Child" and outputs "CH" if true.

* The <xslotherwise>OTHER</xslotherwise> handles all other cases, outputting "OTHER" if the relationship is neither "Spouse”
nor "Child."

* Context in Template: Since the template matches on wd:DependentsGroup, the test conditions operate on the current
wd:Dependents_Group element and its attributes, ensuring the correct relationship code is output for each dependent. The XML
snippet shows wd:Relationship as an element, but Workday documentation and integration practices often standardize it as an
attribute in XSLT transformations, making (@wd:Relationship appropriate.

‘Why not the other options?

* A

xml

WrapCopy

<xslchoose>

<xslwhen test="wd:Relationship="Spouse'">SP</xsl:when>

<xslwhen test="wd:Relationship="Child"">CH</xsl:when>

<xslotherwise>OTHER</xsL.otherwise>



</xslchoose>

This assumes wd:Relationship is a child element of wd:Dependents_Group, not an attribute. The XML snippet shows
wd:Relationship as an element, but in Workday integrations, XSLT often expects attributes for efficiency and consistency, especially
in report outputs. Using wd:Relationship without (@ would not match the attribute-based structure commonly used, making it
incorrect for this context.

*B.

xml

WrapCopy

<xslchoose>

<xskwhen test="(@wdRelationship="Spouse'>SP</xsl:when>

<xslwhen test="(@wdRelationship='Child">CH</xsl:when>

<xslotherwise>OTHER</xsl:otherwise>

</xslchoose>

This correctly uses (@wd:Relationship for an attribute but has a logical flaw: if wd:Relationship='Child', the second <xsl:when> would
output "CH," but the order of conditions matters. However, the primary issue is that it doesn't match the exact structure or intent as
clearly as option C, and Workday documentation often specifies exact attribute-based conditions like those in option C.

*D.

xml

WrapCopy

<xsl:choose>

<xslwhen test="/wd:Relationship="Spouse'>SP</xslwhen>

<xslwhen test="/wd:Relationship="Child">CH</xsl:whern>

<xslotherwise>OTHER</xsl:otherwise>

</xslchoose>

This uses an absolute path (/wd:Relationship), which searches for a wd:Relationship element at the root of the XML document, not
within the current wd:Dependents Group context. This would not work correctly for processing dependents in the context of the
template matching wd:Dependents Group, making it incorrect.

To implement this in XSLT:

* Within your template matching wd:Dependents_Group, you would include the <xsl:choose> statement from option C to evaluate
the wd:Relationship attribute and output the appropriate relationship code ("SP," "CH," or "OTHER") based on its value. This
ensures the transformation aligns with Workday's XML structure and integration requirements for processing dependent data in an
EIB or web service- enabled report, even though the provided XML shows wd:Relationship as an element- XSLT transformations
often normalize to attributes for consistency.

Workday Pro Integrations Study Guide: Section on "XSLT Transformations for Workday Integrations" - Details the use of
<xslchoose>, <xslwhen>, <xslotherwise>, and XPath for conditional logic in XSLT, including handling attributes like
(@wd:Relationship.

Workday EIB and Web Services Guide: Chapter on "XML and XSLT for Report Data" - Explains the structure of Workday XML
(e.g, wd:Dependents_Group, @wd:Relationship) and how to use XSLT to transform dependent data, including attribute-based
conditions.

Workday Reporting and Analytics Guide: Section on "Web Service- Enabled Reports" - Covers integrating report outputs with
XSLT for transformations, including examples of conditional logic for relationship codes.

NEW QUESTION # 32

You have been asked to refine a report which outputs one row per worker and is being used in an integration that sends worker
data to one of your third-party systems. The integration should only send workers who have been hired in the last 30 days. Where in
the custom report definition can you specify a condition that would include only workers who have been hired i the last 30 days?

A. Output
B. Subfilter
C. Filter

D. Colurmns

Answer: C

Explanation:

In Workday, when refining a customreport to include specific conditions such as limiting the output to workers hired in the last 30
days, the appropriate place to specify this condition is within the Filter tab of the customreport definition. The Filter tab allows you
to define criteria that determine which instances of the primary business object (in this case, "Worker") are included in the report
output. This is critical for integrations, as the filtered data ensures that only relevant records are sent to the third-party system

The requirement here is to restrict the report to workers hired within the last 30 days. In Workday reporting, this can be achieved by



adding a filter condition on the "Hire Date" field of the Worker business object. Specifically, you would configure the filter to
compare the "Hire Date" against a dynamic date range, such as "Current Date minus 30 days" to "Current Date." This ensures the
report dynamically adjusts to include only workers hired in the last 30 days each time it runs, which aligns with the needs of an
integration sending real-time data to a third-party system

Here's why the other options are incorrect:

A . Subfilter: Subfilters in Workday are used to firther refine data within a related business object or a subset of data already filtered
by the primary filter. They are not the primary mechanism for applying a condition to the main dataset (e.g., all workers). For this
scenario, a subfilter would be unnecessary since the condition applies directly to the Worker business object, not a related object.
B . Output: The Output section of a custom report definition controls how the report is displayed or delivered (e.g,, file format,
scheduling), not the data selection criteria. It does not allow for specifying conditions like hire date ranges.

C . Columns: The Columms tab defines which fields are displayed in the report output (e.g., Worker ID, Name, Hire Date). While
you can add the "Hire Date" field here for visibility, it does not control which workers are included in the report-that is the role of the
Filter tab.

To implement this in practice:

In the custom report definition, go to the Filter tab.

Add a new filter condition.

Select the "Hire Date" field from the Worker business object.

Set the operator to "in the range" and define the range as "Current Date - 30 days" to "Current Date" (using dynamic date finctions
available in Workday).

Save and test the report to ensure it returns only workers hired within the last 30 days.

This filtered report can then be enabled as a web service (via the Advanced tab) or used in an Enterprise Interface Builder (EIB) or
Workday Studio integration to send the data to the third-party system, meeting the integration requirerment.

Reference from Workday Pro Integrations Study Guide:

Workday Report Writer Fundamentals: Section on "Creating and Managing Filters" explains how filters are used to limit report data
based on specific conditions, such as date ranges.

Integration System Fundamentals: Discusses how custom reports serve as data sources for integrations and the importance of filters
in defining the dataset.

Core Comnectors & Document Transformation: Highlights the use of filtered custom reports in outbound integrations to third-party
Systems.

NEW QUESTION # 33
This is the XML file generated froma Core Connector; Positions integration.

When performing an XSLT Transformation on the Core Connector: Positions XML output file, you want to show a hyperlink of
positions that are not available for hiring as an entry in the Message tab.
What are all the needed ETV itenrs to meet the above requirements?
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Answer: B

Explanation:

In Workday integrations, the Extension for Transformation and Validation (ETV) framework is used within XSLT transformations to
apply validation and formatting rules to XML data, such as the output froma Core Connector (e.g., Positions integration). In this
scenario, you need to performan XSLT transformation on the Core Connector: Positions XML output file to display a hyperlink for
positions that are not available for hiring as an entry in the Message tab. This requires configuring ETV attributes to ensure the data is
present and correctly targeted for the hyperlink.

Here's why option B is correct:

* Requirement Analysis: The requirement specifies showing a hyperlink for positions " not available for hiring. " In the provided
XML, the ps:Available For Hire field under ps:Position Data indicates whether a position is available for hire (e.g,, <
ps:Available For Hire > true < /ps:Available For Hire

>). For positions where this is false, you need to create a message (hyperlink) in the Message tab, which typically requires linking to
a Workday ID (WID) or other identifier.

* ETV Attributes:

* etvrequired="true " : This ensures that the ps:WID value under ps:Additional Information is mandatory for the transformation. If
the WID is missing, the transformation will fail or generate an error, ensuring that the hyperlink can be created only for valid positions
with an associated WID.

* etvitarget=" [ps:Additional Information/ps:WID] " : This specifies that the target of the transformation (e.g., the hyperlink) should
be the WID value found at ps:Additional Information

/ps:WID in the XML. This WID can be used to construct a hyperlink to the position in Workday, meeting the requirement to show a
hyperlink for positions not available for hiring.

* Context in XML: The XML shows ps:Additional Information containing ps:WID (e.g., < ps:WID >
73bd4d8562e04b1820f55818467905b < /ps:WID >), which is a unique identifier for the position. By targeting this WID with
etvitarget, you ensure the hyperlink points to the correct position record in Workday when ps:Available For Hire is false.

Why not the other options?

* A

* etviminLength="0 "

* etvitargetWID= " [ps:Additional Information/ps:WID] "

* etvimnLength= " 0 " allows the WID to be empty or have zero length, which contradicts the need for a valid WID to create a
hyperlink. It does not ensure the data is present, making it unsuitable.

Additionally, etvitargetWID is not a standard ETV attribute; the correct attribute is etvitarget, making this option incorrect.

*C.

* etviminLength="0 "

* etvitarget=" [ps:Additional Information/ps:WID] "

* Similar to option A, etvminlength=" 0 " allows the WID to be empty, which does not meet the requirement for a mandatory WID
to create a hyperlink. This makes it incorrect, as the hyperlink would fail if the WID is missing.

*D.

* etvrequired="true "

* etvitargetWID="" [ps:Additional Information/ps:WID] "

* While etvrequired="true " ensures the WID is present, etvtargetWID is not a standard ETV attribute. The correct attribute is
etvitarget, making this option syntactically incorrect and unsuitable for the transformation.

To implement this in XSLT for a Workday integration:



* Use the ETV attributes from option B (etvrequired= " true " and etvitarget=""[ps:

Additional Information/ps:WID] ") within your XSLT template to validate and target the ps:WID for positions where
ps:Available For Hire is false. This ensures the transformation generates a valid hyperlink in the Message tab, linking to the
position's WID in Workday.

Workday Pro Integrations Study Guide: Section on " ETV in XSLT Transformations " - Details the use of ETV attributes like
required and target for validating and targeting data in Workday XML, including handling identifiers like WID for hyperlinks.
Workday Core Connector and EIB Guide: Chapter on " XML Transformations " - Explains how to use ETV attributes in XSLT to
process position data, including creating messages or hyperlinks based on conditions like Available For Hire.

Workday Integration System Fundamentals: Section on " ETV for Message Generation " - Covers applying ETV attributes to
generate hyperlinks in the Message tab, ensuring data integrity and correct targeting of Workday identifiers like WID.

NEW QUESTION # 34

Refer to the following scenario to answer the question below.

You are configuring a filename sequence generator for a connector. Below are common pattern tokens for timestamps ranging from
the year to the millisecond.

Define the sequence format using a combination of string constants and pattern tokens to create a unique identifier. Note the example
tokens include the square brackets.

For the next sequence number: [Seq] or [seq]

Assunre date of September 21, 2022, 12:35:59:123 PM. Some common tokens:

Year: [yyyy] = 2022, [yy] =22

Month: [MMM] = Sep, [MM] =09, [M] =9

Day: [d] =21, [E] = Wed, [D] = 265

Hours: [k]=13, [h] =1

Minutes: [m] = 35

Seconds: [s] =59

Milliseconds: [S] = 123

‘What configuration would generate a filename matching the day month year format for "File-14-1-2024.xml'"?

¢ A File-[d]-[MM] -[yyyy].xml
e B. File-[d]-[M] -[yyyy].xml
e C. File-[d]-[m] - [yyyy].-xml
e D. File-[d]-[mmm] - [yyyy].xml
Answer: B
Explanation:

The filename must output the day, numeric month without a leading zero, and four-digit year. The day token is [d], so it produces
values like 14. The correct month token is [M] , because [M] returns the numeric month without a leading zero, such as 1. The year
token must be [yyyy] , which returns the full four-digit year, such as 2024. Therefore, File-[d]-[M] -[yyyy].xml produces File-14-1-
2024.xml. Option A would produce a two- digit month such as 01 because it uses [MM] . Option B incorrectly uses lowercase
[mmm], which is not the correct month token. Option D uses [m] , which represents minutes, not month. This is an integration build
configuration for connector filename generation.

NEW QUESTION # 35

Refer to the following scenario to answer the question below.

Youneed to configure a Core Connector: Candidate Outbound integration for your vendor. The connector requires the data
mitialization service (DIS).

The vendor needs a value on the output file which contains the average number of jobs a candidate applied to.

This value is not delivered by Workday so you have identified that you will need to build a calculated field to generate this value.
What steps do you follow to output the calculated field?

A. Configure integration field attributes to output the calculation.

B. Configure a custom field override service to output the calculation.
C. Configure integration attributes to output the calculation.

D. Configure integration field overrides to output the calculation.

Answer: D

Explanation:



The scenario involves a Core Connector: Candidate Outbound integration requiring a calculated field for the average number of jobs
a candidate applied to, which isn't a delivered Workday field. The task is to output this calculated field in the integration file. Core
Connectors in Workday use predefined templates but allow customization through various configuration options. Let's evaluate the
steps:

* Context:

* Core Connector: Candidate Outbound uses the Data Initialization Service (DIS) to extract candidate data.

* A calculated field must be created (e.g., averaging the " Number of Job Applications " field across a candidate's records).

* This value needs to be included in the output file sent to the vendor.

* Integration Field Overrides:In Core Connectors, calculated fields are typically incorporated into the output by defining integration
field overrides. This feature allows you to map a calculated field to a specific field in the connector’s output structure, overriding the
default delivered value (or adding a new field). The calculated field is built separately (e.g., in Report Writer or Calculated Fields)
and then referenced in the integration configuration.

* Option Analysis:

* A. Configure a custom field override service to output the calculation: Incorrect. There's no " custom field override service " in
Workday Core Connectors. This might confuse with integration field overrides, but it's not a distinct service.

* B. Configure integration attributes to output the calculation: Incorrect. Integration attributes define metadata or settings for the
integration (e.g,, file name, delivery method), not specific field mappings for output data.

* C. Configure integration field attributes to output the calculation: Incorrect. " Integration field attributes " isn't a precise Workday
term for this purpose; it may confuse with field-level settings, but field overrides are the correct mechanism

* D. Configure integration field overrides to output the calculation: Correct. This is the standard method in Core Connectors to
include calculated fields in the output file by overriding or adding to the delivered field structure.

* Tmplementation:

* Create a calculated field (e.g., " Average Job Applications " ) using finctions like Arithmetic Calculation to average job application
counts.

* In the Core Connector configuration, navigate to the Integration Field Overrides section.

* Define a new field or override an existing one, mapping it to the calculated field.

* Test the integration to ensure the calculated value appears in the output file.

References from Workday Pro Integrations Study Guide:

* Core Connectors & Document Transformation: Section on " Configuring Integration Field Overrides " explains mapping calculated
fields to output files.

* Integration System Fundamentals: Details how Core Connectors extend delivered fimctionality with custom calculations.

NEW QUESTION # 36

You can take multiple Workday Pro Integrations Certification Exam Workday-Pro-Integrations practice exam attempts and identify
and overcome your mistakes. Furthermore, through Workday Pro Integrations Certification Exam Workday-Pro-Integrations
practice test software you will improve your time-management skills. 'You will easily manage your time while attempting the Actual
Workday-Pro-Integrations Test.
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