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The experts of our company are checking whether our Workday-Pro-Compensation test quiz is updated or not every day. We can
guarantee that our Workday-Pro-Compensation exam torrent will keep pace with the digitized world by the updating system. We
will try our best to help our customers get the latest information about study materials. If you are willing to buy our Workday-Pro-
Compensation Exam Torrent, there is no doubt that you can have the right to enjoy the updating system. More importantly, the
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Workday Workday-Pro-Compensation Exam Syllabus Topics:

Topic Details
¢ Workday Human Capital Management: This area of the Workday Pro Compensation exam evaluates the
Topic 1 skills of HRIS Analysts, concentrating on aligning compensation finctions with the wider Workday Human
Capital Management environment.
e Operational Reporting; In data systems, operational reporting provides insights into real-time operational
Topic 2 activities and current performance details.
¢ Compensation Management: Compensation management refers to the HR discipline focused on ensuring
Topic 3 fair and balanced administration of employee rewards and recognition programs.
¢ Business Process Management (BPM): Business process management (BPM) involves using different
Topic 4 approaches to identify, design, analyze, evaluate, refine, and autormate business processes for better
efficiency.
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¢ Configurable Security: This area of the Workday Pro Compensation exam assesses the expertise of
Workday Security Administrators, emphasizing how configurable security maintains controlled access to

Topic 5
o compensation-related data and workflows.

>> Latest Workday-Pro-Compensation Exam Format <<

Marvelous Latest Workday-Pro-Compensation Exam Format | Easy To Study
and Pass Exam at first attempt & Accurate Workday
WorkdayProCompensationExam

With our Workday-Pro-Compensation study materials, only should you take about 20 - 30 hours to preparation can you attend the
exam. The rest of the time you can do anything you want to do to, which can fully reduce your review pressure. Saving time and
improving efficiency is the consistent purpose of our Workday-Pro-Compensation Learning Materials. With the help of our
Workday-Pro-Compensation exam questions, your review process will no longer be full of pressure and anxiety.

WorkdayProCompensationExam Sample Questions (Q54-Q59):

NEW QUESTION # 54

A mobile allowance plan has an amount of $150 per month. The new amount will be $200 for those employees using the plan.
Enployees using an override amount will keep their current difference.

How will you update the plan target and maintain current differences?

A. Use the Set Up Allowance Plan Adjustment task and select Adjust by Same Amounts for Employees Using Override.
B. Use the Remove Compensation Plan process and rollout the new plan to all eligible workers.

C. Use the Set Up Allowance Plan Adjustment task and select Adjust to New Defaults for Employees Using Override.
D. Change the allowance plan amounts and rollout the plan to all eligible workers.

Answer: A

Explanation:

* The business requirement: Raise the defaultmobile allowance from $150 # $200, butkeep employees with override amounts at
their current difference.

* UsingSet Up Allowance Plan Adjustmentwith the optionAdjust by Same Amounts for Employees Using Overrideensures that:
* The default is increased by $50.

* Employees with overrides will also receive a $50 adjustment (preserving their override difference).

Why not the others?

* B. Change plan amounts & rollout## Would overwrite override amounts, losing differences.

* C. Remove and rollout new plarn# Unnecessary and disruptive.

* D. Adjust to New Defaults# Would reset overrides to default, elimnating differences.

References:

Workday Pro Compensation - Allowance Plan Adjustments:Adjust by same amount option maintains override differences.
Workday Community - Managing Plan Adjustments.

NEW QUESTION # 55
A company's employees based in Italy get paid 13 times in the year compared to the rest of the employees.
What base pay plan supports additional months, weeks, or days of pay?

A. Unit salary plan
B. Period salary plan
C. Salary plan

D. Hourly plan

Answer: B

Explanation:
* APeriod Salary Planin Workday supports paying employees more than 12 times per year (e.g,, 13 or
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14 payments for regions like Italy or Spain).

* This allows payroll to spread annual salary across the correct number of pay periods.

Why not the others?

* A. Unit salary plan- Pays based on units (like per credit hour for faculty), not extra months.

* B. Hourly plan- Pays by worked hours, not relevant to salaried employees.

* D. Salary plan- Standard salary plan assumes 12 months and does not support extra pay periods.

References:

Workday Pro Compensation - Salary Plans Overview:Period salary plans are designed for geographies with >12 pay cycles per
year.

Workday Community - Global Compensation Setup:Confirns Italy's 13-month pay is supported via Period Salary Plan.

NEW QUESTION # 56
An employee is transferring from one supervisory organization to another and they are subject to compensation change.
What compensation business process will the Change Job transaction trigger?

A. Propose Compensation Offer
B. Propose Compensation Hire

C. Request Compensation Change
D. Propose Compensation Change

Answer: D

Explanation:

* When an employee undergoes aChange Job(e.g., transferring between supervisory orgs), Workday triggers thePropose
Compensation Changebusiness process if compensation is impacted.

* This allows HR/Comp to adjust salary, allowances, or other plans based on the new job/org details.

‘Why not the others?

* A. Propose Compensation Offer## Used duringhire/recruiting offers, not job changes.

* B. Request Compensation Change# Typically a standalone process, not triggered automatically by Change Job.

* C. Propose Compensation Hire# Used athire events, not transfers.

References:

Workday Pro Compensation - Business Process Integration:Change Job triggersPropose Compensation Changewhen comp
changes are required.

Workday Community - Change Job & Compensation Flow.

NEW QUESTION # 57
What does the Gross Up checkbox on the one-time payment plan indicate?

¢ A. You want Workday to apply taxes on the one-time payment.

¢ B. You want Workday to require a compensation partner to manually update the gross up amount when requesting a one-
time payment.

e C. Youwant Workday to automatically adjust the one-time payment so the employee receives the full amount after taxes.

¢ D. You want Workday to show the taxes to the user when requesting a one-time payment.

Answer: C

Explanation:

* Gross Up= Adjusting a payment so that after tax deductions, the enployee takes home the intended net amount.
* Example: If you want an employee tonet $1,000, and taxes are 20%, Workday will calculate and issue
~$1,250 gross so the employee keeps $1,000 after taxes.

Why not the others?

* A. Show taxes to user# Not what Gross Up does.

* B. Manual update required# Gross up is automated, not manual.

* C. Apply taxes normally# Workday already applies taxes; gross up goes further by adjusting amounts.
References:

Workday Pro Compensation - One-Time Payment Plan Setup:Gross Up ensures net payment equals requested amount.
Workday Community - Gross Up Functionality.



NEW QUESTION # 58

On March 5, you need to award a group of employees an equity adjustment base pay increase effective March

1. It will be processed when payroll runs on March 31. You asked managers to communicate the change by March 20.
How can you ensure this increase will not be available to employees in Workday until March 217

A. Enter an Employee Visibility Date of March 21.

B. Change the Effective Date of the base pay changes to March 5.
C. Enter an Actual End Date of March 1.

D. Enter an Expected End Date of March 31.

Answer: A

Explanation:

* Effective Date (March 1)= When the pay increase is valid for payroll.

* Employee Visibility Date (March 21)= When employees can actually see the change in Workday.

* This allows managers to commumicate the increase by March 20, and employees only see it from March
21 onward, while payroll processes it correctly on March 31.

Why not the others?

* A. Expected End Date March 31# Used to close plans, not to control visibility.

* B. Actual End Date March 1# Would end the plan immediately.

* D. Effective Date March 5# Wrong; payroll needs it effective March 1.

References:

Workday Pro Compensation - Effective Dating & Visibility Dates:Visibility date allows decoupling of when changes are effective vs.
when enmployees see them.

NEW QUESTION # 59

For further and better consolidation of your learning on our Workday-Pro-Compensation exam questions, our company offers an
interactive test engine-Software test engine. And this version is also popular for the advantage of silulating the real Workday-Pro-
Compensation exam. Please pay attention to the point that the Software version of our Workday-Pro-Compensation praparation
guide can only apply in the Windows system. When you are practicing with it, you will find that every time you finished the exam, the
exam scores will come out.
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