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FEY 7 th B
e Operational Reporting; In data systems, operational reporting provides insights into real-time operational
bEY 71 activities and current performance details.
¢ Business Process Management (BPM): Business process management (BPM) involves using different
NEy 22 approaches to identify, design, analyze, evaluate, refine, and automate business processes for better
efficiency.
¢ Compensation Management: Compensation management refers to the HR discipline focused on ensuring
bEY 73 fair and balanced admmistration of employee rewards and recognition programs.
¢ Configurable Security: This area of the Workday Pro Compensation exam assesses the expertise of
NEy 2 4 Workday Security Administrators, emphasizing how configurable security maintains controlled access to
compensation-related data and workflows.



https://drive.google.com/open?id=14LaAlbAc-4qV450qhHVlj_AyYx_kWQi_
https://www.passtest.jp/Workday-Pro-Compensation-exam.html

¢ Workday Human Capital Management: This area of the Workday Pro Compensation exam evaluates the
FEw 25 skills of HRIS Analysts, concentrating on aligning compensation functions with the wider Workday Human
Capital Management environment.
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HAE #39
Youneed to identify employees assigned to bonus plans for which they are not eligible.

‘What report will you use?

A. View Rollout Compensation Plan Rollout Process
B. Employee Compensation Audit

C. Compensation Spreadsheet

D. Employees Assigned Multiple Bonus Plans

IEf#: B

fiR .-

* TheEmployee Compensation Audit reportidentifies mismatches, such as employees:

* Assigned to conp plans for which they are not eligble.

* Missing comp plans they should have.

* It is the standard audit tool for verifying eligibility alignment with assigned compensation.
‘Why not the others?

* B. Rollout Process report# Tracks rollout actions, not eligibility mismatches.

* C. Employees Assigned Multiple Bonus Plans# Only checks duplicate plan assignments.
* D. Compensation Spreadsheet# Used for review/updates, not eligbility audits.
References:

Workday Pro Compensation - Audit Reports:Employee Compensation Audit identifies eligibility issues.
#Final Verified answer: A. Employee Compensation Audit.

R #40
What report lists all compensation components using any eligibility rule?

A. Conpensation Spreadsheet

B. Enployee Compensation Audit
C. Compensation Rule Assignment
D. Compensation Changes

Ef: C

A -

* TheCompensation Rule Assignment reportlistsall compensation components (plans, packages, elements, etc.) that are using
eligibility rules.

* This helps administrators verify where and how eligibility rules are applied across the system.
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Why not the others?

* B. Employee Compensation Audit# Focuses on mismatches between eligibility and assignments, not all rules in use.
* C. Compensation Spreadsheet# Shows comp details, not eligibility rules.

* D. Compensation Changes# Tracks transaction history, not rule assignments.

References:

Workday Pro Compensation - Audit & Reporting Tools:Rule Assignment report = all components tied to rules.

A #41

A company wants to create a compensation basis for their sales team. This basis should include:
* Base salary

* Monthly commission earnings

* Quarterly bonus plan

How should they configure this compensation basis?

A. Use the total salary and allowances compensation basis and add the bonus plan.

B. Define a new compensation grade and assign the relevant compensation plans.

C. Create a calculation compensation basis, including salary, commission, and bonus plan.
D. Create a configurable compensation basis, including salary, commission, and bonus plan.

EfE: D

A -

* Aconfigurable compensation basisallows you to definewhat plans contribute to compensation calculations.
* For the sales team, the basis should include:

* Base salary (salary plan).

* Monthly commission earnings (commission plan).

* Quarterly bonus plan (bonus plan).

* Configurable compensation bases are designed for flexible aggregation of multiple comp plans.

‘Why not the others?

* B. Total salary and allowances basis# Covers only salary + allowance, does not include bonus
/commission.

* C. Compensation grade# Defines ranges, not aggregation of comp plans.

* D. Calculation compensation basis# Not a Workday configuration type (confusion with calculated fields).
References:

Workday Pro Compensation - Configurable Compensation Bases: Allow inclusion of salary, allowances, commissions, bonuses.

R #42

You want to display only relevant compensation plan sections during the Propose Compensation Change step of the Change Job
business process, either for an internal job change or an internal hire.

What setting will enable Workday to determine the relevant plan sections to display based on worker eligibility and the security
permissions for the user performing the compensation change?

A. Enable Compensation Setup Segment Security

B. Enable Dynamic Display for Compensation Plan Sections

C. Enable Eligibility Rule Performance Enhancement for Compensation Plan Profiles
D. Hide Total Salary & Allowances

EfE: B

AR :

* TheDynamic Displayoption controls whether Workday shows onlyrelevant compensation plan sectionsduring transactions
likePropose Compensation Change.

* It evaluates:

* Worker eligbility rules(which plans apply).

* User security permissions(what the initiator can see).

* This ensures users only see compensation sections relevant to their context, reducing clutter and errors.

‘Why not the others?

* A. Segment security# Controls data security, not dynamic display.

* C. Hide Total Salary & Allowances# Hides totals, doesn't manage section visibility.



* D. Eligbility Rule Performance Enhancement# Improves performance, not visibility.
References:
Workday Pro Compensation - Dynamic Display Settings:Ensures streamlined Propose Compensation Change process.

HF #43

An enployee is currently in the process of being transferred to a new location via the change job business process. Prior to this
transfer they were intentionally assigned an allowance plan that has no eligibility criteria, and should continue to hold this plan
assignment after the transfer is complete. The compensation partner is responsible for ensuring this plan assignment remains
unchanged during this business process.

‘What should the compensation partner do?

A. Set up a Plan Adjustment for the Employees using a default target.

B. Add the removed plan using the Request Compensation Change task.

C. Restore the removed plan using the Propose Compensation Change task.
D. Assign the plan via the Roll Out Compensation Plan To Employees task.

Ef#: C

fEEL:

* During aChange Job, compensation may be recalculated, and plans withno eligibility criteriamay madvertently be dropped.
* Thecompensation partnermustrestore the planafter the transfer usingPropose Compensation Change.

* This ensures the employee retains the allowance assignment without disrupting the change job process.

‘Why not the others?

* A. Roll Out Compensation Plans# Mass rollout, not individual fix.

* B. Plan Adjustment# Adjusts targets/amounts, not restores removed plans.

* D. Request Compensation Change# Typically for ad hoc changes; restoration during job change is handled viaPropose
Compensation Change.

References:

Workday Pro Compensation - Change Job & Compensation Handling:Propose Compensation Change restores dropped plans.
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