Workday-Pro-RecruitingZ| £ IS AR 7|Z 22X -
Workday-Pro-Recruiting2 B & & I
i i i | “

QIME Bn F™E B2 ol Aslol, YAHAMES 27(7t ofF B&LICHS X2 WHE FYWEL FAIE & UE

LICH B 2 WorkdayRI R E = o{242 2B Al E WA st0d t7|BFe X E[& X|7| 1 U & LT ElKoreaDumps i A

£ 08 MEX2 2 0[2{E WorkdayRl AHE Ol Al HE|3tH| A& & Workday-Pro-Recruitingli A & 4~ U= 5§ |8 &t
E2 M35t &t

Workday Workday-Pro-Recruiting Exam Syllabus Topics:

Section Objectives
- Business Processes
Topic 1: Workday HCM Fundamentals - Security
- Reporting
- Job Requisitions
Topic 2: Core Recruiting Configuration - Job Application Templates
- Career Sites
- Dynamic Job Application Business Process
Topic 3: Recruiting Business Processes - Recruiting Process Steps
- Recruiting Subprocesses

>> Workday-Pro-RecruitingZ| &1 21F A 8] 7| & B Al <<

Workday-Pro-RecruitingZ| &l IS A[E 7|EEA 100% FEE HIXI=

Bf2 AbO|E0f| A Workday 215 Workday-Pro-Recruiting 215 Al &ICHHIAI 2 & MB35 1 A&LICH 2ol
KoreaDumpsE A& 8t £ & 2 Workday 215 Workday-Pro-RecruitingA| & S 1t 0| X|§Zoll L E X Z &Lt
KoreaDunps= AlEOIM EF AL MEE WOoAH HIH|IEE BES= MHIAE M3sH=Eq ofF ™0l Al
gHoll =¥ =5 &o| Elo{= &Lt KoreaDumpsE Z & A8 350 AlRoll A S1t5t &l E0| M| F &l 8|4 40
KoreaDumps HZ & & & ZHM=BILICEH

%| &l Human Capital Management Workday-Pro-Recruiting 2 MEE Al
(Q24-Q29):

EE #24

Refer to the following scenario to answer the question below.

All external applicants must have login credentials to submit a job application. Your organization requires you to verify applicant
email addresses.

‘What Edit Tenant Setup - Recruiting setting mandates the need for login credentials?

A. Require Candidate Home Account

B. Account Creation Consent Message

C. Enable Candidate Verification Email

D. Candidate Home Account Intro Message
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Require Candidate Home Account mandates authenticated login credentials for external applicants. When enabled, the external
application flow requires candidates to create or access a Candidate Home account rather than submitting an application through an
unauthenticated experience. This account becomes the secured identity through which candidates manage applications and complete
later recruiting activities.

Enable Candidate Verification Email confirms that the candidate has access to the email address provided, but email verification and
mandatory account authentication are separate controls. An organization may verify an address without using that setting to define
the complete login requirement. Account Creation Consent Message and Candidate Home Account Intro Message only configure
informational or consent text displayed during account creation. They do not enforce authentication.

The word "mandates" is decisive. The requirement is not simply to describe account creation or confirm an email address; it is to
prevent an application from being submitted unless the candidate has login credentials.

Requiring Candidate Home Account is the tenant-level control designed for that purpose. Study Guide reference: Career Sites -
Candidate Home, External Account Requirements, Authentication, Account- Creation Messaging, and Verification Controls .
Workday describes the candidate portal as the location where applicants monitor their applications and interact with recruiting,
Workday candidate portal guidance
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There is more than one job profile assigned to a job requisition. You want all the job profiles' job descriptions, skills, and
qualification data to be on the requisition.

How do you accomplish this?

A. In Edit Tenant Setup - HCM, select the Default Job Description and Job Description Summary from Job Profile
checkbox.

B. Only data from the primary job profile defaults on the requisition. Manually add data from the additional job profiles.
C. All data fromall job profiles automatically defaults on the requisition. No additional configuration is necessary.

D. In Edit Tenant Setup - HCM, select the Use Job Profile Values for Position Restrictions Tasks checkbox.
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When muiltiple job profiles are associated with a requisition, Workday defaults job description, skill, and qualification information
from the primary job profile . Information from additional job profiles must be added manually if the requisition needs to represent
the combined requirements of every profile.

Workday does not automatically merge all profile content because that could produce duplicate, contradictory, or excessively broad
requisition requirements. The Use Job Profile Values for Position Restrictions Tasks setting concerns position-restriction behavior
and does not consolidate data from multiple profiles onto a requisition. Default Job Description and Job Description Summary from
Job Profile supports defaulting from the applicable job profile, but it does not cause content from every additional profile to be
aggregated.

The primary profile establishes the requisition's baseline. The recruiter or administrator must then review the additional profiles and
intentionally add the relevant descriptions, skills, and qualifications. This preserves control over the final posting and avoids
presenting candidates with incompatible requirements. Study Guide reference: Configure Requisitions and Their Components -
Primary Job Profile, Additional Job Profiles, Defaulted Requisition Content, Skills, and Qualifications . Workday describes job
requisitions as integrated with HCM data while remaining configurable for recruiting requirements. Workday Recruiting datasheet
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Youneed to allow recruiters to move applicants for contingent worker requisitions directly from the Interview stage to the Ready for
Hire stage of the Job Application business process. However, you want to prevent recruiters from moving applicants for employee
requisitions straight from Interview to Ready for Hire.

How do you configure your Job Application definition to meet this requirement?

e A. Fromthe Screen stage, use the Job Requisition field to configure a condition rule on the Interview possible next step.

¢ B. Configure a rule-based definition for the Interview business process using the Worker Type field and list Ready for Hire as
a possible next step.

e (. Fromthe Interview stage, use the Worker Type field to configure a condition rule on the Ready for Hire as possible next
step.

e D. Configure a rule-based definition using the Job Requisition field and from the Interview stage, list Ready for Hire as a
possible next step.
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A rule-based Job Application definition enables Workday to present different Possible Next Steps according to data on the
associated job requisition. The rule identifies the applicable requisition population and allows Ready for Hire directly from Interview
only when the requisition satisfies the contingent-worker condition.

Employee requisitions continue through their separately configured stages and do not receive the same direct transition.

The routing belongs in the Job Application definition because that process controls candidate-stage movement. Configuring a
condition directly on Ready for Hire, as described in option A, does not establish the appropriate rule-based process definition. The
Interview subprocess itself is also not the correct level for differentiating the overall Job Application routing, Option D modifies an
unrelated Screen-to-Interview transition.

This design allows one recruiting framework to support different worker populations while preventing an unauthorized shortcut for
employee hiring. Workday evaluates the rule against the candidate's associated Job Requisition and exposes the applicable next-
stage choices at runtime. Study Guide reference: Define Recruiting Business Processes - Rule-Based Job Application Definitions,
Job Requisition Conditions, Possible Next Steps, and Worker-Type-Specific Routing . Workday identifies configurable and
dynamic candidate workflows as core Recruiting fimctionality. Workday Recruiting datasheet
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What is the definition of an active candidate?

A. Anactive candidate was referred to a requisition.

B. An active candidate has introduced thenselves.

C. An active candidate received an invitation to apply to a requisition.
D. An active candidate has applied to a requisition.
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An active candidate has submitted an application to a job requisition. The submitted application establishes the active candidate
relationship and places the person into the Job Application business process for consideration against that requisition.

A referral identifies a potential candidate but does not mean the individual has applied. An invitation to apply is an outreach action;
the recipient remains a prospect until an application is submitted. Introduce Yourself creates or updates a prospect relationship
without associating the person with a specific job application. These distinctions affect reporting, security, communications, retention,
and which recruiting business processes are available.

The same person can have prospect activity and one or more active applications. "Active" in this context describes the candidate's
application relationship rather than whether a recruiter recently contacted the person or whether the candidate record is generally
searchable. Once the application is submitted, Workday can route it through Review, Screen, Interview, Offer, and other configured
stages. Study Guide reference: Configure Recruiting Functionality - Prospects Versus Active Candidates, Applications, Referrals,
Invitations to Apply, and Introduce Yourself. Workday distinguishes prospects from applicants and processes submitted
applications through its unified recruiting platform. Workday Recruiting datasheet
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You created a new Recruiting Assistant role and security group. You also updated the security policy and activated the changes.
Recruiting assistants will move forward or decline candidates that are in the Review stage.

‘What is the next step to grant them this access?

A. On the Job Application business process, assign the Recruiting Assistant security group to the completion step.

B. On the Review Candidate business process, assign the Recruiting Assistant security group to the Review Decision step.
C. On the Job Requisition business process, assign the Recruiting Assistant security group to the completion step.

D. On the Job Application business process, assign the Recruiting Assistant security group to the Review Decision step.

2
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The security group must be assigned to the Review Decision step in the Review Candidate business process

. Review Candidate governs activity while an application is in the Review stage, and Review Decision is the step from which an
authorized participant moves the candidate forward or declines the application.

Updating domain or business-process security and activating the policy makes the group eligible for access, but it does not



automatically route the Review Decision task to that group. Business-process step routing must also identify the Recruiting Assistant
security group.

A completion step on Job Application would not provide the specific decision task required during Review.

Job Requisition controls hiring-demand creation and approval and is unrelated to candidate review. Option D identifies the correct
decision name but places it on the parent Job Application process rather than the Review Candidate subprocess where the decision
is performed.

Workday security requires alignment between domain access, business-process security, and step routing.

Miissing any one of these layers can prevent users from receiving or completing the action. Study Guide reference: Configure
Recruiting Security - Review Candidate, Review Decision, Recruiting Roles, Business-Process Security, and Step Routing .
Workday Recruiting datasheet

HE#29

Workday Workday-Pro-Recruiting® Z & T OISt A|Z|Tl0| MOIEVM ST HEL FEMES CI2Wol HZEXS
M2 E A4 A& LTt Workday-Pro-Recruitingd Z & T OHEHA|H FOHUZ 2 E 1L ol Bz 7} clo| =2 mot
Ct Yool EE HHME F &2 A3 5= &Lt Workday Workday-Pro-Recruiting® Z G| 0| E MH|AE BHEZH|IES
EEYUSA SR FEEHULC

Workday-Pro-Recruiting® B 8 & IL : hitpsJ//www.koreadumps.com/Workday-Pro-Recruiting_exam-braindumps. html

£2 HE 28 K& st= Workday-Pro-RecruitingZ| & QIS AIR] 7|8 EXM HEZM2EXN O XIZ T

www.dumptop.com | () €1 F& CI2EE & 2I8H> Workday-Pro-Recruiting «& A 24 5 & A| 2 Workday-

Pro-RecruitingZ| &1 JH|0|E CIZE S E AR

Workday-Pro-RecruitingZ| AT A& B & [ Workday-Pro-Recruiting® Z & 5 ] Workday-Pro-RecruitingTH &

E Hx x| MALZ [ = www.itdumpskr.com (18] At O] E.0f| > Workday-Pro-Recruiting «& 11 7444 sto £ 2

Ct2 2 = Workday-Pro-Recruiting® Z 3 £

Workday-Pro-Recruiting®H 2 8t AIBE X S5 [ Workday-Pro-Recruiting®f & X} 2 [ Workday-Pro-Recruiting®}

8 52 ME™EZXE (1 [ www.exampassdump.com [ 10| A [ Workday-Pro-Recruiting | & HAst0 FE=

Ct2 2 E 5 M 2 Workday-Pro-Recruiting®! & A& &=

£2 M5 88 K& St= Workday-Pro-RecruitingZ| & QIS AIE 7| EEXM HEOIZEXNM [ FE CIREEE

2131 Workday-Pro-Recruiting & & 44 5+ 24 H[ www.itdumpskr.com |2 (&) &3 5t & A| 2 Workday-Pro-Recruiting

&SRR

Workday-Pro-RecruitingZ| &1 7|& Xt & [J Workday-Pro-Recruiting®™ S € £ 2 AT AZ [ Workday-Pro-

Recruiting®! S Al Q17|HZ [ w www.koreadumps.com (04| A = Workday-Pro-Recruiting 108 HMStD

F 2 R 2 E 27| Workday-Pro-RecruitingZ| A B = M ZE A C}2

£2 HME 28 K& st= Workday-Pro-RecruitingZ| & QIZ AR 7|2 28 HEZOIZEXN 1 2E & MO|E[

www.itdumpskr.com 07 4 v/ Workday-Pro-Recruiting Jv/ 05 2 Ct 2 2 E Workday-Pro-Recruiting®{ S € &2 ¢!

SEHIZXZE

A& chH| Workday-Pro-RecruitingZ| &1 QIS AIY 7| E A 2 AHHE HI (1 XIZ [ www.itdumpskr.com ] 01| A{

"1 Workday-Pro-Recruiting [ /& Z5t 1 £ 22 C}2 2 =35t M 2 Workday-Pro-Recruitings 2 S8 HZ Z

Workday-Pro-Recruitings 2 S0+ AlIECHH| HZ &5 O Workday-Pro-Recruitings 2 S € BHEZ I H O

Workday-Pro-RecruitingZ| AIHHH A|HBE (1 F R 2 CHR2 2 E 5 2 M= www.itdumpskr.com [ [1[12 0|5 5}04
[ Workday-Pro-Recruiting 1 & 2445} & A| 2 Workday-Pro-Recruiting® Z Z

Workday-Pro-RecruitingZ| 41 HIEZH 2 C2 2 E [] Workday-Pro-Recruiting®! & Xt & [ Workday-Pro-Recruiting

HEZE g2 MEPEZAE [ { www.koreadunps.com } 2 (&) & 1> Workday-Pro-Recruiting «& Z 4350 Alg

A2E FEE 22 =354 A2 Workday-Pro-RecruitingEf HE & 7ts Hx

Workday-Pro-Recruiting®s 2 S+ EHZ Z 8 [ Workday-Pro-RecruitingA| & CHH| 215 & Z ) Workday-Pro-

Recruiting®E & 2 QISHIAZE [ AP 3 B> www.itdumpskr.com «0f| A | Workday-Pro-Recruiting [ F &

C}2 2 = Workday-Pro-Recruiting®} & At 2

Workday-Pro-RecruitingZ| &1 4H| 0| E 2IE S35 Xt & = Workday-Pro-RecruitingZ| & QIS AlE Z7|EXE [

Workday-Pro-RecruitingA| & CHH| QIZEHZ [ AR A2 & FEZ CIR2E2 =52 Hwm www.koreadumps.com [

1€ &5l Workday-Pro-Recruiting [ 1§ 744t &] A| 2 Workday-Pro-Recruiting®} & Xt &

www.stes.tyc.edu.tw, myportal.utt.edu.tt, myportalutt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,

myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,

myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,

myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, myportal.utt.edu.tt,

myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,

myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw,

myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,


https://www.koreadumps.com/Workday-Pro-Recruiting-practice-test.html
https://www.koreadumps.com/Workday-Pro-Recruiting_exam-braindumps.html
https://www.dumptop.com/Workday/Workday-Pro-Recruiting-dump.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.koreadumps.com%252fWorkday-Pro-Recruiting_exam-braindumps.html
https://www.exampassdump.com/Workday-Pro-Recruiting_valid-braindumps.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.koreadumps.com%252fWorkday-Pro-Recruiting_exam-braindumps.html
https://www.koreadumps.com/Workday-Pro-Recruiting-practice-test.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.koreadumps.com%252fWorkday-Pro-Recruiting_exam-braindumps.html
https://www.itdumpskr.com/Workday-Pro-Recruiting-exam.html
https://teatrolapaca.com/?s=Workday-Pro-Recruiting%25eb%2586%2592%25ec%259d%2580%20%25ed%2586%25b5%25ea%25b3%25bc%25ec%259c%25a8%20%25ec%258b%259c%25ed%2597%2598%25eb%258c%2580%25eb%25b9%2584%20%25eb%258d%25a4%25ed%2594%2584%25ea%25b3%25b5%25eb%25b6%2580%20%25f0%259f%2594%2590%20Workday-Pro-Recruiting%25eb%2586%2592%25ec%259d%2580%20%25ed%2586%25b5%25ea%25b3%25bc%25ec%259c%25a8%20%25eb%258d%25a4%25ed%2594%2584%25ea%25b3%25b5%25eb%25b6%2580%20%25f0%259f%25a7%25ad%20Workday-Pro-Recruiting%25ec%25b5%259c%25ec%258b%25a0%25eb%25b2%2584%25ec%25a0%2584%20%25ec%258b%259c%25ed%2597%2598%25ea%25b3%25b5%25eb%25b6%2580%20%25f0%259f%259a%2597%20%25eb%25ac%25b4%25eb%25a3%258c%25eb%25a1%259c%20%25eb%258b%25a4%25ec%259a%25b4%25eb%25a1%259c%25eb%2593%259c%25ed%2595%2598%25eb%25a0%25a4%25eb%25a9%25b4%25e2%259e%25a1%20www.itdumpskr.com%20%25ef%25b8%258f%25e2%25ac%2585%25ef%25b8%258f%25eb%25a1%259c%20%25ec%259d%25b4%25eb%258f%2599%25ed%2595%2598%25ec%2597%25ac%25e3%2580%2590%20Workday-Pro-Recruiting%20%25e3%2580%2591%25eb%25a5%25bc%20%25ea%25b2%2580%25ec%2583%2589%25ed%2595%2598%25ec%258b%25ad%25ec%258b%259c%25ec%2598%25a4Workday-Pro-Recruiting%25eb%258d%25a4%25ed%2594%2584%25ea%25b3%25b5%25eb%25b6%2580
https://www.koreadumps.com/Workday-Pro-Recruiting-practice-test.html
https://phrutos.com/?s=Workday-Pro-Recruiting%25eb%2586%2592%25ec%259d%2580%20%25ed%2586%25b5%25ea%25b3%25bc%25ec%259c%25a8%20%25eb%258d%25a4%25ed%2594%2584%25ea%25b3%25b5%25eb%25b6%2580%20%25f0%259f%25a7%2589%20Workday-Pro-Recruiting%25ec%258b%259c%25ed%2597%2598%25eb%258c%2580%25eb%25b9%2584%20%25ec%259d%25b8%25ec%25a6%259d%25eb%258d%25a4%25ed%2594%2584%20%25f0%259f%2595%259c%20Workday-Pro-Recruiting%25ec%25a0%2581%25ec%25a4%2591%25ec%259c%25a8%20%25eb%2586%2592%25ec%259d%2580%20%25ec%259d%25b8%25ec%25a6%259d%25eb%258d%25a4%25ed%2594%2584%25ec%259e%2590%25eb%25a3%258c%20%25e2%259b%25b9%20%25ea%25b2%2580%25ec%2583%2589%25eb%25a7%258c%20%25ed%2595%2598%25eb%25a9%25b4%25e2%2596%25b6%20www.itdumpskr.com%20%25e2%2597%2580%25ec%2597%2590%25ec%2584%259c%25e2%2596%259b%20Workday-Pro-Recruiting%20%25e2%2596%259f%25eb%25ac%25b4%25eb%25a3%258c%20%25eb%258b%25a4%25ec%259a%25b4%25eb%25a1%259c%25eb%2593%259cWorkday-Pro-Recruiting%25ed%2595%2599%25ec%258a%25b5%25ec%259e%2590%25eb%25a3%258c
https://www.koreadumps.com/Workday-Pro-Recruiting_exam-braindumps.html
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=4040605
https://myportal.utt.edu.tt/ICS/icsfs/36efb829-2e66-4105-bca0-bea8a7e6fc2e.pdf?target=ff3fd41c-1920-4439-be9f-0b6ebb984ed8
https://myportal.utt.edu.tt/ICS/icsfs/3d02dc2d-8795-4c30-b8f3-d4dbddd28579.pdf?target=4ac2e071-f2c9-4cf9-9a3d-f2d3c419a963
https://myportal.utt.edu.tt/ICS/icsfs/45d6c45e-d1e9-42ca-aae3-3291f109f952.pdf?target=20ca2ed1-6230-4444-acc9-aad233ac4c46
https://myportal.utt.edu.tt/ICS/icsfs/7c80df43-0947-459a-aab3-7dd57e860720.pdf?target=5308070a-0564-4ced-9a19-46c735434535
https://myportal.utt.edu.tt/ICS/icsfs/89402276-5dc5-486e-b590-3098dbd04e40.pdf?target=80068aa6-81ae-4a4f-abde-ef17d575ab58
https://myportal.utt.edu.tt/ICS/icsfs/8d49d18f-661d-41a3-881a-d4a3427dddbe.pdf?target=b9992cba-6a73-4780-b18f-786297d36697
https://myportal.utt.edu.tt/ICS/icsfs/9f9e731d-c78c-40d7-b402-dcff3ff83b47.pdf?target=6de1935a-5571-4ab1-9421-1bb3f5b2f7a1
https://myportal.utt.edu.tt/ICS/icsfs/a4ab3308-d050-4e02-a00b-d1055b652af4.pdf?target=ace0a70b-a7bc-46f0-ae06-0f34b0c3eb0e
https://myportal.utt.edu.tt/ICS/icsfs/bcaa61e0-9101-4025-999b-04b335e32fd1.pdf?target=f59e31bb-12fc-4666-910e-0c51f7736cfe
https://myportal.utt.edu.tt/ICS/icsfs/bd183bf6-e958-4a77-a80f-122b5c85a3f5.pdf?target=ae308c0c-e183-4542-b02a-5aaa8b708566
https://myportal.utt.edu.tt/ICS/icsfs/0955b46d-d711-4ad6-a23a-05d3a17a7ffc.pdf?target=764a32f6-87a4-48b5-a19f-b1d4c5485412
https://myportal.utt.edu.tt/ICS/icsfs/0f8d7a1a-f04d-4e8b-9e48-7ceba89876de.pdf?target=2cb588f4-acbd-47ca-ad85-0aef96ce496c
https://myportal.utt.edu.tt/ICS/icsfs/180221da-fd57-44da-b70b-543d981599bd.pdf?target=8a21de40-b14f-4ec6-a1af-dfccd8e35f0d
https://myportal.utt.edu.tt/ICS/icsfs/46bb5efd-f840-4e05-8281-a5a11564af4a.pdf?target=ad33f6a8-dd01-4d2a-9352-4c353910b134
https://myportal.utt.edu.tt/ICS/icsfs/5a80a7a5-7715-4ed4-99f3-7690dcaa8a49.pdf?target=93f8aa53-ab26-47d0-af3d-fcac48fe8a77
https://myportal.utt.edu.tt/ICS/icsfs/6ba3fcfd-0ae8-4f87-ad4e-ad4ffe09b6c0.pdf?target=5b25295d-57de-42a9-bd32-f056ee5d55bf
https://myportal.utt.edu.tt/ICS/icsfs/7f487cfe-ef21-441d-8acc-5018a15e7135.pdf?target=8472065b-99f4-4282-8dad-f2e88cf5cc69
https://myportal.utt.edu.tt/ICS/icsfs/ab293ae4-c991-494b-8ae8-27913f6419b9.pdf?target=32c03755-0176-4d4c-b94d-101fe265393e
https://myportal.utt.edu.tt/ICS/icsfs/c7516a50-a55b-440a-b4c0-b8862239cdc3.pdf?target=0093e8cc-d78c-44d8-8535-dd3d4d6327b6
https://myportal.utt.edu.tt/ICS/icsfs/c7f7e171-dfba-41bb-a4e8-28de64ae5c50.pdf?target=e6a21e80-ffe8-49e9-8137-60bca869738d
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=4040316
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=4039426
https://myportal.utt.edu.tt/ICS/icsfs/0a86f7f6-105c-4f66-99ef-e5543cdea276.pdf?target=87f4cb64-52c3-4708-88b4-cce03fd7ab32
https://myportal.utt.edu.tt/ICS/icsfs/2b4f74cc-83d6-4764-9dec-18f3292b28dc.pdf?target=50fa5bea-b116-432c-b159-e3e134511b12
https://myportal.utt.edu.tt/ICS/icsfs/3648e735-6b1c-40ef-82a5-a43f0d79df62.pdf?target=bd50b507-7a55-4f22-b6b5-0c10e3f803b9
https://myportal.utt.edu.tt/ICS/icsfs/50f3adfd-3e7a-40f2-8426-3128e4512e9b.pdf?target=841ff61e-b844-4607-a401-5741ee80cabe
https://myportal.utt.edu.tt/ICS/icsfs/6775ad24-1688-48ba-bdc0-b6ad80897649.pdf?target=c9308778-d2d7-4ab0-ba04-ff5fd720c155
https://myportal.utt.edu.tt/ICS/icsfs/719723b6-eb4c-4600-b8c2-5a4c1c13a7b9.pdf?target=dfd5da5f-7575-411c-9a74-e5600c3515f1
https://myportal.utt.edu.tt/ICS/icsfs/d251bf36-529a-4db0-bca7-ffb03ac298f3.pdf?target=2e4bea69-f2df-4087-9228-8d07ec88fcab
https://myportal.utt.edu.tt/ICS/icsfs/d758a62a-33d5-410b-84bc-873a9e9f98be.pdf?target=8ad3b07a-2ed5-4eff-af1b-b00340019dbb
https://myportal.utt.edu.tt/ICS/icsfs/e64a3155-c0b4-4645-8262-dead4a1d5e62.pdf?target=57811f58-12b0-4003-9969-df54cca34804
https://myportal.utt.edu.tt/ICS/icsfs/e9ba121d-06cb-4a37-8753-92ccc586141b.pdf?target=6b9e4dbd-cd0f-40c4-8e0b-2eda6bf86897
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=4040885
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=4040998
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=4040689
https://myportal.utt.edu.tt/ICS/icsfs/13768632-7b6c-4782-af80-3f7bdeab336c.pdf?target=fc81c5e6-f01a-4fa9-b7a3-0d09ae3d3ccc
https://myportal.utt.edu.tt/ICS/icsfs/24c53b54-6148-49a0-a85f-48b3f3e2c4bf.pdf?target=c9c396f3-58fe-4f43-ae72-570e1d983448
https://myportal.utt.edu.tt/ICS/icsfs/2fcdbc4f-dab1-49d9-be20-b624bd6b191f.pdf?target=a5f400c2-b31c-495b-ad2b-6a41ad0bcff7
https://myportal.utt.edu.tt/ICS/icsfs/36c3aa43-b7c6-4124-a275-9150950589aa.pdf?target=17fe2b0d-b16a-45b2-bd9b-e866d2fc8096
https://myportal.utt.edu.tt/ICS/icsfs/4ba31189-27da-48f2-aabf-c6037924414f.pdf?target=178734c6-f712-4698-9610-53b636025e40
https://myportal.utt.edu.tt/ICS/icsfs/90ba343b-2a67-4039-9bc7-d67918bfb536.pdf?target=e787a6ac-1080-4639-b8c4-1bb7a6cd63c2

myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, Disposable vapes


https://myportal.utt.edu.tt/ICS/icsfs/c60cd372-376e-4b0d-a365-5102ff847cbb.pdf?target=2f83f6bb-c4b3-4c1c-a3bb-938915e6fd56
https://myportal.utt.edu.tt/ICS/icsfs/c8788816-8f57-4721-a374-4493457bcd41.pdf?target=02a62f88-7133-4307-80fc-f190290faf3b
https://myportal.utt.edu.tt/ICS/icsfs/e044c845-0b3f-4b24-b141-2263296d9e17.pdf?target=863c36cd-21de-4484-9ef5-8db4b295351d
https://myportal.utt.edu.tt/ICS/icsfs/fb87c691-2c5b-4309-8996-0ce873852c0c.pdf?target=fe3c500e-2cc5-4115-b835-1416ba0a23bb
https://frvape.com

