
検証するWorkday-Pro-Compensation日本語版参考資料
&合格スムーズWorkday-Pro-Compensation資格取得講
座 |最新のWorkday-Pro-Compensation試験時間

P.S. MogiExamがGoogle Driveで共有している無料かつ新しいWorkday-Pro-Compensationダン
プ：https://drive.google.com/open?id=1BT2heB5fuKg9mHVZQrRCkCiah1dL4FZh

我々は弊社のWorkday-Pro-Compensation問題集を利用するあなたは一発で試験に合格できると信じています。
我々はIT業界の権威で専門家たちは数年以来の努力を通して、Workday-Pro-Compensation問題集の開発に就職し
ています。我々のWorkday-Pro-Compensation問題集を利用してから、あなたは短い時間でリラクスで試験に合格
することができるだけでなく、試験に必要な技能を身につけることもできます。

安全で信頼できるウェブサイトとして、あなたの個人情報の隠しとお支払いの安全性を保障していますから、
弊社のWorkdayのWorkday-Pro-Compensation試験ソフトを安心にお買いください。弊社のMogiExamは最大なるIT
試験のための資料庫ですので、ほかの試験に興味があるなら、MogiExamで探したり、弊社の係員に問い合わせ
たりすることができます。心よりご成功を祈ります。

>> Workday-Pro-Compensation日本語版参考資料  <<

試験の準備方法-認定するWorkday-Pro-Compensation日本語版参考資料
試験-最高のWorkday-Pro-Compensation資格取得講座

もう既にWorkdayのWorkday-Pro-Compensation認定試験を申し込みましたか。「もうすぐ試験の時間なのに、ま
だ試験に合格する自信を持っていないですが、どうしたらいいでしょうか。何か試験に合格するショートカッ
トがあるのですか。試験参考書を読み終わる時間も足りないですから・・・」いまこのような気持ちがあります
か。そうしても焦らないでくださいよ。試験を目前に控えても、ちゃんと試験に準備するチャンスもありま
す。何のチャンスですかと聞きたいでしょう。それはMogiExamのWorkday-Pro-Compensation問題集です。これは
効果的な資料で、あなたを短時間で試験に十分に準備させることができます。この問題集の的中率がとても高
いですから、問題集に出るすべての問題と回答を覚える限り、Workday-Pro-Compensation認定試験に合格するこ
とができます。

https://drive.google.com/open?id=1BT2heB5fuKg9mHVZQrRCkCiah1dL4FZh
https://www.jptestking.com/Workday-Pro-Compensation-exam.html
https://www.jpshiken.com/Workday-Pro-Compensation_shiken.html
https://www.mogiexam.com/Workday-Pro-Compensation-exam.html
https://www.passtest.jp/Workday/Workday-Pro-Compensation-shiken.html


WorkdayProCompensationExam 認定 Workday-Pro-Compensation 試験問
題 (Q15-Q20):
質問  # 15 
Your company would like to automatically increase pay after 12 months of employment, but only after 400 hours worked. What
configuration will achieve this on compensation steps?

A. Set a progression rule that counts the number of hours worked.
B. Set a duration of 12 months.
C. Set a duration of 12 months and a step progression rule that counts the number of hours worked.
D. Select the "Assign first step during compensation proposal" checkbox and set a progression rule that counts 12 months.

正解：C

解説：
InWorkday Compensation, step progression is controlled through a combination ofduration(time-based eligibility) andprogression
rules(additional conditions, like hours worked or performance).
Here's how the scenario breaks down:
* Requirement 1 - 12 months of employment
* Workday supports step duration, where you can specify that an employee must remain at a step for a defined period before being
eligible for the next step.
* Setting a duration of12 monthsensures that the employee only becomes eligible for a step increase after completing a year in the
role.
* Requirement 2 - 400 hours worked
* Workday allows you to configurestep progression rulesthat evaluate conditions beyond time, such ashours worked, performance
ratings, or other calculated fields tied to the worker.
* Aprogression rule counting the number of hours workedensures that the pay increase is not triggered until the employee meets the
required 400 hours.
* Why not the other options?
* A. Assign first step during compensation proposal + 12 months rule- This would only apply the first step, but it doesn't enforce the
"400 hours worked" requirement.
* B. Hours worked only- This ignores the requirement of12 months of employment.
* C. Duration of 12 months only- This ignores the requirement of400 hours worked.
Thus, onlyD(duration + step progression rule) satisfiesboth conditions simultaneously.
References (from Workday Pro Compensation knowledge & learning resources):
* Workday Compensation - Step Progression Configuration:Duration enforces time-in-step, while progression rules allow conditions
such as hours worked or performance-based eligibility.
* Workday Pro Training Materials (Compensation module):Step increase rules require combining durationwitheligibility/progression
conditionsfor multi-criteria automation.
* Workday Community - Compensation Step Progression Guide:Confirms that when multiple criteria must be met (e.g., tenure and
hours worked), they must be configured inboth the duration setting and the progression rule logic.

質問  # 16 
Refer to the following scenario to answer the question below.
A company pays its employees a monthly allowance. Plan targets are dependent on plan profile eligibility rules. There are 100
different types of plan profiles, each with a specific target amount for the eligible population. Sample plan profile eligibility criteria
include:
* Job Family = Human Resources $50 USD
* Job Family = Sales $70 USD
* Job Family and Country = Human Resources / Australia $78 AUD
* Job Family and Country = Sales / Australia $110 AUD
One of the compensation administrators has made changes to the eligibility rule for the Sales and Australian plan profile, removing
Sales employees. What impact will changing this eligibility rule have?

A. A system error will persist.
B. Any Australian employee will have an allowance automatically added during a job change and Sales employees will have
their allowance automatically removed during a job change.
C. All Australian employees will automatically be enrolled in the plan.
D. Sales employees will automatically be removed from the plan.



正解：B

解説：
* If theeligibility rule for Sales / Australia profileis changed to remove "Sales," thenall Australian employees(regardless of job family)
become eligible.
* As a result:
* Any Australian employee moving roles will be assigned the allowance.
* Sales employees will no longer qualify, so their allowances are automatically removed during compensation/job changes.
Why not the others?
* A. Sales removed immediately# Removal only happens at a transaction/job change evaluation.
* C. All Australians automatically enrolled# Not automatic, triggered during job/comp events.
* D. System error# Not how Workday handles eligibility changes.
References:
Workday Pro Compensation - Allowance Plan Eligibility Rules:Eligibility changes are enforced during transactions (hire, job change,
comp change).
Workday Community - Compensation Profiles and Eligibility Handling.

質問  # 17 
You created a new one-time payment plan and enabled employees to request payments for themselves. While testing, you notice
that an existing custom validation for the Request One-Time Payment process also applies to the Request One-Time Payment for
Self process.
How can you ensure these validations do not run for employees requesting one-time payments for themselves?

A. Remove Employee as Self from the Worker Data: Request One-Time Payment security domain.
B. Use Maintain Custom Validations and use One Time Payment Event for Self field to exclude these types of events.
C. Use Maintain Custom Validations and add new validations that should apply only for employees requesting one-time
payments for themselves.
D. Use Configure Options Fields for Request One Time Payment for Self to exclude the fields that are triggering the
validations.

正解：B

解説：
* Maintain Custom Validationsallows you to refine which events validations apply to.
* Workday distinguishes betweenRequest One-Time Payment(manager/HR initiated) andRequest One- Time Payment for
Self(employee initiated).
* By using theOne Time Payment Event for Self field, you can exclude self-service events from being validated by the existing
custom validations.
Why not the others?
* B. Add new validations# Would duplicate rules rather than exclude them.
* C. Remove Employee as Self from security domain# Would block employees from submitting requests, not exclude validations.
* D. Configure Options Fields# Controls fields displayed, not validation logic.
References:
Workday Pro Compensation - Custom Validations Guide:Validations can be scoped to specific business processes, including "for
self" variants.
Workday Community - One-Time Payment Event for Self Validation Handling.

質問  # 18 
A company needs a $500 monthly car allowance for its sales team, paid as a flat amount. The allowance should only be for
employees in the Sales job family.
How should you configure this allowance plan?

A. Create an amount-based allowance plan, specifying $500 as the amount, monthly frequency. Create an eligibility rule for
the Sales job family and assign it to the plan.
B. Create a percent-based allowance plan, specifying the percentage of base pay to equal $500 monthly.
Create an eligibility rule for the Sales job family and assign it to the plan.
C. Create a unit-based allowance plan, specifying the number of units and per-unit amount to total $500 monthly. Create an
eligibility rule for the Sales job family and assign it to the plan.
D. Create a reimbursable allowance plan, specifying $500 as the reimbursement amount. Create an eligibility rule for the Sales



job family and assign it to the plan.

正解：A

解説：
* The requirement is aflat $500 monthly allowancefor Sales employees.
* Amount-based allowance planis the correct choice since it supports fixed, recurring payments in a defined currency and frequency.
* Adding aneligibility ruleensures only employees in theSales job familyare assigned this allowance.
Why not the others?
* A. Unit-based allowance plan# Used when pay is based on number of units (e.g., kilometers, credits), not flat amounts.
* B. Percent-based allowance plan# Tied to % of base pay, not a fixed dollar figure.
* D. Reimbursable allowance plan# Used for expense reimbursements, not recurring flat compensation.
References:
Workday Pro Compensation Training - Allowance Plan Types:Amount-based plans = recurring fixed amounts.
Workday Community - Allowance Plan Configurations.

質問  # 19 
Refer to the following scenario to answer the question below.
A company pays its employees a monthly allowance. Plan targets are dependent on plan profile eligibility rules. There are 100
different types of plan profiles, each with a specific target amount for the eligible population. Sample plan profile eligibility criteria
include:
* Job Family = Human Resources $50 USD
* Job Family = Sales $70 USD
* Job Family and Country = Human Resources / Australia $78 AUD
* Job Family and Country = Sales / Australia $110 AUD
The HR administrator has made some changes to the Sales job family. The job family now contains the job profile Sales Analyst.
When accessing the Employee Compensation Audit report, what column will highlight the allowance plan for the Sales Analyst?

A. Assigned Ineligible Compensation Components
B. This plan won't appear on the report
C. Unassigned Eligible Compensation Components
D. Assigned Eligible Compensation Components

正解：C

解説：
* TheEmployee Compensation Audit Reporthighlights mismatches betweeneligibility rulesand actual assignments.
* SinceSales Analystis part of Sales job family but eligibility rules may not yet reflect thisnew job profile, the allowance plan appears
underUnassigned Eligible Compensation Components# meaning the employee is eligible but has not yet been assigned the
component.
Why not the others?
* A. Won't appear# It will appear, because Sales job family has a profile.
* B. Assigned Eligible Compensation Components# Only if already assigned.
* D. Assigned Ineligible Compensation Components# Not correct, because Sales Analyst job profile makes them eligible.
References:
Workday Pro Compensation - Audit Reporting:Explains difference betweenAssigned Eligible,Unassigned Eligible, andAssigned
Ineligible.
Workday Community - Compensation Audit Report Usage.

質問  # 20
......

Workday-Pro-Compensation資格は重要な認証科目です。人数は少なくて需要は大きいため、この認証を持ってい
る人は給料が一番高い人になっています。Workday-Pro-Compensation試験に合格したら、あなたの知識と能力を
証明することができます。あなたはそれらの専門家の一員になれたら、あなたはいい仕事を探せます。我々
のWorkday-Pro-Compensation問題集を利用して、試験に参加しましょう。

Workday-Pro-Compensation資格取得講座 : https://www.mogiexam.com/Workday-Pro-Compensation-exam.html

https://www.passtest.jp/Workday-Pro-Compensation-exam.html
https://www.mogiexam.com/Workday-Pro-Compensation-exam.html


Workday Workday-Pro-Compensation日本語版参考資料 電子デバイスでの学習は、実際の研究に触れることに反し
ます、Workday Workday-Pro-Compensation日本語版参考資料 中国でこのような諺があります、Workdayの
Workday-Pro-Compensation認定試験はIT専門知識のレベルの検査でMogiExamの専門IT専門家があなたのために最
高で最も正確なWorkdayのWorkday-Pro-Compensation「WorkdayProCompensationExam」試験資料が出来上がりまし
た、私たちのサービス哲学と信条は、お客様が私たちの神であり、お客様のWorkday-Pro-Compensationガイド資
料に対する満足が私たちの幸福の最大のリソースであるということです、当社には、Workday-Pro-Compensation
試験の合格を支援する、権威のある経験豊富なチームがいます。

そんなんだからモテねぇんだよ 荒崎の言葉に苦笑する、今はそんな面影を残Workday-Pro-Compensationすことな
く、実に健全で女子にも人気の隠れ家的な店としてネットに情報公開されている、電子デバイスでの学習は、
実際の研究に触れることに反します。

試験の準備方法-実用的なWorkday-Pro-Compensation日本語版参考資料
試験-効率的なWorkday-Pro-Compensation資格取得講座

中国でこのような諺があります、WorkdayのWorkday-Pro-Compensation認定試験はIT専門知識のレベルの検査で
MogiExamの専門IT専門家があなたのために最高で最も正確なWorkdayのWorkday-Pro-
Compensation「WorkdayProCompensationExam」試験資料が出来上がりました。

私たちのサービス哲学と信条は、お客様が私たちの神であり、お客様のWorkday-Pro-Compensationガイド資料に
対する満足が私たちの幸福の最大のリソースであるということです、当社には、Workday-Pro-Compensation試験
の合格を支援する、権威のある経験豊富なチームがいます。

ユニークなWorkday-Pro-Compensation日本語版参考資料 - 合格スムーズWorkday-Pro-Compensation資格取得
講座 | 有難いWorkday-Pro-Compensation試験時間 � ウェブサイト▷ www.passtest.jp ◁から➤ Workday-Pro-
Compensation �を開いて検索し、無料でダウンロードしてくださいWorkday-Pro-Compensation関連資格知識
Workday-Pro-Compensation日本語版参考資料: WorkdayProCompensationExam合格することを保証するWorkday-
Pro-Compensation資格取得講座 ✍ “ www.goshiken.com ”で➡ Workday-Pro-Compensation ���を検索し、無料
でダウンロードしてくださいWorkday-Pro-Compensation日本語解説集
Workday-Pro-Compensation試験番号 � Workday-Pro-Compensation試験関連赤本 � Workday-Pro-
Compensation日本語解説集 � � www.mogiexam.com �には無料の[ Workday-Pro-Compensation ]問題集があり
ますWorkday-Pro-Compensation学習体験談
Workday-Pro-Compensation試験解説問題 � Workday-Pro-Compensation認定試験トレーリング � Workday-
Pro-Compensationテスト資料 � 【 www.goshiken.com 】には無料の➽ Workday-Pro-Compensation �問題集
がありますWorkday-Pro-Compensation学習体験談
Workday-Pro-Compensation日本語練習問題 � Workday-Pro-Compensation勉強ガイド � Workday-Pro-
Compensation復習時間 � � www.japancert.com �を入力して“ Workday-Pro-Compensation ”を検索し、無料で
ダウンロードしてくださいWorkday-Pro-Compensation勉強ガイド
Workday-Pro-Compensation復習時間 � Workday-Pro-Compensation試験関連赤本 � Workday-Pro-Compensation
テスト資料 � ➡ www.goshiken.com ���で（ Workday-Pro-Compensation ）を検索して、無料で簡単にダウ
ンロードできますWorkday-Pro-Compensation試験解説問題
Workday-Pro-Compensation学習関連題 � Workday-Pro-Compensation資格トレーニング � Workday-Pro-
Compensationトレーニング費用 � { Workday-Pro-Compensation }を無料でダウンロード☀ www.topexam.jp
�☀�で検索するだけWorkday-Pro-Compensation関連資格知識
正確なWorkday-Pro-Compensation日本語版参考資料 - GoShiken内の全て � 今すぐ� www.goshiken.com �で
（ Workday-Pro-Compensation ）を検索し、無料でダウンロードしてくださいWorkday-Pro-Compensation試験
解説問題
最高のWorkday Workday-Pro-Compensation日本語版参考資料 - 合格スムーズWorkday-Pro-Compensation資格取
得講座 | 真実的なWorkday-Pro-Compensation試験時間 � Open Webサイト☀ www.passtest.jp �☀�検索⇛
Workday-Pro-Compensation ⇚無料ダウンロードWorkday-Pro-Compensation試験参考書
Workday-Pro-Compensation試験関連赤本 � Workday-Pro-Compensation試験番号 � Workday-Pro-
Compensation学習体験談 � 検索するだけで“ www.goshiken.com ”から➥ Workday-Pro-Compensation �を無
料でダウンロードWorkday-Pro-Compensation学習関連題
有効なWorkday-Pro-Compensation資料、Workday-Pro-Compensation最新pdf問題集、
WorkdayProCompensationExam試験練習デモ � ➥ www.shikenpass.com �で⇛ Workday-Pro-Compensation ⇚を
検索して、無料で簡単にダウンロードできますWorkday-Pro-Compensationテスト資料
www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, github.com, www.stes.tyc.edu.tw, www.safesiteohs.co.za,
www.stes.tyc.edu.tw, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, dkpacademy.in,
www.stes.tyc.edu.tw, www.notebook.ai, Disposable vapes

https://www.mogiexam.com/Workday-Pro-Compensation-exam.html
https://www.passtest.jp/Workday/Workday-Pro-Compensation-shiken.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.mogiexam.com%252fWorkday-Pro-Compensation-exam.html
https://www.mogiexam.com/Workday-Pro-Compensation-exam.html
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https://www.japancert.com/Workday-Pro-Compensation.html
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https://www.passtest.jp/Workday-Pro-Compensation-exam.html
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https://myportal.utt.edu.tt/ICS/icsfs/47f8f69b-db4c-4215-bb8c-9cee09dbac50.pdf?target=f5feff42-f59b-495f-aeb4-8a92ca186bae
https://myportal.utt.edu.tt/ICS/icsfs/7b258dda-afdd-44a4-80b8-b6ffa2276990.pdf?target=4fab6275-8aa5-450f-bf6f-b1d72ba6b585
https://myportal.utt.edu.tt/ICS/icsfs/81631830-fb74-47be-b651-5da5733b8a00.pdf?target=558fa243-eefa-4503-a5f1-71a8e368054f
https://myportal.utt.edu.tt/ICS/icsfs/977947c1-6ca3-4487-adc3-bb1573a77c83.pdf?target=d4a836c2-4989-4a91-9865-12edfaf2a3bf
https://myportal.utt.edu.tt/ICS/icsfs/d163e040-be0c-420e-ab39-0e97022d360e.pdf?target=d36d6411-6305-4e80-a920-1f5069ca4e7d
https://myportal.utt.edu.tt/ICS/icsfs/e9861471-c674-4322-a806-e3510d12fce1.pdf?target=024d0f10-1187-432c-a651-92bb99baba3f
https://myportal.utt.edu.tt/ICS/icsfs/ec6209ec-afcc-4923-9c21-e7c26f57c284.pdf?target=7106c1f9-1c9f-4c54-b7a3-5fbc9f7ce309
https://dkpacademy.in/profile/jackwil592
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3919530
https://www.notebook.ai/documents/2420422
https://frvape.com


無料でクラウドストレージから最新のMogiExam Workday-Pro-Compensation PDFダンプをダウンロードす
る：https://drive.google.com/open?id=1BT2heB5fuKg9mHVZQrRCkCiah1dL4FZh

https://drive.google.com/open?id=1BT2heB5fuKg9mHVZQrRCkCiah1dL4FZh

