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The Society for Human Resource Management (SHRM) is a professional organization for HR practitioners that provides resources,
education, and networking opportunities. One of SHRM’s offerings is the SHRM-CP certification, which stands for Society for
Human Resource Management Certified Professional. The SHRM-CP certification is a globally recognized credential that
demonstrates a professional’s mastery of HR competencies and knowledge.

SHRM-CP exam is an excellent opportunity for HR professionals to demonstrate their knowledge and skills in the field of HRM. It
is a highly regarded certification that is recognized by employers worldwide and is a valuable asset for career advancement.
Candidates who are interested in taking the SHRM-CP Exam should review the eligibility criteria and prepare thoroughly for the
exam to ensure success.

SHRM Society for Human Resource Management Certified Professional
Sample Questions (Q173-Q178):
NEW QUESTION # 173 
The Youngblood Company is too small to have its own health insurance plan, so it joins several other businesses in a combined plan.
This is known as a(n)

A. administrative services only plan.
B. third party administrator plan.
C. health purchasing alliance.
D. partially selffunded plan.

Answer: C

Explanation:
Explanation: The Youngblood Company's arrangement is known as a health purchasing alliance. This gives smaller businesses more
purchasing power and leverage in negotiations with health insurance providers. In an administrative services only plan, the employer
creates a claim fund and then hires an insurance company to manage it. In a third party administrator plan, a business besides the
employer or the insurance company handles claims. In a partially selffunded plan, employers only provide a certain amount of
coverage. This type of plan ensures that a small business will not be ruined by a single large claim.

NEW QUESTION # 174 
Which of the following of collective bargaining results when both sides acknowledge that they have a strong motivation in the
continuity of business activities, and thus proceed in negotiations with this acknowledgement?

A. Interestbased bargaining
B. Distributive bargaining
C. Positional bargaining
D. Integrative bargaining

Answer: A

Explanation:
Explanation: Interestbased bargaining results when both sides acknowledge that they have a strong motivation in the continuity of
business activities, and thus proceed in negotiations with this acknowledgement. Positional bargaining results when each side
establishes a clear position and aims to achieve the goal or goals of that position. Integrative bargaining results when the different
sides agree to compromise on certain issues by taking the big picture into account. Distributive bargaining is another name for
positional bargaining.

NEW QUESTION # 175 
If the leave is foreseeable but the employee fails to provide his employer with appropriate advance notice, for how long after the
start of the leave may the employer delay the employee's FMLA coverage?

A. 60 days
B. 15 days
C. 45 days
D. 30 days

Answer: D
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Explanation:
Explanation: If the leave is foreseeable but the employee fails to provide his employer with appropriate advance notice, the employer
may delay FMLA coverage for 30 days. The employer may, of course, delay coverage for less than 30 days-so 15 days is an
option-but the employer has a full 30 days. The employer may not, however, delay coverage beyond this, so 45 days or 60 days is
far too long.

NEW QUESTION # 176 
Which of the following would be considered primary research?

A. books
B. interviews performed by the researcher
C. journal articles
D. trend analyses

Answer: B

Explanation:
Explanation: Interviews conducted by the researcher would be considered primary research. Primary research is distinguished by
having been conducted by the researcher. Secondary research, on the other hand, is created by someone else. In most cases, it is
good to have a mixture of primary and secondary research.

NEW QUESTION # 177 
Which of the following is not a major factor in establishing compensation within an organization?

A. IRS rules
B. Competition from other companies
C. Conditions in the labor market
D. Employee salary history
E. Current economic situation

Answer: D

Explanation:
Explanation: When establishing employee compensation within an organization, considering employee salary history might be a part
of the larger process, but it is not a major factor in the process. Answer choices A, C, D, and E - IRS rules, conditions in the labor
market, current economic situations, and competition from other companies - all play a major role in establishing employee
compensation.

NEW QUESTION # 178
......
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with our SHRM-CP Study Materials and stop renovating. Luckily, we still memorize our initial determination.
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