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¢ Advanced Reporting Tool with Replicated Data: This section targets a Reporting Specialist and covers
leveraging advanced reporting tools that operate on replicated data. It includes knowledge of data

FH 1 replication concepts and using these tools to perform comprehensive reporting that supports detailed

analysis.

¢ Provisioning Settings for Reporting: This area focuses on the abilities of a System Administrator and

mvolves configuring and enabling the necessary settings in Provisioning to support reporting tools within
FH 2 SAP SuccessFactors. It includes setup tasks that ensure reporting solutions flnction properly within the
system environment.

¢ Detailed Reporting Tool with Live Data: This section assesses the skills of an Advanced Report Developer
and involves working with detailed reports that use live data feeds. It includes building customizable queries

=M 3
A and using reporting tools to deliver real-time, actionable data to stakeholders.

¢ Tile-Based Dashboard Framework: This domain targets a Dashboard Designer and covers building and
=X 4 managing tile-based dashboards. It encompasses creating tiles, assigning access, applying filters on
dashboard data, and sharing dashboards to provide users with interactive and visually engaging insights.

¢ Report Consumers: This domain evaluates the understanding of a Business User and focuses on how
=X 5 report consurrers interact with and utilize generated reports. It highlights user roles, permissions, and
effective report sharing practices to ensure reports serve decision-making needs.

e Story Reports: This section of the exam measures skills of a Report Creator and covers the creation and
=x 6 management of Story Reports within SAP SuccessFactors. It emphasizes designing queries, configuring
pages with widgets, and managing report permissions to generate insightful visualizations.
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A2 #49
How do you configure the Builder to display the chart in the screenshot in a story report?

Headcount per Managerial Pay Grade by Gender
M | 1 Pitter

- -

20

i BETTY e

Note: There are 3 correct answers to this question.

A. Set Dimensions to Pay Grade.

B. Set Dimensions to Gender.

C. Set Measures to EOP Headcount.
D. Set Color to Gender.

E. Set Color to Pay Grade.

dY: B,CD

Y.

To configure the Builder to display the chart in the screenshot, you must:

* Set Dimensions to Gender (B):

* Gender defines the chart's grouping, ensuring the breakdown is displayed across male and female categories.
* Set Color to Gender (C):

* Using color for Gender distinguishes male and female headcounts visually in the bar chart.

* Set Measures to EOP Headcount (E):

* EOP (End-of-Period) Headcount is the quantitative measure displayed for each pay grade.

EAE #50
‘Which permissions should you assign to allow a user to add a new story that will include Career Development Planning data? Note:
There are 2 correct answers to this question.

A. Report Permission -> Create Report

B. Career Development Planning -> Career Development Plan (CDP) Access Permission
C. Career Development Planning -> Data Access: Story

D. Report Pernission -> Create Story

. B,C

ME.

To allow a user to add a new story that includes Career Development Planning (CDP) data:
* Career Development Planning # Data Access: Story (A):

* This permission grants access to Career Development Planning data for use in stories.


https://www.koreadumps.com/C-THR92-2505-practice-test.html

* Career Development Planning # Career Development Plan (CDP) Access Permission (D):
* This permission ensures access to the Career Development Plan data necessary for including it in a story.

HEE #51
When you create a table report with filter groups, what is the logical relationship between filter groups?

e A AND
e B.OR
e C.NOT

He: B

MY

* Filter Groups in Table ReportsWhen using filter groups in table reports, the logical relationship between the groups is "OR." This
means the report includes data that matches any one of the filter groups.

* Explanation of Correct Answer

* Filter groups are designed to broaden the scope of a query by including records that satisfy at least one group of filters.

* The logical "OR" ensures inclusivity between groups, rather than restricting to matching all groups (which would be "AND").
References

* SAP SuccessFactors Reporting Filters Guide

EAE #52

You need to create a chart of type Indicator: Numeric Point that displays the following output:

count of employees with the gender male divided by the count of employee with the gender female.

The chart can then be filtered for different departments. What calculation is required to create the metric?

A. In Chart Builder, use a calculation of type: Restricted Measure.
B. In Query Builder, use a calculated column.

C. In Chart Builder, use a calculation of type: Calculated Measure.
D. In Chart Builder, use a calculation of type: Aggregation.

HE. C

M.

* Understanding the Chart Type

* Indicator: Numeric Point charts display a single numeric value based on a calculated metric.

* The desired output requires dividing the count of male employees by the count of female employees.

* Solution

* A Calculated Measure in Chart Builder is the appropriate method to perform this calculation within the context of the chart.
* Why Other Options are Incorrect

* A (Aggregation): Aggregation alone cannot handle the required calculation.

* B (Calculated Column): Calculated columns are created at the query level and are not specific to the chart.

* D (Restricted Measure): Restricted measures limit data based on conditions but do not perform calculations across dimensions.
References

* SAP SuccessFactors Chart Builder Guide

A2 #53
You are using a Multi- Dataset table report without Business Intelligence Reporting Tools (BIRT). What are characteristics of the
report output? Note: There are 2 correct answers to this question.

A. Data is NOT joined in the query.

B. Report results are shown on a single tab in the output.
C. Report results are shown on separate tabs in the output.
D. Data is joined in the query.

HE: AC

ME:



‘When using a Multi-Dataset Table Report without Business Intelligence Reporting Tools (BIRT), the following characteristics apply:
* Report results are shown on separate tabs in the output (A):

* Each dataset's output is displayed on its respective tab. This is because the data is not integrated or merged in the query.

* Data is NOT joined in the query (D):

* Multi-dataset reports without BIRT do not perform data joins. Each dataset is treated independently.
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