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EE #104
Geography framework in HCM Cloud is used for the following purpose:

e A To display the geographies of a given country accessible through a lookup value versus entering each geography in a free
form field

e B. To define all work locations for your organization

¢ C. To determine the address fields that display on a page when entering an address

qHH: A
Y.
Full Detailed in Depth Explanation:

The Geography framework in Oracle HCM Cloud is designed to standardize and streamline the management of geographical data.
Its primary purpose is to provide a structured, validated list of geographies (e.g., countries, states, cities) accessible via lookup
values, rather than allowing free-form text entry, which reduces errors and ensures consistency. Option B (determining address
fields) relates to address styles, not the geography framework itself. Option C (defining work locations) is a downstream use of
geographies but not the framework's primary purpose. According to the Oracle HCM Cloud "Geographies Setup" documentation,
the framework's key role is to enable lookup-based geography selection, makingAthe correct answer.

Reference:Oracle HCM Cloud: Implementing Global Human Resources, "Geography Framework Overview".

HEE #105

As an employee of an organization, you can access your Public Information/Spotlight page within the Directory. What updates are
employees allowed to directly make on their own My Public Info page that all users with access to view their Public Spotlight can
see?

A. About e, area of expertise, area of interest, contact information, profile photo, public message, and peer information

B. About me, contact information, profile photo, public message, favorites, and background photo

C. Home address, area of interest, contact information, profile photo, public message, and background photo

D. Area of expertise, area of interest, contact information, profile photo, public message, and HR representative information

HE: D

Y.

In Oracle Global Human Resources Cloud, the Public Information/Spotlight page within the Directory allows employees to share
information visible to others with appropriate access. The "Using Global Human Resources" guide under "Directory" specifies that
employees can directly update: Area of Expertise (skills or specialties), Area of Interest (professional interests), Contact Information
(e.g., work phone, email), Profile Photo, Public Message (a personal note), and HR Representative Information (contact details of
their HR rep).

Option C lists these accurately. Option A includes "about me" and "favorites," which are not standard editable fields here. Option B
adds "peer nformation," which isn't employee-editable. Option D includes "home address," which is private and not part of the
public profile. Thus, Option C is correct.

Reference:Oracle Global Human Resources Cloud - Using Global Human Resources, "Managing Public Information in Directory"
section.

EE #1006
The Human Resource Representative of the organization is trying to set up the grade rates. During the process, she realizes that the
grades were created without steps. Identify two options for adding rates to the grade.

A. Use the Default Grade Rates that are available upon creating grades.
B. First add the rates for each step, then add the grade to a grade ladder.
C. Add the rates separately using the Manage Grade Rates task.

D. First add the grade to a grade ladder, then add the rates for each step.


https://kr.fast2test.com/1z0-1046-25-practice-test.html

¢ E. Add the rates at the same time as when you add the grade using the Manage Grades task.

M. CE
Y.

In Oracle Global Human Resources Cloud, grade rates define the pay values associated with grades, which can be set up with or
without steps. When grades are created without steps (i.e., flat grades rather than grade ladders with progression steps), you can still
assign rates to them. The system provides multiple methods to achieve this, and the question asks for two correct options.

Option A: Default grade rates are not automatically available upon creating grades unless predefined during initial setup. The system
does not inherently provide "default grade rates" for every grade unless explicitly configured, making this option incorrect for grades
without steps.

Option B: Adding a grade to a grade ladder implies the grade is part of a stepped structure. However, the question specifies that the
grades were created without steps, so this option is not applicable as it assumes a grade ladder with steps exists or needs to be
created, which contradicts the scenario.

Option C: The "Manage Grade Rates" task allows you to define salary ranges or specific rates for grades independently of grade
ladders. For grades without steps, you can use this task to add rates (e.g., minimum, midpoint, maximum) directly to the grade. This
is a valid and straightforward method, making it a correct option.

Option D: This option assummes a stepped structure where rates are added for each step before linking to a grade ladder. Since the
grades lack steps, this approach is not feasible in this context.

Option E: The "Manage Grades" task allows you to create or edit grades and, during thisprocess, associate grade rates directly
(e.g., by linking to a grade rate range). For grades without steps, you can add rates at the time of grade creation or modification,
making this a correct option.

Thus, the two correct options areC(using the Manage Grade Rates task) andE(adding rates via the Manage Grades task). This is
supported by Oracle documentation in "Implementing Global Human Resources," which details grade and grade rate setup
processes.

References: Oracle Global Human Resources Cloud - Implementing Global Human Resources, Chapter 10:

Grade Structures.

EE #107
You have a business requirement to default the Business Title of a worker when a user updates a worker's assignment by using one
of the worker employment responsive flows. How can you enable this feature and which options are available for defaulting?

¢ A. Enable the Default Business Title field on the Legal Entity HCM Information task, and select Retain User Changes,
Automatically Update Based on Position Change, or Allow Override if Position Data is Overridden.

¢ B. Enable the Default Business Title field on the Enterprise HCM Information task, and select Retain User Changes,
Automatically Update Based on Job Change, or Automatically Update Based on Position Change.

e C. Enable the ORA PER EMPL DEFAULT BUSINESS TITLE FROM profile option, and select Retain User Changes,
Automatically Update Based on Job Change, or Automatically Update Based on Position Change.

e D. Enable the ORA PER EMPL DEFAULT BUSINESS TITLE FROM profile option, and select Retain User Changes,
Automatically Update Based on Job Change, Automatically Update Based on Position Change, or Allow Override if Position
Data is Overridden.

HE: C

LR

Full Detailed in Depth Explanation:

Defaulting the Business Title in Oracle HCM Cloud during assignment updates is controlled by a profile option, not HCM
Information tasks.

Option D ("Enable the ORA PER EMPL DEFAULT BUSINESS TITLE FROM profile option, and select Retain User
Changes, Automatically Update Based on Job Change, or Automatically Update Based on Position Change") is correct. The profile
option

"ORA PER EMPL DEFAULT BUSINESS TITLE FROM" determines how the Business Title is populated in responsive flows
(e.g., Change Assignment). Available settings are:

Retain User Changes: Keeps manual edits.

Automatically Update Based on Job Change: Updates from the job title.

Automatically Update Based on Position Change: Updates from the position title. This is detailed in the

"Implementing Global Human Resources" guide under profile options.

Option A and B reference HCM Information tasks, which don't control this feature.

Option C adds "Allow Override if Position Data is Overridden," which is not a valid setting for this profile option.

References:



"Oracle Global Human Resources Cloud: Implementing Global Human Resources" - Profile options for employment flows.
"Oracle Human Resources Cloud: Using Global Human Resources" - Assignment updates.

HEE #108

A Human Resources specialist has created a checklist template that includes the category "Offboarding” and the action
"Termination." When an employee retires from the organization and their work relationship with the legal employer is terminated,
there is no Oftboarding Journey or checklist assigned to the retired employee in the Manage Allocated Checklist section. What is the
reason?

A. The checklist template is not enabled for automatic allocation.

B. The Action associated with the checklist does not match the Action selected during the termination process.
C. Action Reasons were not defined in the checklist.

D. Action Type was not defined for the checklist.

He: B

dE:

Comprehensive and Detailed Explanation From Exact Extract:

In Oracle Global Human Resources Cloud, checklist templates are used to automate tasks, such as offboarding journeys, for
employees based on specific events like termination. The scenario describes a situation where an HR specialist created a checklist
template categorized as "Offboarding" with the action

"Termination," but no offboarding journey or checklist is assigned to a retired employee after their work relationship is termnated.
The Manage Allocated Checklist section, accessible via the Journeys or Checklist Tasks work areas, displays checklists assigned to
employees. The absence of the checklist indicates a mismatch or configuration issue in the template's setup.

Option A: Action Type was not defined for the checklist.

This option is incorrect. In Oracle HCM Cloud, the Action Type is a higher-level classification (e.g., Hire, Termination) that groups
actions, but checklist templates are associated with specific Actions (e.g., Termmnation, Retirement) rather than requiring a separate
Action Type definition. The scenario specifies that the checklist includes the action "Termmation," implying the action is defined.
Oracle documentation does not mandate a distinct Action Type field for checklist templates to trigger allocation, making this option
irrelevant.

Extract: "When you create a checklist template, you associate it with an action, such as Hire or Terminate, to trigger the checklist for
spectific events." (OracleOracle Global Human Resources Cloud: Using Global Human Resources, Section: Checklist Templates).
Option B: Action Reasons were not defined in the checklist.

This option is incorrect. Action Reasons (e.g,, Retirement, Resignation) provide additional context for an action and can be used to
filter checklist allocation, but they are not mandatory for checklist assignment. If no action reasons are specified in the checklist
template, the checklist should still be allocated based on the action (e.g., Termination) unless specific reasons are configured to
restrict it. The scenario does not indicate that the checklist requires specific action reasons, and the lack of an assigned checklist
suggests a broader issue with the action itself, not the absence of reasons.

Extract: "You can optionally specify action reasons to filter when a checklist is allocated, but this is not required for the checklist to
trigger." (Oracle Global Human Resources Cloud: Implementing Global Human Resources, Section: Configuring Checklists).
Option C: The Action associated with the checklist does not match the Action selected during the termination process.

This is the correct answer. In Oracle HCM Cloud, checklist templates are triggered based on the Action selected during an
employee's transaction, such as termmation. The scenario states the checklist is associated with the action "Termination," but the
employee's work relationship is terminated due to retirement. In Oracle, Retirement is a distinct action (with a lookup code like
RETIREMENT) separate from Termination (e.

g, VOLUNTARY TERMINATION). Ifthe HR specialist selected Retirement as the action during the termination process, but the
checklist is configured for Termination, the checklist will not be allocated, as the actions do not match. This explains why no
offboarding journey or checklist appears in the Manage Allocated Checklist section for the retired employee.

Extract: "The checklist is allocated to a person when the action specified in the checklist template matches the action performed in
the transaction. For exanple, a checklist for Termination won't trigger if the action is Retirement." (Oracle Global Human Resources
Cloud: Using Global Human Resources, Section: Checklist Allocation).

Additionally, the 24C What's New documentation clarifies: "Ensure the checklist action aligns with the transaction action to avoid
allocation issues." (Oracle Fusion Cloud Human Resources 24C What's New, Section: Journeys and Checklists).

Option D: The checklist template is not enabled for automatic allocation.

This option is incorrect. Checklist templates in Oracle HCM Cloud are enabled for allocation by default when created, provided
they are Active and associated with an action. The scenario does not indicate that the template is inactive or disabled for allocation,
and the issue is specifically tied to the retirement event not triggering the checklist. If automatic allocation were disabled, the template
would not function for any termination actions, but the question focuses on the retirement case, pointing to an action mismatch.
Extract: "Checklist templates are active for allocation unless explicitly disabled or set to inactive status." (Oracle Global Human
Resources Cloud: Implementing Global Human Resources, Section: Checklist Template Setup).



Why this answer?

The key issue is that the employee's termination was processed with the Retirement action, which does not match the Termination
action configured in the checklist template. Oracle's checklist allocation logic requires an exact match between the transaction action
and the checklist's action, as documented. This mismatch prevents the offboarding journey from being assigned, making C the
correct answer. The other options either misalign with Oracle's functionality or do not directly address the retirement-specific issue.
References

Oracle Global Human Resources Cloud: Using Global Human Resources, Document ID: docs.oracle.com, Published: 2024-07-02
Section: Checklist Templates: Details on associating actions with checklists.

Section: Checklist Allocation: Explains how actions trigger checklist assignments.

Oracle Global Human Resources Cloud: Implementing Global Human Resources, Document ID: docs.oracle.

com, Published: 2023-12-12

Section: Configuring Checklists: Describes action and action reason configurations.

Oracle Fusion Cloud Human Resources 24C What's New, Document ID: docs.oracle.com, Published: 2024-

08-27

Section: Journeys and Checklists: Notes on action alignment for checklist triggers.
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