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Detailed Reporting Tool with Live Data: This section assesses the skills of an Advanced Report Developer
and involves working with detailed reports that use live data feeds. It includes building customizable queries
and using reporting tools to deliver real-time, actionable data to stakeholders.

fEY 72

Provisioning Settings for Reporting: This area focuses on the abilities of a System Administrator and
mvolves configuring and enabling the necessary settings in Provisioning to support reporting tools within
SAP SuccessFactors. It includes setup tasks that ensure reporting solutions fimetion properly within the
system environment.

feEY 73

Tile-Based Dashboard Framework: This domain targets a Dashboard Designer and covers building and
managing tile-based dashboards. It encompasses creating tiles, assigning access, applying filters on
dashboard data, and sharing dashboards to provide users with interactive and visually engaging insights.

feEy 74

Story Reports: This section of the exam measures skills of a Report Creator and covers the creation and
management of Story Reports within SAP SuccessFactors. It emphasizes designing queries, configuring
pages with widgets, and managing report permissions to generate insightful visualizations.
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HM #26

An admmnistrator creates a new MDF object for storing attachments related to an employee's dependents.

After uploading some test data, the administrator states they are unable to report on the new data with Advanced Reporting tool in a
canvas report. The administrator is working for a client that has already had their system transitioned to Workforce Analytics on
SAP HANA. How can the administrator quickly make the data available for reporting?

e A. Use Refresh Analytics Permissions Tool

¢ B. Request a Metadata Refresh from SAP SuccessFactors Support.
e (. Use Purge Advanced Reporting Metadata Cache Tool.

¢ D. Use WFA on HANA Data Factory to rebuild the cube.

Ef#: C
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* Refreshing Metadata Cache:

* When new MDF objects or fields are added, the Advanced Reporting tool may not immediately reflect the changes.

* Using the Purge Advanced Reporting Metadata Cache Tool ensures that the latest metadata is loaded into the reporting
framework.

* Quick and Effective Solution:

* This method is faster than requesting support or rebuilding cubes and resolves most synchronization issues instantly.

R #27
In Detailed Reporting, which fields can you format using Column Formatting on the Edit menu? Note: There are 2 correct answers to
this question.

¢ A Currency fields
e B. Number fields
e (. Picklist fields
e D. Date ficlds

EfE: C. D

AR :

In Detailed Reporting, the Column Formatting option on the Edit menu allows customization of certain field types.
* Date Fields (C):

* You can format date fields to display in different formats (e.g, MM/DD/YYYY, DD-MM- YYYY).

* This helps in tailoring the report to regional or user-specific requirements.

* Picklist Fields (D):

* You can format picklist fields to customize how the values appear, such as displaying labels instead of codes.
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A user wants to build a pivot chart based on a list report that has a run-time filter. What must the user do?

A. Create the pivot chart after adding the run-time filter.

B. Create the pivot chart before adding the run-tie filter.

C. Create a filter group within the run-time filter before building the report.
D. Create the run-time filter before building the report.

Ef#: A
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* Pivot Chart Creation Process

* To build a pivot chart based on a list report with a run-time filter, the filter must first be added to ensure the data being visualized
reflects the selected filter criteria.

* Explanation of Correct Answer

* A pivot chart dynamically organizes and summarizes data. Adding the run-time filter beforehand ensures the chart is based on the
filtered dataset.

* Creating the chart after applying the filter allows for a more accurate representation of the desired data.

* Why Other Options are Incorrect

* A: Filter groups are unrelated to this scenario.

* B: Creating the chart before the filter would lead to maccurate results.

* C: While adding the filter first is correct, the chart must be created after this step.

References

* SAP SuccessFactors Pivot Chart and Story Reporting Documentation

Let me know if further clarification is required!

B #29

You are creating a query that lists employee nformation such as name, address, and dependent nformation.

The query uses Personal Information as the driving table and joins the Dependents and Address tables. You notice many employees
are missing from the result set. What are the reasons?

¢ A Personal Information is joined to Dependents table with a left join and the Dependents table is joined to the Address table
with a left join.

¢ B. Personal Information is joined to both the Dependents table and the Address table with an inner join.

¢ C. Personal Information is joined to both the Dependents table and the Address table with a left join.

¢ D. Personal Information is joined to Address table with a left join and the Address table is joined to the Dependents table
with a left join.

IEf#: B
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* Understanding the Problem

* The issue arises because enployees without data in either the Dependents table or Address table are excluded from the results.
* Explanation of Inner Join

* An inner jomn returns only rows that have matching entries in both tables. If an employee does not have corresponding records in
either Dependents or Address tables, they are excluded from the result set.

* Solution

* To ensure all employees are included, you should use a left join, which retains all rows from the Personal Information table even if
there are no matches in the joined tables.

* Why Other Options are Incorrect

* A, B, and D: These describe left join scenarios, which do not cause the issue described in the question.

References

* SAP SuccessFactors Query Designer Guide
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The data source used by the two tables only displays current (active) employees. How would you configure a filter on the table End
of Previous Year Headcount by Location to display data accurately?

Current Headcount by Locatio End of Previous Year Headcount by Location

1 Filter

Note: There are 2 correct answers to this question.

e A Set the Range type to Standard.

¢ B. Set the Range type to Offset.

e (. Set a filter on Hire Date (Range).

e D. Set a filter on Hire Date (Member).

Ef#: B. C

R :

* Understanding the Problem

* The data source displays only current (active) employees, so the table must filter records to show headcount at the end of the
previous year.

* Explanation of Correct Answers

* B (Hire Date Range): Applying a range filter on the hire date ensures only employees who were active within the required
timeframe are included.

* D (Offset Range Type): Using an offSet type range adjusts the filter dynamically to capture the relevant period for the previous
year.

* Why Other Options are Incorrect

* A (Standard Range Type): Does not allow for dynamic date adjustments.

* C (Hire Date Member): Members are static and not suited for dynamic date filtering,

References

* SAP SuccessFactors Story Reporting Time Filter Documentation

R #31

BERICEHDIC—FS S b L WSAPOC-THRR2-2505:AB DEE H R 2 Rt ¥ 212012, F % 1d SAPOC-THRI2-
25050 BRI D3IDDNA—y 3 v ERMHEL 4. PDF. AV 54 VIREY 7 MRTT. D -ORBEE AL
FRETZ2OEECHVET. TRTONAN—v a3 YR EROTET2RMLET. TOEHM. EDN—Ya Y
T & 2H K TRFRDSAPOC-THRI2-2505D &kl 5 IR L £ ¥ .

C-THR92-25057 7 >~ 7 — ¥ a ¥ : https//www.passdtest.jp/C-THR92-2505.html

e C-THR92-25057 A t# 5 [ C-THR92-250552 8k} (1 C-THR92-25057 =7 b L —=> 7 [I»
www.topexamjp [1% A/ L T*“C-THR92-2505 "% &L . R TX 7> o—FL T # & wC-THRI2-2505
7A MRS E

o C-THR92-250577 A &4 2 [ C-THR92-25057 A k &5 B (1 C-THRO2-25054 1R (1 (
www.goshiken.com ) T 2 3 R4 > 5 4 > > C-THR92-2505 [ @ ;R Bk B C-THR92-25054 #% 1 RE

o C-THR92-25057F A& #5 % [ C-THRI2-2505& #% B &0 (1 C-THR92-25057 R MG E (1 44 <


https://www.xhs1991.com/C-THR92-2505.html
https://www.pass4test.jp/C-THR92-2505.html
https://www.topexam.jp/C-THR92-2505_shiken.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.pass4test.jp%252fC-THR92-2505.html

www.it-passports.com [ -8 1% B & . w» C-THR92-2505 [ #REL THEBTLX > o—FL TLZEWC-
THR92-2505 % #% B %1138,

o —AREArIC C-THRI2-2505% B HE - A A L — A C-THRI2-25057 7 > 7 —¥ a > | EE K % C-THRI2-

250558 Bxt 58 (1 44 < www.goshiken.com [1% B & . [ C-THR92-2505 [1# &L CHEETKX Y > o—
R L T < 72 & v C-THR92-25054k H [ 7&

e C-THR92-2505f1/& & f#% (1 C-THR92-2505 H A5 52 BRICHE 1 C-THRI2-2505&#5 & 1 53 <=
www.shikenpass.com& # B & . [ C-THR92-2505 |# &L THERTKX v > v— FL T #£ & 1wC-THRI2-2505
7 A NS

o FAER O BT K- BOH O C-THRI2-2505% 8 15 BAABR- 30 R 10 & C-THR92-25057 7 > 7 — % a ¥ [ &[]
C-THR92-2505 [IFIRE£E 7 7 A v i “ www.goshiken.com ™12 T # & C-THR92-25054 x+ & #%

o AR O BT K-8 O C-THRI2-2505% 38 16 BAABR- 350 R 9 %4 C-THR92-25057 7 > 7 —+ a ¥ [] C-
THR92-2505 ) O RERFIE L ( jp.fast2test.com) T RIS C-THRI2-2505Z Bk E &% &

e C-THR92-25058 & 7 X & v »8— [1 C-THR92-2505 H A< 55 32 B BU & o C-THR92-2505% 4% BP9 Jnali (1«
www.goshiken.com ™4 4 b (2 T { C-THR92-2505 } B4 % R T & 5 C-THRI2-2505R1 B4

e C-THR92-2505%f & &8 1 C-THR92-25057 A + &#} 0 C-THR92-2505B8FE H AFEHN A U »
www.topexamjp <z BEL . ( C-THR92-2505) %#HEL TH/BTKX v > v—FL T #£ & W»WC-THRI2-
2505&HE &

e C-THR92-25057 A t¥&#} (1 C-THR92-25054k & & [1 C-THRI2-2505&RI X' v > o —F (1 [
www.goshiken.com | 74 ( C-THR92-2505) ##EL T, REEH 2 ERTX Y o —FL TL L EWC-
THR92-250538 & 7 N & v /S —

o mmmE % C-THRI2-25052% B & - A A A —XC-THR92-25057 7 > 7 —¥ a ~ | A & > C-THRI2-25055%
Bixt 3 [ v/ www.passtestjp v/ (ICHE 2 2 A4 > 5 4 > i [ C-THR92-2505 1 O &4 Bk 5 EC-THR92-
250548 & [

e myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal utt.edu.tt, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw,
digitalkhichdi.com, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, study.stcs.edu.np, english.onlineeducoach.com,
shortcourses.russellcollege.edu.au, barikschool.online, Disposable vapes

P.S Pass4Test4’Google Drive T 345 L T 1» 2 5102025 SAP C-THR92-2505K > 7°:  hitps/drive.google.conyopen?
id=1ZP-9yUpJGrSSSi0b30Erdx] eczPiiTe-


https://www.it-passports.com/C-THR92-2505.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.pass4test.jp%252fC-THR92-2505.html
https://www.shikenpass.com/C-THR92-2505-shiken.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.pass4test.jp%252fC-THR92-2505.html
https://jp.fast2test.com/C-THR92-2505-premium-file.html
http://commpart.org/?s=C-THR92-2505%25e8%25aa%258d%25e5%25ae%259a%25e3%2583%2587%25e3%2583%2599%25e3%2583%25ad%25e3%2583%2583%25e3%2583%2591%25e3%2583%25bc+%25f0%259f%25a5%25b4+C-THR92-2505%25e6%2597%25a5%25e6%259c%25ac%25e8%25aa%259e%25e5%258f%2597%25e9%25a8%2593%25e6%2594%25bb%25e7%2595%25a5+%25e2%258c%259a+C-THR92-2505%25e8%25b3%2587%25e6%25a0%25bc%25e5%25b0%2582%25e9%2596%2580%25e7%259f%25a5%25e8%25ad%2598+%25f0%259f%258c%2587+%25e2%2580%259c+www.goshiken.com+%25e2%2580%259d%25e3%2582%25b5%25e3%2582%25a4%25e3%2583%2588%25e3%2581%25ab%25e3%2581%25a6%257b+C-THR92-2505+%257d%25e5%2595%258f%25e9%25a1%258c%25e9%259b%2586%25e3%2582%2592%25e7%2584%25a1%25e6%2596%2599%25e3%2581%25a7%25e4%25bd%25bf%25e3%2581%258a%25e3%2581%2586C-THR92-2505%25e5%2595%258f%25e9%25a1%258c%25e9%259b%2586
https://www.topexam.jp/C-THR92-2505_shiken.html
https://manlawbbq.com/?s=C-THR92-2505%25e3%2583%2586%25e3%2582%25b9%25e3%2583%2588%25e8%25b3%2587%25e6%2596%2599+%25f0%259f%2591%25b2+C-THR92-2505%25e7%25b7%25b4%25e7%25bf%2592%25e5%2595%258f%25e9%25a1%258c+%25f0%259f%2595%259a+C-THR92-2505%25e7%2584%25a1%25e6%2596%2599%25e3%2583%2580%25e3%2582%25a6%25e3%2583%25b3%25e3%2583%25ad%25e3%2583%25bc%25e3%2583%2589+%25f0%259f%2597%25af+%25e3%2580%258c+www.goshiken.com+%25e3%2580%258d%25e3%2581%258b%25e3%2582%2589%25ef%25bc%2588+C-THR92-2505+%25ef%25bc%2589%25e3%2582%2592%25e6%25a4%259c%25e7%25b4%25a2%25e3%2581%2597%25e3%2581%25a6%25e3%2580%2581%25e8%25a9%25a6%25e9%25a8%2593%25e8%25b3%2587%25e6%2596%2599%25e3%2582%2592%25e7%2584%25a1%25e6%2596%2599%25e3%2581%25a7%25e3%2583%2580%25e3%2582%25a6%25e3%2583%25b3%25e3%2583%25ad%25e3%2583%25bc%25e3%2583%2589%25e3%2581%2597%25e3%2581%25a6%25e3%2581%258f%25e3%2581%25a0%25e3%2581%2595%25e3%2581%2584C-THR92-2505%25e8%25aa%258d%25e5%25ae%259a%25e3%2583%2587%25e3%2583%2599%25e3%2583%25ad%25e3%2583%2583%25e3%2583%2591%25e3%2583%25bc
https://www.passtest.jp/C-THR92-2505-mondaishuu.html
https://myportal.utt.edu.tt/ICS/icsfs/0bef1a56-3cfa-4413-9b67-a1885ee33b8c.pdf?target=8f029469-b9c6-49a0-bbf5-78873d679178
https://myportal.utt.edu.tt/ICS/icsfs/1421c05e-c5b9-4f6c-a549-2d9d053c6cf3.pdf?target=e46719a8-d0b6-4b08-be4b-60c467d1a84b
https://myportal.utt.edu.tt/ICS/icsfs/3c3c110d-70be-4823-8504-6a5133d06f31.pdf?target=fb338829-fa84-47c2-ac95-e2e1fe149164
https://myportal.utt.edu.tt/ICS/icsfs/504bec44-5d1c-4396-9cf0-9a4a9038b261.pdf?target=a8cd2cca-8878-4178-bd9c-694085258378
https://myportal.utt.edu.tt/ICS/icsfs/54aad3fd-943b-4548-b2ce-031a7825fee5.pdf?target=d15902aa-75b9-4d7e-9e29-899416b0b599
https://myportal.utt.edu.tt/ICS/icsfs/85ed14cd-6a0b-4efd-bcf5-717551a2359d.pdf?target=436e886d-b856-4e46-86e2-a0775a9ba958
https://myportal.utt.edu.tt/ICS/icsfs/8d565670-dd08-4d9b-b88c-3412e2f5c526.pdf?target=8ee19ba9-7dc3-47be-9333-d0adddb6d7f3
https://myportal.utt.edu.tt/ICS/icsfs/9711c54d-5476-4485-9e8c-77725670202a.pdf?target=f97adf26-5ec9-4218-bf12-878c27a9ffd1
https://myportal.utt.edu.tt/ICS/icsfs/e65514dd-e395-406a-b932-4eec6fe6dc32.pdf?target=5445474f-09b4-4b47-9195-718c78eceb85
https://myportal.utt.edu.tt/ICS/icsfs/e75084d2-d095-410e-8196-8b7d63d240e9.pdf?target=ae83facd-1a41-4942-8480-1885ce9d26ae
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3847752
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3848058
https://digitalkhichdi.com/profile/leeshaw216
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3848122
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3848347
https://study.stcs.edu.np/profile/hannahc527
https://english.onlineeducoach.com/profile/lucasca729
https://shortcourses.russellcollege.edu.au/profile/jimford563
https://barikschool.online/profile/tedwhit923
https://frvape.com
https://drive.google.com/open?id=1ZP-9yUpJGrSSSi0b30Erdx1eczPihTg-

