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With all C_THR83_2505 practice questions being brisk in the international market, our C_THR83_2505 exam materials are quite
catches with top-ranking quality. But we do not stop the pace of making advancement by following the questions closely according
to exam. So our experts make new update as supplementary updates. So that our C_THR83_2505 study braindumps are always
the latest for our loyal customers and we will auto send it to you as long as we update it.

SAP C_THR83_2505 Exam Syllabus Topics:

Topic Details

Topic 1
Setting Up the Instance: This section of the exam measures skills of SAP Consultants and covers the
foundational steps required to configure a SuccessFactors instance for Recruiting Management. It includes
understanding provisioning settings and initial system setup tasks that enable core recruiting functionality.

Topic 2
Recruiting Posting: This section of the exam evaluates the skills of SAP Consultants in setting up and
maintaining Recruiting Posting. It includes job board integration and configuration to support multi-channel
job distribution and monitoring.
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Topic 3
Job Requisition Enablement: This section of the exam assesses the knowledge of Recruiting Analysts in
enabling and managing job requisition templates. It focuses on permissions, fields, and configuration
elements necessary for defining job openings within the system.

Topic 4
Offer: This section of the exam measures the skills of SAP Consultants in configuring offer templates and
the offer approval process. It includes the setup required to ensure seamless offer creation, routing, and
document generation.

Topic 5
Candidate Profile Template: This section of the exam measures skills of Recruiting Analysts in configuring
the candidate profile template. It includes the layout, field usage, and integration of candidate data to
streamline talent acquisition and evaluation.

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Recruiting: Recruiter Experience Sample Questions (Q56-Q61):
NEW QUESTION # 56 
How do you define permissions for job requisition fields? Note: There are 3 correct answers to this question.

A. Add the operators for each permission block.
B. Define the permissions in the Role-Based Permissions section in the Admin Center.
C. Set the permissions to write or read for each field.
D. Permission the J role for each field.
E. Assign a permission to a field for each status (pre-approved approved and closed).

Answer: A,C,E

Explanation:
In SAP SuccessFactors Recruiting, defining permissions for job requisition fields involves several key steps to ensure that the right
users have the necessary read or write access for each field:
* Assign Permission for Each Status (Option A):Different statuses in the requisition lifecycle (pre- approved, approved, and closed)
may require distinct permissions for fields.
* Add Operators for Each Permission Block (Option B):Define operators (e.g., recruiter, hiring manager) for each permission block,
determining who can view or edit fields.
* Set Write or Read Permissions (Option D):Specify the level of access-either read or write-for each field based on the roles and
statuses.
: SAP SuccessFactors Recruiting Management Data Model Guide - Field Permissions and Role Configurations.
Explanation of Incorrect Options:
Option C - Permission the J role: Permissions are assigned by field and operator, not a single role.
Option E - Role-Based Permissions in Admin Center: Job requisition field permissions are typically configured within the Job
Requisition Data Model XML, not directly in Role-Based Permissions.

NEW QUESTION # 57 
What are the options to implement an offer approval? Note: There are 2 correct answers to this question.

A. It can be implemented to be used on a mobile device.
B. It can be implemented to link the offer to the candidate profile.
C. It can be implemented to contain offer letter tokens.
D. It can be implemented to include a pre-configured workflow approval.

Answer: A,D

Explanation:
A). It can be implemented to include a pre-configured workflow approval. Offer approval processes often involve multiple
stakeholders (HR, hiring manager, etc.). A pre-configured workflow ensures the offer moves through the necessary approval steps
in the correct order.
C). It can be implemented to be used on a mobile device.
Modern HR systems and offer management tools often have mobile functionality. This allows approvers to review and approve
offers on the go, speeding up the process.



NEW QUESTION # 58 
When using Interview Central what is the Hiring Manager Note used for?

A. To invite the hiring manager to the interview
B. To save notes about the interviewee
C. To inform the recruiter about the hiring manager's decision
D. To give instructions to the interviewers

Answer: D

Explanation:
In Interview Central, the Hiring Manager Note feature allows the hiring manager to provide specific instructions or guidance for the
interviewers. This note may include details about what to focus on during the interview, specific competencies to assess, or other
relevant information to ensure the interview process is aligned with the job's requirements.
Purpose of Hiring Manager Note:
This note serves as a guideline for interviewers, enhancing the consistency and relevance of evaluations by focusing on key attributes
the hiring manager deems important.
Reference:
Explanation of Incorrect Options:
Option A (To save notes about the interviewee): Notes about the interviewee are recorded separately by each interviewer.
Option B and Option D do not relate to the function of the Hiring Manager Note in Interview Central.

NEW QUESTION # 59 
Why does a user need to wait to use a job board after it has been added from the Job Board Market Place?
Note: There are 2 correct answers to this question.

A. Recruiting Posting may need to activate the configuration.
B. Posting Profiles need to be associated with a contract.
C. Recruiting Posting needs to synchronize.
D. The job board may need to activate the configuration.

Answer: A,C

NEW QUESTION # 60 
How are an interviewer's ratings of an applicant displayed to a recruiter? Note: There are 2 correct answers to this question.

A. As an average rating for each competency
B. As a percentage
C. As approved or declined
D. As recommended or not recommended

Answer: A,D

Explanation:
In SAP SuccessFactors Recruiting, interviewers' ratings for an applicant are displayed to recruiters in specific formats, including:
* Average Rating for Each Competency (Option A):
* In Interview Central, interviewers rate candidates based on defined competencies, and these ratings are averaged across all
interviewers. This average score per competency gives recruiters an at-a-glance view of the candidate's performance.
* Recommendation Status (Option B):
* Interviewers can also provide an overall recommendation, such as "Recommended" or "Not Recommended," which is displayed to
recruiters, helping them assess whether the candidate is a good fit based on feedback from interviewers.
: SAP SuccessFactors Recruiting Management Implementation Guide - Configuring and Using Interview Central.
Explanation of Incorrect Options:
C (As a percentage) and D (As approved or declined) are not applicable formats for displaying interviewer ratings in SAP
SuccessFactors Recruiting.



NEW QUESTION # 61
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