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In the past few years, Workday-Pro-HCM-Core study materials have helped countless candidates pass the Workday-Pro-HCM-
Core exam. After having a Workday-Pro-HCM-Core certification, some of them encountered better opportunities for development,
some went to great companies, and some became professionals in the field. Workday-Pro-HCM-Core study materials have stood
the test of time and market and received countless praises. Through the good reputation of word of mouth, more and more people
choose to use Workday-Pro-HCM-Core Study Materials to prepare for the Workday-Pro-HCM-Core exam, which makes us
very gratified. Please be assured that we will stand firmly by every warrior who will pass the exam. Workday-Pro-HCM-Core study
materials have the following characteristics:

Workday Workday-Pro-HCM-Core Exam Syllabus Topics:

Topic Details

Topic 1
Business Process Configuration: Definition-Level: This section of the exam measures the skills of Workflow
Configuration Specialists and focuses on defining and validating business process steps. Candidates apply
validation conditions, set process rules, and order steps efficiently to improve workflow accuracy.

Topic 2

Staffing Models: This section of the exam measures the skills of Workday Functional Consultants and
focuses on understanding staffing models used in Workday. It includes identifying the characteristics of
position management and job management models, setting position restrictions, and applying them when
creating positions. Candidates must understand how staffing models support workforce planning and
organizational efficiency.

Topic 3
Reporting Overview: This section of the exam measures the skills of Workday Reporting Analysts and
introduces candidates to standard report modification. It focuses on copying, editing, and adapting reports
to meet organizational requirements.
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Topic 4

Security: This section of the exam measures the skills of Workday Security Administrators and covers
maintaining secure access within Workday. It includes managing functional areas, domains, and security
policies; distinguishing between user-based and role-based groups; and updating permissions. Candidates
demonstrate how to maintain domain and business process security effectively.

Topic 5

Compensation: This section of the exam measures the skills of Compensation and Benefits Managers and
involves building and maintaining compensation frameworks. It includes defining eligibility rules, configuring
compensation packages, salary plans, and allowance plans. Candidates must understand compensation
defaulting, manage worker compensation events, and ensure alignment with organizational pay structures.

Topic 6

Business Process Configuration: Step-Level: This section of the exam measures the skills of Business
Process Developers and focuses on customizing workflows. It includes creating condition rules, configuring
advanced routing, customizing notifications, and adding help text to enhance user experience and control
workflow behavior.

Topic 7

Job Profiles: This section of the exam measures the skills of Talent Management Specialists and includes
creating, editing, and managing job profiles. It also covers understanding the relationship between job
profiles, jobs, positions, and workers. Candidates are expected to create job family groups, build job
requisitions, and ensure job structures align with workforce needs.

Topic 8
Business Process Management: This section of the exam measures the skills of HRIS Administrators and
covers managing both mass and individual business processes. It emphasizes handling multiple workflow
tasks efficiently and ensuring accuracy in execution.

Topic 9

Business Process Steps: This section of the exam measures the skills of Workday Implementation
Consultants and focuses on executing tasks, approvals, and subprocesses within business workflows.
Candidates demonstrate managing approvals and maintaining approval chains for accurate process
tracking.

Topic 10
Building Custom Reports: This section of the exam measures the skills of Workday Data Analysts and
involves creating custom reports using standard or indexed data sources. It includes adding business object
fields, enabling web services, and building reports that support decision-making.

Topic 11
Sorting and Filtering: This section of the exam measures the skills of Workday Report Developers and
focuses on improving data presentation. Candidates are evaluated on their ability to apply effective sorting,
filtering, and logic-building techniques to generate accurate results.

Topic 12
Scheduling Reports: This section of the exam measures the skills of Report Administrators and covers
running, scheduling, and configuring reports with dynamic criteria. It emphasizes automation and time-
based execution for reporting efficiency.

Topic 13

Navigation, Finding Data, and Business Objects: This section of the exam measures the skills of Workday
HCM Analysts and focuses on navigating the Workday interface efficiently, finding relevant data, and
understanding how business objects function. Candidates are tested on their ability to apply navigation
techniques, recognize the structure and purpose of Workday business objects, and link them to
organizational data management processes.

Topic 14

Business Process Framework: This section of the exam measures the skills of Business Process Designers
and focuses on how organizations, security, and processes interact. It includes identifying rule-based and
organization-specific process definitions and understanding key business process concepts such as events,
steps, and types.

Topic 15

Jobs and Positions: This section of the exam measures the skills of HR Operations Specialists and focuses
on managing positions and employee life cycle processes. It includes creating positions, applying hiring
restrictions, performing job changes, managing staffing movements, and handling employee terminations.
The section also covers contingent worker management and contract administration.



Topic 16
Prompting: This section of the exam measures the skills of Report Designers and focuses on configuring
prompts in report definitions. It involves identifying built-in prompts and optimizing their use to create
interactive reports.

Topic 17
Report Security: This section of the exam measures the skills of Workday Access Control Specialists and
focuses on implementing security controls in report design. It covers sharing options, user access
considerations, and transferring ownership responsibly.
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Workday-Pro-HCM-Core Study Practice Guide Give Customers Best
Workday Pro HCM Core Certification Exam Exam Materials
Our App online version of Workday-Pro-HCM-Core study materials, it is developed on the basis of a web browser, as long as the
user terminals on the browser, can realize the application which has applied by the Workday-Pro-HCM-Core simulating materials of
this learning model, users only need to open the App link, you can quickly open the learning content in real time in the ways of the
Workday-Pro-HCM-Core Exam Guide, can let users anytime, anywhere learning through our App, greatly improving the use value
of our Workday-Pro-HCM-Core exam prep.

Workday Pro HCM Core Certification Exam Sample Questions (Q76-Q81):
NEW QUESTION # 76 
You want to prevent an HR Partner from accessing theFind Workersreport. What must you update?

A. Maintain Assignable Roles
B. Business Process Security Policy
C. Maintain Functional Areas
D. Domain Security Policy

Answer: D

Explanation:
The correct answer isC - Domain Security Policy.
In Workday,reports and data accessare controlled bydomain security policies, whereasbusiness process security policiescontrol
who can initiate or act on transactions. TheFind Workersreport accesses worker data fields that are part of theWorker Data: Public,
Personal, and Employmentdomains.
To restrict theHR Partnersecurity group from accessing theFind Workersreport, you must update the domain security policythat
governs the worker data used by that report. By removing the HR Partner group from theView permissionsof the relevant domains,
you effectively prevent them from retrieving worker information through that report.
Reference:Workday Pro HCM -Security Fundamentals, "Domain Security Policies and Data Access Controls" section.

NEW QUESTION # 77 
Refer to the following scenario to answer the question below.
You need to group members of multiple organizations to track and report on revenue and expense-related financial transactions.
What task allows you to assign someone to lead the members of a new organization?

A. Change Visibility
B. Edit Name/Code
C. Create Position
D. Assign Roles

Answer: D

Explanation:
The correct task to assign someone as a leader of a new organization is"Assign Roles."In Workday, each organization (e.g., Cost
Center, Company, Supervisory Organization) can have one or more roles assigned to manage that organization's transactions and
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activities. These roles might include Manager, HR Partner, Finance Partner, etc.
When creating a new organization or modifying an existing one,the "Assign Roles" taskis used to designate the individuals who will
hold specific responsibilities over that organization. This action ensures proper workflow routing, approvals, and visibility across
business processes like Staffing, Compensation, and Financials. This is essential for cross-functional reporting and financial oversight.
Workday Pro HCM -Organizations and Roles, "Assign Roles to Organizations" section.

NEW QUESTION # 78 
You initiate a job change for a worker to transfer them from a position management organization to a job management organization.
What statement describes the worker's previous position?

A. The position is open and available for backfill.
B. The position no longer exists.
C. The position moves to the job management organization.
D. The position's hiring restrictions were changed.

Answer: A

Explanation:
In Workday, position management and job management represent two different staffing models. In a position management
organization, a worker is assigned to a specific position (a distinct headcount-controlled object with attributes like availability date,
restrictions, and position details). When you initiate a job change that transfers the worker into a job management organization, the
worker is no longer staffed against a position-managed role. Instead, the worker becomes staffed in a job management context,
where staffing is generally based on the job/role and organization headcount rules rather than a discrete position object.
Because the worker is leaving a position-managed assignment, Workday treats the original position as vacated. The position itself
typically remains in the position management organization (it does not "move" into job management), and it does not automatically
cease to exist simply because the incumbent moved. As a result, the most accurate description is that the prior position becomes
open and may be available for backfill
, depending on how your tenant is configured (for example, whether the position is frozen, closed, or otherwise restricted by staffing
rules or business process conditions). This aligns with Workday's standard behavior: a worker transfer out of a filled position leaves
an open position that can be recruited for and filled through normal staffing activities.
To meet seasonal demand, you need to hire cashiers, retail specialists, and customer service representatives.

NEW QUESTION # 79 
In the Create Position task, what does the Number of Openings field allow you to do?

A. Place multiple workers in the same position.
B. Create multiple positions with the same characteristics.
C. Create multiple requisitions for the position.
D. Create unique positions with different characteristics.

Answer: B

Explanation:
In Workday HCM, the Create Position task is used within the position management staffing model to establish discrete position
records that represent headcount within an organization. One of the key fields in this task is Number of Openings, which is often
misunderstood. This field does not indicate how many workers can occupy a single position; instead, it determines how many
separate position records Workday will create at one time.
When you enter a value greater than one in the Number of Openings field, Workday automatically creates multiple positions with
identical attributes. These attributes include job profile, location, time type, supervisory organization, and other position
characteristics defined during the Create Position process. This functionality is designed to streamline administrative work when an
organization needs several similar positions, such as during large-scale hiring or seasonal staffing initiatives.
Each position created is its own unique position object in the system, with its own position ID, lifecycle, and staffing history, even
though the characteristics are the same. This ensures accurate tracking of headcount, budgeting, and reporting while minimizing
repetitive data entry.
The field does not allow multiple workers to be placed into the same position, as position management enforces one worker per
position at any given time. It also does not create multiple requisitions automatically; requisitions are created through a separate
recruiting process. Additionally, it cannot be used to create positions with different characteristics, as all positions generated from a
single Create Position event share the same configuration.
Therefore, the correct and Workday-verified purpose of the Number of Openings field is to create multiple positions with the same



characteristics efficiently and consistently.

NEW QUESTION # 80 
An employee is eligible for the following compensation bases:
* International Compensation (ranking 2)
* Management Compensation (ranking 1)
* Sales Compensation (ranking 3)
What compensation basis will display as the employee's primary compensation basis?

A. Sales Compensation
B. Total Base Pay
C. International Compensation
D. Management Compensation

Answer: D

Explanation:
In Workday, when an employee qualifies for multiple compensation bases, the system determines the primary compensation basis
using the ranking value. The rule is straightforward and consistently tested:
the compensation basis with the lowest numerical ranking takes precedence.
In this scenario, the employee is eligible for three ranked compensation bases:
* Management Compensation (ranking 1)
* International Compensation (ranking 2)
* Sales Compensation (ranking 3)
Because ranking 1 has the highest priority, Management Compensation is selected as the employee's primary compensation basis.
This primary basis is used for compensation calculations, validations, guideline enforcement, and display during compensation events.
Delivered bases such as Total Base Pay are irrelevant unless explicitly eligible and ranked. Workday does not average or combine
ranked bases-only one primary basis is selected based on ranking precedence.
Therefore, Management Compensation will display as the primary compensation basis, making option C correct.

NEW QUESTION # 81
......
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