Workday-Pro-HCM-Core b L —=> 7 & Workday-
Pro-HCM-CoresZ & & 4 ol B [ B £

Certification
Training

b 7% &2« ShikenPASS Workday-Pro-HCM-Core® —#% 2 7 7V FA L =Y 56Ky —FT& ¥
¥ : hitpsv/drive.google.conyopen?id=]l HNT9A3 AWQy0jSGGbAXYWHE2rSnhcK X1

ShikenPASS @ Workday® Workday-Pro-HCM-CorefilfE£E & > Z /X 2 2 HE > T+ % ©1iZ Workday-Pro-HCM-Corei? &
ABORBIIN - Ty daletdd o L bAOHHTREL OBRFOERE L5255, BHE bL—=>
STEREBCT vy 7/ L—FLTWwE T, BitOWorkday-Pro-HCM-Core® b L —=> /7 &Rl 5 Bo> 6. —4F
MOBBEH—LR2ZL LF 4. ot ROUKHZL 6> TRHBEZEBLI-VD LS, DLIHVDT
YH 7T A2V Ty a v OMH MU B e TEET,

Workday Workday-Pro-HCM-Core 52 & &5 O H %8 # H -

FEY 2 RS B

o LYARARAT B AER: AT v LR CORBELI/LavTlE. EPARAT ot AMH
REOAFVETEL. V—2/ 70— 0DHAZXA ACEREHUTEST. VLD

fEY 71 B BEZV—T 4 Y7 ORE BHOARAZRA X, ANV TFAMOENZE. 22—

FT—T I/ ARV T ADALEET—2 7o—08MEHIACET2AF LA EN T,

e it RYYary: ZOX /v av Tl ABARL—YaY ARV Y YR MDRAF L E
HEL. ROy a v eREBDSA 7H A /N7 0 ADOBEHICEREZHTES. £
bEY 72 va vy OfEMR. RAHIMROBEH. BBEEOXKE. AFRHOFHE., HEBOBHLEL

ERFEhET, £z, BRREBOFH L RYTHCI DO TR T,

o FEX—Yav, T—ROBRE, BYAAATY 27 bOFEH: 2Oy 3 YTl
Workday HCM7 # Y A b D R ) 5l L & ¥ Workdayf > & —7 = — R & ZhR K
EL. 7 — 24 BEL. EYARA 7 V27 FOMEBEBEBR T3 ECERASBELT

bEY 73 Wi, REHE., Fer—ya vHENEBEAL. Wokdaye Y2 247 Y = 7 b O
CHIEEML . 2o 24BO7 —2BH 7o v ACHEMT 2RHET A PSR
ER

e 7uYv 7 MEB: COX Y aryTld. LE—NTFTHFAF—DRAF L EFHEL. L KE— b
ERBEBT 270 v 7 VORBEEASEYTET. Halda oy 7 F28AIL. 2h 5

Ky 24
ey EREIL TA Y 25074 ThL K AR B R F L REDN £,

e B ARAT n AR EHE LA CORBrI/YavTlR, V=2 7 u—BHRAXR
Yy YRPMDAFNLVEFMAL. EVART DL RARAT vy 7OEREMRIFCESRE ST
hEY 75 T. SEBEE. RIEZG EAL. 70 AV —V 5 REL. A7 v 7 %R CEFRAT

F22eC. 77—/ 70—0KEs»mMLE¥ T,



https://drive.google.com/open?id=1HNT9A3AWQy0jSGGbAxYuJHE2rSnhcKXl
https://www.xhs1991.com/Workday-Pro-HCM-Core.html

FEY 76

tF2Y74: COL7¥a>Tld. Workday £ ¥ 2 Y 7 1 BEHEHEZED X )L 25 L -
Workday H CORELT 7 £ ADHERFIC DOV TEEL £, HEEEE. FAMY. £F2
V74 R) Y —DEHE, 2—%—RXR—R&a—VR—Z2D7 )V—7DXH|. HEROEH %
ENFTENET. ZBEE. PAA Y EEPARAT 0L ADEF 2 74 2RI R
TEHEEEML £7.

ey 77

EVAAZTOEAREF2YT4: CDXI7¥ a3y Tl YATLEF2YT747F YR
DAFVEFML. EYFXARAT DR LF 2Y 7 1 S Workdayiz 8 (F 2 24K K % 58 E AT 88
ZExa2V74eEDEIICEBETIHCERELTCET. ZBEE., B —veF
A VEHEBL T, RELT 0L AEITEHERL £,

FEY 78

V—hETZANEY YT TDE27 Y a¥yTld. Workdayl £ — FBIFEZ D 2 v £ HIE
L. 7—207 L ¥y 77—y avyORBEERESTET. ZHEE. RMEY — .
TZANKRY Y, nYy /IERTFELEAL CEMLEREERT 20/ S 1 £
T

FEYZ9

ARy ZEREETIV: DL€ ¥ 3> Tld. Workdaylft o >4 v &> b O R v % 5
L. WorkdayClERl & 2 2%y VEREEFVOBBRCERE2BEE 3. vy 3 v EH
EFNEYaTBEHETVOBHOKEE. APy a VHIRORE. ZLTHAY Y a VER
BROBHZENSENET. ZBREE. X2y 7IREEF VS ANBEHE & HBO MR %
EDEIXHR— T2 2BRETINERDD T,

FEY Z 10

EYARATOBLART v7: TOL27 ¥ a>Tlk. Workday (N2> # )L X> bDRF )L
EFFMEL. EPARTY—2 70— BUIBRR7. KRB 4770 RAOETFCELREH
TET. SHEE. AROEHEARF =2 — v OEF4EL ¢, EL7 ot BB E
BHCc& 2R AL 7.

FEY 711

HE: cOovsyavTld. NFYRAT AEHEFOD A F )L %5 L . Workdayi &1 2 4
BBEODEHCI DLW THEN T, BEERBECIZA MYy R—BE L v RHABTEROE
B EAERE . IREBEORE. RROEBLENFINET. ZHEL. HEBDEH VY

T V=X —yy 7OKB|OMEL., HBMENEEBOBREHEET ORI GAH T 2 BDEH
by xd,

MEY 7 12

LAR— MERMEE: COv273 3> T, Wokday L #— b7 F U X b D R F v % 5F
L. EBERLZLA—OBEFELSBL 7. HB0BEHCcEbE L A— %2
E—. WE. FABT 22X VCEANBEI»NL ET.

FEY 713

EVARZBELARATZL—AT—2: CDL7¥aryTlks EVRAAT DL ARETEHED A *
WEEHMEL . M. tF¥ 2V T4, 7o AOMHEERACESS Y3 TEST. V—ILR—2X
BLUVHBEED 7 0 E AEBOREE. ANV M AT v 7. EA 7B EDEEL LY R
A7 0 ABSOEMATENE T,

FEY 7 14

LE—FDRT P 2—VERE: SO 2y a>Tid. LE—IMNEEZORF )L EEHEL
B EREBCESORLL R—FDEFT. A7 2—VRE. BLUBRBECODOWTEEL &
T. LA MEBROEAMERZ 2. HEMLERBRR—Z2DORTFICESAHLE»LN 7.

FEY 715

LE—bLF2VT4: COXI¥a>Tld. Wokday 7 7 € AHIHA RS v Y 2 b D R
FLEFHMEL. L R—FEREFCBT2eF 2 FoHlHOERBCESRE Y CET. EEA
Tyvayv, a—W—7 v ACETEEEEIE. T L EEH2HMEEOBEECOVTH
ML .

FEY 716

PYART O AEE: COt7ya> Tk, HRISEEZFOZRF L 2HIEL .. —1ESHE
EHBEHEOMEOL S AAT ot ABHEHTEL 5. BHROV—I70—KR7%%)
RRCMEL ., EITOFEHME2EBRIICECELANEINE T,

FEY 717

HAZXLL R—bDER: CO€ 27> 3> Tl Workday” —X 74 Y A b DR * )V %5F
ML BELLEA YT vy 7 2ENLT—RY —RAEFHL THAKXLL R— b EER
LEdT. EVARAT V27 b 74— FOEN,. Weby—E RDFML. BEBREZX
By L A—OERGERTENE T,




o WM: COE sy arTl. M- BREE-ZA—Y y—ODXF VL. M7 L —
LAV— 7 DRBELEFCODOVTHRIEL £3. BREHOESR. By r—>. 575

FEY Z 18 Y FEHIIVORELENTEINE T, ZBEE. RMOANBIT2EMRL . REBOR

BT 2FREEHEL . AMOBRERREDBEM MR TIVENDY 27,

>> Workday-Pro-HCM-Core b L —= > 7 <<

Workday-Pro-HCM-Coregd 5% D ¥ 5 5 7% | &b H & Workday-Pro-HCM-
Core b L —=> 7 iABk | —%F &5 & Workday Pro HCM Core
Certification ExamzZ & & #% ol Bt 5 /B 42

ShikenPASS ® Workday® Workday-Pro-HCM-CorekEi b L —=> 7 BRI VN EE T 25X TOANCRIE L 125
T ENTE ¥ . Workday® Workday-Pro-HCM-Coregh Bk i& $hER 23 & 2 R EREB T 4. BE. FHO LS A
YAR—Fy MIEFBOEEEL TRSNTWE T, ShkenPASS T, d Lt b L ltDEE+RO>Ush T,
ShikenPASS (& Workday® Workday-Pro-HCM-Coreid Bt i Bl 4 2 A M ZT Eh T & 32056, dalice -
THLOHEELTHIRL TEL LT £ 7.

Workday Pro HCM Core Certification Exam 32 &€ Workday-Pro-HCM-Core
A B (Q132-Q137):

H #132
Youenter a date in theActual End Datefield of a compensation plan.
‘When will Workday remove the plan from the employee's record?

A. On the last day of the month plus one day.

B. On the last day of the pay period plus one day.
C. On the actual end date plus one day.

D. On the actual end date.

Ef#: C

fi .-

In Workday, compensation plans remainactive through the Actual End Dateentered on the plan. The system removes the planthe day
afterthe Actual End Date, ensuring the employee receives compensation through the final eligible day.

This behavior supports accurate payroll calculation and avoids prematurely ending compensation. Workday does not delay removal
to the end of the pay period or month unless explicitly configured elsewhere.

Therefore, the plan is removedon the actual end date plus one day, making optionAcorrect.

B R #133
What is a use case for a segment-based security group?

A. HR partners need to be able to create performance review templates.

B. HR partners need to be able to view documents but only those assigned to the Performance Review category.
C. HR partners need to be able to run performance reports.

D. HR partners need to be able to approve performance reviews.

EfE: B

AR :

The correct answer isD - HR partners need to be able to view documents but only those assigned to the Performance Review
category.

Segment-based security groupsare used in Workday to grant access tospecific subsets of data within a domain, based on defined
"segments" such as document category, location, or other defined dimensions.

Unlike role-based or organization-based groups, segment-based security providesfine-grained access control that limits visibility
within a specific domain.

In this case, the HR partners should only be able toview documents categorized under "Performance Review", not all employee


https://www.shikenpass.com/Workday-Pro-HCM-Core-shiken.html
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documents. A segment-based group is ideal here because it restricts access based on the document category segment defined in
theDocumment Review domain.
Reference:Workday Pro HCM -Security Configuration and Management, "Segment-Based Security Groups" section.

HH #134
A company needs a$500 monthly car allowance, paid as aflat amount, for employees in theSales job family only.
How should you configure this allowance plan?

¢ A. Create a unit-based allowance plan with units totaling $500 monthly and Sales eligibility.

¢ B. Create a reimbursable allowance plan with a $500 reimbursement limit and Sales eligibility.

e C. Create anamount-based allowance plan, specifying $500 with a monthly frequency. Create an eligibility rule for the Sales
job family.

e D. Create a percent-based allowance plan and calculate $500 frombase pay. Create an eligibility rule for the Sales job
family.

Ef: C

R -

In Workday,amount-based allowance plansare used when a fixed monetary value is paid on a recurring basis, independent of base
pay, units worked, or expenses incurred. Since the requirement is aflat $500 monthly allowance, an amount-based allowance plan is
the most appropriate and straightforward configuration.

This plan type allows administrators to define:

* Afixed amount($500)

* Apayment frequency(monthly)

* Aneligibility rulelimiting the plan to enmployees in theSales job family Percent-based plans fluctuate with base pay and are not
suitable for flat allowances. Reimbursable plans are used for expense reimbursement and require submitted expenses. Unit-based
plans are intended for variable, output-driven compensation and would unnecessarily complicate the configuration.

By combining anamount-based allowance planwith aSales job familly eligibility rule, Workday ensures that only eligble employees
receive the allowance and that it is paid consistently through payroll.

Therefore, optionBis the correct and Workday-recommended solution.

EH #135

An allowance plan has adefault value of $100 USD. The plan has three profiles:

* $110 CAD - all Toronto employees are eligible

* €80 EUR - all Paris employees are eligible

* $120 AUD - all Sydney employees are eligible

When you hire an employee inDublin, Ireland, what amount does Workday default?

A €0 EUR
B. $100 USD
C. $0USD
D. €80 EUR

H
H e e o o

: B

AR :

In Workday HCM,allowance plan profilesare used to localize compensation amounts for specific employee populations based on
eligility criteria such as location. When an employee meets the elighbility for a plan profile, Workday defaults the amount defined in
that profile.

However, when an employee doesnotmeet the eligibility criteria for any existing plan profiles, Workday defaults to thebase default
valuedefined on the allowance plan itself. In this scenario, the default value is

$100 USD, and the available profiles only apply to employees in Toronto, Paris, and Sydney.

Since the enployee is being hired nDublin, Ireland, they do not qualify for any of the defined profiles. As a result, Workday applies
the plan's default value rather than a profile-specific amount.

Workday does not automatically convert currencies or default to zero unless explicitly configured to do so.

Therefore, the default amount remains $100 USD.

Options A and C incorrectly assume that Workday defaults to zero, which is not standard behavior. Option D applies only to Paris

employees.
Thus, the correct answer is$100 USD, making option B correct.



HH #136

‘When employees request a one-time payment for thenselves, they can currently view and update the Gross Up and Send to Payroll
checkboxes, which could impact payment results.

How can you prevent employees from updating these options?

A. Configure Optional Fields for Request One-Time Payment for Selfto hide the fields.

B. Remove Enmployee as Self from the Self-Service: Payroll security domain.

C. Configure Optional Fields for Request One-Time Payment to hide the fields.

D. Remove Employee as Self from the Self-Service: Request One-Time Payment security domain.

EfE: A

TR

In Workday, field-level visbility during business processes-especially for self-service events-is controlled through Optional Fields
configuration, not security domains. The Request One-Time Payment for Self process has its own optional field settings that allow
administrators to show or hide specific fields for employees.

To prevent employees from modifying sensitive options such as Gross Up and Send to Payroll, administrators must configure
Optional Fields specifically for the Request One-Time Payment for Self process and hide those checkboxes. This preserves the self-
service capability while enforcing governance and preventing unintended financial impact.

Removing security domain access would block employees from initiating the process entirely, which does not meet the requirenment.
Configuring optional fields on the admmistrator-driven Request One-Time Payment process would not affect self-service behavior.
Therefore, the correct and precise solution is to configure Optional Fields for Request One-Time Payment for Self and hide the
fields, making option D correct.

B #137

ShikenPASSH %l & Workday-Pro-HCM-Coreff 7 i 48 % 1 1Lix . Workdayd % 7z DRI & % 72 D553 Ll L
ZBOUELWDHREL TR ETH? DALEHFCREFLCEL &, BENLKHE TACERATE L2V ERLET
WETH? BAHBEC (G OBEE. RMECHERNSZ 7 A bY —)v T H % Workday-Pro-HCM-Core +
L—=y78&RERL T3 e B88DL &9, Workday-Pro-HCM-Corei Bt ic &4 L . £ D & 2 Workday-
Pro-HCM-Core® Workday Pro HCM Core Certification ExamzZ € # U892 Z & T & & 72 D I 100% fRAE &
N, LOVFHOPARLIVROAEC LIV OBEEBILNTEET.

Workday-Pro-HCM-Cores2 5 & ¥ 52X Bk [ %8 4E : https:/www.shikenpass.comyWorkday-Pro-HCM-Core-shiken. html

e Workday-Pro-HCM-Coret##:8 B 11 Workday-Pro-HCM-Corefi##z% 5% 1) Workday-Pro-HCM-Core . P 4138
00 [ Workday-Pro-HCM-Core (10 &% Bk [ 78 & 3 www.it-passports.com [T R EE {5 1 Workday-Pro-HCM-
Corerd Br# =L

o {EF] 2 Workday-Pro-HCM-Core b L —=> 7 - &#& A & — X Workday-Pro-HCM-CoresZ & & & s BRI FE4E | K
AR Workday-Pro-HCM-CoreX" 7 > 1 — F Workday Pro HCM Core Certification Exam [ -8- www.goshiken.com
[J-ec (12 & i #i1Z > Workday-Pro-HCM-Core [ % B T X 7 > v — F T & ¥ 3 Workday-Pro-HCM-CoreH; 1
NE

o EH-HR M & Workday-Pro-HCM-Core b L — = > 7 3B -5A 5% O ¥4 751 Workday-Pro-HCM-Cores® & & #%
AREERESE [ = Workday-Pro-HCM-Core <O 555 [ 8 14 » www.mogiexam.com [ C At {5 7 Workday-
Pro-HCM-Coref% % B

o D H 3 Workday-Pro-HCM-Core b L —= > 7 — [ &#%-H ) % Workday-Pro-HCM-Cores? 7€ & #% 5 5
FELE [ B3 PR 2 S8} © 1 2 2 = Workday-Pro-HCM-Core [ 10 3REERIfE X  www.goshiken.com) # A b
T # & Workday-Pro-HCM-Core B 47 P 25

o ERIK v > o— FWorkday Workday-Pro-HCM-Core kL —=> 7 A Y X5 77477 A b2y v & #H
L T - & i & Workday-Pro-HCM-Corer® & ¥ # i B P 48 [ > Workday-Pro-HCM-Core [ % ikl T & 7 >
1 — I8 www.jpexamcom [ 18:[17 = 74 A b & NJJ¥ 3 7213 Workday-Pro-HCM-Coreti ## 3 5

e Workday-Pro-HCM-Coref8 & ##1 1 Workday-Pro-HCM-CoreBd#E & #} [ Workday-Pro-HCM-Core ¥ [ &

1 ¢ www.goshiken.com [1¢ [1i& . » Workday-Pro-HCM-Core (1% K TX V> o —F T 2 D & & 4
4 b T ¢4 Workday-Pro-HCM-Cores® 5& N &

e Workday-Pro-HCM-Core#& B & #% BUHg [ Workday-Pro-HCM-Coref§ 7 A b [1 Workday-Pro-HCM-CoreHi 1
P2 [1Open Web¥ A b [ www.it-passports.com 1 #:Z&» Workday-Pro-HCM-Core <KX 7 > o — F
Workday-Pro-HCM-Corefg & #i#f

o R % Workday-Pro-HCM-Core b L —= > 7 & Fi#l s Workday-Pro-HCM-Corei® 5& B A% i BRI A [ 1%


https://jp.fast2test.com/Workday-Pro-HCM-Core-premium-file.html
https://www.shikenpass.com/Workday-Pro-HCM-Core-shiken.html
https://www.it-passports.com/Workday-Pro-HCM-Core.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.shikenpass.com%252fWorkday-Pro-HCM-Core-shiken.html
https://www.mogiexam.com/Workday-Pro-HCM-Core-exam.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.shikenpass.com%252fWorkday-Pro-HCM-Core-shiken.html
https://www.jpexam.com/Workday-Pro-HCM-Core_exam.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.shikenpass.com%252fWorkday-Pro-HCM-Core-shiken.html
https://www.it-passports.com/Workday-Pro-HCM-Core.html

E T 3 721 T = www.goshiken.com 11114 & (1 Workday-Pro-HCM-Core [1% 8 T X 7 > o — F Workday-
Pro-HCM-Core H <35 & #& BU 15

o Workday-Pro-HCM-Core¥ #% B i# & 1 Workday-Pro-HCM-Core¥ ¥ Y 7 /8 A [ Workday-Pro-HCM-Coreik
BRI |7 = 744 b www.xhs1991.com]% B & . = Workday-Pro-HCM-Core € # & L TR TK
v v —FL T 7% &uvuWorkday-Pro-HCM-Core ¥ + Y 7 /8 X

o Workday-Pro-HCM-Core ¥ # B i#5E (1 Workday-Pro-HCM-Core# 5 W & [1 Workday-Pro-HCM-Core ¥ + Y
7 8 A OMRET 3 121 T 0 www.goshiken.com (1% 5 > Workday-Pro-HCM-Core <% R KX v > o —F
Workday-Pro-HCM-Corei® 5 N &

o A /SR L —  ®Workday-Pro-HCM-Core b L —=> 7 - &#& A 4 — X Workday-Pro-HCM-CoresZ 5& & #% 2
BRI RESE | — BB F & Workday-Pro-HCM-CoreX 7 > o — K [ { www.xhs1991.com) # B &. v Workday-
Pro-HCM-Core (v [ 1# AL T R TK 7> o— L T < # &> Workday-Pro-HCM-Core - 7 2 b

¢ socialbuzzfeed.com, directoryrecap.com, optimusbookmarks.com, jeanldjk100262.sasugawiki.com,
lanceakru202332.gynoblog.com, socialmarkz.com, sahilzxkp025789.blog-a-story.com, monicamajr96903 1.iyublog.com,
www.stes.tyc.edu.tw, bookmarkgenious.com, Disposable vapes

P.S.ShikenPASS %3 Google Drive T 3£F L T v» 3 flkl 02026 Workday Workday-Pro-HCM-Core X >
7"+ httpsy/drive. google.comfopen?id=1HNTIA3 AWQy0jSGGbAXYWHE2rSnhcK X1


https://sdwa.org/?s=%25e5%258a%25b9%25e6%259e%259c%25e7%259a%2584%25e3%2581%25aaWorkday-Pro-HCM-Core%25e3%2583%2588%25e3%2583%25ac%25e3%2583%25bc%25e3%2583%258b%25e3%2583%25b3%25e3%2582%25b0%25e3%2581%25a8%25e7%25b4%25a0%25e6%2595%25b5%25e3%2581%25aaWorkday-Pro-HCM-Core%25e8%25aa%258d%25e5%25ae%259a%25e8%25b3%2587%25e6%25a0%25bc%25e8%25a9%25a6%25e9%25a8%2593%25e5%2595%258f%25e9%25a1%258c%25e9%259b%2586%20%25f0%259f%258d%25a3%20%25e6%25a4%259c%25e7%25b4%25a2%25e3%2581%2599%25e3%2582%258b%25e3%2581%25a0%25e3%2581%2591%25e3%2581%25a7%25e2%259e%25a1%20www.goshiken.com%20%25ef%25b8%258f%25e2%25ac%2585%25ef%25b8%258f%25e3%2581%258b%25e3%2582%2589%25e2%258f%25a9%20Workday-Pro-HCM-Core%20%25e2%258f%25aa%25e3%2582%2592%25e7%2584%25a1%25e6%2596%2599%25e3%2581%25a7%25e3%2583%2580%25e3%2582%25a6%25e3%2583%25b3%25e3%2583%25ad%25e3%2583%25bc%25e3%2583%2589Workday-Pro-HCM-Core%25e6%2597%25a5%25e6%259c%25ac%25e8%25aa%259e%25e8%25b3%2587%25e6%25a0%25bc%25e5%258f%2596%25e5%25be%2597
https://www.xhs1991.com/Workday-Pro-HCM-Core.html
https://punlekded.com/?s=Workday-Pro-HCM-Core%25e8%25b3%2587%25e6%25a0%25bc%25e9%2596%25a2%25e9%2580%25a3%25e9%25a1%258c%20%25f0%259f%2595%258c%20Workday-Pro-HCM-Core%25e8%25aa%258d%25e5%25ae%259a%25e5%2586%2585%25e5%25ae%25b9%20%25f0%259f%25a6%259d%20Workday-Pro-HCM-Core%25e3%2582%25ad%25e3%2583%25a3%25e3%2583%25aa%25e3%2582%25a2%25e3%2583%2591%25e3%2582%25b9%20%25e2%259a%25aa%20%25e6%25a4%259c%25e7%25b4%25a2%25e3%2581%2599%25e3%2582%258b%25e3%2581%25a0%25e3%2581%2591%25e3%2581%25a7%25e2%2596%259b%20www.goshiken.com%20%25e2%2596%259f%25e3%2581%258b%25e3%2582%2589%25e2%2596%25b7%20Workday-Pro-HCM-Core%20%25e2%2597%2581%25e3%2582%2592%25e7%2584%25a1%25e6%2596%2599%25e3%2581%25a7%25e3%2583%2580%25e3%2582%25a6%25e3%2583%25b3%25e3%2583%25ad%25e3%2583%25bc%25e3%2583%2589Workday-Pro-HCM-Core%25e8%25aa%258d%25e5%25ae%259a%25e5%2586%2585%25e5%25ae%25b9
https://www.xhs1991.com/Workday-Pro-HCM-Core.html
https://socialbuzzfeed.com/story7099817/new-omg-omg-oceb2-fund100-test-camp
https://directoryrecap.com/listings13610687/nokia-sran-radio-network-performance-optimization-latest-practice-materials
https://optimusbookmarks.com/story21485514/wgu-financial-management-%25EC%258B%259C%25ED%2597%2598%25EB%258D%25A4%25ED%2594%2584%25EA%25B3%25B5%25EB%25B6%2580
https://jeanldjk100262.sasugawiki.com/7919529/3v0_22_25_trusted_exam_resource_new_3v0_22_25_test_book
https://lanceakru202332.gynoblog.com/40249314/300-510%25E8%2580%2583%25E8%25A9%25A6%25E5%25A4%25A7%25E7%25B6%25B1-300-510%25E9%25A1%258C%25E5%25BA%25AB%25E6%259B%25B4%25E6%2596%25B0
https://socialmarkz.com/story12200384/reliable-exam-iam-iam-certificate-simulator-fee
https://sahilzxkp025789.blog-a-story.com/23349974/high-hit-rate-ncp-bc-exam-forum-provide-prefect-assistance-in-ncp-bc-preparation
https://monicamajr969031.iyublog.com/40272952/scs-c03-exam-training-material-amazon-scs-c03-demo-free-download-study
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3986697
https://bookmarkgenious.com/story21679150/salesforce-mule-arch-201-%25E5%2585%25A8%25E7%259C%259F%25E5%2595%258F%25E9%25A1%258C%25E9%259B%2586
https://frvape.com
https://drive.google.com/open?id=1HNT9A3AWQy0jSGGbAxYuJHE2rSnhcKXl

