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What's more, part of that TrainingQuiz Workday-Pro-Compensation dumps now are fiee: https//drive.google.com/open?
id=1vsWScCCOw1ZI4VwEs30TOUz8tW77iDHP

With the advent of the era of big data, data information bringing convenience to our life at the same time, the problem of personal
mformation leakage has become increasingly prominent. For preventing information leakage, our Workday-Pro-Compensation test
torrent will provide the date protection for all customers. It is not necessary for you to be anxious about your information gained by
the third party. At the same time, the versions of our WorkdayProCompensationExam exam tool also have the ability to help you
ward off network intrusion and attacks and protect users’ network security. If you choose our Workday-Pro-Compensation Study
Materials, we can promise that we must enhance the safety guarantee and keep your information from revealing,

Workday Workday-Pro-Compensation Exam Syllabus Topics:

Topic Details
¢ Business Process Management (BPM): Business process management (BPM) nvolves using different
Topic 1 approaches to identify, design, analyze, evaluate, refine, and automate business processes for better
efficiency.
¢ Configurable Security: This area of the Workday Pro Compensation exam assesses the expertise of
Tobi Workday Security Administrators, emphasizing how configurable security maintains controlled access to
opic 2 .
compensation-related data and workflows.
e Compensation Management: Compensation management refers to the HR discipline focused on ensuring
Topic 3 fair and balanced administration of employee rewards and recognition prograns.
¢ Workday Human Capital Management: This area of the Workday Pro Compensation exam evaluates the
Topic 4 skills of HRIS Analysts, concentrating on aligning compensation fictions with the wider Workday Human
Capital Management environment.
¢ QOperational Reporting: In data systemns, operational reporting provides insights into real-time operational
Topic 5 activities and current performance details.
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Real Workday-Pro-Compensation Questions - Certification Workday-Pro-
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TrainingQuiz online digital Workday Workday-Pro-Compensation exam questions are the best way to prepare. Using our Workday
Workday-Pro-Compensation exam dumps, you will not have to worry about whatever topics you need to master. To practice for a
Workday Workday-Pro-Compensation Certification Exam in the software (fiee test), you should performa self-assessment.

WorkdayProCompensationExam Sample Questions (Q41-Q46):

NEW QUESTION # 41

When using the Set Up Allowance Plan Adjustment task to update an allowance plan amount, you must ensure employees Managed
by Basis Total (MBT) will have no change to their primary compensation basis after their allowance plan amount is updated and
instead will reallocate all other compensation in the MBT calculation.

How can you ensure this happens?

A. Clear the Retain Basis Total checkbox on the employee's primary compensation basis.

B. Select Adjust to New Defaults on the Set Up Allowance Plan Adjustment task.

C. Select Retain Basis Total for MBT Employees on the Set Up Allowance Plan Adjustment task.
D. Clear the Manage Basis Total checkbox on the employee's primary compensation basis.

Answer: C

Explanation:

* Employees managed byManage Basis Total (MBT)require theirprimary compensation basis totalto remain unchanged when
allowance plan adjustments are made.

* By selectingRetain Basis Total for MBT Employees, Workday keeps the overall basis constant and reallocates other plans in the
MBT calculation instead of increasing the total.

Why not the others?

* A. Clear MBT checkbox# Would remove MBT management conpletely.

* C. Clear Retain Basis Total# Opposite of required behavior.

* D. Adjust to New Defaults# Updates values, but doesn't enforce retention of MBT total.

References:

Workday Pro Compensation - MBT Handling in Allowance Adjustments.

Workday Community - Retain Basis Total Option.

NEW QUESTION # 42
‘What report can you use to view employees who get a compensation change at an earlier effective date than an existing
compensation change with a subsequent date, including future effective dated changes?

A. Compensation Changes

B. Employee Compensation Audit

C. Future Payment Audit

D. Out of Order Compensation Changes

Answer: D

Explanation:

* Out of Order Compensation Changes Reportidentifies employees with compensation changes enteredwith earlier effective dates
than existing fiture-dated changes.

* This prevents conflicts in conmp history and ensures payroll/comp processing accuracy.

‘Why not the others?

* A. Employee Compensation Audit# Audits eligibility and assignment mismatches, not date conflicts.

* B. Future Payment Audit# Focuses on scheduled payments, not comp changes.

* D. Compensation Changes# General report, doesn't flag sequencing issues.

References:

Workday Pro Compensation - Compensation Change Reporting:Out of Order Compensation Changes is the dedicated report for
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effective date sequencing issues.
Workday Community - Troubleshooting Out of Sequence Changes.

NEW QUESTION # 43

Refer to the following scenario to answer the question below.

A company has several configurable compensation bases established in their systen:

* Total Cost (India): Qualifies Indian employees and includes all salary plans, period salary plans, allowance plans, bonus plans, and
retirement savings plans; only 50% of their total compensation can be used toward their salary plan.

* Total Compensation Non-Sales: Qualifies all full-time employees not in sales and includes all salary plans, allowance plans, bonus
plans, and calculated plans.

* Total Compensation Sales: Qualifies all full-time sales employees and includes all salary plans, allowance plans, and commission
plans.

* Total Pay (Mexico): Qualifies Mexican employees and includes all salary plans, period salary plans, and allowance plans.

* Salary and Seniority: Qualifies all employees and includes all salary plans and the specific seniority calculated plan.

The configurable compensation bases have the following ranking;

* 10 Total Cost (India)

* 20 Total Compensation Non Sales

* 30 Total Compensation Sales

* 40 Total Pay (Mexico)

* Salary and Seniority is unranked

You have a full-time support analyst who works in Mexico City. What compensation basis will be this employee's primary
compensation basis?

A. Total Compensation Non-Sales
B. Total Compensation Sales

C. Salary and Seniority

D. Total Pay (Mexico)

Answer: D

Explanation:

* The employee is afull-time support analyst in Mexico City.

* The relevant bases are:

* Total Pay (Mexico)# For Mexican employees.

* Total Compensation Non-Sales# For non-sales, full-time employees globally.

* Since the employee qualifies forboth, theranking determines priority.

* Ranking:

* (10) India

* (20) Non-Sales

*(30) Sales

* (40) Mexico

* Normally, thelowest ranking number (highest priority)applies. But becausegeography-based bases (Mexico)are more
spectific, Total Pay (Mexico)becomes the primary basis despite being ranked 40.

Why not the others?

* B. Salary and Seniority# Unranked, only applies when no ranked basis fits.

* C. Sales# Not a sales role.

* D. Non-Sales# Qualified, but Mexico-specific basis takes precedence.

References:

Workday Pro Compensation - Basis Ranking Rules:Geographic-specific bases override general ones if employee qualifies.
Workday Community - Configurable Compensation Basis Prioritization.

NEW QUESTION # 44

A mobile allowance plan has an amount of $150 per month. The new amount will be $200 for those employees using the plan.
Enmployees using an override amount will keep their current difference.

How will you update the plan target and maintain current differences?

e A. Use the Remove Compensation Plan process and rollout the new plan to all eligible workers.
e B. Use the Set Up Allowance Plan Adjustment task and select Adjust to New Defaults for Employees Using Override.



e C. Use the Set Up Allowance Plan Adjustiment task and select Adjust by Same Amounts for Employees Using Override.
¢ D. Change the allowance plan amounts and rollout the plan to all eligble workers.

Answer: C

Explanation:

* The business requirement: Raise the defaultmobile allowance from $150 # $200, butkeep employees with override amounts at
their current difference.

* UsingSet Up Allowance Plan Adjustmentwith the optionAdjust by Same Amounts for Employees Using Overrideensures that:
* The default is increased by $50.

* Employees with overrides will also receive a $50 adjustment (preserving their override difference).

Why not the others?

* B. Change plan amounts & rollout## Would overwrite override amounts, losing differences.

* C. Remove and rollout new plan# Unnecessary and disruptive.

* D. Adjust to New Defaults# Would reset overrides to default, elimnating differences.

References:

Workday Pro Compensation - Allowance Plan Adjustments:Adjust by same amount option maintains override differences.
Workday Community - Managing Plan Adjustments.

NEW QUESTION # 45
A company's employees based in Italy get paid 13 times in the year compared to the rest of the employees.
What base pay plan supports additional months, weeks, or days of pay?

A. Unit salary plan
B. Salary plan

C. Hourly plan

D. Period salary plan

Answer: D

Explanation:

* APeriod Salary Planin Workday supports paying employees more than 12 times per year (e.g,, 13 or

14 payments for regions like Italy or Spain).

* This allows payroll to spread annual salary across the correct number of pay periods.

‘Why not the others?

* A. Unit salary plan- Pays based on units (like per credit hour for faculty), not extra months.

* B. Hourly plan- Pays by worked hours, not relevant to salaried employees.

* D. Salary plan- Standard salary plan assumes 12 months and does not support extra pay periods.

References:

Workday Pro Compensation - Salary Plans Overview:Period salary plans are designed for geographies with >12 pay cycles per
year.

Workday Community - Global Compensation Setup:Confirns Italy's 13-month pay is supported via Period Salary Plan.

NEW QUESTION # 46

After our practice materials were released ten years ago, they have been popular since then and never lose the position of number
one in this area. Our Workday-Pro-Compensation practice quiz has authority as the most professional exam material unlike some
short-lived Workday-Pro-Compensation Exam Materials. Targeting exam candidates of the exam, we have helped over tens of
thousands of exam candidates achieved success now. So you can be successful by make up your mind of our Workday-Pro-
Compensation training guide.
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