
C-THR92-2505学習指導 & C-THR92-2505ファンデー
ション

2025年Pass4Testの最新C-THR92-2505 PDFダンプおよびC-THR92-2505試験エンジンの無料共
有：https://drive.google.com/open?id=1ZP-9yUpJGrSSSi0b30Erdx1eczPihTg-

進歩を遂げ、C-THR92-2505トレーニング資料の証明書を取得することは、当然のことながら、最新の最も正確
な知識を指揮する最も専門的な専門家によるものです。それが、SAP Certified Associate - SAP SuccessFactors
People Analytics: Reporting試験準備が市場の大部分を占める理由です。それに、C-THR92-2505練習教材の利益を
待つのではなく、支払い後すぐにダウンロードできるので、今すぐ成功への旅を始めましょう。

SAP C-THR92-2505 認定試験の出題範囲：

トピック 出題範囲

トピック 1
Detailed Reporting Tool with Live Data: This section assesses the skills of an Advanced Report Developer
and involves working with detailed reports that use live data feeds. It includes building customizable queries
and using reporting tools to deliver real-time, actionable data to stakeholders.

トピック 2

Provisioning Settings for Reporting: This area focuses on the abilities of a System Administrator and
involves configuring and enabling the necessary settings in Provisioning to support reporting tools within
SAP SuccessFactors. It includes setup tasks that ensure reporting solutions function properly within the
system environment.

トピック 3
Tile-Based Dashboard Framework: This domain targets a Dashboard Designer and covers building and
managing tile-based dashboards. It encompasses creating tiles, assigning access, applying filters on
dashboard data, and sharing dashboards to provide users with interactive and visually engaging insights.

トピック 4
Story Reports: This section of the exam measures skills of a Report Creator and covers the creation and
management of Story Reports within SAP SuccessFactors. It emphasizes designing queries, configuring
pages with widgets, and managing report permissions to generate insightful visualizations.

https://drive.google.com/open?id=1ZP-9yUpJGrSSSi0b30Erdx1eczPihTg-
https://www.passtest.jp/SAP/C-THR92-2505-shiken.html


>> C-THR92-2505学習指導  <<

C-THR92-2505試験の準備方法｜便利なC-THR92-2505学習指導試験｜素
敵なSAP Certified Associate - SAP SuccessFactors People Analytics:
Reportingファンデーション

SAPのC-THR92-2505試験に受かることを通じて現在の激しい競争があるIT業種で昇進したくて、IT領域で専門
的な技能を強化したいのなら、豊富なプロ知識と長年の努力が必要です。SAPのC-THR92-2505試験に受かるの
はあなたが自分をIT業種にアピールする方法の一つです。でも、試験に合格するために大量な時間とエネル
ギーを費やすことはなく、Pass4TestのSAPのC-THR92-2505試験トレーニング資料を選んだらいいです。
Pass4Testのトレーニング資料はIT認証試験に受かるために特別に研究されたものですから、この資料を手に入
れたら難しいSAPのC-THR92-2505認定試験に気楽に合格することができるようになります。

SAP Certified Associate - SAP SuccessFactors People Analytics: Reporting
認定 C-THR92-2505 試験問題 (Q26-Q31):
質問  # 26 
An administrator creates a new MDF object for storing attachments related to an employee's dependents.
After uploading some test data, the administrator states they are unable to report on the new data with Advanced Reporting tool in a
canvas report. The administrator is working for a client that has already had their system transitioned to Workforce Analytics on
SAP HANA. How can the administrator quickly make the data available for reporting?

A. Use Refresh Analytics Permissions Tool.
B. Request a Metadata Refresh from SAP SuccessFactors Support.
C. Use Purge Advanced Reporting Metadata Cache Tool.
D. Use WFA on HANA Data Factory to rebuild the cube.

正解：C

解説：
* Refreshing Metadata Cache:
* When new MDF objects or fields are added, the Advanced Reporting tool may not immediately reflect the changes.
* Using the Purge Advanced Reporting Metadata Cache Tool ensures that the latest metadata is loaded into the reporting
framework.
* Quick and Effective Solution:
* This method is faster than requesting support or rebuilding cubes and resolves most synchronization issues instantly.

質問  # 27 
In Detailed Reporting, which fields can you format using Column Formatting on the Edit menu? Note: There are 2 correct answers to
this question.

A. Currency fields
B. Number fields
C. Picklist fields
D. Date fields

正解：C、D

解説：
In Detailed Reporting, the Column Formatting option on the Edit menu allows customization of certain field types.
* Date Fields (C):
* You can format date fields to display in different formats (e.g., MM/DD/YYYY, DD-MM- YYYY).
* This helps in tailoring the report to regional or user-specific requirements.
* Picklist Fields (D):
* You can format picklist fields to customize how the values appear, such as displaying labels instead of codes.

https://www.pass4test.jp/C-THR92-2505.html
https://www.mogiexam.com/C-THR92-2505-exam.html


質問  # 28 
A user wants to build a pivot chart based on a list report that has a run-time filter. What must the user do?

A. Create the pivot chart after adding the run-time filter.
B. Create the pivot chart before adding the run-time filter.
C. Create a filter group within the run-time filter before building the report.
D. Create the run-time filter before building the report.

正解：A

解説：
* Pivot Chart Creation Process
* To build a pivot chart based on a list report with a run-time filter, the filter must first be added to ensure the data being visualized
reflects the selected filter criteria.
* Explanation of Correct Answer
* A pivot chart dynamically organizes and summarizes data. Adding the run-time filter beforehand ensures the chart is based on the
filtered dataset.
* Creating the chart after applying the filter allows for a more accurate representation of the desired data.
* Why Other Options are Incorrect
* A: Filter groups are unrelated to this scenario.
* B: Creating the chart before the filter would lead to inaccurate results.
* C: While adding the filter first is correct, the chart must be created after this step.
References
* SAP SuccessFactors Pivot Chart and Story Reporting Documentation
Let me know if further clarification is required!

質問  # 29 
You are creating a query that lists employee information such as name, address, and dependent information.
The query uses Personal Information as the driving table and joins the Dependents and Address tables. You notice many employees
are missing from the result set. What are the reasons?

A. Personal Information is joined to Dependents table with a left join and the Dependents table is joined to the Address table
with a left join.
B. Personal Information is joined to both the Dependents table and the Address table with an inner join.
C. Personal Information is joined to both the Dependents table and the Address table with a left join.
D. Personal Information is joined to Address table with a left join and the Address table is joined to the Dependents table
with a left join.

正解：B

解説：
* Understanding the Problem
* The issue arises because employees without data in either the Dependents table or Address table are excluded from the results.
* Explanation of Inner Join
* An inner join returns only rows that have matching entries in both tables. If an employee does not have corresponding records in
either Dependents or Address tables, they are excluded from the result set.
* Solution
* To ensure all employees are included, you should use a left join, which retains all rows from the Personal Information table even if
there are no matches in the joined tables.
* Why Other Options are Incorrect
* A, B, and D: These describe left join scenarios, which do not cause the issue described in the question.
References
* SAP SuccessFactors Query Designer Guide



質問  # 30 
The data source used by the two tables only displays current (active) employees. How would you configure a filter on the table End
of Previous Year Headcount by Location to display data accurately?

Note: There are 2 correct answers to this question.

A. Set the Range type to Standard.
B. Set the Range type to Offset.
C. Set a filter on Hire Date (Range).
D. Set a filter on Hire Date (Member).

正解：B、C

解説：
* Understanding the Problem
* The data source displays only current (active) employees, so the table must filter records to show headcount at the end of the
previous year.
* Explanation of Correct Answers
* B (Hire Date Range): Applying a range filter on the hire date ensures only employees who were active within the required
timeframe are included.
* D (Offset Range Type): Using an offset type range adjusts the filter dynamically to capture the relevant period for the previous
year.
* Why Other Options are Incorrect
* A (Standard Range Type): Does not allow for dynamic date adjustments.
* C (Hire Date Member): Members are static and not suited for dynamic date filtering.
References
* SAP SuccessFactors Story Reporting Time Filter Documentation

質問  # 31
......

お客様に自分に一番ふさわしいSAPのC-THR92-2505試験の復習方式を提供するために、我々はSAPのC-THR92-
2505の資料の3つのバーションを提供します。PDF、オンライン版とソフト版です。あなたの試験準備にヘルプ
を提供するのは常にあります。すべてのバーションは無料のデモを提供します。そのほかに、どのバーション
でも全面的で最新版のSAPのC-THR92-2505の資料を提供します。

C-THR92-2505ファンデーション : https://www.pass4test.jp/C-THR92-2505.html
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