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Oracle 1z0-1046-24 Exam Syllabus Topics:

Topic Details

Topic 1

Defining Workforce Structures: This section of the exam measures the skills of Workforce Planning
Analysts and focuses on structuring an organization's workforce. It includes creating organizations,
divisions, and legal entities, defining geographies, and setting up enterprise structures. The section also
covers configuring workforce attributes such as grades, jobs, and positions while ensuring the system aligns
with business needs through effective dating and enterprise HCM settings.

Topic 2

Configuring Checklists, Schedules, Trees, and Journeys: This section of the exam measures the skills of HR
Specialists and covers setting up key HR processes such as onboarding, task tracking, and workflow
automation. It involves creating checklists for employment transitions, defining work schedules, configuring
profile options, and managing calendar events and trees for reporting and approval purposes. Additionally,
it includes setting up Journeys to streamline employee and personal events.

Topic 3

Managing Workflows, Approvals, and Notifications: This section of the exam measures the skills of HR
System Administrators and focuses on automating HR approvals and communication. It includes defining
approval policies, configuring rules and approver types, and deploying notifications to facilitate seamless
workflow execution. Candidates will also learn to write policies for approval transactions and use Alerts
Composer to enhance communication through system-generated notifications.
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Topic 4

Administering People Management: This section of the exam measures the skills of HR Administrators and
covers managing workforce data, maintaining worker directories, and configuring employment-related
information. It includes an overview of the Person and Employment Model, workforce lifecycle
management, and configuring self-service options for employees and managers. Candidates are also
expected to configure directory searches and set up HCM Cloud using the Experience Design Studio.
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1z0-1046-24 Latest Mock Test, 1z0-1046-24 Test Cram
Exam candidates are susceptible to the influence of ads, so our experts' know-how is impressive to pass the 1z0-1046-24 exam
instead of making financial reward solely. We hypothesize that you fail the exam after using our 1z0-1046-24 learning engine we can
switch other versions for you or give back full refund. In such a way, our 1z0-1046-24 Exam Questions can give you more choices
to pass more exams and we do put our customers' interest as the first thing to consider.

Oracle Global Human Resources Cloud 2024 Implementation Professional
Sample Questions (Q54-Q59):
NEW QUESTION # 54 
Select the correct order in which scheduled tasks must be configured within Define Availability in FSM.

A. Schedules, Patterns, Shifts, Calendar Events
B. Shifts, Schedules, Patterns, Calendar Events
C. Patterns, Calendar Events, Shifts, Schedules
D. Calendar Events, Shifts, Patterns, Schedules

Answer: C

Explanation:
Full Detailed in Depth Explanation:
The "Define Availability" task in the Functional Setup Manager (FSM) is part of Workforce Management setup in Oracle HCM
Cloud. It involves configuring components that determine worker availability, and these must be set up in a logical order due to their
interdependencies. Let's break this down step-by-step:
* Patterns: A Pattern defines a repeating sequence of work (e.g., 5 days on, 2 days off). It's the foundational building block because
it establishes the basic structure of availability before specific days or exceptions are applied. You configure Patterns first to define
the recurring rhythm of work.
* Calendar Events: These define specific dates or exceptions (e.g., holidays like Christmas or company- specific closures). Calendar
Events come next because they overlay exceptions onto the Pattern, adjusting availability for specific instances. For example, a
Pattern might assume work every Monday, but a Calendar Event can mark a Monday holiday as non-working.
* Shifts: A Shift specifies the daily time frame of work (e.g., 9 AM-5 PM). Shifts are configured after Patterns and Calendar Events
because they apply time details to the days defined by the Pattern, adjusted by Calendar Events. For instance, a Shift defines the
hours worked on a day marked as
"available" by the Pattern and not overridden by a Calendar Event.
* Schedules: Finally, Schedules tie everything together by combining Patterns, Calendar Events, and Shifts into a complete
availability plan assigned to workers or groups. Schedules are the last step because they depend on the prior components being
defined.
The Oracle documentation outlines this sequence-Patterns, Calendar Events, Shifts, Schedules-as the recommended order to ensure
each component builds on the previous one without gaps or errors.
OptionBmatches this sequence precisely, making it the correct answer. Other options (e.g., A starts with Shifts, which lacks a
Pattern foundation) violate these dependencies.

NEW QUESTION # 55 
An employee's job title was "Recruiter" as of January 01, 2024. However, on February 01, 2024, the job title was updated to
"Consultant" in the system. The latest effective-dated employment record in the system is the one from February 01, 2024. On
March 01, 2024, an HR specialist tries to search for the previous employment details of this employee using Global Search. The HR
specialist enters the search keyword
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"Recruiter" and the Effective Date value of January 31, 2024, since the employee's job title was Recruiter on that day. The search
returns no rows.
What is the reason?

A. The process failed on March 1st, 2024, but it ran successfully the day before.
B. The process failed on January 31, 2024 but it ran successfully the following day.
C. The process has successfully updated the most recent effective-dated job attribute in the keyword record.

Answer: C

NEW QUESTION # 56 
In an organization, a line manager is going on a long vacation and wants all his approvalnotifications to flow to his supervisor for
approval in his absence. How can he accomplish this task?

A. He has to configure new approval routing policies.
B. The application automatically delegates the approval to his supervisor based on the leave applied for by the line manager.
C. A Vacation rule can be set under the Preferences section of worklist notification's Human Capital Management server.
D. A system administrator always has to reassign the approval notification to the supervisor in the line manager's absence.

Answer: C

Explanation:
Full Detailed In-Depth Explanation:
Oracle HCM Cloud's BPM Worklist allows users to setVacation Rules(also called delegation rules) under the Preferences section
of their worklist notifications. The line manager can configure a rule to reroute all approval tasks to his supervisor during a specified
period (e.g., vacation dates). This is user-driven, requires no administrator intervention, and doesn't alter underlying approval
policies.
Option B (admin reassignment) is manual and unnecessary. Option C (automatic delegation) isn't triggered by leave requests-it
requires explicit setup. Option D (new policies) is overkill for a temporary absence. Option A correctly identifies the Vacation Rule
as the solution, per Oracle's workflow features.

NEW QUESTION # 57 
Your customer wants to know how many employees are leaving the organization on their own. What is the correct sequence of
steps that you need to perform to meet this requirement?

A. Create a new action > Associate it with an existing action type > Create a new action reason and use it during termination.
B. Create a new action type > Create a new action reason and use it during termination.
C. Create a new action type > Create a new action > Create a new action reason and use it during termination.
D. Create a new action reason and associate it with the available action type. Use it during termination.
E. Create a new action > Create a new reason and use it during termination.

Answer: A

Explanation:
Full Detailed In-Depth Explanation:
To track voluntary terminations in Oracle HCM Cloud, you need a custom action and action reason:
* Create a new action(e.g., "Voluntary Exit") via Manage Actions.
* Associate it with an existing action type(e.g., "Termination") to categorize it correctly.
* Create a new action reason(e.g., "Personal Reasons") and link it to the action, then use it during termination transactions.
This sequence enables reporting via tools like OTBI. Option B skips the action, limiting granularity. Options C and D create a new
action type, which is unnecessary-existing types suffice. Option E misses associating the action with a type. Option A follows
Oracle's recommended process for detailed tracking.

NEW QUESTION # 58 
A multinational construction company, headquartered in London, has operations in five countries. It has its major operations in the
UK and US and small offices in Saudi Arabia, UAE, and India. The company employs
3,000 people in the UK and US and 500 people in the remaining locations. The entire workforce in India falls under the Contingent
Worker category. How many Legislative DataGroups (LDGs), divisions, legal employers, and Payroll Statutory Units (PSUs) need



to be configured for this company?

A. Five LDGs, five divisions, five legal employers, and five PSUs.
B. Five LDGs (one for each country), four divisions (UK, US, India, and one for Saudi Arabia and UAE combined), two
legal employers and PSUs (US and UK only, because the workforce is very small in the other countries).
C. Five LDGs (one for each country), four divisions (UK, US, India, and one for Saudi Arabia and UAE combined), five
legal employers, and four PSUs (all except India).
D. Four LDGs (UK, US, India, and one for Saudi Arabia and UAE combined), five divisions (one for each country), four
legal employers (all except India), and five PSUs.

Answer: C

Explanation:
Full Detailed In-Depth Explanation:
In Oracle Global Human Resources Cloud, enterprise structures like LDGs, divisions, legal employers, and PSUs are configured
based on legislative, operational, and payroll needs.
* LDGs: One per country (UK, US, Saudi Arabia, UAE, India) due to distinct legislative requirements (e.
g., labor laws, tax rules), totaling 5.
* Divisions: Operationally, the company can group Saudi Arabia and UAE into one division due to their small size, alongside UK,
US, and India, totaling 4 divisions.
* Legal Employers: Each country typically requires a legal employer for employees (UK, US, Saudi Arabia, UAE). India's
contingent workers still require a legal employer for compliance, totaling 5.
* PSUs: Payroll Statutory Units are needed for payroll processing. India's contingent workers may not require a PSU if payroll is not
processed (common for contingent workers), so 4 PSUs (UK, US, Saudi Arabia, UAE).
* Option A: Incorrect; combining Saudi Arabia and UAE into one LDG ignores separate legislative needs.
* Option B: Incorrect; only 2 legal employers and PSUs overlook small offices' compliance needs.
* Option C: Incorrect; 5 PSUs assume India needs payroll, which isn't typical for contingent workers.
* Option D: Correct: 5 LDGs, 4 divisions, 5 legal employers, 4 PSUs.
The correct answer isD, per "Implementing Global Human Resources" on enterprise structures.

NEW QUESTION # 59
......

The 1z0-1046-24 study materials from our company are compiled by a lot of excellent experts and professors in the field. In order
to help all customers pass the exam in a short time, these excellent experts and professors tried their best to design the study version,
which is very convenient for a lot of people who are preparing for the 1z0-1046-24 Exam. You can find all the study materials about
the exam by the study version from our company.

1z0-1046-24 Latest Mock Test: https://www.premiumvcedump.com/Oracle/valid-1z0-1046-24-premium-vce-exam-dumps.html

Oracle 1z0-1046-24 Questions Tips For Better Preparation � Easily obtain free download of 【 1z0-1046-24 】 by
searching on ☀ www.prepawaypdf.com �☀� �Test 1z0-1046-24 Pass4sure
2026 Oracle 1z0-1046-24 Realistic Sample Exam � Enter ➽ www.pdfvce.com � and search for ✔ 1z0-1046-24
�✔� to download for free �1z0-1046-24 Reliable Exam Test
Fast Download Sample 1z0-1046-24 Exam - Pass-Sure 1z0-1046-24 Latest Mock Test - Useful 1z0-1046-24 Test Cram
� Enter ✔ www.practicevce.com �✔� and search for ✔ 1z0-1046-24 �✔� to download for free �Braindumps 1z0-
1046-24 Downloads
Braindumps 1z0-1046-24 Downloads � 1z0-1046-24 Reliable Exam Test � Reliable 1z0-1046-24 Dumps Pdf �
Search for “ 1z0-1046-24 ” and download exam materials for free through � www.pdfvce.com � �1z0-1046-24 Exam
Tutorial
1z0-1046-24 Valid Study Materials � 1z0-1046-24 Reliable Dumps Questions � Braindumps 1z0-1046-24
Downloads � Download ☀ 1z0-1046-24 �☀� for free by simply entering “ www.troytecdumps.com ” website �1z0-
1046-24 Test Quiz
1z0-1046-24 Reliable Dumps Questions � 1z0-1046-24 Reliable Dumps Questions � 1z0-1046-24 Reliable Test Notes
� Easily obtain free download of ➥ 1z0-1046-24 � by searching on � www.pdfvce.com � �1z0-1046-24
Certification
Valid Sample 1z0-1046-24 Exam | 100% Pass-Rate 1z0-1046-24 Latest Mock Test and Fantastic Oracle Global Human
Resources Cloud 2024 Implementation Professional Test Cram � Easily obtain ✔ 1z0-1046-24 �✔� for free download
through ☀ www.examcollectionpass.com �☀� �1z0-1046-24 Reliable Exam Test
1z0-1046-24 Test Quiz � Valid 1z0-1046-24 Exam Fee � 1z0-1046-24 Valid Study Materials � Download “ 1z0-

https://www.prepawaypdf.com/Oracle/1z0-1046-24-practice-exam-dumps.html
https://www.premiumvcedump.com/Oracle/valid-1z0-1046-24-premium-vce-exam-dumps.html
https://www.prepawaypdf.com/Oracle/1z0-1046-24-practice-exam-dumps.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.premiumvcedump.com%252fOracle%252fvalid-1z0-1046-24-premium-vce-exam-dumps.html
https://www.practicevce.com/Oracle/1z0-1046-24-practice-exam-dumps.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.premiumvcedump.com%252fOracle%252fvalid-1z0-1046-24-premium-vce-exam-dumps.html
https://www.troytecdumps.com/1z0-1046-24-troytec-exam-dumps.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.premiumvcedump.com%252fOracle%252fvalid-1z0-1046-24-premium-vce-exam-dumps.html
https://www.examcollectionpass.com/Oracle/1z0-1046-24-exam-braindumps.html
https://www.matjkacornishrex.com/?s=1z0-1046-24%20Test%20Quiz%20%25f0%259f%258d%2580%20Valid%201z0-1046-24%20Exam%20Fee%20%25f0%259f%25a7%258e%201z0-1046-24%20Valid%20Study%20Materials%20%25f0%259f%2599%258c%20Download%20%25e2%2580%259c%201z0-1046-24%20%25e2%2580%259d%20for%20free%20by%20simply%20entering%20%25ef%25bc%2588%20www.pdfvce.com%20%25ef%25bc%2589%20website%20%25f0%259f%258e%25a41z0-1046-24%20Latest%20Braindumps%20Sheet


1046-24 ” for free by simply entering （ www.pdfvce.com ） website �1z0-1046-24 Latest Braindumps Sheet
Sample 1z0-1046-24 Exam - 100% Authoritative Questions Pool ⌨ Copy URL ➥ www.pass4test.com � open and
search for “ 1z0-1046-24 ” to download for free �1z0-1046-24 Latest Braindumps Sheet
1z0-1046-24 Real Exam Preparation Materials | 1z0-1046-24 Exam Prep - Pdfvce ☣ Search for ➽ 1z0-1046-24 � and
easily obtain a free download on [ www.pdfvce.com ] �1z0-1046-24 Reliable Exam Test
Fast Download Sample 1z0-1046-24 Exam - Pass-Sure 1z0-1046-24 Latest Mock Test - Useful 1z0-1046-24 Test Cram
� Search for 【 1z0-1046-24 】 and easily obtain a free download on ➽ www.practicevce.com � �1z0-1046-24
New Braindumps Book
www.stes.tyc.edu.tw, bbs.t-firefly.com, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, bbs.t-
firefly.com, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, Disposable vapes

BONUS!!! Download part of PremiumVCEDump 1z0-1046-24 dumps for free: https://drive.google.com/open?
id=1h4qH9jgiFunsAKCaOas4Hf9-eHUJWx-V

https://www.pass4test.com/1z0-1046-24-exam-questions.html
https://turvallisuusopisto.fi/?s=1z0-1046-24%20Real%20Exam%20Preparation%20Materials%20%7C%201z0-1046-24%20Exam%20Prep%20-%20Pdfvce%20%25e2%2598%25a3%20Search%20for%20%25e2%259e%25bd%201z0-1046-24%20%25f0%259f%25a2%25aa%20and%20easily%20obtain%20a%20free%20download%20on%20%5B%20www.pdfvce.com%20%5D%20%25f0%259f%2592%25a71z0-1046-24%20Reliable%20Exam%20Test
https://www.practicevce.com/Oracle/1z0-1046-24-practice-exam-dumps.html
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3874285
https://bbs.t-firefly.com/home.php?mod=space&uid=687815
https://myportal.utt.edu.tt/ICS/icsfs/3a2d97e5-7459-4333-b9f9-11700e0a9294.pdf?target=454d3f60-5f61-40e7-bf58-f4f3dd5ad438
https://myportal.utt.edu.tt/ICS/icsfs/3f33b672-6782-433a-9a49-8152c33e4161.pdf?target=b0c10d84-5eb2-40b6-b91a-03a68c852129
https://myportal.utt.edu.tt/ICS/icsfs/52ad03a2-37c3-4d61-a466-645a493f202b.pdf?target=be4e9a3f-24a9-4095-97e9-a845409f8a69
https://myportal.utt.edu.tt/ICS/icsfs/5d9c38af-08a7-4f01-9a55-7cc41dff1f98.pdf?target=88606310-f776-49c3-b32c-be4253699207
https://myportal.utt.edu.tt/ICS/icsfs/614cb5b7-dd55-4abc-b0b7-347baf3300d3.pdf?target=438e8c8f-5f7d-4a42-8ff1-61f8260b5cfb
https://myportal.utt.edu.tt/ICS/icsfs/69de65ff-0cf4-4c82-bc19-87bc6e78b883.pdf?target=7eaadd7e-7b42-46ef-8009-a6fcc39dcc19
https://myportal.utt.edu.tt/ICS/icsfs/c482343f-4ab2-42f4-8524-868000b9b9fe.pdf?target=80e564a7-6d7d-4463-819a-53b74f46cdfc
https://myportal.utt.edu.tt/ICS/icsfs/d42903be-8cce-4934-8484-242418748275.pdf?target=bf8313ab-2ec9-4fd5-a41b-8dd22a7ba894
https://myportal.utt.edu.tt/ICS/icsfs/e7d1cf04-8a11-43a8-8a55-df067dbe5d7b.pdf?target=f0cf164b-0f2f-444c-8335-26922aedbc79
https://myportal.utt.edu.tt/ICS/icsfs/f47ef1d5-9b73-404f-aa59-40a4a93e2746.pdf?target=347e9ddf-e64a-48e7-852f-e8a3938c2aa9
https://bbs.t-firefly.com/home.php?mod=space&uid=687762
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3874641
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3875112
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3874433
https://myportal.utt.edu.tt/ICS/icsfs/25d5d679-b389-450c-a095-4979ac8b80dc.pdf?target=d17ba8ce-ddba-4d45-bdc4-348ea0a12c56
https://myportal.utt.edu.tt/ICS/icsfs/29c664da-6552-42a3-9303-59205b88b56c.pdf?target=e6ee0b45-dcfb-4510-86a4-c6e04faf94a9
https://myportal.utt.edu.tt/ICS/icsfs/3f891341-2383-43a0-b849-f3a1cdab4edd.pdf?target=54226a51-da2f-403b-958b-3743afa109f9
https://myportal.utt.edu.tt/ICS/icsfs/4c08f641-699e-4c87-b9ba-5ac84a2c4091.pdf?target=953983c6-f396-4245-a847-9fe45cf30174
https://myportal.utt.edu.tt/ICS/icsfs/4f54a5be-52dc-41d0-a6c5-ea2992345032.pdf?target=952af499-9ecb-4120-9186-94d552cd1ec3
https://myportal.utt.edu.tt/ICS/icsfs/7575fa91-4321-4857-bcfb-525b62848421.pdf?target=61934717-bcc1-48bb-a17c-59be49fd3e1d
https://myportal.utt.edu.tt/ICS/icsfs/780d616a-dbf5-4776-8804-11bd329dc3a7.pdf?target=09a399ae-4d0e-4417-8e9c-78ef6127c71b
https://myportal.utt.edu.tt/ICS/icsfs/8967817f-4731-43a6-b2a4-034482afb892.pdf?target=8d42c0c2-64c7-4242-b3e3-090ff1f260dc
https://myportal.utt.edu.tt/ICS/icsfs/933d1880-c4a1-4e02-9751-e9f74e0df72b.pdf?target=ac8bec3d-5abe-453d-9414-c7c5cab27e77
https://myportal.utt.edu.tt/ICS/icsfs/d7d4263e-ee4c-4788-8dcb-3ad87feae3e9.pdf?target=eab0894c-fa12-48ad-b068-711154fc23af
https://myportal.utt.edu.tt/ICS/icsfs/249731d8-0898-40c7-a103-5908a3094042.pdf?target=f96ba80b-568e-4bb5-a2d0-da4c4b79429b
https://myportal.utt.edu.tt/ICS/icsfs/2c2cfa95-67cf-43b9-8e2f-56a9e13f7132.pdf?target=4f3d7793-ecc6-4ee5-92c4-bea0befb71d2
https://myportal.utt.edu.tt/ICS/icsfs/51e671b5-b8e7-4a12-9bf0-1d46666f44d7.pdf?target=9f814b17-7285-47b3-ac51-b452ece3afb4
https://myportal.utt.edu.tt/ICS/icsfs/62f04064-6df4-4ad5-94c2-e92280ad027b.pdf?target=f0babb1e-feb1-459e-9dad-c2ca8626490b
https://myportal.utt.edu.tt/ICS/icsfs/82b56233-ef0d-4ba2-8a55-7c1504b976c0.pdf?target=4ad343e7-d065-48cb-9d98-cabf97c04763
https://myportal.utt.edu.tt/ICS/icsfs/8c562e4f-bb0f-49f3-affb-b29b5d5ada8a.pdf?target=46bf10ab-f833-48d1-b0aa-fb3276431f35
https://myportal.utt.edu.tt/ICS/icsfs/98a2b70e-df75-4eb8-89c3-a17a86e3308c.pdf?target=c89fe758-bd6a-4a09-a62f-92c6f7e41812
https://myportal.utt.edu.tt/ICS/icsfs/b4e3f176-cbb6-4e55-ae3d-fc1299eed702.pdf?target=09869454-bc0d-4826-aa93-7b1f7dde3af8
https://myportal.utt.edu.tt/ICS/icsfs/dbde5c3f-ad3b-4853-94fa-26116ed1f687.pdf?target=dcbe6f42-2f43-4512-81ff-57e0c2f3bf87
https://myportal.utt.edu.tt/ICS/icsfs/e3dd79fc-b927-4562-83f1-bcc148390f43.pdf?target=4bbe0650-45b2-44a8-9780-c17ad8b28742
https://myportal.utt.edu.tt/ICS/icsfs/0593f4e1-e39a-4f0b-a090-34802c887f8f.pdf?target=a2115471-5cad-43b3-b47c-cfcc406c278e
https://myportal.utt.edu.tt/ICS/icsfs/0c641047-b9fc-42b5-95ff-f688fed86f48.pdf?target=051b609f-f112-4241-b339-206bde890331
https://myportal.utt.edu.tt/ICS/icsfs/156cd2eb-8838-48b5-ba42-a1230894e0c9.pdf?target=f590b3da-764a-41cd-9797-871f232abb6f
https://myportal.utt.edu.tt/ICS/icsfs/1cb6df5a-d453-4420-9000-1ce0c4e3283e.pdf?target=0ca98653-ae63-4265-82f5-776072df4eb4
https://myportal.utt.edu.tt/ICS/icsfs/2b0c29ad-e760-417b-86ad-1f39d5151fdf.pdf?target=215b7f24-267e-448f-9440-34fb531ed531
https://myportal.utt.edu.tt/ICS/icsfs/3a60a631-b262-4a36-8ab6-7e628dede562.pdf?target=c9907173-c79c-42f3-9b12-cfea16d789c3
https://myportal.utt.edu.tt/ICS/icsfs/51678e99-e20e-43b2-bb80-3675ea077e4e.pdf?target=a2d0cee1-9889-47fc-a72c-b11f1f3a8b6d
https://myportal.utt.edu.tt/ICS/icsfs/51c0280b-873e-47a4-9a0c-8bfe3a70baf3.pdf?target=31052911-22a2-490d-8c31-705db6edd920
https://myportal.utt.edu.tt/ICS/icsfs/8cd066c2-0d2f-4cef-ba0f-f0e55d3d02f4.pdf?target=630339f8-218b-4acd-9263-0314290cc6ef
https://myportal.utt.edu.tt/ICS/icsfs/eec641de-84d5-44b1-bdd8-0872958465c3.pdf?target=a02bcfc1-5942-46b5-8d3d-b8fba6b865d9
https://frvape.com
https://drive.google.com/open?id=1h4qH9jgiFunsAKCaOas4Hf9-eHUJWx-V

