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SAP C_THRS83_ 2505 Exam Syllabus Topics:

Topic Details

¢ Advanced Job Requisition Settings: This section of the exam evaluates the ability of SAP Consultants to
handle advanced configuration of job requisitions. It includes field mapping, custom tokens, and XML

Topic 1
o configurations that enhance the requisition process.

¢ Recruiting Posting: This section of the exam evaluates the skills of SAP Consultants in setting up and
maintaining Recruiting Posting, It includes job board integration and configuration to support multi-channel

Topic 2
ope job distribution and monitoring,

¢ Job Requisition Enablement: This section of the exam assesses the knowledge of Recruiting Analysts in
enabling and managing job requisition templates. It focuses on permissions, fields, and configuration

Topic 3
ol elements necessary for defining job openings within the system.

¢ Candidate Profile Template: This section of the exam measures skills of Recruiting Analysts in configuring
the candidate profile template. It includes the layout, field usage, and integration of candidate data to

Topic 4
P streamline talent acquisition and evaluation.

o Setting Up the Instance: This section of the exam measures skills of SAP Consultants and covers the
foundational steps required to configure a SuccessFactors instance for Recruiting Management. It includes

Topic 5
ope understanding provisioning settings and initial system setup tasks that enable core recruiting functionality.

e Offer: This section of the exam measures the skills of SAP Consultants in configuring offer templates and
the offer approval process. It includes the setup required to ensure seamless offer creation, routing, and

Topic 6 .
document generation.
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¢ Application Template: This section of the exam assesses the ability of SAP Consultants to configure and
maintain the application template. It includes customization of the candidate application process to ensure

Topic 7
o that data collection aligns with business requirements.
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SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Recruiting: Recruiter Experience Sample Questions (Q53-Q58):

NEW QUESTION # 53
What must you do to request access to a customer's Provisioning?

A. Enable Company Settings in Provisioning for the custorer.
B. Have access to the customer's signed contract.

C. Gain customer approval to access their instance.

D. Assign the customer to your Provisioning ID.

Answer: C

Explanation:

Access to a customer's Provisioning environment in SAP SuccessFactors requires prior authorization from the customer. Gaining
customer approval is mandatory because Provisioning contains critical backend settings that can impact system functionality,
configuration, and data security.

Steps to Gain Access:

Obtamn explicit customer approval through official channels, often documented through emails or formal requests.

This approval is necessary before logging into the customer's Provisioning instance, and it may also involve compliance with
additional access protocols or agreements.

Reference:

Explanation of Incorrect Options:

Option A - Customer's signed contract: The signed contract does not provide access authorization to Provisioning,

Option C - Assign the custommer to your Provisioning ID: Access is not obtained by assigning IDs; it requires specific approval.
Option D - Enable Company Settings in Provisioning: This is not an access requirement but a configuration task within Provisioning,

NEW QUESTION # 54
What must you do to request access to a customer's Provisioning?

A. Enable Company Settings in Provisioning for the customer.
B. Have access to the customer's signed contract.

C. Gain customer approval to access their instance.

D. Assign the customer to your Provisioning ID.

Answer: C

Explanation:
Access to a customer's Provisioning environment in SAP SuccessFactors requires prior authorization from the customer. Gaining
customer approval is mandatory because Provisioning contains critical backend settings that can impact system functionality,

configuration, and data security.
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* Steps to Gain Access:

* Obtain explicit customer approval through official channels, often documented through emails or formal requests.

* This approval is necessary before logging into the customer's Provisioning instance, and it may also involve compliance with
additional access protocols or agreements.

: SAP SuccessFactors Partner and Consultant Guidelines - Provisioning Access and Authorization.

Explanation of Incorrect Options:

Option A - Customer's signed contract: The signed contract does not provide access authorization to Provisioning,

Option C - Assign the customer to your Provisioning ID: Access is not obtained by assigning IDs; it requires specific approval.
Option D - Enable Company Settings in Provisioning: This is not an access requirement but a configuration task within Provisioning,

NEW QUESTION # 55
Which of the following statements apply to pre-screening questions? Note: There are 2 correct answers to this question.

A. Pre-screening questions can be set to be disqualifier questions.

B. Pre-screening questions can be designated to only appear internally or externally and can vary by country.
C. Pre-screening questions are added directly to the Application XML.

D. Pre-screening questions can vary by job requisition.

Answer: A,D

Explanation:

Pre-screening questions offer flexibility to help recruiters screen candidates effectively:

* Vary by Job Requisition (Option A):Pre-screening questions can be tailored for each job requisition, allowing questions to align
with specific job requirements.

* Set as Disqualifier Questions (Option B):Questions can be configured as disqualifiers, automatically filtering out candidates who do
not meet certain criteria.

: SAP SuccessFactors Recruiting Management Implementation Guide - Configuring and Managing Pre- screening Questions.
Explanation of Incorrect Options:

Option C - Added directly to Application XML: Pre-screening questions are managed in question libraries or templates, not directly
i the Application XML.

Option D - Internal/External or Country-based Display: Pre-screening questions generally do not vary by visibility (internal/external)
or country settings.

NEW QUESTION # 56
Where are background elements mapped to synchronize the data between People Profile and the Candidate Profile?

A. Inthe Application template

B. In the Candidate Profile template
C. In the Job Requisition template
D. In the Succession Data Model

Answer: B

Explanation:

Background elements, which allow for the capture of information such as previous employment or education, are mapped within the
Candidate Profile tenplate. This mapping supports synchronization between the People Profile and Candidate Profile.

* Steps to Configure:

* In the Candidate Profile tenplate, define the mapping for background elements that should sync with the People Profile.

* This mapping will ensure that relevant candidate information flows between the profiles seamlessly.

: SAP SuccessFactors Recruiting Management and Employee Central Integration Guide - Synchronizing Background Elements.
Explanation of Incorrect Options:

Option A - Job Requisition Template: The requisition template does not handle candidate profile background mappings.

Option B - Succession Data Model: The Succession Data Model is unrelated to Candidate Profile background element mapping,
Option D - Application Template: Background elements are mapped specifically in the Candidate Profile template, not the
Application tenplate.

NEW QUESTION # 57



Where do you grant a user access to Recruiting E-mail Templates?

A. In Admin Center — Manage Permission Roles
B. In Provisioning — Company Settings

C. In Provisioning — Managing Recruiting

D. In Admin Center — Manage Recruiting Settings

Answer: A

Explanation:

To grant a user access to Recruiting Email Templates, permissions must be assigned via Manage Permission Roles in Admin Center.
Permissions control which users or roles can access, view, and manage recruiting email templates.

Steps to Grant Access:

Go to Admin Center > Manage Permission Roles.

Select the role for which you want to grant access to email templates.

In the role permissions, navigate to Recruiting Permissions and check the option for Manage Recruiting Email Templates.

Save the changes to apply the permissions.

Reference:

Explanation of Incorrect Options:

Option A - In Provisioning — Company Settings: Provisioning is used primarily for backend configurations and system setup, but it
does not directly control user access permissions to email templates.

Option B - In Admin Center — Manage Recruiting Settings: This area allows configuration of recruiting-related settings but does not
control user-specific permissions.

Option C - In Provisioning — Managing Recruiting: Provisioning is not where user access to recruiting email templates is configured.

NEW QUESTION # 58

Aspiring SAP professionals strive to excel in SAP C_THRS83 2505 exams such as the SAP Certified Associate - Implementation
Consultant - SAP SuccessFactors Recruiting: Recruiter Experience (C_THR83 2505) to achieve their dream careers. However,
passing the C THR83 2505 Exam can be challenging, especially with a demanding schedule that leaves little time for preparation.
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