
CIPP-USリンクグローバル & CIPP-US技術試験

2026年Topexamの最新CIPP-US PDFダンプおよびCIPP-US試験エンジンの無料共有：https://drive.google.com/open?
id=1yRhS7HKgCeH5yAYNxX3hrvAoSJzOKbmI

CIPP-US学習教材を世界中に確実に紹介し、幸運とより良い機会を求めるすべての人々が自分の人生の価値を
実現できるようにするという大胆な考えを持っています。したがって、CIPP-US練習問題は、CIPP-US試験に合
格し、より良い未来を勝ち取るのに役立ちます。また、常に先駆的な精神を持ち続け、あなたの道を歩むプロ
ジェクトに積極的に取り組みます。 CIPP-USトレーニング資料は、その素晴らしい品質のためにあなたを決し
て失望させません。

CIPP/US認定を取得するには、候補者はプライバシー法と規制、プライバシープログラムのガバナンス、データ
管理、および技術の4つの主要な分野をカバーする厳しい試験に合格する必要があります。この試験は、適用可
能な法律と規制に関する候補者の知識だけでなく、効果的なプライバシー戦略とプログラムを開発および実装
する能力をテストするように設計されています。

IAPP CIPP-US（Certified Information Privacy Professional/United States）認定試験は、個人のデータプライバシーの分
野における知識と専門知識を検証するために設計された、国際的に認められた認定プログラムです。この認定
は、米国で働き、機密データの管理と保護を担当する個人に特に適しています。CIPP-US 認定は業界で高く評
価され、個人のプライバシーとセキュリティへの取り組みの証明です。

>> CIPP-USリンクグローバル  <<

CIPP-US技術試験 & CIPP-US関連資格知識

TopexamのCIPP-US無料デモの合格率に関する記録で実証されているように、IAPP合格率は設立当初から98％〜
99％の歴史的記録を維持しています。 現時点では、CIPP-USテストトレントの合格率は他の試験テストの合格
率と比較して最高と言えますが、着実に進歩しているという真実を知っているため、専門家全員が現在の結果
に満足することはありません CIPP-US準備資料は、Certified Information Privacy Professional/United States (CIPP/US)の
CIPP-US試験問題作成の分野で永久に勝つことができますか。

CIPP/US認定試験は、かなりの量の準備と研究を必要とする厳格なテストです。この試験は、2.5時間以内に完
了する必要がある90の複数選択の質問で構成されています。この質問は、プライバシー法と規制に関する候補
者の知識、およびその知識を実際のシナリオに適用する能力をテストするように設計されています。試験に合
格することに成功した人には、情報プライバシーの分野で主要な資格情報として認識されているCIPP/US認定が
授与されます。

IAPP Certified Information Privacy Professional/United States (CIPP/US) 認
定 CIPP-US 試験問題 (Q59-Q64):
質問  # 59 
A financial services company install "bossware" software on its employees' remote computers to monitor performance. The software
logs screenshots, mouse movements, and keystrokes to determine whether an employee is being productive. The software can also
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enable the computer webcams to record video footage.
Which of the following would best support an employee claim for an intrusion upon seclusion tort?

A. The company creates and saves a biometric template for each employee based upon keystroke dynamics.
B. The webcam records video of an employee using a company laptop to perform personal business while at a coffee shop
during work hours.
C. The webcam is enabled to record video any time the computer is turned on.
D. The software automatically sends a notification to a supervisor any time the employee's mouse is dormant for more than
five minutes.

正解：C

解説：
An intrusion upon seclusion tort occurs when someone intentionally intrudes, physically or otherwise, upon the solitude or seclusion
of another or his private affairs or concerns, if the intrusion would be highly offensive to a reasonable person. The intrusion does not
need to involve a physical trespass, but can also be an electronic or optical intrusion, such as using a webcam to record a person
who has a reasonable expectation of privacy. The intrusion must also cause mental anguish or suffering to the plaintiff.

質問  # 60 
Based on the 2012 Federal Trade Commission report "Protecting Consumer Privacy in an Era of Rapid Change", which of the
following directives is most important for businesses?

A. Allowing consumers to opt in before collecting any data.
B. Integrating privacy protections during product development.
C. Announcing the tracking of online behavior for advertising purposes.
D. Mitigating harm to consumers after a security breach.

正解：B

解説：
https://www.ftc.gov/sites/default/files/documents/reports/federal-trade-commission-report-protecting-consumer-privacy-era-rapid-
change-recommendations/120326privacyreport.pdf

質問  # 61 
An organization self-certified under Privacy Shield must, upon request by an individual, do what?

A. Provide the identities of third parties with whom the organization shares personal information.
B. Identify all personal information disclosed during a criminal investigation.
C. Provide the identities of third and fourth parties that may potentially receive personal information.
D. Suspend the use of all personal information collected by the organization to fulfill its original purpose.

正解：A

解説：
Explanation/Reference: https://www.lakesidesoftware.com/sites/default/files/Privacy_Shield_Privacy_Statement.pdf

質問  # 62 
What do the Civil Rights Act, Pregnancy Discrimination Act, Americans with Disabilities Act, Age Discrimination Act, and Equal
Pay Act all have in common?

A. They require employers not to discriminate against certain classes when employees use personal information
B. They permit employers to use or disclose personal information specifically about employees who are members of certain
classes
C. They require that employers provide reasonable accommodations to certain classes of employees
D. They afford certain classes of employees' privacy protection by limiting inquiries concerning their personal information

正解：D



解説：
The Civil Rights Act, Pregnancy Discrimination Act, Americans with Disabilities Act, Age Discrimination Act, and Equal Pay Act are
all federal laws that prohibit employment discrimination based on certain protected characteristics, such as race, sex, disability, age,
and pay1234 These laws also afford certain classes of employees' privacy protection by limiting inquiries concerning their personal
information that may reveal their protected status or be used for discriminatory purposes. For example:
* The Civil Rights Act of 1964 prohibits employers from making pre-employment inquiries that express a preference, limitation, or
specification based on race, color, religion, sex, or national origin, unless they are bona fide occupational qualifications.
* The Pregnancy Discrimination Act of 1978, which amended the Civil Rights Act of 1964, prohibits employers from making pre-
employment inquiries about whether an applicant is pregnant or intends to become pregnant, unless they are related to the ability to
perform the job.
* The Americans with Disabilities Act of 1990 prohibits employers from making pre-employment inquiries about whether an
applicant has a disability or the nature or severity of a disability, unless they are related to the ability to perform the essential functions
of the job with or without reasonable accommodation.
* The Age Discrimination in Employment Act of 1967 prohibits employers from making pre-employment inquiries about an
applicant's age, unless they are related to a bona fide occupational qualification or a lawful affirmative action plan.
* The Equal Pay Act of 1963 prohibits employers from making pre-employment inquiries about an applicant's salary history, unless
they are made for a lawful purpose other than determining the applicant's pay.
Option A is incorrect because these laws do not require employers not to discriminate against certain classes when employees use
personal information. Rather, they require employers not to discriminate against certain classes in any aspect of employment, such as
hiring, firing, pay, promotion, training, benefits, etc1234 The use of personal information by employees is not directly addressed by
these laws, although it may be subject to other privacy laws or policies.
Option B is incorrect because these laws do not require that employers provide reasonable accommodations to certain classes of
employees. Rather, only the Americans with Disabilities Act and the Pregnancy Discrimination Act require employers to provide
reasonable accommodations to qualified individuals with disabilities and workers with limitations related to pregnancy, childbirth, or
related medical conditions, respectively, unless doing so would cause an undue hardship to the employer. The other laws do not
have a similar requirement, although they may prohibit employers from denying equal opportunities to certain classes of employees.
Option C is correct because these laws afford certain classes of employees' privacy protection by limiting inquiries concerning their
personal informationthat may reveal their protected status or be used for discriminatory purposes, as explained above.
Option D is incorrect because these laws do not permit employers to use or disclose personal information specifically about
employees who are members of certain classes. Rather, these laws generally prohibit employers from using or disclosing personal
information that is protected by these laws for any unlawful or discriminatory purpose, unless an exception applies. For example,
employers may use or disclose such information for legitimate business reasons, such as complying with reporting requirements,
administering benefits, or conducting investigations.
References: 1: Facts About Equal Pay and Compensation Discrimination 2: Pregnancy Discrimination and Pregnancy-Related
Disability Discrimination | U.S. Equal Employment Opportunity Commission 3: Regulations, Guidance and Policy | Equal
Opportunity Guidance | OEEOWE 4: Age Discrimination | U.S. Equal Employment Opportunity Commission : Pre-Employment
Inquiries and Medical Questions & Examinations | U.S. Equal Employment Opportunity Commission : Employee Medical
Information | U.S. Equal Employment Opportunity Commission : Employee Privacy Rights | U.S. Department of Labor : Title VII of
the Civil Rights Act of 1964 | U.S. Equal Employment Opportunity Commission : Fact Sheet: Pregnancy Discrimination | U.S. Equal
Employment Opportunity Commission : The Americans with Disabilities Act: A Primer for Small Business : Age Discrimination in
Employment Act of 1967 | U.S. Equal Employment Opportunity Commission : Equal Pay Act of 1963 | U.S. Equal Employment
Opportunity Commission

質問  # 63 
The use of cookies on a website by a service provider is generally not deemed a `sale' of personal information by CCPA, as long as
which of the following conditions is met?

A. The service provider retains personal information obtained in the course of providing the services specified in the
agreement with the subcontractors.
B. The analytics cookies placed by the service provider are capable of being tracked but cannot be linked to a particular
consumer of that business.
C. The third party stores personal information to trigger a response to a consumer's request to exercise their right to opt in.
D. The information collected by the service provider is necessary to perform debugging and the business and service provider
have entered into an appropriate agreement.

正解：D

解説：
The California Consumer Privacy Act (CCPA) defines a `sale' of personal information as any transfer or disclosure of personal
information to another business or third party for monetary or other valuable consideration. However, the CCPA also provides some



exceptions to this definition, such as:
If the consumer has directed the business to intentionally disclose the personal information or use the personal information to interact
with a third party, provided the third party does not also sell the personal information.
If the business transfers the personal information to a service provider that is contractually prohibited from retaining, using, or
disclosing the personal information for any purpose other than performing the services specified in the contract with the business. If
the business transfers the personal information to a third party as part of a merger, acquisition, bankruptcy, or other transaction in
which the third party assumes control of all or part of the business, provided the information is used or shared consistently with the
CCPA. The use of cookies on a website by a service provider is generally not deemed a sale of personal information by the CCPA,
as long as the information collected by the service provider is necessary to perform the services specified in the contract with the
business, and the service provider does not further collect, sell, or use the personal information of the consumer except as necessary
to perform the business purpose. One of the examples of a valid business purpose is to perform debugging to identify and repair
errors that impair existing intended functionality. Therefore, option D is the correct answer, as it describes a scenario where the use
of cookies by a service provider is not a sale of personal information under the CCPA, assuming the service provider complies with
the contractual obligations and does not further use or disclose the information.

質問  # 64
......

CIPP-US技術試験 : https://www.topexam.jp/CIPP-US_shiken.html

CIPP-US試験の準備方法｜高品質なCIPP-USリンクグローバル試験｜100％合格率のCertified Information
Privacy Professional/United States (CIPP/US)技術試験 � 今すぐ✔ www.topexam.jp �✔�を開き、� CIPP-US �
を検索して無料でダウンロードしてくださいCIPP-US認定資格
CIPP-US試験の準備方法｜高品質なCIPP-USリンクグローバル試験｜100％合格率のCertified Information
Privacy Professional/United States (CIPP/US)技術試験 � ⇛ www.goshiken.com ⇚を入力して【 CIPP-US 】を検索
し、無料でダウンロードしてくださいCIPP-US無料問題
信頼的CIPP-US｜高品質なCIPP-USリンクグローバル試験｜試験の準備方法Certified Information Privacy
Professional/United States (CIPP/US)技術試験 � � www.jptestking.com �サイトで[ CIPP-US ]の最新問題が使え
るCIPP-US合格対策
CIPP-US試験の準備方法｜権威のあるCIPP-USリンクグローバル試験｜真実的なCertified Information Privacy
Professional/United States (CIPP/US)技術試験 � ▷ www.goshiken.com ◁で� CIPP-US �を検索して、無料で簡単
にダウンロードできますCIPP-US問題集
CIPP-US受験練習参考書 � CIPP-US日本語練習問題 � CIPP-US勉強の資料 � { www.goshiken.com }には
無料の➠ CIPP-US �問題集がありますCIPP-US対応受験
CIPP-US日本語版復習指南 � CIPP-US勉強の資料 � CIPP-US受験料過去問 � （ www.goshiken.com ）
で⇛ CIPP-US ⇚を検索し、無料でダウンロードしてくださいCIPP-US日本語版テキスト内容
一番優秀なCIPP-USリンクグローバルと権威のあるCIPP-US技術試験 � ➥ www.topexam.jp �を開いて➠
CIPP-US �を検索し、試験資料を無料でダウンロードしてくださいCIPP-US基礎訓練
最新のCIPP-USリンクグローバル試験-試験の準備方法-完璧なCIPP-US技術試験 � ➡ www.goshiken.com
���には無料の《 CIPP-US 》問題集がありますCIPP-US問題集無料
CIPP-US試験の準備方法｜高品質なCIPP-USリンクグローバル試験｜100％合格率のCertified Information
Privacy Professional/United States (CIPP/US)技術試験 � ✔ www.shikenpass.com �✔�サイトにて⇛ CIPP-US ⇚
問題集を無料で使おうCIPP-US日本語版復習指南
CIPP-US受験練習参考書 � CIPP-US受験料過去問 � CIPP-US対応受験 � [ www.goshiken.com ]で�
CIPP-US �を検索して、無料で簡単にダウンロードできますCIPP-US受験料過去問
CIPP-US試験の準備方法｜素晴らしいCIPP-USリンクグローバル試験｜信頼できるCertified Information
Privacy Professional/United States (CIPP/US)技術試験 � ウェブサイト☀ www.passtest.jp �☀�を開き、➥
CIPP-US �を検索して無料でダウンロードしてくださいCIPP-US無料問題
www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw,
www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, Disposable
vapes

P.S.TopexamがGoogle Driveで共有している無料の2026 IAPP CIPP-USダンプ：https://drive.google.com/open?
id=1yRhS7HKgCeH5yAYNxX3hrvAoSJzOKbmI

https://www.topexam.jp/CIPP-US_shiken.html
https://www.topexam.jp/CIPP-US_shiken.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.topexam.jp%252fCIPP-US_shiken.html
https://www.jptestking.com/CIPP-US-exam.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.topexam.jp%252fCIPP-US_shiken.html
https://www.goshiken.com/IAPP/CIPP-US-mondaishu.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.topexam.jp%252fCIPP-US_shiken.html
https://www.topexam.jp/CIPP-US_shiken.html
https://www.qslnaturals.fr/?s=%25e6%259c%2580%25e6%2596%25b0%25e3%2581%25aeCIPP-US%25e3%2583%25aa%25e3%2583%25b3%25e3%2582%25af%25e3%2582%25b0%25e3%2583%25ad%25e3%2583%25bc%25e3%2583%2590%25e3%2583%25ab%25e8%25a9%25a6%25e9%25a8%2593-%25e8%25a9%25a6%25e9%25a8%2593%25e3%2581%25ae%25e6%25ba%2596%25e5%2582%2599%25e6%2596%25b9%25e6%25b3%2595-%25e5%25ae%258c%25e7%2592%25a7%25e3%2581%25aaCIPP-US%25e6%258a%2580%25e8%25a1%2593%25e8%25a9%25a6%25e9%25a8%2593%20%25f0%259f%2592%2586%20%25e2%259e%25a1%20www.goshiken.com%20%25ef%25b8%258f%25e2%25ac%2585%25ef%25b8%258f%25e3%2581%25ab%25e3%2581%25af%25e7%2584%25a1%25e6%2596%2599%25e3%2581%25ae%25e3%2580%258a%20CIPP-US%20%25e3%2580%258b%25e5%2595%258f%25e9%25a1%258c%25e9%259b%2586%25e3%2581%258c%25e3%2581%2582%25e3%2582%258a%25e3%2581%25be%25e3%2581%2599CIPP-US%25e5%2595%258f%25e9%25a1%258c%25e9%259b%2586%25e7%2584%25a1%25e6%2596%2599
https://www.shikenpass.com/CIPP-US-shiken.html
https://confusionstudios.com/?s=CIPP-US%25e5%258f%2597%25e9%25a8%2593%25e7%25b7%25b4%25e7%25bf%2592%25e5%258f%2582%25e8%2580%2583%25e6%259b%25b8%20%25f0%259f%2590%2594%20CIPP-US%25e5%258f%2597%25e9%25a8%2593%25e6%2596%2599%25e9%2581%258e%25e5%258e%25bb%25e5%2595%258f%20%25f0%259f%25a4%25aa%20CIPP-US%25e5%25af%25be%25e5%25bf%259c%25e5%258f%2597%25e9%25a8%2593%20%25f0%259f%2594%259a%20%5B%20www.goshiken.com%20%5D%25e3%2581%25a7%25e2%258f%25a9%20CIPP-US%20%25e2%258f%25aa%25e3%2582%2592%25e6%25a4%259c%25e7%25b4%25a2%25e3%2581%2597%25e3%2581%25a6%25e3%2580%2581%25e7%2584%25a1%25e6%2596%2599%25e3%2581%25a7%25e7%25b0%25a1%25e5%258d%2598%25e3%2581%25ab%25e3%2583%2580%25e3%2582%25a6%25e3%2583%25b3%25e3%2583%25ad%25e3%2583%25bc%25e3%2583%2589%25e3%2581%25a7%25e3%2581%258d%25e3%2581%25be%25e3%2581%2599CIPP-US%25e5%258f%2597%25e9%25a8%2593%25e6%2596%2599%25e9%2581%258e%25e5%258e%25bb%25e5%2595%258f
https://www.passtest.jp/IAPP/CIPP-US-shiken.html
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3867674
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3783411
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3868946
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3867033
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3868776
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3868919
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3867261
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3866100
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3867066
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3868185
https://frvape.com
https://drive.google.com/open?id=1yRhS7HKgCeH5yAYNxX3hrvAoSJzOKbmI

