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We value every customer who purchases our C-THR86-2505 test material and we hope to continue our cooperation with you. Our
C-THR86-2505 test questions are constantly being updated and improved so that you can get the information you need and get a
better experience. Our C-THR86-2505 test questions have been following the pace of digitalization, constantly refurbishing, and
adding new things. I hope you can feel the C-THR86-2505 Exam Prep sincerely serve customers. We also attach great importance
to the opinions of our customers. As long as you make reasonable recommendations for our C-THR86-2505 test material, we will
give you free updates to the system's benefits. The duration of this benefit is one year, and C-THR86-2505 exam prep look forward
to working with you.

SAP C-THR86-2505 Exam Syllabus Topics:

Topic Details

¢ Compensation Worksheets: This section of the exam evaluates the knowledge of Compensation Analysts
in managing compensation worksheets. It involves planning templates, columns, formulas, and worksheet

Topic 1
o behavior needed to support merit, bonus, and stock processes.
e Permissions:This section of the exam measures the knowledge of Compensation Analysts in managing role-
Topic 2 based permissions for compensation planners and administrators. It includes securing access to forms,

fields, and processes.

¢ Compensation Plan Guidelines: This section of the exam measures skills of Compensation Analysts and
Topic 3 covers the configuration of compensation plan guidelines, including eligibility and budgeting parameters that
guide manager decisions during compensation cycles.
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¢ Compensation Statements: This section of the exam assesses the ability of SAP Consultants to configure
Topic 4 and generate employee-facing compensation statements. It includes statement templates, design options,
and output settings to ensure clear communication of compensation results.

¢ Plan Settings: This section of the exam measures the skills of SAP Consultants in defining plan-level
configurations. It includes cycle setup, planner eligibility, planner hierarchy, and general settings required to

Topic 5
P operationalize compensation plans.
¢ Reports and Workflows: This section of the exam evaluates the proficiency of SAP Consultants in setting
Topic 6 up reports and approval workflows. It covers route maps, executive reviews, and standard reporting
capabilities.
¢ Inplementation Test: This section of the exam evaluates the understanding of Compensation Analysts in
Topic 7 verifying system configuration using implementation test tools. It includes basic validation and

troubleshooting before plan launch.
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SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Compensation Sample Questions (Q77-Q82):

NEW QUESTION # 77

Your client, who uses SAP SuccessFactors Employee Central, wants to make sure that only employees who have been with the
company more than 2 years are eligble for a Lump Sum

How do you build the eligibility rule to make this happen?

A. Add help text to the Lump Sum field to notify planners only to use the field for eligible employees.

B. Check if the Event Reason is New Hire the effective date is 2 years ago.

C. Use the effective date from Job Info to check if the employee has been in this position for more than 2 years.
D. Check the Hire Date field to see if the employee started at least 2 years ago.

Answer: D

NEW QUESTION # 78

A customer would like percentage fields to only show decimal places if they are available. For example,

40.00% should display as 40%, but if the

Percentage calculation is 40.54%, they want to display the decimal places. What number format should you use?

A. defPercentFormat ##H0##

B. defPercentFormat #HHH #HHH
C. defPercentFormat #,##0.00
D. defAmountFormat #,##0##

Answer: A
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Explanation:

The defPercentFormat ##0## configuration in SAP SuccessFactors Compensation allows percentages to display decimal points
only when necessary.

* Format Explanation

* Format ##0##: This format displays whole numbers without decimal places if the value is an integer (e.g., 40% instead of
40.00%). If there are decimal values present (e.g., 40.54%), it will display them, as it does not limit the number of decimal places
but adapts based on the value.

* Why Other Options Are Incorrect

* Option A (#,##0.00) forces two decimal places in all cases.

* Option B (#### ####) allows multiple decimal places but would display extra zeros for whole numbers.

* Option C (defAmountFormat #,##0##) is used for amounts, not percentages.

* Reference Documentation

* SAP SuccessFactors Compensation Guide on Percentage and Number Formatting and Field Display Options.

NEW QUESTION # 79
Which of the following customer scenarios is a good use of the Suppress Statement finction? Note: There are
2 correct answers to this question.

A. Employees in one country get a statement at a different time from those in other countries.

B. Employees who have an RSU grant get a statement, but those without an RSU grant do NOT get a statement.
C. Enployees who were hired after a certain date do NOT get a statement.

D. Employees who are on a performance improvement plan get a different statement from those who are not.

Answer: B,C

Explanation:

The Suppress Statement function in SAP SuccessFactors Compensation is used to selectively prevent statement generation for
specific employee groups based on predefined criteria.

* Option A: "Employees who have an RSU grant get a statement, but those without an RSU grant do NOT get a statement."”

* This scenario is a suitable use of the Suppress Statement finction. Only employees who receive RSU (Restricted Stock Units)
grants will have a statement generated, while those without RSUs will not. This selective suppression prevents irrelevant statements
from being issued.

: SAP SuccessFactors Compensation Guide > Statement Management > Suppressing Statements Based on Eligbility Criteria.
Option B: "Employees who were hired after a certain date do NOT get a statement." Employees hired after a specific date, often set
as a cutoff for eligibility in a compensation cycle, can be excluded fiom statement generation using the Suppress Statement function.
This prevents issuing statements to employees who were not part of the compensation cycle or plan.

Reference: SAP SuccessFactors Compensation Guide > Statement Management > Using Suppress Statement Function for Hire
Date Criteria.

Explanation for Incorrect Options:

Option C (Employees in one country get a statement at a different time) does not directly relate to suppression; it is better managed
by scheduling or workflow controls.

Option D (Employees on a performance improvement plan receive a different statement) would be handled by creating a separate
template rather than using the Suppress Statement function.

NEW QUESTION # 80
‘What happens to compensation forms when the currency conversion table is updated during the planning period?

A. Change is dynamic to in-progress forms.

B. In-progress forms are only affected when Update All Worksheets is run.
C. In-progress forms are NOT affected.

D. Only completed forns are affected.

Answer: A

Explanation:

When the currency conversion table is updated during a planning period, in-progress forms reflect these changes dynamically.

* Option C: "Change is dynamic to in-progress forns."

* In SAP SuccessFactors Compensation, currency conversion updates affect in-progress worksheets immediately and dynamically
without the need for manual updates. This feature ensures accurate currency data throughout the planning period.



: SAP SuccessFactors Compensation Guide > Currency Management > Impact of Currency Conversion Updates on In-Progress
Worksheets.

Explanation for Incorrect Options:

Option A is incorrect because in-progress forns are indeed updated dynamically.

Option B incorrectly states that only completed forns are affected.

Option D suggests that a manual update is required, which is not the case for currency conversion updates.

NEW QUESTION # 81
What are the valid hierarchy types available when selecting the Method of Planner in Compensation? Note: There are 3 correct
answers to this question.

A. HR Manager hierarchy

B. Compensation hierarchy (Second Manager)
C. Standard Suite hierarchy (including Inactives)
D. Standard Suite hierarchy

E. Rollup hierarchy (including Inactives)

Answer: B,.D.E

NEW QUESTION # 82

Studies show that some new members of the workforce are looking for more opportunity to get promoted but get stuck in an
awkward situation, because they have to make use of their fragment time and energy to concentrate on C-THR86-2505 exam
preparation. Our C-THR86-2505 exam materials embrace much knowledge and provide relevant exam bank available for your
reference, which matches your learning habits and produces a rich harvest of the exam knowledge. You can not only benefit from
our C-THR86-2505 Exam Questions, but also you can obtain the C-THR86-2505 certification.
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