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In today's world, the Workday-Pro-Benefits certification exam has become increasingly popular, providing professionals with the
opportunity to upskill and stay competitive in the tech industry. At TrainingDump, we understand the importance of obtaining the
Workday Workday-Pro-Benefits Certification in the Workday sector, where technological advancements constantly evolving.

The web-based Workday-Pro-Benefits practice test frees you from the need for software installation. It is compatible with all
operating systems. The web-based Workday Pro Certification exam (Workday-Pro-Benefits) practice test of requires no special
plugins to function properly. Customization of this format allows you to change settings of Workday-Pro-Benefits Practice Exams.
This self-assessment Workday-Pro-Benefits practice exam tracks your progress so you overcome your mistakes.

>> Free Workday-Pro-Benefits Vce Dumps <<

Exam Workday-Pro-Benefits Forum & Workday-Pro-Benefits Most Reliable
Questions
When it comes to negotiating your salary with reputed tech firms, you could feel entirely helpless if you're a fresh graduate or don't
have enough experience. You will have no trouble landing a well-paid job in a reputed company if you have Workday Workday-
Pro-Benefits Certification on your resume. Success in the test is also a stepping stone to climbing the career ladder. If you are
determined enough, you can get top positions in your firm with the Workday Workday-Pro-Benefits certification.

Workday Pro Certification exam Sample Questions (Q19-Q24):
NEW QUESTION # 19 
An employee is enrolled in a medical plan at the Employee+Family target level. The family just welcomed a new baby and wants to
add the child to their existing medical plan. What steps do they need to take?

A. The employee needs to wait until the company's next open enrollment period, then add the new child dependent to their
existing medical plan. Workday will automatically grant coverage for the new child dependent backdated to the child's date of
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birth.
B. The employee needs to start the appropriate benefit event in Workday, add the new child dependent to their medical plan,
and then submit the benefit event.
C. The employee needs to add the new child dependent using Workday self-service. Since they already have the
Employee+Family target for their medical, they do not need to submit another event to add the new child dependent.
D. The employee does not need to add their new child dependent to Workday. Since they already have Employee+Family
coverage for their medical benefit, the insurance carrier automatically covers the child.

Answer: B

Explanation:
The correct answer is A because in Workday, adding a newborn to benefits requires more than simply already being enrolled at the
Employee+Family coverage target. Even when the employee's current election tier already allows family coverage, the new
dependent must still be formally added through a qualifying life event , typically a birth event. The employee must initiate the
appropriate benefits event, add the child as a dependent, review the existing medical plan election, and submit the event so the
system can properly record the dependent, apply eligibility rules, and transmit the updated enrollment to downstream processes and
carriers.
Option B is incorrect because carrier coverage does not update automatically unless the dependent is entered and the benefit event
is completed in Workday. Option C is incorrect because a birth is a qualifying life event and should not wait until the next open
enrollment period. Option D is also incorrect because adding the dependent record alone is not enough; the employee must also
complete and submit the related benefits event so the child is attached to the medical election and coverage is processed correctly.

NEW QUESTION # 20 
The benefit partner is monitoring new hire benefit events that are in progress. What report provides this information?

A. Benefit Events Status
B. Benefit Census
C. Open Enrollment Status
D. Benefit Group Audit

Answer: A

NEW QUESTION # 21 
A company wants to provide employees with additional information about their benefits and links to benefit sites. Where do you
configure this?

A. Maintain Enrollment Instructions
B. Maintain Health Care Coverage Targets
C. Maintain Benefit Coverage Type
D. Maintain Enrollment Event Type

Answer: A

Explanation:
The correct answer is A because Enrollment Instructions in Workday are used to present employees with guidance, explanatory
text, and helpful links during the benefits enrollment experience. This is the appropriate configuration area when an organization
wants to provide additional benefit information, direct workers to carrier or vendor websites, or include messaging that supports
enrollment decision-making. These instructions enhance the employee experience by making relevant information available at the
point where workers review and elect their benefits.
Option B is incorrect because Enrollment Event Types define the type of benefits event, such as open enrollment or a life event, but
they are not primarily used to store employee-facing informational content and links. Option C is unrelated because Health Care
Coverage Targets are used for plan design and contribution strategies, not communication content. Option D is also incorrect
because Benefit Coverage Types classify benefit offerings and do not control enrollment messaging. When the goal is to display
helpful descriptions, external site references, or decision-support text during benefits enrollment, the correct configuration task is
Maintain Enrollment Instructions .

NEW QUESTION # 22 



Refer to the following scenario to answer the question below:
You need to configure an Open Enrollment event for your client, with these requirements:
All benefit coverages and deductions will start at the beginning of the new plan year.
Employees may select any benefit for which they are eligible.
If employees do not make changes during open enrollment, they should remain enrolled in the benefits they had prior to open
enrollment.
If employees do not enroll in Health Savings Account and Flexible Spending Accounts, then those benefits should no longer be
active for the employee.
On the Coverage Rules tab, what must you enter in the Defaulting Rules field to ensure employees making no changes to their HSA
and FSA elections are no longer enrolled in those plans?

A. Default to Waive
B. Default to Current Provider/Classification or Waive
C. Reinstate Previous Elections or Waive
D. Default to Current Elections or Waive

Answer: A

Explanation:
The correct answer is A because Health Savings Accounts (HSA) and Flexible Spending Accounts (FSA) typically require active
re-enrollment each plan year , meaning they do not automatically carry forward prior elections. In Workday, this behavior is
controlled through the Defaulting Rules on the Coverage Rules tab of the Enrollment Event Rule. By selecting Default to Waive , the
system ensures that if an employee does not take action during Open Enrollment, their election for these plans will default to waived
status, effectively ending their participation for the new plan year.
Option B is incorrect because Default to Current Elections or Waive would retain prior elections if no changes are made, which
contradicts the requirement that HSA and FSA should not remain active without explicit enrollment. Option C is also incorrect
because reinstating previous elections would automatically continue participation. Option D is not relevant because provider or
classification defaulting does not control whether coverage continues or is waived. Therefore, to enforce active enrollment and
prevent automatic carryover, the correct configuration is Default to Waive .

NEW QUESTION # 23 
Refer to the following scenario to answer the question below.
You need to configure an Open Enrollment event for your client, with these requirements:
All benefit coverages and deductions will start at the beginning of the new plan year. Employees may select any benefit for which
they are eligible.
If employees do not make changes during open enrollment, they should remain enrolled in the benefits they had prior to open
enrollment.
If employees do not enroll in Health Savings Account and Flexible Spending Accounts, then those benefits should no longer be
active for the employee.
Where do you configure these requirements?

A. Enrollment Event Rule
B. Benefit Coverage Types
C. Maintain Enrollment Event Type
D. Initiate Open Enrollment

Answer: A

Explanation:
The correct answer is D because the Enrollment Event Rule is the configuration area in Workday that controls how benefit elections
behave during events such as Open Enrollment. This is where administrators define which coverage types are available, when
coverage and deductions begin, what defaulting logic applies if employees take no action, and how plans such as HSA and FSA
should be treated when active re-enrollment is required. The scenario specifically references requirements that involve start dates,
election behavior, and default outcomes, all of which are managed through the rule tied to the enrollment event.
Option A is incorrect because the Enrollment Event Type identifies and classifies the event, but it does not hold the detailed coverage
behavior rules described in the question. Option B is also incorrect because Benefit Coverage Types classify plan groupings rather
than define event processing logic. Option C is not correct because Initiate Open Enrollment is the process used to launch the event,
not the place where these functional requirements are configured. Since the requirement is about controlling enrollment behavior and
coverage processing during the event, the correct setup location is the Enrollment Event Rule .
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For Workday professionals, passing the Workday Pro Certification exam exams such as the Workday-Pro-Benefits Exam is
essential to achieve their dream professional life. However, passing the Workday Pro Certification exam (Workday-Pro-Benefits)
Exam is not an easy task, especially for those with busy schedules who need time to prepare well for the Workday-Pro-Benefits
Exam. To ensure success on the Workday-Pro-Benefits Exam, you need Workday Workday-Pro-Benefits Exam Questions that
contain all the relevant information about the exam.

Exam Workday-Pro-Benefits Forum: https://www.trainingdump.com/Workday/Workday-Pro-Benefits-practice-exam-
dumps.html
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