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Do you want to get the C_ THR86 2505 learning materials as fast as possible? If you do, we can do this for you. We will give you
C_THRS86 2505 exam dumps downloading link and password within ten minutes after buying, If you don’t receive the

C_THRS86 2505 learning materials, please contact us, and we will solve it for you. Besides, the C THR86 2505 Learning
Materials is updated according to the exam centre, if we have the updated version, our system will send the latest one to you for one
year for free. If you have any other question, just contact us.

SAP C_THRS86 2505 Exam Syllabus Topics:

Topic Details

¢ Reports and Workflows: This section of the exam evaluates the proficiency of SAP Consultants in setting
up reports and approval workflows. It covers route maps, executive reviews, and standard reporting
capabilities.

Topic 1

¢ Compensation Plan Guidelines: This section of the exam measures skills of Compensation Analysts and
covers the configuration of compensation plan guidelines, including eligibility and budgeting parameters that

Topic 2
o guide manager decisions during compensation cycles.

¢ Plan Settings: This section of the exam measures the skills of SAP Consultants in defining plan-level
configurations. It includes cycle setup, planner eligibility, planner hierarchy, and general settings required to

Topic 3
ope operationalize compensation plans.
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¢ Compensation Worksheets: This section of the exam evaluates the knowledge of Conmpensation Analysts
in managing compensation worksheets. It involves planning templates, columns, formulas, and worksheet

Topic 4
o behavior needed to support merit, bonus, and stock processes.
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Valid C_THRS86 2505 High Passing Score for Real Exam

Generally speaking, C THR86 2505 certification has become one of the most authoritative voices speaking to us today. Let us
make our life easier by learning to choose the proper C_ THR86 2505 test answers, pass the exam, obtain the certification, and be
the master of your own life, not its salve. There are so many of them that they make you believe that their product is what you are
looking for. With one type of C_ THR86 2505 Exam study materials are often shown one after another so that you are confused as
to which product you should choose.

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Compensation Sample Questions (Q57-Q62):

NEW QUESTION # 57

Your client, who uses SAP SuccessFactors Employee Central, wants to make sure that only employees who have been with the
company more than 2 years are eligible for a Lump Sum

How do you build the eligibility rule to make this happen?

A. Check ifthe Event Reason is New Hire the effective date is 2 years ago.

B. Add help text to the Lump Sum field to notify planners only to use the field for eligible employees.

C. Use the effective date from Job Info to check if the employee has been in this position for more than 2 years.
D. Check the Hire Date field to see if the employee started at least 2 years ago.

Answer: D

NEW QUESTION # 58

At the start of the calendar year, all employees are assigned a Performance form At the end of the year, Salary forms are launched
the performance ratings for most employees are displayed correctly, but all new hires are displayed as "N/A". Administrators realize
that any employee that joined during the year is missing a Performance form, so they launch a PM form for each new hire.

All new hires are assigned a rating of "Good".

How will these ratings appear on the Salary worksheet?

A.N/A

B. Good

C. Unrated

D. Too new to rate

Answer: C

NEW QUESTION # 59

In provisioning for your customer's instance, you select the "Assign default required field values for new users if none specified"
option. You want to import a compensation-specific user data file (UDF).

Which columns are required?

Note: There are 2 correct answers to this question.

A. MANAGER
B. STATUS

C. USERNAME
D. USERID

Answer: B,D
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Explanation:

‘When importing a compensation-specific User Data File (UDF) in SAP SuccessFactors Compensation, selecting "Assign default
required field values for new users if none specified" in provisioning helps auto-fill necessary fields. However, certain fields must still
be present for the import to function correctly:

* USERID: This column uniquely identifies each employee and is mandatory as it links users to their respective records.
References: SAP SuccessFactors Compensation Implementation Guide - Required Fields for User Data File Import.

NEW QUESTION # 60
‘What action is required to enable Employee Central integration for a template?

A. Reload guidelines.

B. Provide an effective date

C. Enable field-based permissions.
D. Update pay guide format.

Answer: B

Explanation:

In SAP SuccessFactors Compensation, enabling integration with Employee Central requires specifying an effective date. This date is
essential because Employee Central (EC) mtegration pulls data that is time- dependent, such as employee job nformation, pay
components, and other relevant details.

* Providing an Effective Date for Integration

* Effective Date: Setting an effective date in the compensation template is necessary to synchronize data accurately from Employee
Central. The systemuses this date to retrieve the correct employee data as of that specific point in time.

* Why Other Options Are Incorrect

* Option A (field-based permissions) relates to access control but is not specifically required for enabling EC ntegration.

* Option B (reload guidelines) is used when updating or reloading guideline data but does not affect EC integration.

* Option C (update pay guide format) is unrelated to Employee Central integration.

* Reference Documentation

* SAP SuccessFactors Compensation Guide on Employee Central Integration Setup and Effective Date Configuration.

NEW QUESTION # 61

In provisioning for your customer's instance, you select the "Assign default required field values for new users if none specified”
option. You want to import a compensation-specific user data file (UDF).

Which columns are required?

Note: There are 2 correct answers to this question.

A. MANAGER
B. STATUS

C. USERNAME
D. USERID

Answer: B,D

NEW QUESTION # 62

A good learing platform should not only have abundant learning resources, but the most intrinsic things are very important, and the
most intuitive things to users are also indispensable. The C_ THR86 2505 test material is professional editorial team, each test
product layout and content of proofieading are conducted by experienced professionals, so by the editor of fine typesetting and
strict check, the latest C_ THR86 2505 Exam Torrent is presented to each user's page is refreshing, and ensures the accuracy ofall
kinds of C_ THR86 2505 learning materials is extremely high.
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