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Young people are facing greater employment pressure. It is imperative to increase your competitiveness. Selecting CPTD learning
quiz, you can get more practical skills. First, you will increase your productivity so that you can accomplish more tasks. Second,
users who use CPTD Training Materials can pass exams more easily. An international CPTD certificate means that you can get more
job opportunities. Seize the opportunity to fully display your strength. Will the future you want be far behind?

ATD CPTD Exam Syllabus Topics:

Topic Details

Topic 1

Building Personal Capability: This section of the exam measures skills of Learning & Development
Specialists and covers areas that enhance individual effectiveness in talent development roles. It includes
communication, emotional intelligence, collaboration, cultural awareness, project management, and ethical
behavior, focusing on how professionals interact, lead, and manage themselves and others effectively within
organizational contexts.
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Topic 2

Developing Professional Capability: This section of the exam measures skills of Instructional Designers and
focuses on the core functions of talent development such as adult learning theories, instructional design,
facilitation, use of technology, content curation, leadership development, coaching, and evaluating impact. It
emphasizes designing and delivering effective learning solutions that align with learner needs and
organizational goals.

Topic 3

Impacting Organizational Capability: This section of the exam measures the skills of Organizational
Development Consultants and involves applying talent strategies that align with business objectives. It
includes business acumen, consulting, culture shaping, performance improvement, talent strategy, change
management, and data analytics. The focus is on driving organizational performance and ensuring future
readiness through strategic talent development.

ATD The Certified Professional in Talent Development Sample Questions
(Q132-Q137):
NEW QUESTION # 132 
A new business has recently been formed out of a merger of two international technology start-up companies, and employees from
both companies are being merged into new departments for efficiency. Which suggestion would be most useful for a talent
development professional to make to the department managers as they get to know their new employees?

A. Suggest that managers host introduction meetings and describe their plan to deliver a successful outcome to the new
department
B. Suggest that managers schedule individual introduction meetings with each employee where they can talk without
interruptions or distractions
C. Suggest that managers send out a communication to welcome their new teams, encouraging each employee to schedule
time to meet with their manager
D. Suggest that managers schedule meetings with groups of employees at the same time to facilitate informal introductions

Answer: B

Explanation:
Merging Cultures and Building Trust(ATD Organizational Development Materials) recommends
"individual, distraction-free introductions to build personal trust, which is crucial in early-stage team formation after mergers".
Group meetings may overlook individual concerns.
Reference:ATD Handbook, Change Management in Mergers and Acquisitions.

NEW QUESTION # 133 
A subject matter expert (SME) delivers a practice training session. Which activity provides the best example of a talent development
professional mentoring the SME?

A. Immediately provide a coaching session, and ask the SME for a self-assessment.
B. Provide a thorough critique, beginning with anticipated learner reactions.
C. Evaluate the SME's performance applying a 1-10 rating scale.
D. Supply feedback referencing researched practices and their sources.

Answer: D

Explanation:
The correct answer is C because mentoring involves sharing expertise, guidance, and evidence-based knowledge to help another
person improve capability over time. In this scenario, the TD professional supports the SME by giving feedback grounded in
researched training practices and credible sources. That approach helps the SME understand not only what to improve, but why the
recommended changes are effective.
This aligns with CPTD Professional Capability, especially Training Delivery & Facilitation, Learning Sciences, and Coaching. A TD
professional helps others improve performance by applying adult learning principles, facilitation techniques, and development-
focused feedback. Option A is primarily evaluation, not mentoring. Option B may feel overly critical and does not necessarily build
capability. Option D describes coaching, especially by prompting self-assessment, but the question asks for mentoring. Mentoring is
more expert-guided and advice-oriented, making evidence-based feedback the best example.



NEW QUESTION # 134 
After collecting evaluation data using a detailed questionnaire, what data display should be used in the first stage of the analysis?

A. Line graph
B. One-way table
C. Frequency table
D. Box plot

Answer: C

Explanation:
Data & Analytics basicsfromCPTD Outlinestate that "early-stage analysis uses frequency tables to organize survey results by
showing how often each response occurred".
It's the most fundamental first step before more complex analysis.
Reference:CPTD Detailed Content Outline, Data Presentation and Analysis.

NEW QUESTION # 135 
What are the four core emotional intelligence skills?

A. Self-awareness; self-management; self-knowledge; self-development
B. Creativity; leadership; resilience; initiative
C. Self-awareness; self-management; social awareness; relationship management
D. Working with people; working with data; working with senses; working with processes

Answer: C

Explanation:
The correct answer is A because it reflects the widely accepted framework of emotional intelligence competencies used in talent
development and leadership practice. The four core skills are self-awareness, self- management, social awareness, and relationship
management. Self-awareness involves recognizing one's emotions and their impact. Self-management refers to regulating emotions
and adapting behavior appropriately. Social awareness includes empathy and understanding others' perspectives. Relationship
management focuses on building trust, influencing others, and managing interactions effectively.
This aligns with CPTD Personal Capability, particularly Emotional Intelligence & Decision-Making, which emphasizes the ability to
understand and regulate one's own emotions and interpret others' behaviors. These competencies are essential for effective
communication, collaboration, leadership, and conflict management in the workplace.
Option B is unrelated to emotional intelligence theory. Option C incorrectly replaces social awareness and relationship management
with self-focused concepts. Option D lists general leadership traits but does not represent the emotional intelligence model.
Therefore, Option A is correct.

NEW QUESTION # 136 
A talent development (TD) professional has gained upper management's support to introduce individual development plans (IDPs)
as a tool for employee development. Which first steps should the TD professional take to launch a successful IDP program?

A. First, create a company-wide communications plan to promote the program launch; second, educate employees on goal-
setting best practices as they complete their IDPs
B. First link the IDP framework to the organization's mission statement; second collect and share data to show executives the
impact of IDPs on employee skills development and attrition
C. First, create an IDP framework and formal check-in timeline; second require managers to submit IDP progress reports on
a quarterly basis or risk having their network access blocked
D. First, create an IDP framework that links to the organization's business strategy; second, support and educate managers on
their role as they initiate the process with their direct reports

Answer: D

Explanation:
TheATD Talent Development Capability Modelexplains underCareer & Leadership Developmentthat effective individual
development planning "must link to the organization's strategic goals and must be manager-driven to ensure relevance and
commitment". Educating managers helps embed IDPs into ongoing performance management processes, ensuring they are not seen



as an HR formality.
Reference:ATD Talent Development Capability Model, Career and Leadership Development capability.

NEW QUESTION # 137
......

As old saying goes, god will help those who help themselves. So you must keep inspiring yourself no matter what happens. At
present, our CPTD study materials are able to motivate you a lot. Our products will help you overcome your laziness. Also, you will
have a pleasant learning of our CPTD Study Materials. Boring learning is out of style. Our study materials will stimulate your learning
interests. Then you will concentrate on learning our CPTD study materials. Nothing can divert your attention.
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