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無料でクラウドストレージから最新のCertShiken C-THR82-2505 PDFダンプをダウンロードす
る：https://drive.google.com/open?id=1DT6iTvUiD7i8ywoKBr9hVR0QjO3-ZP9g

C-THR82-2505学習準備では、多くの利点とさまざまな機能が強化され、学習がリラックスして効率的になりま
す。クライアントは、製品を購入する前にC-THR82-2505試験トレントの無料ダウンロードと試用ができ、クラ
イアントが正常に支払いを行った直後にC-THR82-2505学習教材をダウンロードできます。また、C-THR82-
2505ラーニングガイドの更新がある場合、システムは更新をクライアントに自動的に送信します。SAPした
がって、あなたは、効率的な学習と試験の良い準備を持つことができます。 C-THR82-2505の最新の質問があな
たにとって絶対に良い選択であると信じられています。

SAP C-THR82-2505 認定試験の出題範囲：

トピック 出題範囲

トピック 1
Form Templates: This section of the exam evaluates the abilities of Performance Management Specialists to
create and customize performance review forms. It includes form sections, rating scales, and layout settings
necessary for collecting structured employee evaluations.

トピック 2
Goal Management: This section of the exam measures skills of Performance Management Specialists and
covers how to configure and manage goal plans, goal library usage, and cascading goals. It ensures
alignment of employee objectives with organizational strategies through effective goal-setting functionality.

トピック 3
Continuous Performance Management (CPM): This section of the exam evaluates the skills of Performance
Management Specialists in enabling and supporting CPM features. It includes configuring activities,
achievements, and feedback tools for real-time, ongoing performance tracking.

https://drive.google.com/open?id=1DT6iTvUiD7i8ywoKBr9hVR0QjO3-ZP9g
https://jp.fast2test.com/C-THR82-2505-premium-file.html


トピック 4
Route Maps" This section of the exam assesses the ability of SAP Consultants to configure route maps. It
includes defining stages, roles, and routing conditions that determine the flow of performance forms
between employees, managers, and HR.

トピック 5
Performance Rating and Permissions: This section of the exam assesses the understanding of Performance
Management Specialists in configuring rating behaviors and permissions. It covers the control of visibility
and edit rights across different user roles in the performance management cycle.

トピック 6
Configuration of Performance Management: This section of the exam measures skills of SAP Consultants in
managing backend configuration for performance processes. It involves provisioning settings, XML
modifications, and basic system integrations to ensure successful form deployment.

トピック 7
Job Architecture and Attributes: This section of the exam assess|es the knowledge of SAP Consultants in
working with job structure elements. It includes configuration of job roles, families, and attributes that are
essential for defining performance expectations and linking goals to job frameworks.

トピック 8
AI Features: This section of the exam measures skills of SAP Consultants in applying AI-driven
enhancements in performance management. It involves configuring features like intelligent suggestions and
automated summaries to improve efficiency and personalization.

>> C-THR82-2505模擬練習  <<

C-THR82-2505試験解答、C-THR82-2505対応資料

我々CertShikenでは、あなたは一番優秀なSAP　C-THR82-2505問題集を発見できます。我が社のサービスもいい
です。購入した前、弊社はあなたが準備したいC-THR82-2505試験問題集のサンプルを無料に提供します。購入
した後、一年間の無料サービス更新を提供します。SAP　C-THR82-2505問題集に合格しないなら、180日内で全
額返金します。あるいは、他の科目の試験を変えていいです。

SAP Certified Associate - SAP SuccessFactors Performance and Goals 認定
C-THR82-2505 試験問題 (Q11-Q16):
質問  # 11 
What do you need to do to configure a direct manager's ability to lock an employee's goal plan in Goal Management?
Note: There are 3 correct answers to this question.

A. Define <obj-plan-states> in the goal plan template XML.
B. Give the direct manager permission to access the employee's goal plan template in Role-Based Permissions.
C. Configure the <plan-layout> to include switch buttons.
D. Add the "obj-edit" in a performance form template XML.
E. Add <permission for="change-state"> to <role-name><![CDATA[EM]]></role-name> in the goal plan template XML.

正解：A、B、E

質問  # 12 
Which of the following apply to the Rater section?
Note: There are 2 correct answers to this question.

A. Custom roles CANNOT be included as participants.
B. Warning or error messages can be defined if the total number of participants is exceeded or NOT met.
C. The list pre-populates with participants based on the relationship of their role to the employee being evaluated.
D. Categories can always be removed if the user has permissions to edit the section.

正解：B、C

解説：

https://www.certshiken.com/C-THR82-2505-shiken.html
https://www.passtest.jp/C-THR82-2505-exam.html


Comprehensive and Detailed Explanation From Exact Extract:
The Rater section in performance forms:
* Pre-populates based on relationships: The participant list is automatically filled based on roles like manager or peer.
* Supports warning/error messages: Messages can be configured for participant count limits.
Extract from SAP SuccessFactors Documentation:
* SAP SuccessFactors Performance Management Guide (Q3 2025):"The Rater section pre-populates participants based on their
role relationship to the employee (e.g., manager, peer). Administrators can define warning or error messages if the number of
participants exceeds or does not meet the configured limits." Explanation of Options:
* A. Incorrect: Categories cannot always be removed; it depends on configuration and permissions.
* B. Correct: The list pre-populates based on role relationships.
* C. Incorrect: Custom roles can be included as participants.
* D. Correct: Warning/error messages can be defined for participant counts.
Reference:
SAP SuccessFactors Performance Management Guide, Section: "Rater Section Configuration," Subsection:
"Participant Management" (Q3 2025).

質問  # 13 
Which of the following applies to the Delegation in Performance Reviews feature?
Note: There are 2 correct answers to this question.

A. Administrators CANNOT create delegation requests on behalf of other users.
B. Delegators CANNOT add, edit, or delete goals for a delegatee.
C. Delegation requests can be automatically cancelled if the delegatee does not accept or declines the request.
D. The form templates available to create delegation requests can be restricted in role-based permissions.

正解：C、D

解説：
Comprehensive and Detailed Explanation From Exact Extract:
The Delegation in Performance Reviews feature includes:
* Restricted templates via RBP: Form templates for delegation can be limited by role-based permissions.
* Automatic cancellation: Delegation requests are cancelled if not accepted or declined.
Extract from SAP SuccessFactors Documentation:
* SAP SuccessFactors Performance Management Guide (Q3 2025):"Delegation requests can be restricted to specific form
templates using role-based permissions. Additionally, delegation requests are automatically cancelled if the delegatee does not
accept or declines the request." Explanation of Options:
* A. Incorrect: Delegators can add, edit, or delete goals, depending on permissions.
* B. Correct: Templates can be restricted via RBP.
* C. Correct: Requests are cancelled if not accepted.
* D. Incorrect: Administrators can create delegation requests on behalf of others.
Reference:
SAP SuccessFactors Performance Management Guide, Section: "Delegation Feature," Subsection:
"Configuration and Behavior" (Q3 2025).

質問  # 14 
Which of the following are valid end user actions in Continuous Performance Management (CPM)?
Note: There are 3 correct answers to this question.

A. Send a channel invitation to your colleague to have regular 1:1 meetings.
B. Add your own meeting notes to assist with the 1:1 meeting.
C. Add attachments to one of your activities.
D. Provide coaching advice to your direct report in the 1:1 meeting.
E. Create a new development goal from your activities view.

正解：B、C、E

質問  # 15 



You are configuring hidden-threshold="2" for the Direct Report category.
What can happen when the subject of the form has only one direct report in the list of raters? Note: There are
2 correct answers to this question.

A. The hidden-threshold attribute can cause the Direct Report category to roll up with another category in the Detailed 360
Report.
B. The hidden-threshold attribute can cause an error message to be displayed with the number of users in the direct report
category.
C. The hidden-threshold attribute can cause a message to be displayed that states the minimum is NOT met for the direct
report category.
D. The hidden-threshold attribute can cause the direct report category to be dropped from the Detailed 360 Report.

正解：A、D

質問  # 16
......

かつてないほどの才能の才能が大量に出てきたので、現代の才能はどのような能力を所有し、最終的に成功へ
と歩むべきでしょうか？まあ、もちろん、それはあなたに社会での地位の資本を与えるC-THR82-2505試験資格
認定です。 C-THR82-2505準備資料では、公式の試験銀行に最新の学習モデルと包括的な知識構造が表示されま
す。これは、技術スキルの向上と将来への価値の創造を目的としています。 C-THR82-2505試験の高度な質問と
ともにC-THR82-2505試験に合格する必要があります。

C-THR82-2505試験解答 : https://www.certshiken.com/C-THR82-2505-shiken.html

SAPのC-THR82-2505認定試験の復習問題集 � ➽ C-THR82-2505 �の試験問題は（ www.shikenpass.com ）
で無料配信中C-THR82-2505合格記
C-THR82-2505日本語版と英語版 � C-THR82-2505日本語版と英語版 � C-THR82-2505問題数 � ➽
www.goshiken.com �は、[ C-THR82-2505 ]を無料でダウンロードするのに最適なサイトですC-THR82-2505
合格記
有難いC-THR82-2505模擬練習試験-試験の準備方法-一番優秀なC-THR82-2505試験解答 � ▷ www.it-
passports.com ◁は、（ C-THR82-2505 ）を無料でダウンロードするのに最適なサイトですC-THR82-2505復
習時間
C-THR82-2505合格対策 � C-THR82-2505問題サンプル � C-THR82-2505参考書内容 ❤ ☀ C-THR82-2505
�☀�の試験問題は➽ www.goshiken.com �で無料配信中C-THR82-2505勉強資料
試験の準備方法-ユニークなC-THR82-2505模擬練習試験-素晴らしいC-THR82-2505試験解答 � サイト☀
www.passtest.jp �☀�で➽ C-THR82-2505 �問題集をダウンロードC-THR82-2505合格記
C-THR82-2505試験勉強攻略 ↗ C-THR82-2505合格対策 � C-THR82-2505試験勉強攻略 � サイト【
www.goshiken.com 】で➥ C-THR82-2505 �問題集をダウンロードC-THR82-2505赤本勉強
SAPのC-THR82-2505認定試験の復習問題集 � ✔ www.it-passports.com �✔�から簡単に「 C-THR82-2505
」を無料でダウンロードできますC-THR82-2505受験練習参考書
SAP C-THR82-2505模擬練習: SAP Certified Associate - SAP SuccessFactors Performance and Goals - GoShiken 効率
的に準備する � （ C-THR82-2505 ）を無料でダウンロード☀ www.goshiken.com �☀�ウェブサイトを入
力するだけC-THR82-2505合格記
C-THR82-2505認定試験,高質量のC-THR82-2505問題集 � ➠ www.passtest.jp �には無料の{ C-THR82-2505
}問題集がありますC-THR82-2505模擬トレーリング
C-THR82-2505合格対策 � C-THR82-2505日本語版 � C-THR82-2505模擬対策 � 【 www.goshiken.com 】に
移動し、➽ C-THR82-2505 �を検索して、無料でダウンロード可能な試験資料を探しますC-THR82-2505
復習時間
C-THR82-2505問題数 � C-THR82-2505参考書内容 � C-THR82-2505合格記 � “ www.passtest.jp ”に移動
し、「 C-THR82-2505 」を検索して無料でダウンロードしてくださいC-THR82-2505勉強資料
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BONUS！！！ CertShiken C-THR82-2505ダンプの一部を無料でダウンロード：https://drive.google.com/open?
id=1DT6iTvUiD7i8ywoKBr9hVR0QjO3-ZP9g
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