FRBR D Y 7 v FE 1) 75 120-1046-25 B B AR A BR-100 %
EH D 120-1046- 258 5 € — F

!:’ﬂﬁﬁiﬁﬂ<ill

Oracle Global Human
Resources Cloud 2024 Certified
Implementation Professional

1Z0-1046-24

Hands-on Performance based

/

E-Bock ¢ PRACTICE TEST &%, 591Lab

BONUS! ! ! Japancert 120-1046-25% > 7° D —#B & MEL T X 7 > o — F: httpsv/drive.google.com/open?
id=1p3aUubdTKA_7Mbx4lYs8EbwnDaNgih2V

B O0racle® 120-1046-25:Bi % £ )X > TABT R L #DEL TWETH, LELT 32 &k 4w & Japancert
DOracle® 120-1046- 258 b L —=> 7 &R A DD £ T h 6. COBREFCANL LS. ETOITRIARES 12
3<% Y &7, Japancert® Oracle® 120-1046-25545% b L —= > 7 & k& Oracle D 120-1046-25:R EiRBED Y —
ﬂv—‘—(*j—o

H & Irid b 9 Oracle 120-1046-25BERERBEH LIAA T E L 2h. WEODOH L IE L& & 3120-1046-2578
B & RERECHE L THESBL EBRE & 5. Japancertid 3T H 2 L EETE 27274 A 2D T,
Hu OB FIRT 2lapancertZ BED WL & T, RIALODHEILLZBREHEVZ0RHEM T2 L0,
B Japancert® 4 —E R #4KBRL T 28w, BEOL L. TEHLEL £ ).

>> 120-1046-258 4 58 <<

120-1046-258i 5k € — F. 120-1046-25 PDFRIE Y >~ 7 v

120-1046-25:R B O E Rk . HHoMB 2+ FHL CREZEEL . BOMHABLRBTCE3LELTVWET. &
NROWRAEZHFET 3HEE. B L7 o RBsHBA20hE R 20l R bEBHM-oTwET. ffe
5D 10-1046-25%BHEME b5 D Z TV TREY DD 29— A5t T2HERNHV £3. 2L TH
5 D120-1046- 25 BHEME IR TOBEF L h 6 88O L 4. BBETE B, 120-1046-25bL—=> 7 # A
FIZEEZOFERH £7.

Oracle Global Human Resources Cloud 2025 Implementation Professional 52

XE 120-1046-25 34 5% B RE (Q48-Q53):

HM #48

The line manager of an employee is also the HR manager for that employee. The Promotion approval rules state that a transaction
should be approved by the line manager followed by HR. If this employee receives a promotion, the approval will go to the manager
twice. The customer requires that when approvers repeat in the routing chain, only one approval notification should be triggered to
such approvers. What step in Business Process Management (BPM) Worklist should you perform to meet this requirement?

e A Change the value of Complete Task Immediately When Participant Chooses to Approve.
¢ B. Deselect Allow Participants To Edit Future Participants.
e C. Select Allow All Participants To Route Task To Other Participants.


https://drive.google.com/open?id=1p3aUubdIKA_7Mbx4lYs8EbwnDaNgjh2V
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e D. Change the Task Aggregation configuration to Once Per Task.
¢ E. Select Allow Participants To Edit Future Participants.

IEf#: D

R -

In Oracle Global Human Resources Cloud, BPM Worklist manages approval workflows. When an approver (e.g., the same
manager as both line and HR) appears multiple times, duplicate notifications can occur unless aggregation is configured.

Option A: Routing to other participants doesn't address duplicate notifications for the same approver.

Option B: Correct. Setting Task Aggregation to "Once Per Task" in BPM ensures that if the same approver appears multiple times
in the chain, they receive only one notification to approve the task once, fulfilling the requirement.

Option C: Immediate completion affects task closure timing, not notification frequency.

Option D: Editing future participants doesn't control notification aggregation.

Option E: Allowing edits to future participants is unrelated to duplicate notifications.

The correct answer isB, as per "Using Global Human Resources" on BPM approval configuration.

References: Oracle Global Human Resources Cloud - Using Global Human Resources, Chapter 3: Approvals and Notifications.

H #49
You are required to set geography validation for country-specific address style. You have configured the application correctly, but
users are still entering addresses in the wrong address format. Whatcan be done to change this?

A. Create a new geography validation.

B. Set the geography validation level to Error instead of No Validation.
C. Educate users to use the country-specific address format only.

D. Effective End Date for geography validation is end of time.

Ef#: B

fEE L

Full Detailed in Depth Explanation:

Geography validation in Oracle HCM Cloud ensures addresses conform to country-specific formats (e.g., postal code rules). If
users are entering incorrect formats despite correct configuration, the validation enforcement level needs adjustment.

Option A ("Set the geography validation level to Error instead of No Validation”) is correct. Oracle allows configuration of
geography validation levels in the "Manage Geographies" task: No Validation (no checks), Warning (alerts but allows saving), and
Error (prevents saving invalid formats). If set to No Validation or Warning, users can bypass the country-specific format. Changing it
to Error enforces compliance by rejecting incorrect entries, as detailed in the "Tmplementing Global Human Resources" guide.
Option B ("Educate users to use the country-specific address format only") is a workaround, not a system solution, and does not
enforce compliance.

Option C ("Effective End Date for geography validation is end of time") is irrelevant, as end-dating applies to data validity, not
validation enforcement.

Option D ("Create a new geography validation”) is unnecessary if the existing configuration is correct; the issue lies in the
enforcement level.

References:

"Oracle Global Human Resources Cloud: Implementing Global Human Resources" - Chapter on Geographies, section on validation
levels.

"Oracle Human Resources Cloud: Using Global Human Resources" - Address setup and validation.

R #50

Grade structures (grades, grade rates, and grade ladder) were configured for your customer and the required employee assignment
data was migrated to the system. However, there was a change in requirement and the customer decided to delete some grades
because they were no longer used. When you try to delete one such grade from the system, the system throws an error. Identify
three possible reasons for the system error.

(Choose three.)

A. The grade has grade rates defined.

B. A grade cannot be deleted and can only be end-dated.

C. The grade is linked to a grade ladder.

D. A grade cannot be deleted and can only be made inactive by changing the status to "Tnactive".
E. There are assignment records of one or more employees associated with this grade.



IE%: A\ C\ E
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Full Detailed in Depth Explanation:

In Oracle HCM Cloud, grades are part of the compensation and job structure. Deleting a grade is restricted if it's referenced
elsewhere in the system.

Option A ("There are assignment records of one or more employees associated with this grade"): True. If an employee's assignment
references the grade, deletion is blocked to maintain data integrity, per the

"Implementing Global Human Resources" guide.

Option B ("The grade has grade rates defined"): True. Grade rates (e.g., salary ranges) linked to the grade prevent deletion until
removed.

Option C ("The grade is linked to a grade ladder"): True. Grades in a grade ladder (progression structure) cannot be deleted until
unlinked.

Option D ("A grade cannot be deleted and can only be made inactive by changing the status to 'Tnactive'):

False. Grades can be deleted if no dependencies exist; inactivation is an alternative, not a requirerment.

Option E ("A grade cannot be deleted and can only be end-dated"): False. End-dating is an option, but deletion is possible if
constraints are cleared.

References:

"Oracle Global Human Resources Cloud: Implementing Global Human Resources" - Grade management and dependencies.
"Oracle Human Resources Cloud: Using Workforce Structures” - Grade deletion rules.

Bl #51
Select three correct Workforce Structure definitions.

A. Department
B. Country

C. Location
D. Facility

E. Geography
F. Division

Ef#: A. C. F

fE L

Workforce Structures in Oracle Global Human Resources Cloud define organizational and operational entities.
Option A: Facility is not a standard workforce structure; it might be a custom term

Option B: Geography is part of the geography hierarchy, not a workforce structure.

Option C: Correct. Division is a workforce structure for grouping operations (e.g., Line of Business).
Option D: Correct. Department is a workforce structure for organizational units.

Option E: Country is a geography element, not a workforce structure.

Option F: Correct. Location is a workforce structure defining physical work sites.

The correct answers areC,D, andF, per "[mplementing Global Human Resources" on workforce structures.
References: Oracle Global Human Resources Cloud - Implementing Global Human Resources, Chapter 2:
Enterprise Structures.

R #52
As part of a client's configuration requirements, they have indicated that they want to create divisions by Line of Business within
HCM Cloud. After creating them, in which two ways can you associate workers with a specific division?

* A Youhave configured an Organization Tree, listing the hierarchy of your Legal Entities, Divisions, Business Units, and
Departments. You associate a worker with a department that falls within a division to associate the worker with that division.

¢ B. You configure and deploy an assignment descriptive flexfield that has a table value set that references the Division object.
When you complete a worker's assignment, you select the appropriate division through that flexfield segment.

e C. Division is a delivered field on a position. If you are using Positions, when you associate a worker with a position, they will
be associated with the division tied to that position.

e D. Division is a delivered field on the worker assignment, so when a worker is hired, the correct division would be selected by
the user entering the information.

EfE: AL B



R -

In Oracle Global Human Resources Cloud, divisions are part of the workforce structure and can be associated with workers
indirectly through other structures like positions, departments, or flexfields.

Option A: Incorrect. Division is not a delivered field on the position object; it's a separate workforce structure. While positions can
link to departments or business units, they do not inherently carry a division field.

Option B: Correct. By configuring an Organization Tree (via Manage Organization Trees), you can define a hierarchy where
departments roll up to divisions. Associating a worker with a department in this hierarchy links them to the corresponding division
indirectly.

Option C: Incorrect. Division is not a standard delivered field on the worker assignment; it must be configured via flexfields or
derived through hierarchy.

Option D: Correct. You can extend the assignment record using a descriptive flexfield (DFF), defining a segment with a table value
set linked to the Division object. During assignment creation, selecting a division in this segment associates the worker with it.

The correct answers areBandD, as supported by "Tmplementing Global Human Resources" under Workforce Structures and
Flexfields.

References: Oracle Global Human Resources Cloud - Implementing Global Human Resources, Chapter 2:

Enterprise Structures, Chapter 8: Flexfields.
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