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Topic 1

Business Process Framework: This section of the exam measures the skills of Business Process Designers
and focuses on how organizations, security, and processes interact. It includes identifying rule-based and
organization-specific process definitions and understanding key business process concepts such as events,
steps, and types.

Topic 2

Jobs and Positions: This section of the exam measures the skills of HR Operations Specialists and focuses
on managing positions and employee life cycle processes. It includes creating positions, applying hiring
restrictions, performing job changes, managing staffing movements, and handling employee terminations.
The section also covers contingent worker management and contract administration.

Topic 3

Business Process Security: This section of the exam measures the skills of System Security Analysts and
focuses on how business process security interacts with overall configurable security in Workday.
Candidates ensure secure process execution through appropriate role and domain control.

Topic 4

Job Profiles: This section of the exam measures the skills of Talent Management Specialists and includes
creating, editing, and managing job profiles. It also covers understanding the relationship between job
profiles, jobs, positions, and workers. Candidates are expected to create job family groups, build job
requisitions, and ensure job structures align with workforce needs.

Topic 5
Business Process Management: This section of the exam measures the skills of HRIS Administrators and
covers managing both mass and individual business processes. It emphasizes handling multiple workflow
tasks efficiently and ensuring accuracy in execution.

Topic 6
Building Custom Reports: This section of the exam measures the skills of Workday Data Analysts and
involves creating custom reports using standard or indexed data sources. It includes adding business object
fields, enabling web services, and building reports that support decision-making.

Topic 7

Staffing Models: This section of the exam measures the skills of Workday Functional Consultants and
focuses on understanding staffing models used in Workday. It includes identifying the characteristics of
position management and job management models, setting position restrictions, and applying them when
creating positions. Candidates must understand how staffing models support workforce planning and
organizational efficiency.

Topic 8

Organizations: This section of the exam measures the skills of HR System Administrators and covers
managing organizational structures in Workday. It includes creating and maintaining organization types such
as supervisory and cost center hierarchies, configuring reporting structures, and defining locations.
Candidates also demonstrate the ability to assign workers, establish leadership roles, and manage the
relationships between organizations and employees.

Topic 9
Scheduling Reports: This section of the exam measures the skills of Report Administrators and covers
running, scheduling, and configuring reports with dynamic criteria. It emphasizes automation and time-
based execution for reporting efficiency.

Topic 10

Compensation: This section of the exam measures the skills of Compensation and Benefits Managers and
involves building and maintaining compensation frameworks. It includes defining eligibility rules, configuring
compensation packages, salary plans, and allowance plans. Candidates must understand compensation
defaulting, manage worker compensation events, and ensure alignment with organizational pay structures.

Topic 11

Security: This section of the exam measures the skills of Workday Security Administrators and covers
maintaining secure access within Workday. It includes managing functional areas, domains, and security
policies; distinguishing between user-based and role-based groups; and updating permissions. Candidates
demonstrate how to maintain domain and business process security effectively.

Topic 12

Business Process Steps: This section of the exam measures the skills of Workday Implementation
Consultants and focuses on executing tasks, approvals, and subprocesses within business workflows.
Candidates demonstrate managing approvals and maintaining approval chains for accurate process
tracking.



Topic 13

Sorting and Filtering: This section of the exam measures the skills of Workday Report Developers and
focuses on improving data presentation. Candidates are evaluated on their ability to apply effective sorting,
filtering, and logic-building techniques to generate accurate results.

Topic 14
Business Process Configuration: Definition-Level: This section of the exam measures the skills of Workflow
Configuration Specialists and focuses on defining and validating business process steps. Candidates apply
validation conditions, set process rules, and order steps efficiently to improve workflow accuracy.

Topic 15

Navigation, Finding Data, and Business Objects: This section of the exam measures the skills of Workday
HCM Analysts and focuses on navigating the Workday interface efficiently, finding relevant data, and
understanding how business objects function. Candidates are tested on their ability to apply navigation
techniques, recognize the structure and purpose of Workday business objects, and link them to
organizational data management processes.

Topic 16
Report Security: This section of the exam measures the skills of Workday Access Control Specialists and
focuses on implementing security controls in report design. It covers sharing options, user access
considerations, and transferring ownership responsibly.

Workday Pro HCM Core Certification Exam Sample Questions (Q74-Q79):
NEW QUESTION # 74 
A company pays its employees amonthly allowance. Plan targets depend onplan profile eligibility rules.
Sample eligibility includes:
* Job Family = Human Resources # $50 USD
* Job Family = Sales # $70 USD
* Job Family and Country = Human Resources / Australia # $78 AUD
* Job Family and Country = Sales / Australia # $110 AUD
The HR administrator updates theSales job familyso it now contains the job profileSales Analyst.
When accessing theEmployee Compensation Auditreport, which column will highlight the allowance plan for theSales Analyst?

A. Assigned Eligible Compensation Components
B. Unassigned Eligible Compensation Components
C. Assigned Ineligible Compensation Components
D. This plan won't appear on the report

Answer: B

Explanation:
TheEmployee Compensation Auditreport in Workday is designed to identify discrepancies between eligibilityandactual plan
assignment. It compares whether employeesshouldbe assigned to compensation plans based on eligibility rules versus whether
theyarecurrently assigned.
In this scenario, theSales Analystjob profile was newly added to theSales job family. As a result, Sales Analysts now meet
theeligibility criteriafor the Sales allowance plan. However, unless a compensation event (such as Hire, Job Change, or
Compensation Change) has occurred, the allowance plan maynot yet be assigned.
When an employee iseligible for a plan but not currently assigned, Workday flags this discrepancy under Unassigned Eligible
Compensation Components. This column highlights compensation plans that should be assigned based on current eligibility but are
missing.
Assigned Ineligible Compensation Components would only apply if the employee had the plan but no longer qualified. The plan will
appear on the report because eligibility exists.
Therefore, the correct column isUnassigned Eligible Compensation Components, making optionAcorrect.

NEW QUESTION # 75 
A customer configured astep-based gradewith aprogression sequencethat useseligibility rules. The design progresses an
employeeonly if the employee does not have a poor performance rating.
Performance is measured on a1-5 scale, where:
* 1 = Poor performance
* 5 = Outstanding performance



The progression sequence is:
* Step 1: $25 hourly
* Step 2: $30 hourly
* Step 3: $35 hourly
What should theconditional logicbe?

A. Conditional logic for Step 1, Step 2, and Step 3 should be added to the grade profile.
B. Conditional logic for Step 1 and Step 2 should be added to the grade profile.
C. Step 1, Step 2, and Step 3 require conditional logic that evaluates if the performance review ratingisin selection list value 1.
D. Step 1 and Step 2 require conditional logic that evaluates if the performance review rating isnotin selection list value 1.

Answer: D

Explanation:
In Workday,step-based gradesuse progression logic to control movementfrom one step to the next.
Conditional logic is appliedonly to steps that an employee progresses through, not to the final step in the sequence.
In this scenario, the business requirement is to allow progressiononly if the employee does not have a poor performance rating (value
1). This condition must be evaluated when the employee attempts to move from:
* Step 1 # Step 2
* Step 2 # Step 3
There isno progression after Step 3, so conditional logic isnot requiredfor that step.
Conditional logic for step progression is configured at thestep level, not at the grade profile level. The logic must explicitly evaluate
that theperformance review rating is not equal to selection list value 1.
Options B and D are incorrect because grade profiles do not control step-level progression logic. Option C incorrectly allows
progression only when performance is poor, which is the opposite of the requirement.
Therefore, conditional logic should be applied toStep 1 and Step 2, evaluating that the rating isnot in selection list value 1,
makingOption Athe correct answer.

NEW QUESTION # 76 
A manager proposes compensation for an employee and can only assign thecar allowance. When the compensation partnerapproves
the change, they can assignany allowance planconfigured in the tenant, even if the employee isnot eligiblefor those plans.
Whatsecurity domainallows the compensation partner to assign allowance plans the employee is not eligible for?

A. Worker Data: Compensation Plan Type
B. Compensation Change: Guidelines
C. Worker Data: Compensation for Managers
D. Select Any Compensation Package

Answer: A

Explanation:
In Workday, the ability to assign compensation plans-regardless of employee eligibility-is controlled by security domains, not by
business process steps or guidelines. TheWorker Data: Compensation Plan Type security domain governs access to specific types
of compensation plans, such as allowance plans, salary plans, or one-time payments.
When a user (such as a compensation partner) has broader access through this domain, they canassign compensation plans even
when eligibility rules are not met. This is commonly granted to advanced compensation roles to allow exceptions, corrections, or
special cases during approvals.
Manager roles are typically restricted by eligibility, which is why the manager can only assign the car allowance. The compensation
partner's elevated security allows them to override eligibility.
The "Select Any Compensation Package" option controls package selection, not plan-level overrides.
Guidelines and manager domains do not grant override capability.
Therefore, the correct security domain isWorker Data: Compensation Plan Type, making optionDcorrect.

NEW QUESTION # 77 
OnMarch 5, you need to award a group of employees anequity adjustment base pay increaseeffective March 1. Payroll will process
the change onMarch 31, and managers will communicate the increase by March 20.
How can you ensure the increase isnot visible to employees in Workday until March 21?

A. Enter both the Effective Date and Employee Visibility Date of March 1.



B. Enter aneffective date of March 1and anEmployee Visibility Date of March 21.
C. Enter an effective date of March 5 and an Employee Visibility Date of March 21.
D. Enter both the Effective Date and Employee Visibility Date of March 21.

Answer: B

Explanation:
In Workday, theEffective Datecontrols when the compensation change islegally and payroll-effective, while theEmployee Visibility
Datedetermines when employees cansee the changein Workday.
In this scenario:
* The increase must beeffective March 1for equity and payroll accuracy.
* Employees should not see the change untilafter March 20, when managers communicate it.
By setting:
* Effective Date = March 1
* Employee Visibility Date = March 21
Workday ensures the increase is included in payroll and historical records while remaining hidden from employees until the specified
visibility date.
Using the transaction date or delaying the effective date would create payroll inaccuracies. Setting both dates to March 21 would
make the increase effective too late.
Therefore, optionDis the correct and compliant solution.

NEW QUESTION # 78 
What does theGross Upcheckbox on aone-time payment planindicate?

A. You want Workday to apply taxes on the one-time payment.
B. You want Workday to show the taxes to the user when requesting a one-time payment.
C. You want Workday to require a compensation partner to manually update the gross-up amount.
D. You want Workday to automatically adjust the one-time payment so the employee receives thefull amount after taxes.

Answer: D

Explanation:
TheGross Upoption on a one-time payment plan instructs Workday to calculate and add additional earnings so that the employee
receives anet amount equal to the target value, after applicable taxes are withheld.
This is commonly used for bonuses, relocation payments, or awards where the employer agrees to cover the tax impact.
When Gross Up is enabled, Workday works with Payroll to determine the required gross amount that results in the desired net
payment. Taxes are always applied by payroll regardless of this setting; the checkbox simply controls whether Workday
compensates for them.
Gross Up does not require manual adjustment, nor does it only display tax information. It is an automated calculation designed to
meet net-pay commitments.
Therefore, optionAis the correct answer.

NEW QUESTION # 79
......

The Actualtests4sure recognizes that students invest significant time and resources in their Workday Pro HCM Core Certification
Exam (Workday-Pro-HCM-Core) certification preparation. Therefore, the Actualtests4sure is committed to save their money with
up to 365 days of free questions updates. The Actualtests4sure regularly updates its practice material to ensure that users have the
most up-to-date questions. The Actualtests4sure also offers a money-back guarantee (terms and conditions apply) for those who fail
to get success, which demonstrates its commitment to users' success.

Latest Workday-Pro-HCM-Core Exam Camp: https://www.actualtests4sure.com/Workday-Pro-HCM-Core-test-
questions.html

Reliable Workday-Pro-HCM-Core Real Test - Pass Guaranteed Quiz First-grade Workday-Pro-HCM-Core - Latest
Workday Pro HCM Core Certification Exam Exam Camp � Open website ➥ www.prepawayexam.com � and search
for ☀ Workday-Pro-HCM-Core �☀� for free download �Reliable Workday-Pro-HCM-Core Test Duration
Master The Workday-Pro-HCM-Core Content for Workday-Pro-HCM-Core exam success � Immediately open ⇛
www.pdfvce.com ⇚ and search for ⇛ Workday-Pro-HCM-Core ⇚ to obtain a free download �PDF Workday-Pro-

https://www.testkingpass.com/Workday-Pro-HCM-Core-testking-dumps.html
https://www.actualtests4sure.com/Workday-Pro-HCM-Core-test-questions.html
https://www.prepawayexam.com/Workday/braindumps.Workday-Pro-HCM-Core.ete.file.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.actualtests4sure.com%252fWorkday-Pro-HCM-Core-test-questions.html


HCM-Core VCE
Numerous Benefits of the Workday Workday-Pro-HCM-Core Exam Material � Open ➥ www.dumpsmaterials.com �
enter � Workday-Pro-HCM-Core � and obtain a free download �Reliable Workday-Pro-HCM-Core Test Labs
Exam Workday-Pro-HCM-Core Discount � Sample Workday-Pro-HCM-Core Test Online � Flexible Workday-Pro-
HCM-Core Learning Mode � Simply search for � Workday-Pro-HCM-Core � for free download on {
www.pdfvce.com } ‼Workday-Pro-HCM-Core Braindump Free
New Reliable Workday-Pro-HCM-Core Real Test | Professional Workday-Pro-HCM-Core: Workday Pro HCM Core
Certification Exam 100% Pass � Download � Workday-Pro-HCM-Core � for free by simply entering �
www.prepawayexam.com � website �Exam Workday-Pro-HCM-Core Discount
Reliable Workday-Pro-HCM-Core Real Test - Pass Guaranteed Quiz First-grade Workday-Pro-HCM-Core - Latest
Workday Pro HCM Core Certification Exam Exam Camp ✉ Download ⇛ Workday-Pro-HCM-Core ⇚ for free by simply
entering ⇛ www.pdfvce.com ⇚ website �Workday-Pro-HCM-Core Latest Test Format
Overcome Exam Challenges with www.practicevce.com Workday-Pro-HCM-Core Exam Questions � Open ▶
www.practicevce.com ◀ enter ➤ Workday-Pro-HCM-Core � and obtain a free download �New Workday-Pro-HCM-
Core Exam Simulator
Valid Workday-Pro-HCM-Core Test Preparation � Valid Workday-Pro-HCM-Core Exam Review � Reliable
Workday-Pro-HCM-Core Test Labs � The page for free download of { Workday-Pro-HCM-Core } on 《
www.pdfvce.com 》 will open immediately �New Workday-Pro-HCM-Core Exam Simulator
Workday-Pro-HCM-Core Reliable Exam Guide � Workday-Pro-HCM-Core Braindumps Torrent � New Workday-
Pro-HCM-Core Exam Simulator � Search for ➠ Workday-Pro-HCM-Core � and download it for free on 【
www.practicevce.com 】 website �Reliable Workday-Pro-HCM-Core Test Duration
Workday-Pro-HCM-Core Top Dumps � Practice Workday-Pro-HCM-Core Exams Free � Workday-Pro-HCM-
Core Braindumps Torrent ◀ Immediately open 「 www.pdfvce.com 」 and search for ⇛ Workday-Pro-HCM-Core ⇚ to
obtain a free download �Exam Workday-Pro-HCM-Core Discount
Reliable Workday-Pro-HCM-Core Real Test - Pass Guaranteed Quiz First-grade Workday-Pro-HCM-Core - Latest
Workday Pro HCM Core Certification Exam Exam Camp � Immediately open ▶ www.exam4labs.com ◀ and search for
➤ Workday-Pro-HCM-Core � to obtain a free download �Valid Workday-Pro-HCM-Core Test Preparation
www.huajiaoshu.com, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, tc.flyerbird.net,
www.stes.tyc.edu.tw, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, dkpacademy.in, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, Disposable vapes

BONUS!!! Download part of Actualtests4sure Workday-Pro-HCM-Core dumps for free: https://drive.google.com/open?
id=1Nz7v0d09w_Q1ro_VlN9h86FJ0_lS-FGS

https://www.dumpsmaterials.com/Workday-Pro-HCM-Core-real-torrent.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.actualtests4sure.com%252fWorkday-Pro-HCM-Core-test-questions.html
https://www.prepawayexam.com/Workday/braindumps.Workday-Pro-HCM-Core.ete.file.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.actualtests4sure.com%252fWorkday-Pro-HCM-Core-test-questions.html
https://www.practicevce.com/Workday/Workday-Pro-HCM-Core-practice-exam-dumps.html
http://ecostreet.co.uk/?s=Valid%20Workday-Pro-HCM-Core%20Test%20Preparation%20%25f0%259f%258e%2585%20Valid%20Workday-Pro-HCM-Core%20Exam%20Review%20%25f0%259f%258f%25a3%20Reliable%20Workday-Pro-HCM-Core%20Test%20Labs%20%25f0%259f%25a6%25a9%20The%20page%20for%20free%20download%20of%20%7B%20Workday-Pro-HCM-Core%20%7D%20on%20%25e3%2580%258a%20www.pdfvce.com%20%25e3%2580%258b%20will%20open%20immediately%20%25f0%259f%259a%25aeNew%20Workday-Pro-HCM-Core%20Exam%20Simulator
https://www.practicevce.com/Workday/Workday-Pro-HCM-Core-practice-exam-dumps.html
https://www.debelgischebelegger.be/?s=Workday-Pro-HCM-Core%20Top%20Dumps%20%25f0%259f%2590%2580%20Practice%20Workday-Pro-HCM-Core%20Exams%20Free%20%25f0%259f%258d%2590%20Workday-Pro-HCM-Core%20Braindumps%20Torrent%20%25e2%2597%2580%20Immediately%20open%20%25e3%2580%258c%20www.pdfvce.com%20%25e3%2580%258d%20and%20search%20for%20%25e2%2587%259b%20Workday-Pro-HCM-Core%20%25e2%2587%259a%20to%20obtain%20a%20free%20download%20%25f0%259f%25a5%259dExam%20Workday-Pro-HCM-Core%20Discount
https://www.exam4labs.com/Workday-Pro-HCM-Core-practice-torrent.html
http://www.huajiaoshu.com/home.php?mod=space&uid=8967
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3940595
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3939709
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3940086
https://tc.flyerbird.net/home.php?mod=space&uid=84
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3940413
https://myportal.utt.edu.tt/ICS/icsfs/03928c35-c337-4628-8f28-571cd13c7d58.pdf?target=039472be-cb7d-4bf3-bfe4-90536a2bbf7d
https://myportal.utt.edu.tt/ICS/icsfs/1a28cd3d-69b6-471c-93b6-fca038d60ec9.pdf?target=2b7a5e5d-ffed-4d7c-a9f1-97e30d488df0
https://myportal.utt.edu.tt/ICS/icsfs/21f7b460-178a-4ce6-ac10-3bb61e7b23ba.pdf?target=1ba2ef3a-d966-4d5c-bbab-100a356090c1
https://myportal.utt.edu.tt/ICS/icsfs/5872e181-4674-4161-8428-c8f878c7d462.pdf?target=ae1770e1-8531-40a5-a9a6-6bfb5cbdd79f
https://myportal.utt.edu.tt/ICS/icsfs/60d576b3-2514-4ef7-8c8f-ddcac2060604.pdf?target=c30c80b2-9087-4c8c-8841-4a976f8d0b64
https://myportal.utt.edu.tt/ICS/icsfs/7c964854-4a2b-4838-92a7-61ef28f03f9b.pdf?target=11866940-6a6e-451a-9d5e-e6c39860d78d
https://myportal.utt.edu.tt/ICS/icsfs/8736d5dd-3e75-4ed3-9d27-ecef07ce853a.pdf?target=5bb003a9-7766-47b6-a25e-3836b37645e0
https://myportal.utt.edu.tt/ICS/icsfs/9877828d-1420-4ba9-bc3d-1b248f3bfb8d.pdf?target=98c05665-04dc-46d2-b3c4-ecc9673e8110
https://myportal.utt.edu.tt/ICS/icsfs/b2617455-bbe2-4995-8107-1374ac838ef3.pdf?target=cfc5e511-7902-4f72-965b-d6e5eb1a9f6b
https://myportal.utt.edu.tt/ICS/icsfs/f00377a4-cf9d-4c06-9789-701fcf424062.pdf?target=3972ad95-88c2-4281-8244-df4d982757d6
https://myportal.utt.edu.tt/ICS/icsfs/05ea09c5-c183-4e6e-b210-9bb708c156a6.pdf?target=88863f29-4a4b-4b2c-a5b4-34a2b3e89f45
https://myportal.utt.edu.tt/ICS/icsfs/7633a46c-37e7-43c0-88a5-a04aa141fbe9.pdf?target=90b4c049-3dd2-41db-b0c5-fff0bd558de7
https://myportal.utt.edu.tt/ICS/icsfs/7f3c0319-ea43-4d02-9375-6182a3debcbe.pdf?target=ceb47b6b-7467-4b74-b8da-77fe613cc621
https://myportal.utt.edu.tt/ICS/icsfs/8157da12-d848-4fd2-be3f-9ccb63228c9d.pdf?target=b699b62d-f183-43d9-ac3e-1fa1ea358cf3
https://myportal.utt.edu.tt/ICS/icsfs/ab5bc454-da7c-4a35-899e-7e36cb49fe4e.pdf?target=7c9b8cf6-1cb4-4b2c-9d59-23b88cee514b
https://myportal.utt.edu.tt/ICS/icsfs/afa3d5e0-238d-41c2-9376-f640d1238304.pdf?target=ee115faa-1e53-4b38-8cb5-7c2563e4f9e6
https://myportal.utt.edu.tt/ICS/icsfs/b0cc2903-26fe-4d82-90eb-3ed83dc49b54.pdf?target=02f310ce-50a4-4ec0-88c0-8bd31533b433
https://myportal.utt.edu.tt/ICS/icsfs/dd8e93f1-6d25-48c4-a0ab-f1db937cb90b.pdf?target=3fe6c672-4f62-4693-9341-3c17aff52709
https://myportal.utt.edu.tt/ICS/icsfs/e8024ddb-f00a-4cc0-bdec-40c250f4e096.pdf?target=6010f967-b261-4cef-9470-99e25652e1dc
https://myportal.utt.edu.tt/ICS/icsfs/f0281b45-ee83-447f-b621-a6cbd055607d.pdf?target=54eca4c3-a426-4b45-8544-3901fef90657
https://dkpacademy.in/profile/juliare832
https://myportal.utt.edu.tt/ICS/icsfs/12fca7c7-7908-4e51-b5fe-0d30b28ef59b.pdf?target=c26b0d09-b4dc-4c9b-96c6-dbb6a768e2a9
https://myportal.utt.edu.tt/ICS/icsfs/64fb0429-0b67-4965-bd37-984dfc2eee0e.pdf?target=fd5dc548-e557-486e-acc0-7e017125c2a2
https://myportal.utt.edu.tt/ICS/icsfs/6dfeffd7-1930-421d-9678-09846eb09855.pdf?target=dd84a866-a77f-4bd7-83eb-29d94523c653
https://myportal.utt.edu.tt/ICS/icsfs/7b3d03a0-603a-4c36-ba5c-f64f9a4c6fc6.pdf?target=4323d70a-2224-4160-832f-432169cf0b87
https://myportal.utt.edu.tt/ICS/icsfs/81634c70-d1d0-407d-9cec-70d91747ee41.pdf?target=6905c62b-bbb0-47b7-b75e-256b120ce591
https://myportal.utt.edu.tt/ICS/icsfs/876386c9-c796-4350-932a-d647d04eae05.pdf?target=5865f1d5-968b-4cdf-8f58-651324792832
https://myportal.utt.edu.tt/ICS/icsfs/c6fd3a11-5170-41f4-b04b-6b229039051d.pdf?target=8f529796-4671-4008-a59d-5a0b1a33af06
https://myportal.utt.edu.tt/ICS/icsfs/cc64424f-0320-43fb-bc5b-ea2d70a0215d.pdf?target=0ab8895b-f85e-4f37-89af-f971f7a4d0fd
https://myportal.utt.edu.tt/ICS/icsfs/cfcf3697-6d36-412b-ace7-c5b459deb081.pdf?target=d9d3e23c-2f39-4e0a-8197-727073a22426
https://myportal.utt.edu.tt/ICS/icsfs/d60c259d-531f-4732-9277-9f163c87f436.pdf?target=b0fe3517-d05c-4701-ad86-dd73b4c010ca
https://frvape.com
https://drive.google.com/open?id=1Nz7v0d09w_Q1ro_VlN9h86FJ0_lS-FGS

