Workday-Pro-HCM-Core Customizable Exam Mode &
Workday-Pro-HCM-Core Reliable Exam Pdf

Workday Pro HCM Corne

Ezarn Cua

Many people prefer to buy our Workday-Pro-HCM-Core valid study guide materials because they deeply believe that if only they
buy them can definitely pass the Workday-Pro-HCM-Core test. The reason why they like our Workday-Pro-HCM-Core guide
questions is that our study materials' quality is very high and the service is wonderful. For years we always devote ourselves to
perfecting our Workday-Pro-HCM-Core Study Materials and shaping our products into the model products which other companies
strive hard to emulate. We boost the leading research team and the top-ranking sale service.

Workday Workday-Pro-HCM-Core Exam Syllabus Topics:

Topic Details

¢ Building Custom Reports: This section of the exam measures the skills of Workday Data Analysts and
mnvolves creating custom reports using standard or indexed data sources. It includes adding business object
fields, enabling web services, and building reports that support decision-making,

Topic 1

¢ Business Process Steps: This section of the exam measures the skills of Workday Implementation

Consultants and focuses on executing tasks, approvals, and subprocesses within business workflows.
Topic 2 Candidates demonstrate managing approvals and maintaining approval chains for accurate process
tracking,

¢ Business Process Configuration: Definition-Level: This section of the exam measures the skills of Workflow,
Configuration Specialists and focuses on defining and validating business process steps. Candidates apply

Topic 3 o o . .
P validation conditions, set process rules, and order steps efficiently to improve workflow accuracy.
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Topic 4

Organizations: This section of the exam measures the skills of HR System Administrators and covers
managing organizational structures in Workday. It includes creating and maintaining organization types such
as supervisory and cost center hierarchies, configuring reporting structures, and defining locations.
Candidates also demonstrate the ability to assign workers, establish leadership roles, and manage the
relationships between organizations and employees.

Topic 5

Compensation: This section of the exam measures the skills of Compensation and Benefits Managers and
mvolves building and maintaining compensation frameworks. It includes defining eligibility rules, configuring
compensation packages, salary plans, and allowance plans. Candidates must understand compensation
defaulting, manage worker compensation events, and ensure alignment with organizational pay structures.

Topic 6

Security: This section of the exam measures the skills of Workday Security Administrators and covers
maintaining secure access within Workday. It includes managng functional areas, domains, and security
policies; distinguishing between user-based and role-based groups; and updating permissions. Candidates
demonstrate how to maintain domain and business process security effectively.

Topic 7

Scheduling Reports: This section of the exam measures the skills of Report Administrators and covers
running, scheduling, and configuring reports with dynamic criteria. It emphasizes automation and time-
based execution for reporting efficiency.

Topic 8

Prompting; This section of the exam measures the skills of Report Designers and focuses on configuring
pronpts in report definitions. It involves identifying built-in prompts and optimizing their use to create
interactive reports.

Topic 9

Report Security: This section of the exam measures the skills of Workday Access Control Specialists and
focuses on implementing security controls in report design. It covers sharing options, user access
considerations, and transferring ownership responsibly.

Topic 10

Business Process Configuration: Step-Level: This section of the exam measures the skills of Business
Process Developers and focuses on customizing workflows. It includes creating condition rules, configuring
advanced routing, customizing notifications, and adding help text to enhance user experience and control
workflow behavior.

Topic 11

Sorting and Filtering: This section of the exam measures the skills of Workday Report Developers and
focuses on improving data presentation. Candidates are evaluated on their ability to apply effective sorting,
filtering, and logic-building techniques to generate accurate results.

Topic 12

Navigation, Finding Data, and Business Objects: This section of the exam measures the skills of Workday
HCM Analysts and focuses on navigating the Workday interface efficiently, finding relevant data, and
understanding how business objects fimction. Candidates are tested on their ability to apply navigation
techniques, recognize the structure and purpose of Workday business objects, and link them to
organizational data management processes.

Topic 13

Reporting Overview: This section of the exam measures the skills of Workday Reporting Analysts and
mntroduces candidates to standard report modification. It focuses on copying, editing, and adapting reports
to meet organizational requirements.

Topic 14

Stafing Models: This section of the exam measures the skills of Workday Functional Consultants and
focuses on understanding staffing models used in Workday. It includes identifying the characteristics of
position management and job management models, setting position restrictions, and applying them when
creating positions. Candidates must understand how staffing models support workforce planning and
organizational efficiency.
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Torrent & Workday-Pro-HCM-Core Actual Questions

The Workday Pro HCM Core Certification Exam (Workday-Pro-HCM-Core) exam questions are real, valid, and verified by
Workday Workday-Pro-HCM-Core certification exam trainers. They work together and put all their efforts to ensure the top
standard and relevancy of Workday-Pro-HCM-Core Exam Dumps all the time. So we can say that with Workday Workday-Pro-
HCM-Core exam questions you will get everything that you need to make the Workday-Pro-HCM-Core exam preparation simple,
smart, and successful.

Workday Pro HCM Core Certification Exam Sample Questions (Q47-Q52):

NEW QUESTION # 47
What is a use case for a segment-based security group?

A. HR partners need to be able to view documents but only those assigned to the Performance Review category.
B. HR partners need to be able to create performance review templates.

C. HR partners need to be able to run performance reports.

D. HR partners need to be able to approve performance reviews.

Answer: A

Explanation:

The correct answer isD - HR partners need to be able to view documents but only those assigned to the Performance Review
category.

Segment-based security groupsare used in Workday to grant access tospecific subsets of data within a domain, based on defined
"segments" such as document category, location, or other defined dimensions.

Unlike role-based or organization-based groups, segment-based security providesfine-grained access control that limits visibility
within a specific domain.

In this case, the HR partners should only be able toview documents categorized under "Performance Review", not all employee
documents. A segment-based group is ideal here because it restricts access based on the document category segment defined in
theDocument Review domain.

Reference:Workday Pro HCM -Security Configuration and Management, "Segment-Based Security Groups" section.

NEW QUESTION # 48
You need to prevent Contingent Workers from accessing the Pay App (Delivered Worklet) on their Home landing page. How do
you accomplish this?

A. Add the security group to the business process security policy.

B. Remove the security group from the business process security policy.
C. Add the security group to the domain security policy.

D. Remove the security group from the domain security policy.

Answer: D

Explanation:

To prevent Contingent Workers from accessing thePay app (worklet), the correct action is toremove their associated security group
from the domain security policythat governs access to the pay-related data.

Workday usesdomain security policiesto control access to data and reports, including worklets on the home page. The Pay worklet
is driven by access to certain domains such as "View Payslip," "View Pay Results," and "Worker Pay." If Contingent Workers are
part of a security group (e.g., Contingent Worker View Only) that is granted access to these domains, they will see the Pay worklet.
Byremovingthis group from the domain policy, you revoke their access to the data and thus remove the visibility of the worklet itself.
Workday Pro HCM -Core Security Fundamentals, "Domain Security Policies and Worklet Access" section.

NEW QUESTION # 49
‘What must your client do before they can start hiring within aposition managementstaffing model supervisory organization?

e A Use the Edit Staffing Model task to select the staffing model.
¢ B. Have an open, approved position.
e (. Set hiring restrictions on the supervisory organization.


https://www.exam4labs.com/Workday-Pro-HCM-Core-practice-torrent.html

¢ D. Have at least one member hired into the supervisory organization.
Answer: B

Explanation:

The correct answer isB - Have an open, approved position.

In Workday'sPosition Managementstaffing model, each hire is tied to aspecific position. Before a worker can be hired, a position
must exist, be opened, and be approved through the appropriate business process.

Once a position is approved, it becomes available for theHireorAdd Jobprocess. Without an approved position, no worker can be
assigned under that supervisory organization. The position serves as the structural foundation for trackingheadcount, job details, and
time-to-fill metrics.

OptionsAandCrefer to configuration prerequisites, but the question specifically focuses on the operational readiness to hire.
OptionDis incorrect because a hire cannot occur until after a position exists.

Reference:Workday Pro HCM -Staffing Models and Hiring Processes, "Position Management Model - Creating and Approving
Positions."

NEW QUESTION # 50
An end user is creating a new cost center. What determines the values that the user can select in the subtype field?

A. Subtypes that Workday recommends be used for the Cost Center organization type.
B. Subtypes that default based on the role of the end user.

C. Subtypes that default based on the location of the cost center.

D. Subtypes configured to be used for the Cost Center organization type.

Answer: D

Explanation:

Comprehensive and Detailed Explanation (Paraphrased from Workday Pro HCM Core - Organizations Configuration and Setup
Guide, 2023R2):

The values available in theSubtype fieldwhen creating a newCost Centerare determined by thesubtypes configured for that specific
organization type. Each organization type (e.g., Company, Cost Center, Region, or Supervisory) can have one or more associated
subtypes that define additional categorization or behavior.

During configuration, administrators define which subtypes are valid for each organization type. Hence, when an end user creates a
Cost Center, only thesubtypes associated with the "Cost Center" organization type will appear in the selection list.

Options A, C, and D are incorrect because subtypes arenot influenced by location, user role, or system recommendations- they are
strictly defined in the configuration setup.

Reference (Paraphrased Source):

Workday Pro HCM Core - Organizations Configuration Guide (2023R2), Section: "Defining Organization Types and Subtypes."

NEW QUESTION # 51

You are configuring the Job Change business process. You need to determine whether to send a step to the current manager or the
proposed manager.

‘What option can you use?

A. Validation Condition rule

B. Entry Condition rule

C. Maintain Advanced Routing Restriction
D. Routing Modifier

Answer: D

Explanation:

The correct option is Routing Modifier.

In Workday, Routing Modifiers are used to dynamically adjust the routing of approval or review steps within a business process
based on contextual changes, such as whether a worker's supervisory organization or manager is changing. This configuration allows
the system to intelligently determine whether the approval or notification step should go to the current manager (before the change)
or the proposed manager (after the change).

For example, in the Job Change business process, when an employee is transferring to a new organization or manager, a routing
modifier ensures that pre-transfer approvals route to the current manager, while post- transfer approvals route to the new



(proposed) manager. This ensures accurate accountability and process flow alignment.
Reference: Workday Pro HCM - Business Process Configuration and Routing, "Using Routing Modifiers in Business Processes"
section.

NEW QUESTION # 52

You may never have thought that preparing for the upcoming Workday-Pro-HCM-Core certification exam would be so simple. The
good news is that the Workday-Pro-HCM-Core exam material of our Itcerttest has been successful for all users who have used it to
think that passing the exam is a simple matter! After using our Workday-Pro-HCM-Core exam materials, they all passed the exam
easily and thought it was a valuable learning experience. Learn and practice our Workday-Pro-HCM-Core exam questions during
the preparation of the exam, it will answer all your doubts. This process of learning left a deep impression on candidates. The
exciting Workday-Pro-HCM-Core Exam Material is a product created by professionals who have extensive experience in designing
exam materials. These professionals have an in-depth understanding of the candidate's questions and requirements, so our
Workday-Pro-HCM-Core exam questions meets and exceeds your expectations. Learn and practice our exams so that you can
easily pass candidates and have a valuable learning experience.
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