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HRCI Professional in Human Resources 52 % PHR & 5% B & (Q96-Q101):

HH #96

You are the HR Professional for your organization and you have been asked to hire a project manager. The average market salary
for the project management position, you have available is $87,500. Which one of the following salaries would be indicative of
lagging the market?

e A $87,500
e B. §$79,000
e C.$88,000
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e D. $101,000
Ef#: B

HE#97
‘When an organization engages in reckless discrimnation and fails to act in good faith, a court will typically order:

¢ A Equitable relief.
¢ B. Punitive danmages.
e C. Compensatory fees.

IEf#: B
R -

Courts may award punitive damages when an employer's discriminatory behavior is found to be intentional, malicious, or recklessly
indifferent to federally protected rights. Punitive damages are meant to punish and deter similar misconduct.

Official Extract:

"Punitive damages may be awarded in cases of intentional discrimination where the employer acted with malice or reckless
mdifference to the enployee's rights." (Source: HRCI PHR Content Outline 2024-2025, Enmployee and Labor Relations Section,
Remedies and Penalties for Discrimination)

HM #98

The Equal Pay Act of 1963 prohibits discrimination on the basis of sex in the payment of wages or benefits, to men and women who
perform substantially equal work for the same employer, in the same establishment, and under similar working conditions. The law
defined substantial equality of job content on four factors. Which one of the following is not one of the four factors this law defines?

A. Effort

B. Education

C. Skill

D. Working conditions

IEf#: B

B #99

Yolanda is an HR Professional for her organization that has 250 employees. Yolanda is working with Thomas, a manager in the
company. Thomas reports that Carrie, one of his staff members, will be leaving the organization for a leave absence due to a
pregnancy issue. Thomas wants to know if he can terminate Carrie's employment because she won't be able to complete her work
due to the pregnancy issue. What's the best answer for this scenario?

¢ A. Yolanda should tell Thomas that Carrie's employment can be terminated as pregnancy issues are not allowable time away
from the organization.

¢ B. Yolanda should tell Thomas that Carrie's employment can be terminated as the organization does not meet the Pregnancy
Discrimination Act with 500 minimum enployees.

e C. Yolanda should tell Thomas that Carrie nust be treated the same way as any othertemporarily disabled employee.

¢ D. Yolanda should tell Thomas that Carrie must return to work within 28 days or the organization can assume that Carrie has
resigned.

IEf: C

M #100
‘Which one of the following is the best exanple of a disparate treatment of discrimination?

A. All junior project team members are required to take turns keeping meeting minutes in a rotation.

B. The meeting minutes will be kept by both men and women in a rotation.

C. The meeting minutes will be kept by female members of the project team because they have neater handwriting,
D. All project team members are asked to take turns keeping meeting minutes in a rotation.
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