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P.S. Pass4TestがGoogle Driveで共有している無料かつ新しいC_THR87_2505ダンプ：https://drive.google.com/open?
id=1-_asLXPFNsaIh_MITwzk3KZlmrCQRvUu

２１世紀の情報時代の到着に伴い、SAPのC_THR87_2505試験の認定はIT業種で不可欠な認定になっています。
初心者にしても、サラリーマンにしても、Pass4Testは君のために特別なSAPのC_THR87_2505問題集を提供しま
す。君は他の人の一半の努力で、同じSAPのC_THR87_2505認定試験を簡単に合格できます。Pass4Testはあなた
と一緒に君のITの夢を叶えるために頑張ります。まだなにを待っていますか。

SAP C_THR87_2505 認定試験の出題範囲：

トピック 出題範囲

トピック 1
Bonus Calculation Methods: This section of the exam measures the skills of Compensation Analysts and
covers the configuration of different bonus calculation methods within the Variable Pay module. It includes
defining logic that calculates payouts based on employee performance and business results.

トピック 2
Integration Scenarios: This section of the exam assesses the ability of Compensation Analysts to work with
integration scenarios. It covers data transfer and alignment between SuccessFactors modules like
Employee Central and Variable Pay.

https://drive.google.com/open?id=1-_asLXPFNsaIh_MITwzk3KZlmrCQRvUu
https://www.shikenpass.com/C_THR87_2505-shiken.html


トピック 3
Variable Pay Program Settings: This section of the exam assesses the knowledge of SAP Consultants in
setting up variable pay program settings. It focuses on cycle configuration, plan types, and the underlying
parameters that define how bonus programs operate.

トピック 4
Variable Pay Form: This section of the exam assesses the proficiency of SAP Consultants in configuring the
Variable Pay form. It includes layout adjustments, display logic, and content settings necessary for
presenting bonus information to managers and planners.

トピック 5
Employee History Data and Background Element: This section of the exam measures the skills of
Compensation Analysts in managing employee history and background elements. It involves mapping
historical records and compensation-related fields to ensure data accuracy for calculations.

トピック 6
Reports and Reward Statements: This section of the exam evaluates the knowledge of Compensation
Analysts in generating reports and reward statements. It focuses on tools for communicating results to
stakeholders and visualizing data through templates and dashboards.

トピック 7
Eligibility: This section of the exam evaluates the ability of SAP Consultants to define and configure
eligibility rules. It includes setting criteria for plan participation and ensuring the correct employee
population is included in bonus planning.
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Pass4TestのSAPのC_THR87_2505試験トレーニング資料はあなたに時間とエネルギーを節約させます。あなたが
何ヶ月でやる必要があることを我々はやってさしあげましたから。あなたがするべきことは、Pass4TestのSAPの
C_THR87_2505試験トレーニング資料に受かるのです。あなた自身のために、証明書をもらいます。Pass4Test は
あなたに必要とした知識と経験を提供して、SAPのC_THR87_2505試験の目標を作ってあげました。Pass4Testを
利用したら、試験に合格しないことは絶対ないです。

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Variable Pay 認定 C_THR87_2505 試験問題 (Q68-Q73):
質問  # 68 
Your customer is using a hybrid variable pay template because Employee Central (EC) has NOT been implemented within the entire
company. How will you make sure that eligibility rules apply to both (EC and non-EC) target populations? Note: There are 3 correct
answers to this question.

A. Use Bonus Plan Eligibility.
B. Include inactive employees.
C. Enable global eligibility rule.
D. Use Manager Form Eligibility.
E. Configure multiple rules by EC entity for the program.

正解：E

質問  # 69 
Your customer uses role-based permissions. The Variable Pay administrator imports the employee history data file that contains the
assignment history for all employees. What data is processed?

A. Data for all employees when the option "Delete all existing records prior to importing new data" is checked
B. Data for employees who are in the administrator's dynamic group
C. Data for employees who are in the administrator's target population
D. Data for all employees when the option "Import file contains assignment history for all employees" is checked

正解：A
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質問  # 70 
In which customer scenario do you need to create more than one bonus plan in the same program?

A. The customer has multiple route maps.
B. The customer is using multiple bonus calculation formulas.
C. The customer has multiple sets of business goals.
D. The customer has multiple plan period date ranges.

正解：C

質問  # 71 
Which of the following are payout function types supported in Business Goals? Note: There are 3 correct answers to this question.

A. Direct payout
B. Additive
C. Step scale
D. Interpolation
E. Multiplicative

正解：A、D、E

質問  # 72 
What is the effect of proration rounding?

A. Allows for the use of "point in time" salary calculations
B. Forces proration to have X decimal places, where X is configurable
C. Changes start and/or end date used in BonusCalculation
D. Rounds proration to a monthly value

正解：D

質問  # 73
......

SAPのC_THR87_2505認定試験に受かりたいのなら、適切なトレーニングツールを選択する必要があります。
SAPのC_THR87_2505認定試験に関する研究資料が重要な一部です。我々Pass4TestはSAPのC_THR87_2505認定試
験に対する効果的な資料を提供できます。Pass4TestのIT専門家は全員が実力と豊富な経験を持っているのです
から、彼らが研究した材料は実際の試験問題と殆ど同じです。Pass4Testは特別に受験生に便宜を提供するため
のサイトで、受験生が首尾よく試験に合格することを助けられます。

C_THR87_2505最新日本語版参考書 : https://www.pass4test.jp/C_THR87_2505.html
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