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¢ Enployee Central Core: This section of the exam measures the skills of HRIS Analysts and covers the

essential components of the SAP SuccessFactors Employee Central Core module. It assesses the ability to
=R 1 configure foundational system features, including data models, business rules, event reasons, and
workflows. Enphasis is placed on navigating the core employee data lifecycle, managing personal and
employment information, and maintaining organizational structure within Employee Central.

¢ Position Management: This section of the exam evaluates the knowledge of SAP Consultants in configuring
and managing Position Management functionality. It focuses on understanding position hierarchy,

=x 2 relationship assignments, and synchronization with job nformation. Candidates are assessed on how

effectively they support organizational planning through accurate position data setup and integration with

other SAP modules.
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¢ Scenario 1: HR Transaction Rules: This section of the exam tests the proficiency of HRIS Analysts in

applying HR transaction rules within the system. It focuses on the creation and use of business rules for
FH 3 automating actions, enforcing data accuracy, and streamlining HR processes. Candidates demonstrate the
ability to define rule contexts and apply logic relevant to specific HR transactions.

e Scenario 2: Approvals for Self-Service: This section of the exam assesses the competency of SAP

Consultants in configuring self-service approval workflows. It covers the setup of dynamic approval chains
=M 4 and ensures policy compliance for employee-nitiated actions. The focus is on enabling seamless and
scalable workflow automation tailored to organizational structures and user roles.
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EE #59
How should you build the IF condition to identity the user when the employee is updating their own Personal Information?

A. Option A
B. Option D
C. Option C
D. Option B

e C

MH.

To identify the user when the employee is updating their own personal information, the IF condition in Option C is correct. This
configuration:

* Checks if the Context.Current User is equal to the Login User.

* Ensures that the rule applies only when the employee is making changes to their own personal data.

This approach is aligned with SAP SuccessFactors logic for self-service scenarios, enabling accurate identification of the user in such
workflows.

Scenario 2: Approvals for Self-Service

A2 #60
According to SAP guidelines, what can you do in the event picklist when configuring events and event reasons? Note: There are 3
correct answers to this question.

A. Add a new event.

B. Change the status.

C. Change the labels.

D. Change the external code of an event.
E. Add a new language translation.

Y. B,CE

Y.

‘When configuring events and event reasons in SAP SuccessFactors, you can perform the following actions:
A . Add a new language translation

New language translations can be added for events and event reasons to support multilingual organizations.
B . Change the status

You can activate or deactivate events based on organizational needs.
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D . Change the labels

Labels for events can be modified for better understanding and alignment with organizational terminology.

C . Change the external code of an event and E. Add a new event are incorrect as external codes are immutable once created, and
adding events requires admin-level access beyond event picklist configuration

EAE #6061

A customrer has scheduled an HRIS sync job, which includes mapping of job titles, to run every Friday. On Tuesday, an enployee's
job title is changed via Manager Self-Service (MSS) to become effective on Thursday.

‘When will the synchronization happen?

A. Thursday, when the change becomes effective
B. Tuesday, the day the transaction is entered

C. Friday, when the sync job conpletes

D. Saturday, the day after the sync job completes

2
M

d3": C

MY

In SAP SuccessFactors Employee Central, the HRIS synchronization (sync) job is responsible for aligning data between different
modules and ensuring consistency across the system. When an employee's job title is changed via Manager Self-Service (MSS) with
an effective date set to Thursday, and the HRIS sync job is scheduled to run every Friday, the synchronization will occur on Friday,
when the sync job completes.

This means that any changes made effective on Thursday will be synchronized during the next scheduled HRIS sync job on Friday.
Therefore, the correct answer is C. Friday, when the sync job completes.

EE #62

Due to confidentiality reasons, when the HR Business Partner (mamntained in Job Relationship) is creating a change in salary for an
employee, this action will need to be approved by the manager of the HR Business Partner creating the request.

How do you define this in the workflow when filling in the Approver Type, Approver Role, Context, and Relationship to Approver?
Refer to the screenshot to answer the question

A. By selecting in Step 1: Role - Manager - Source - Initiator

B. By selecting in Step 1: Role - Enployee HR - Source - Employee
C. By selecting in Step 1: Role - Self-Source - Initiator

D. By selecting in Step 1: Role - Employee HR-Source- Initiator

e A

ME:

To ensure that the salary change initiated by the HR Business Partner is approved by their manager, you need to configure the
workflow with the following details:

Approver Type: Manager

Approver Role: Manager

Context: Inttiator (this ensures the approval request is routed to the manager of the person initiating the workflow).
Relationship to Approver: From the initiator's position, the system derives the relationship to their manager.

Selecting Role: Manager - Source: Initiator in Step 1 aligns with these requirements.

Scenario 2: Approvals for Self-Service

EE #63
An employee will be changing their nationality information on their own How do you build the IF condition in the business rule so
they can do this?

A. Option A
B. Option D
C. Option B
D. Option C



He: C

Y.

In order for an employee to change their nationality information on their own, the IF condition nmust:

Validate that the Context.Current User is equal to Login User (ensures that the logged-in user is making the changes).
Check if the Nationality. Value is not equal to the Nationality. Previous Value (ensures that a change is being made).
Scenario 2: Approvals for Self-Service
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