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You cannot pass the CTFL-AcT exam if you do not have real ISTQB Foundation Level - Acceptance Testing (CTFL-AcT) exam
questions. It is the foremost thing that everyone should have to nail the ISQI CTFL-AcT Exam. The CTFL-AcT practice test
material of Pass4Test is available in web-based practice tests, desktop practice exam software, and PDF.

ISQI ISTQB Foundation Level - Acceptance Testing Sample Questions (Q64-
Q69):
NEW QUESTION # 64 
You are leading a brand new project team whose members are coming from all over the organization and have no former experience
in working together. You need to build a common vision and team spirit. What workshop would fit BEST:

A. You ask every member in turn to write down three things he/she likes and dislikes in the organization and to post them on a
wall. A volunteer is then chosen to read randomly some posts that are then discussed with the group.
B. You draw a staircase with 11 steps, each of them representing a major milestone of the project. The bottom of the stairs
corresponds to the first day of the project and the upper step means that the project is released. You locate the present
situation in the top of the stairs. The team is asked to identify and discuss the major steps downwards.
C. You invite every member in turn to describe his/her past experience and his/her major achievements in the organization or
in their former job.
D. You invite the team members and ask them to design their own (team-wise) emblem representing their values, beliefs,
goals, tasks together than a common motto.

Answer: D

Explanation:
Comprehensive Detailed Explanation (Approx. 200 words):
Building a new team with members from diverse backgrounds requires activities that foster shared values, identity, and trust.
Designing a team emblem with values, goals, and a motto is a well-known team-building technique often used in Agile kick-offs. It
engages creativity, sparks discussion about shared purpose, and reinforces a collective team identity.
Option A is correct because it supports both vision and team spirit - crucial for newly formed teams.
Other options:
B focuses on individual backgrounds but may not build a collective vision.
C risks highlighting negative views about the organization and may not foster trust at the early stage.
D uses a "staircase" metaphor but incorrectly locates the team at the top of the stairs - potentially signaling an endpoint rather than a
beginning, making it inappropriate for a new team.
A). You invite the team members and ask them to design their own emblem...

NEW QUESTION # 65 
For a project to migrate an employee qualification management system to web technologies, the following requirement has been
defined REQ 3-12 The system must be able to manage 3 types of users: HR team member with full rights, department manager with
consultation and update rights only for members of his/her department, and employee with read-only access to his/her data Which of
the following sentences BEST reflects an acceptable acceptance criterion?

A. Since I am logged in as a department manager, when I try to access the file of an employee who is not in my department
then a message telling me that I do not have access rights is displayed
B. Security test must be performed to demonstrate that the authentication and rights management system is working properly
C. The database must use MangoDB
D. The list of employees who are members of a department can only be updated by a person logged as HR

Answer: A

Explanation:
Acceptance criteria should define how the system behaves for a given user story or requirement. They must be precise, testable, and
directly traceable to the requirement being verified.
REQ 3-12 describes access control for three user types. Option B is a concrete, scenario-based acceptance criterion that tests the
enforcement of access rights - making it an ideal match.
Other options:
A is irrelevant - database technology (MongoDB) is an implementation detail, not a functional criterion.
C is too vague - stating that security tests must be performed doesn't specify expected behavior or outcome.
D is plausible, but option B more directly demonstrates how an actual system behavior validates the requirement.
B). Since I am logged in as a department manager, when I try to access the file of an employee who is not in my department then a

https://www.pdfdumps.com/CTFL-AcT-valid-exam.html


message telling me that I do not have access rights is displayed

NEW QUESTION # 66 
Given the following attributes:
i.commercializability
ii.functional suitability
iii.viability
iv.reliability
v.security
vi.cognitive ability
vii.maintainability
Which one of the following answers contains quality attributes that are MOST relevant for acceptance testing?

A. ii, v and vi
B. ii, v and vii
C. i, ii and vi
D. iii, iv and v

Answer: B

Explanation:
Acceptance testing primarily focuses on verifying whether a system meets agreed-upon requirements and satisfies the business and
user needs. Quality attributes (also known as non-functional requirements) play a vital role in defining the completeness of the
acceptance testing process.
Let's analyze the options:
ii. Functional suitability - directly relates to whether the system provides the correct functions as per business needs. Essential in
acceptance testing.
v. Security - ensures that the system is protected against unauthorized access or data breaches. Often critical for business
stakeholders.
vii. Maintainability - reflects how easily the system can be modified. Relevant in acceptance if maintainability requirements are part of
contractual criteria.
Thus, Option B (ii, v, vii) contains three attributes that are very relevant for acceptance testing.
Other options:
A includes vi (cognitive ability), which is not a standard ISO 25010 quality attribute.
C includes i (commercializability) - not a system quality attribute defined in ISO 25010.
D includes iii (viability) - more of a business or market consideration, not system testability.
B). ii, v and vii

NEW QUESTION # 67 
Which one of the following statements regarding the relationship between acceptance testing activities and business analysis activities
is true?

A. Test analysis activities generally produce business requirements.
B. It is important to keep testing activities and business analysis activities as separate as possible to ensure test
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