B L HRCI SPHR: The Professional in Human
Resources (SPHR)E J#i 473 % -#E B f)NewDumps SPHR>%
A R i

LISTENING ON

=

audible

JEMEHR—T, W LASE Z/7 T B NewDumps SPHR%E 3 & (1) 56 % AR - https/drive.google.com/open?
id=1gfgmabmgVqe3kOMg2Eiylial 3SCMIUM

NewDumps 2 7] A% BB 6 BRI TRE 5 AR A BB 483, . NewDumps ] LA 2 /R 4R i 17 B B S B IR . 32
#ENewDumps /K i A 220 ) ¥E 4 /R BTHRCIT SPHRZE 7R .- B AP BI85 5| A4 4k v LA £R 38 7R 100%0K) 38 3B HRCI SPHRER % %
A, MRBA BB SRR B ERE A EHERME ENMER, EELTFRATHRELER. NewDumpsa]
A& fRiEIBHRCI SPHREG R B ARG R B, ] DURIRCMR I TAERM R BY . MERAR L 7AW LR RS IR
FEL H B, (HREENewDumps2 /RE IR K3E 1, NewDumpsw] EAE/RIERE ] B8 4 & 88 56 /0 I H B A 8 il
BER, WHERMEERHRRE—FER R BEERRT.

NewDumpsf) 8 52 B $+ #HRCI SPHR #2785 AW FUth T et M A ROE I 5 &, %2 IHRCI SPHR #2578 %5 7
75 A AT 2008 /N 2 G O35S, APk BB DO B4R AR 22 A R ) B CRA B, 1B REEESR BB HRCI SPHR
BB, WRSTERENRHAE N EFERIARREL,

>>SPHRE 4 & <<

BRIFHISPHRE E /> F & WK SPHR* & &

HRCIH 25 B M T A2 B0 T . B A8 R B SR KB A%, b2 INHRCIH 38 3% 5 A I\ il ek £
T. H, SPHREZFESHMEBREZNZRZ —. BE, & TEBEEZRIRLEERETEBHIR? RILariR
B EE A B KRB, EREM T mACRNRE BRI

B #1 i1 HRCI Certifications SPHR % & %53 H & (Q82-Q87):

P RE #82
Which of the following is additional pay for dangerous or risky working conditions?

A. Reporting pay
B. Hazard pay
C. Base pay

D. Call-back pay

£%: B

ff R -

Answer option C is correct.
Chapter: Compensation and Benefits
Objective: Compensation
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i RE #83
Which of'the following is illegal except in the construction industry?

A. Closed shop clause
B. Union shop clause

C. Agency shop clause
D. Common shop clause

BER: A

i RELES B -

Explanation/Reference:

Answer option B is correct.

The closed shop clause is illegal except in the construction industry. The closed shop clause requires that all new hires be members
of the union before they are hired.

Answer option C is incorrect. The agency shop clause specifies that all employees must either join the union or pay union dues if they
choose not to join the union.

Answer option A is incorrect. The union shop clause requires that all employees join the union within a grace period specified by the
contract.

Answer option D is incorrect. There is no such termas common shop clause.

Chapter: Employee and Labor Relations

Objective: Union Organization

R #84
A correlation coefficient is an example of a type of what?

A. Job evaluation

B. Learning matrix

C. Quantitative analysis
D. Qualitative analysis

ER: C
fRRER

Answer option B is correct.Qualitative analysis is a form of research that uses mathematical models such as correlation, correlation
coefficient, and measures of central tendency to provide solutions to problems. Quantitative analysis attempts to measure historical
data (B), a job evaluation measures the relative value of each job within the organization (C) and a learning matrix is a generic term
that can be used to identify organizational learning strategies (D) . See Chapters 2 and 4 for more information. Chapter: Core
Knowledge Requirements for HR Professionals Objective: Qualitative and Quantitative Analysis

FIRE #85
As an HR Professional you must be familiar with several laws and pieces of legislation that affects your practices. What act makes it
illegal to discriminate against older workers with respect to benefits or to target older workers for layoffs?

A. MHPA
B. OASDI
C. HIPAA
D. OWBPA

ZE: D

fE R A«

Section: Volumre B

Explanation

Explanation/Reference:

Answer option D is correct.

The OWBPA, the Older Worker's Benefit Protection Act of 1990, made it illegal for a company to discriminate against or target
older workers for layoffs.

Answer option A is incorrect. HIPAA, the Health Insurance Portability and Accountability Act, focuses on security and portability of



health care coverage and privacy considerations.

Answer option C is incorrect. MHPA, the Mental Health Parity Act, prohibits group health plan providers, insurance companies,
and HMOs that offer mental health benefits from setting annual or lifetime dollar amounts on mental health benefits, that are lower
than any such dollar limits for medical and surgical benefits.

Answer option B is incorrect. OASDI, the Old Age, Survivors, and Disability Insurance programis also known as Social Security.
Reference: PHR Exam Prep, Pearson Education, ISBN: 978-0-7897-3677-2. Chapter Six: Total Rewards.

Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN: 978-1-586-44149-4, Section III, The US HR Body
of Knowledge.

Chapter: Compensation and Benefits

Objective: Benefits

i =8 #86
Diane is the HR Professional for her organization and she's examining the ranges for the compensation levels of her company. Which
one of the following statements best describes what a range for compensation is?

¢ A. A range specifies the lowest/minimum and the highest/maximum value for which employees are generally paid through
incentives.

¢ B. A range specifies the lowest/mmnimum and the highest/maximum compensation rates for which positions with each grade
are generally paid.

e C. Arange specifies the lowest/minimum and the highest/maximum compensation rates for which positions with each grade
are federally mandated that employees be paid.

¢ D. A range specifies the lowest/minimum and the highest/maximum compensation rates for the worth of responsibilities.

ZX: B

fR R A«

Explanation/Reference:

Answer option C is correct.

A range is the space between the minimum and maximum pay for the type of work or role an employee satisfies in an organization.
Answer option D is incorrect. A range is not assigned to employees worth based on incentives.

Answer option B is incorrect. Ranges are not federally mandated so this choice is not valid.

Answer option A is incorrect. The choice isn't valid because it's not the worth of the responsibilities, but the range of pay from
minimum to maximum for employees.

Reference: PHR Exam Prep, Pearson Education, ISBN: 978-0-7897-3677-2. Chapter Six: Total Rewards.

Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN: 978-1-586-44149-4, Section 111, The US HR Body
of Knowledge.

Chapter: Compensation and Benefits

Objective: Compensation
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