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FEY Z Hh RE 1
o Access Reviews: This section focuses on the access review and certification processes in Saviynt IGA. It
FEw 21 covers campaign management, reviewer workflows, and remediation procedures. Saviynt [GA

Administrators should be able to set up and manage effective access review campaigps.

¢ Analytics: Saviynt IGA Administrators are expected to demonstrate knowledge of analytics capabilities in
ey 72 the Saviynt IGA platform. This section covers reporting, dashboards, and data analysis techniques.

¢ Inplement IGA Solutions: This section focuses on the practical implementation of IGA solutions using
FEy 23 Saviynt. It covers project planning, requirements gathering, and solution design. Saviynt I[GA
Admmistrators should be able to translate business needs into technical solutions.

¢ ARS: This section of the exam measures the skills of Saviynt IGA Administrators and covers the Access

Request System (ARS) in Saviynt. It includes understanding the ARS workflow, configuring access
FEY 2 4 requests, and managing approvals. Candidates should be able to set up and customize the ARS for
different organizational needs. The exam assesses the ability to implement effective access request
processes.

¢ Deploy & Manage: This section measures the skills of exam-takers in deploying and managing Saviynt IGA|
hEY 75 solutions. It covers installation procedures, upgrades, and ongoing maintenance tasks.

o Saviynt IGA Implementation: This section focuses on the implementation aspects of Saviynt I[GA solutions.
bEYZ6 It covers deployment strategies, integration with existing systemns, and customization techniques.
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B #35
Which of the following features best describe the Authorization mechanism for the EIC application?

e A. WSRETRY Job
e B.SSO
e (. Security System

IEf: C

A -

The feature that best describes the Authorization mechanism for the EIC (Enterprise Identity Cloud) application in Saviynt is A.
Security System Here's an explanation:

* Saviynt's Security System: This is the core component within Saviynt that handles authentication and authorization for various
applications and resources, including EIC.

* Authorization in EIC: The Security System determines what actions users are allowed to perform within EIC, such as:

* Creating, updating, or deleting users.

* Managing roles and entitlements.

* Running reports.

* Configuring connections.

* Role-Based Access Control (RBAC): The Security System typically uses RBAC to manage these permissions. Users are assigned
to roles, and roles are granted specific permissions within EIC.

* Why Other Options Are Less Relevant:

* B. SSO (Single Sign-On): SSO is an authentication mechanism that allows users to log in once and access multiple applications.
While Saviynt supports SSO, it's not the primary authorization mechanism for EIC.

* C. WSRETRY Job: This is a job related to retrying web service calls, not authorization.

HM #36

As an Admin, you are required to set up an Entitlement Owner Campaign for Entitlements belonging to an Oracle ERP Endpoint by
the Internal Audit team. The Campaign should be launched at the beginning of every month, and only Accounts and Entitlements that
meet the prerequisites should be included in the Campaign.

Which of the following 2-key configurations would you recommend for achieving this?

A. Camnot be achieved

B. Use Advanced Configurations and set the Campaign expiry to 31 days

C. Use Advanced Configurations and Preview mode and create the Campaign at the beginning of each month
D. Use Campaign Template and the Schedule Later option

Ef#E: D

A -

To set up an Entitlement Owner Campaign for Entitlements belonging to an Oracle ERP Endpoint that launches at the beginning of
every month, and includes only Accounts and Entitlements that meet the prerequisites, the 2-key configurations you should
recommend are A. Use Campaign Template and the Schedule Later option. Here's a breakdown:

* Campaign Template:

* Purpose: Templates allow you to save a set of campaign configurations as a reusable template.
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This is ideal for recurring campaigns with consistent settings.

* Benefits: Using a template saves time and ensures consistency across multiple campaign instances. You can define the scope
(Oracle ERP Endpoint), Certifier type (Entitlement Owners), and other settings within the template.

* Prerequisites: You can include logic within the template to filter for Accounts and Entitlements that meet the defined prerequisites.
* Schedule Later option:

* Purpose: This option allows you to schedule the campaign to launch at a specific date and time in the future.

* Recurring Scheduling: You can configure the campaign to run on a recurring schedule, such as the beginning of every month.

* Automation: This autormates the campaign launch process, eliminating the need for manual intervention each month.

* Why Other Options Are Less Suitable:

* B. Use Advanced Configurations and Preview mode and create the Campaign at the beginning of each month: This approach is
manual and prone to errors. It doesn't leverage the automation benefits of templates and scheduling,

* C. Use Advanced Configurations and set the Campaign expiry to 31 days: While setting an expiry is important, it doesn't address
the need for recurring monthly launches or using a template for consistent configuration.

* D. Cannot be achieved: This is incorrect; the scenario can be easily achieved using Campaign Templates and the Schedule Later
option.

B #37
Anitha, a manager, has a large number of users reporting to her, with most of them working remotely.
Which of the following Campaign Types would you recommend for this scenario to reduce certification fatigue for Anitha?

A. Launch User Manager Campaign and then Self Certification Campaign on certified iterms

B. Launch Service Account Campaign and then User Manager Campaign on certified iters

C. Launch Application Owner Campaign and then Self Certification Campaign on certified iterms
D. Launch a Self Certification Campaign and then User Manager Campaign on certified items

Ef#: D

BRI :

To reduce certification fatigue for Anitha, a manager with a large number of remote users, the recommended approach is C. Launch
a Self Certification Campaign and then User Manager Campaign on certified iterms. Here's the rationale:

* Self Certification Campaign:

* Purpose: Allows users to review and certify their own access.

* Benefits for this scenario:

* Reduces Manager Burden: Shifts the initial review responsibility from Anitha to the individual users, who are most familiar with
their own access needs.

* Scalability: Well-suited for large, distributed teans, as it doesn't rely solely on the manager's capacity.

* Empowerment: Gives users more control over their access and promotes a culture of accountability.

* User Manager Campaign on Certified Iterns:

* Purpose: Allows managers to review and certify their subordinates' access.

* Benefits when combined with Self Certification:

* Focus on Exceptions: Anitha can focus her review on itens that were not self-certified or that require further scrutiny after the
mitial self-certification.

* Reduced Volume: The volume of items Anitha needs to review is significantly reduced, as users have already certified their own
access.

* Increased Efficiency: Streamlines the manager's review process, making it more manageable and less time-consuming,

* Why Other Options Are Less Suitable:

* A. Launch User Manager Campaign and then Self Certification Campaign on certified items: This sequence is less effective
because it puts the burden on the manager first, potentially leading to fatigue.

* B. Launch Application Owner Campaign and then Self Certification Campaign on certified items: Application Owner campaigns
are not relevant to a manager's review of their subordinates' access.

* D. Launch Service Account Campaign and then User Manager Campaign on certified items:

Service Account campaigns are for reviewing service accounts, not User access.

R #38
refers to any type of access that is associated with a managed system or application, such as groups, roles, permissions,
or responsibilities.

o A. Workflows



e B. Accounts
¢ C. Endpoints
e D. Entitlements

IEf#: D

fEERA -

In Saviynt, "Entitlements" refers to any type of access granted to users within a managed system or application. This broad term
encompasses various forms of access controls, including;

* Groups: Collections of users with shared access permissions.

* Roles: Sets of permissions that define a user's job function or responsibilities.

* Permissions: Specific access rights to resources or functionalities.

* Responsibilities: Duties or tasks associated with a particular role.

Why other options are incorrect:

* Endpoints: Refer to network devices or systems, not access rights.

* Workflows: Are automated processes for tasks like approvals, not access itself.

* Accounts: Represent user identities, not the specific access they have.

Saviynt IGA References:

* Saviynt Documentation: Saviynt's documentation consistently uses the term "Entitlements™ to describe the various types of access it
manages.

* Saviynt User Interface: The Saviynt interface uses "Entitlements™ throughout its menus and features related to access management.

H #39
‘What does the following image signify?
Assigning of Enterprise Role based on a dynamic variable city.

¢ A. Assigning of Enterprise Role based on users' department
¢ B. Assigning of Enterprise Role based on users' location
¢ C. Assigning of Enterprise Role based on concatenation of dynamic variable city and Finance

EE: B

R -

The image signifies B. Assigning of Enterprise Role based on users' location. Here's a breakdown, assuming the image depicts a
portion of a Saviynt User Update Rule configuration:

* Dynamic Variable "City": The image highlights the use of'a dynamic variable called "city." This strongly suggests that the rule is
using the user's location (city) as a key factor in determining role assignment.

* Saviynt's User Update Rules and Dynamic Variables: User Update Rules in Saviynt allow for the use of dynamic variables, which
represent user attributes. These variables can be used in conditions and actions within the rule.

* Enterprise Role Assignment: The context of the question implies that the rule is assigning an Enterprise Role based on the value of
this "city" variable.

* Example: The rule might be configured to assign an Enterprise Role like "Sydney-Users" to users whose "city" attribute is
"Sydney."

* Why Other Options Are Less Likely:

* A. Assigning of Enterprise Role based on users' department: There's no mention of

"department” in the provided information.

* C. Assigning of Enterprise Role based on concatenation of dynamic variable city and Finance: While concatenation is possible in
Saviynt, there's no indication that "Finance" is involved here. The focus seens to be solely on the "city" variable.

In conclusion: Based on the information given, the image most likely represents a Saviynt User Update Rule that assigns an
Enterprise Role based on the user's location, as indicated by the dynamic variable '"city.
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