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R #31
Which of'the following defines a list of jobs not suitable for children between the ages of 16 and 18?

e A FLSA
e B.FECA
e C.IRCA
e D.OSHA

IEf#E: A

AR

Answer option D is correct. The Fair Labor Standards Act (FLSA) defines a list of jobs not suitable for children between the ages of
16 and 18.Answer option A is incorrect. OSHA stands for Occupational Safety and Health Administration. OSHA is an agency of
the United States Department of Labor. It was created by Congress of the United States under the Occupational Safety and Health
Act, signed by President Richard M.

Nixon, on December 29, 1970. Its mission is to prevent work-related mjuries, illnesses, and occupational fatality by issuing and
enforcing standards for workplace safety and health. The agency is headed by a Deputy Assistant Secretary of Labor. OSHA issues
guidelines and regulations for the safe use of a computer. Answer option C is incorrect. The IRCA, or Immigration Reform and
Control Act of 1986, prohibits employers from hiring undocumented workers (sometimes called illegal aliens). It is an Act of
Congress which reformed United States immigration law. Answer option B is incorrect. Federal Employees Compensation Act
(FECA) is a law that provides rules for compensation benefits to federal employees for work-related injuries or illnesses. FECA
contains legal provision for giving compensation to their surviving dependents if a work-related injury or illness results in the
employee's death. Chapter: Risk Management Objective: Risk Assessment
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B #32
Which of the following occurs when management shuts down operations to keep the union from working?

¢ A. Secondary boycott
e B. Boycott

e C. Involuntary exit

e D. Lockout

IEf#: D

R -

Explanation/Reference:

Answer option C is correct.

A lockout occurs when management shuts down operations to keep the union from working.

Answer option B is incorrect. Involuntary exits is process that occurs due to mergers, outsourcing or changing business needs. It also
occurs due to terminations for cause, such as performance problemns, etc.

Answer option D is incorrect. Boycotts occur when the union and the employees work together against an employer to express their
dissatisfaction with the employer's actions, or to try to force the employer into accepting their demands.

Answer option A is incorrect. A union tries to force an employer who is not involved in a dispute to stop doing business with another
employer that is part of a dispute with the union. This practice is known as secondary boycott.

Chapter: Employee and Labor Relations

Objective: Union Organization

HR #33

An HR director has been hired by a high-technology business that has been growing at a rapid rate.

There are 300 professional employees in manufacturing and 80 in clerical and laboratory support.

There has been no formal human resource finction in the past, with each department head controlling the hiring, salary adjustments,
and other details. The president wants the new director to identify the key areas of importance. Which of the following is the new
director's first obligation?

¢ A. Conduct an internal salary equity study to ensure fairness

¢ B. Conduct an attitude survey to gauge employee perceptions

o (. Identify the highest-priority human resource issues that support the organization's strategy
¢ D. Determine the highest-priority human resource issues and write policies to cover them

Ef: C

A -

In an emerging HR function, thefirst strategic priorityis to align HR practices with theorganization's overall goals and growth
trajectory. Rather than jumping into tactical fixes (e.g, surveys, pay studies), SPHR-level professionals start withstrategic
assessment: What HR issues most directly impact the company' s ability to scale, compete, and deliver?

Extract from HRCI-aligned HR knowledge (Leadership and Strategydomain):

SPHR-level HR leaders must "analyze business strategy and align HR prograns accordingly." The key to success in newly formed or
growing organizations is toidentifyHR priorities that support the business plan

, such as talent gaps, leadership development, compliance infrastructure, or scalable compensation systems.

H #34
Which of the following is not required by IRCA?

e A That an -9 formbe completed for all new hires within 3 days of hire

¢ B. That copies of documents presented for employment eligibility be maintained
e C. That employer comply with IRCA in good faith

e D. That I-9 forms be maintained for all employees

Ef#: B
fEEL:



Explanation/Reference:

Answer option D is correct.

IRCA allows, but does not require, employers to make copies of documents presented for employment eligbility. The employee
section of the I-9 must be completed by the end of the first day of employment (A).

The employer section must be completed and documents checked by the end of the third day of employment. Employers who make
a good faith effort to comply with IRCA (B) have an affirmative defense to inadvertently hiring an unauthorized alien. IRCA requires
that I-9 forms be maintained and available for audit (C) by the USCIS for 3 years from date of hire or 1 year after the date of
termination.

Chapter: Workforce Planning and Employment

Objective: Review Questions

HM #35
Which of the following employment visas is used for DOD workers and fashion models?

e A H-1B
e B H-2B
e C.H-2A
e D.H-3

EfE: A

A -

Answer option A is correct.

Chapter: Workforce Planning and Employment
Objective: Staffing Programs
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