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¢ Career Site Builder Global Settings and Global Styles: This section of the exam assesses the configuration
FEE | skills of SAP Consultants related to the global settings and design styles that govern the overall look and

feel of the career site, such as fonts, color schemes, and layout defaults.

e Implement Advanced Analytics: This section of the exam assesses the skills of SAP Consultants in setting
EN 0 up and utilizing advanced analytics tools that track candidate behavior, site traffic, and performance metrics
for actionable msights.

e Career Site Builder Pages and Components: This section of the exam evaluates the knowledge of
53 Implementation Specialists in creating and managing pages and content blocks using Career Site Builder
components, supporting modular design and dynamic content presentation.
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Candidate Experience Overview and Project Kickoff: This section of the exam measures skills of
Implementation Specialists and covers the mitial stages of a Candidate Experience project, including scope
FrE4 definition, stakeholder alignment, and planning activities for launching a SuccessFactors Career Site Builder
(CSB) implementation.

Career Site Design and Accessibility: This section of the exam measures the ability of Implementation
TEE 5 Specialists to design career sites with a focus on user experience and accessibility standards, ensuring
compliance and aesthetic consistency across devices.

o Site Setup: This section of the exam evaluates the knowledge of SAP Consultants in setting up foundational
1 6 elements of the external career site, such as domain configuration, site URLSs, and basic technical alignment
with SAP SuccessFactors Recruiting.

e Other Career Site Setup: This section of the exam measures skills of SAP Consultants in configuring
additional site features like data capture forms, metadata tags, and search engine optimization settings to

TR enhance site performance and engagement.
¢ Configure Locales: This section of the exam assesses the ability of Implementation Specialists to configure
1S multiple locales on the career site, allowing organizations to deliver multilingual experiences tailored to

global audiences.

e Move to Production: This section of the exam evaluates the skills of SAP Consultants in finalizing
TEO configuration and deploying the completed site from the staging environment to production, ensuring
readiness and quality assurance prior to go-live.

¢ Job Delivery: This section of the exam measures the competency of Implementation Specialists in
configuring job delivery mechanisis, including job postings and integrations with external platforms to
ensure jobs are accurately distributed.
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FIRE #19
What are some leading practices to create locales in Career Site Builder? Note: There are 2 correct answers to this question.

e A Ifthe customer requires only one language and it is NOT en US, you can change the default locale.
e B. Create the Home page for the locale instead of duplicating it from the default locale.

e C. Use Google Translate to translate text for locales.

e D. Follow the same layout for the localized pages as the default locale.

ZE: AD

PRI #20
You have enabled and created a branded email layout for your customer. When can this custom email layout be used? Note: There
are 2 correct answers to this question.
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A. When sending an email from the Applicant Workbench

B. When sending an email associated with an applicant status

C. When sending an email from the Candidate Search page

D. When sending an email associated with a Recruiting email trigger

EX: BD

i RE S «

Comprehensive and Detailed In-Depth Explanation:

In SAP SuccessFactors Recruiting: Candidate Experience, a branded email layout enhances candidate communication with
consistent company branding. The custom layout applies to specific email scenarios:

* Option B (When sending an email associated with an applicant status): Correct. Emails tied to applicant status changes (e.g,,
"Application Received," "Interview Scheduled") can use the branded layout when configured in E-Mail Notification Templates
Settings. This is a common use case for candidate- facing communications in Recruiting Management.

* Option D (When sending an email associated with a Recruiting email trigger): Correct. Recruiting email triggers (e.g., "Data
Capture Form Submitted - Welcome and Set Password Email") are configured to notify candidates based on specific actions. These
emails, set up in Recruiting Email Triggers, can leverage the branded layout for consistency.

* Option A (When sending an email from the Applicant Workbench): Incorrect. The Applicant Workbench is an internal tool for
recruiters to manage candidates, and emails sent from here typically use ad-hoc or manual templates, not the branded layout
designed for automated candidate communication.

: SAP SuccessFactors Recruiting: Candidate Experience - Recruiting Email Configuration Guide; Career Site Builder Administration
Guide.

R #21

‘What results can you expect if the sitewide metadata is set up as shown below in Career Site Builder (CSB)?Page Title: Jobs at Best
Run Meta Keywords: Sales, Engineering, Human Resources, Management Jobs Meta Description:Apply online for jobs at Best
Run: Engineering Jobs, Sales Jobs, Human Resources Jobs, and more Note: There are 2 correct answers to this question.

e A. Assuming that metadata leading practices have been followed, when a user opens a Category page on the site, Jobs at
Best Run will display on the browser tab.

¢ B. When Jobs at Best Run is returned in search engine results, it will display as a link to the CSB site.

e C. When a user opens the home page for the site, Jobs at Best Run will display on the browser tab.

e D. Populating the Meta Keywords field is much more important than using keywords in the page content.

EX: AD

PR #22
What are some leading practices when creating a color palette for the Career Site Builder site? Note: There are 3 correct answers to
this question.

A. Add colors for all brands that will be needed for a multi-branded site.

B. Use the opactity slide to lighten a color in your palette instead of creating a new color.
C. Create colors using the color picker grid or by typing in the RGB or hex code.

D. Add only the 20 most important colors for the customer's brand.

E. Enter a label for each color in your customer's color palette.

Z%: B,CE

FIRE #23
Which of the following can you use to explore released APIs?

e A. SAP Integration Suite
e B. SAP Application Interface Framework
e (. SAP Business Accelerator Hub

ER: C
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