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How to use this handbook

This handbaak cantains infoomation specilic to the IAPPS Arifidal Intelligence Gevernance Profesgianal
centification. All certification holders and candidates are expected to understand and comply with the palicies
fncheded. Plaase see the general IAPP Certificaticn Candidate Hanabook for policies and progedures that apphy 19
&l APR credentials, including how to purchase and ichedule an &cam, réquest spedial sccommodations, comply
with exam.day security requirements, submit an appeal and ciher guidance.

The certification

The IAPP has developed the AiGP certification Tor the emerging Al governance prafessian. An ARGP certified
professional will know now te imglement respansitie Al practices and tools into every stage of Al system
deveiipment, YW are prisaleged Do grow a comarunily of oredentialed Al governance professionals trough which
resources and expanding krowledge can be brought tagethier in one place.

Wheo should pursue the credential?

This designation is most sparopriate for ihose wiha wark in the following areas:

* Al compiance. * Al project managers.
* Risk management, * Model ops teams.

= Legal and governance. * Sacial seientists.

*  Dala sCenlsis. ® Trust P-’QTE'SSK}W'S

The ANGP raining and certiication will prepare and validate the coinpetencs of thede profésdionals
ansd athers acress the Al governance landscape.

/
h\//%°//%\\

5% &I PassTest AIGPO—#%# 7 SV FA ML —Y,msKX U > u— FNTE&ZJ: https/drive.google.convopen?
id=1K9m56CHBPaqIvDM1zUjb2uh3 3tF WmmCd

PassTestD IAPPOAIGPERE: b L —= > V7 BRE BEO ML —=Y 7 &HTF., barzdITHREE L5,
PassTestld H 2 e NIBIE K T B 5 KW ML —=Y 7 BB T T, PassTestOIAPPOAIGPFREE b L —=> 7 & ¥}
FHFCFEETE210T. TR 2R U 2ZBE 2R e L TRINCHASARBLBECTFINATW S
IBRTT. IAPPOAIGPRERICZ A 2D ITHED RS ADHIET T . PassTestDAHRFRBL oL 0igE
BWTT., PassTestid b ORI F-o & HERLLTW 7,

PassTest S #RAE L f2 3 iSO ISEREE % 7 2 b L THI® TIAPPOAIGPRRERBRICSINT 2 ZHBEOHR L &
BBIRTISWET. BEEABAENMITR2DO2HEI 2 ENTET—RERT 2O HBIZLTVWE T,
b LRBICKHL 25, BUHBALETEREVWREL 7,

>>IAPP AIGPR & X} 5 # <<

BET 3 AIGPE B X BB - B O M 7 - T 2 AIGPS % Bk

IAPPO AIGPIRBEE X . S VW ROHREDO L. HilE. V7 by z7., HEOSRCBWTEETE 3Hxd
¥DAy b7 —2,DR—F—vy 7 #BL THAEZILRL £ L 2. PassTest® AIGPD &3 © & [ T AIGP:R
BueadRdse. 7z v XnBEshEd. AIGPF X b A A FTIE. 2—F —MBPDFA—Y a >, VY7 b

/N—¥ 3 >, IAPP Certified Artificial Intelligence Governance ProfessionalAPP/YN—% 2 > 5 IBIRT & 2 8 £ S £ &%
BE—F2RMHEL TV ET. AIGPREBMEZ. FHEULCEBATW R EBbh T,

IAPP AIGP B ERE O HE S -


https://drive.google.com/open?id=1K9m56CHBPaqIvDM1zUjb2uh33tFWmmCd
https://www.xhs1991.com/AIGP.html
https://www.xhs1991.com/AIGP.html
https://www.passtest.jp/IAPP/AIGP-shiken.html
https://www.goshiken.com/IAPP/AIGP-free-shiken.html

FEY 7

HH 7 i BH

FeEY 71

Understanding How to Govern Al Deployment and Use: This section of the exam measures skills of
technology deployment leads and covers the responsibilities associated with selecting, deploying, and using
Al models in a responsible manner. It includes evaluating key factors and risks before deployment,
understanding different model types and deployment options, and ensuring ongoing monitoring and
maintenance. The domain applies to both proprietary and third-party Al models, emphasizing the
importance of transparency, ethical considerations, and continuous oversight throughout the model’s
operational life.

FEY 72

Understanding How to Govern Al Development: This section of the exam measures the skills of Al project
managers and covers the governance responsibilities involved in designing, building, training, testing, and
maintaining Al models. It emphasizes defining the business context, performing impact assessments,
applying relevant laws and best practices, and managing risks during model development. The domain also
includes establishing data governance for training and testing, ensuring data quality and provenance, and
documenting processes for compliance. Additionally, it focuses on preparing models for release,
continuous monitoring, maintenance, incident management, and transparent disclosures to stakeholders.
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Understanding the Foundations of Al Governance: This section of the exam measures skills of Al
governance professionals and covers the core concepts of Al governance, including what Al is, why
governance is needed, and the risks and unique characteristics associated with Al It also addresses the
establishment and communication of organizational expectations for Al governance, such as defining roles,
fostering cross-functional collaboration, and delivering training on Al strategies. Additionally, it focuses on
developing policies and procedures that ensure oversight and accountability throughout the Al lifecycle,
including managing third-party risks and updating privacy and security practices.
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Understanding How Laws, Standards, and Frameworks Apply to Al: This section of the exam measures
skills of compliance officers and covers the application of existing and emerging legal requirements to Al
systemns. It explores how data privacy laws, intellectual property, non-discrimination, consumer protection,
and product liability laws impact Al. The domain also examines the main elements of the EU Al Act, such
as risk classification and requirements for different Al risk levels, as well as enforcement mechanisis.
Furthermore, it addresses the key industry standards and frameworks, including OECD principles, NIST
Al Risk Management Framework, and ISO Al standards, guiding organizations in trustworthy and
compliant Al implementation.
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All of the following may be permissible uses of an Al system under the EU Al Act EXCEPT:

IEf#: A
e e«

A. Detecting emotions in a workplace for employee morale.
B. Improving the response time for emergency services.

C. Detecting emotions in a telemedicine session.

D. Using biometrics in abduction cases.

The EU Al Act prohibits the use of emotion recognition systerns in workplaces because of the high risk to employees' rights and
freedoms, making workplace emotion detection an impermissible use.
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What type of organizational risk is associated with Al's resource-intensive computing demands?




A. Third-party risk.
B. People risk.

C. Security risk.

D. Environmental risk.

Ef#: D

R
Al's resource-intensive computing demands contribute to increased energy consumption and carbon footprint, which are
environmental risks for the organization.
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CASE STUDY

A premier payroll services company that employs thousands of people globally, is embarking on a new hiring campaign and wants to
implement policies and procedures to identify and retain the best talent. The new talent will help the company's product team expand
its payroll offerings to companies in the healthcare and transportation sectors, including in Asia.

It has become time consuming and expensive for HR to review all resumes, and they are concerned that human reviewers might be
susceptible to bias.

To address these concerns, the company is considering using a third-party Al tool to screen resumes and assist with hiring, They
have been talking to several vendors about possibly obtaining a third-party Al-enabled hiring solution, as long as it would achieve its
goals and comply with all applicable laws.

The organization has a large procurement team that is responsible for the contracting of technology solutions.

One of the procurement teard's goals is to reduce costs, and it often prefers lower-cost solutions. Others within the company deploy
technology solutions into the organization's operations in a responsible, cost-effective manner.

The organization is aware of the risks presented by Al hiring tools and wants to mitigate them. It also questions how best to organize
and train its existing personnel to use the Al hiring tool responsibly. Their concerns are heightened by the fact that relevant laws vary
across jurisdictions and continue to change.

All of the following are potential negative consequences created by using the Al tool to help make hiring decisions EXCEPT?

A. Candidate quality
B. Privacy violations

C. Disparate impacts
D. Automation bias

EfE: A
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The correct answer isB. "Candidate quality” isnota negative consequence of using Al-rather, it is the intendedbenefitof using such
tools (e.g., more efficient filtering of strong candidates).

Fromthe AIGP ILT Guide:

"Automation bias, disparate impact, and privacy risks are well-documented concerns in Al-assisted hiring,

These risks may arise when Al models replicate biases present in training data or obscure the decision logic." Al Governance in
Practice Report2025(Bias and Fairness Section) also warns:

"Improper Al use in hiring can lead to disparate impact, where neutral criteria disproportionately disadvantage protected groups.'
Candidate quality is agoal, not a risk, makingB the correct answerfor what isnota negative outcome.
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Retraining an LLM can be necessary for all of the following reasons EXCEPT:

A. To ensure interpretability of the model's predictions.

B. To adjust the model's hyperparameters to a specific use case.

C. To mmimize degradation in prediction accuracy due to changes in data.
D. To account for new interpretations of the same data.

EfE: A
A -

Retraining focuses on adapting the model to data changes or specific use cases, but it does not directly ensure interpretability of
predictions, which involves different methods.
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In procuring an Al system from a vendor, which of the following would be important to include in a contract to enable proper
oversight and auditing of the system?

e A Liability for mistakes.

¢ B. Appropriate access to data and models.
¢ C. Ownership of data and outputs.

¢ D. Responsibility for improvements.

IEf#: B

TR

Ensuringoversight and auditabilityrequires that the organization hassufficient access to data, documentation, and model internalsor
outputs necessary for evaluation.

From the Al Governance in Practice Report2025:

"Access to technical documentation and system internals is essential to enable effective auditing, conformity checks, and
accountability mechanisis." (p. 11, 34)

* Ais about liability, not auditability.

* Bmatters for IP rights, not oversight.

* Crelates to lifecycle responsibility but doesn't guarantee audit access.
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